

Member 


sr* cdvin a* Bwrt 
Federal Bureau of InmaUgation 


imltngtm, 2* 


Pear M* JtomHi 

Member k, I9k% write mpleiton of 
yoifr tenth jeer of semce ®ith the Federal Bureau 
of Ifioea on and i yisfc to extend to j/0i» *jf 
hearty congratulations an this occasion and present 
to ;»on the enclosed reJi^esJ* Service &st8f$ icy* 

The history of the FBI, as an tnttrmnt 
of ja» es/crce&enij tea Sees one 0/ hmble public 
serai ce. The pragma of mr organisation Is gs- 
attributable to the melfish and loyal isMim « 
to datu 0 / f&f employees such as you, and it is ^ 
indeed encouraging to see « person contributing such 
c ipMtantid part of hit produaiiM gem to s n 
humnitarian muss » I hope you tUAmaf this ley H 
tiith a eostansurite fesHtorfy gride and as a syubol^ 
of the Bureau 1 * Heals* $>> , r . jx. 


I hepe.ysu iiill accept this Fey as a Wm<& 
of the Bureau's apr eolation and aitb a utsh that the 
Bureau will continue to receive the benefit of pur iL 
ability awl experience for tmy imri to Com* 1 


Mtfo best wishes, 


Sincerely, 


enclosure . , 

;V 

r-V'V.dM i 

co • Mr* 4 #m 

tmher Section 


meitgh , 
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December 21, 19li9 


Mr. John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D« C. 

Dear Mr. Hoover: 

May I take this opportunity of conveying my appreciation 
of your recent congratulations on the occasion of my completion 
of ten years* service with the Federal Bureau of Investigation. 
The ten year service award key will be worn with humble pride as 
a constant reminder of ten most important years of my life to 
date. 


The true reward for continued service with the Bureau 
comes from the personal pride that justifiably results from be- 
ing even a part of an organization which commands the re- 

spect and admiration of all knowing people throughout the world. 


Sincerely yours. 



Calvin B. Howard 
Special Agent 
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^rm approved. 
Budm^urcau No. 50-R012.3. 


Standard Form No. 51 ./mml nuroved 

B.s.cnmsSfraJoMMimoK ”‘““' 

REPORT OF ^ ICIAL ( > 

EFFICIENCY RATIN lyf PROBATIONAL ( ) ( 

As of -Aj.anugrx,?.u> based on performance during period from Jtaly__2U*__AllSL to Ja nuar y 2 h. 1 9f?0 

i^lyJLn_ BQYdSowardi^6>/ ^ . Special Agent - GS-13 

(Name of emnlovee) * ^ * ' - 7nrc?L' 1* — — — 


S ^raXTIVE-lJN^FFICIAL ( ) 

BAR ( ) SPECIAL (X ) 

fjf PROBATIONAL ( ) 


{.Name of employee) " ' " (Title* of position, service, and grade) ■ 

Federal. Bureau of Investigation, Security Investigative Division, Internal Security 

(Organization— Indicate bureau, division, section, unit, field station)" "" r, ~ ’ "^"Ssci/icS” 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+- if outstanding 


1. Study the instructions in the Rating Official's Guide, G. S. C. Farm check one: 

-No; 3823A. 

2. Underline the elements which. are especially important in the position. AdnrihfetrAfW 

3. Rateonly on elements pertinent to the position. ' . is r tive, ^ 

a. Do not rate on elements in italics except for employees in admin- supervisory, or 

istrative ; supervisory, or planning positions. , planning r -.- v . QQ, 

bi Rate administrative,, supervisory, and planning functions on * 

.elements in italics . A ’ * All others □' 


: — - (1) Maintenance of equipment, tools, instruments. 
(2) Mechanical skill; . 

sti. (3) Skill in the application of techniques and pro- 
cedures. 

!(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

J (5) Attention to broad phases of assignment. 

"(6) v Attention to pertinent detail. 

— jfc- (7) Accuracy of operations. 

-.r£.- (8) Accuracy of final results. 

-dtL (9) Accuracy of judgments or decisions. 

-•£-(10) Effectiveness in presenting ideas or facts. 

-JET- (11) Industry. 

-_t£,( 12) Rate of progress on or completion of assign- 
ments. 

.£1.(13)' Amount of acceptable work produced. (Is mark 
based on production records? . .) 

u * (Yes or no) 

-A. — (14) Ability to organize his work. 

£l(15) Effectiveness in meeting and dealing with 
others.’ 

-I*fc.(16) Cooperativeness* 

’Jb(17) Initiative. 

--•£-(18) 

..±.(19) 

.±(20) 


Resourcefulness. 

Dependability. 

Physical fitness for the work. 


— — (21) Effectiveness in planning broad programs . 

- — - (22) Effectiveness in adapting the work program to 
broader or related programs . 

— ... (28) Effectiveness in devising procedures . 

— ... (2U) Effectiveness. in laying out work and establish- 
ing standards of performance \ for subordi- 
nates .. 

(25) Effectiveness in directing, reviewing, and checJc- 

tng the work of subordinates 

— (26) Effectiveness in instructing, training, and 
developing subordinates in. the work . 

(27) Effectiveness in promoting high working morale . 

— — (28) Effectiveness in determining space , personnel, 
and equipment needs . 

— — (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines . * 

(SO) Ability to make decisions. 

— — (SI) Eifectiveness ^i n deUaatinaMmm^arhr^defi^li 

— /¥3 


*Mf&TATE A 



NumborefiL. 


.... (C) 


STANDARD 

Deviations most be explained on reverse side of this form 


Adjective 

Rating 


Plus marks on all underlined elements, and check marks or better on all / ** if* 

other elements rated 1 ..... ...................i..... ..... * Excellent If 

Check marks or better on all elements rated, and plus marks* on ajfc least *• • y 

half of the underlined .elements.™ ..... ~ .1 1.1.;™. * VeryGood 

Check marks or better on a majority of underlined elements, and, all weak 

performance overcompensated by outstanding performance.!....™...; - Good 

Check marks or better on a majority of underlined elements, and aU weak 

performance not overcompensated By outstanding performance...;.!.™ Pair 

Minus marks on at least half , of the underlined elemental. ... Unsatisfactory 


Rating 
* * official.. 


Reviewing 

official.. 


.E&c&llerit 


Rated b\ 


raMrigofflc m (Title) 


f S'/ (Slgnatilm of ratirig official) 

m . 

k ^^^Ignatu{£jo^ official) ^ 

>roved by efficicmcy^ting icommitfcci 

» V* S / (Date) 

U; S. COYKNHtNT MINTING 15-720177-5 

( y 


February 28. ,1 930 
.. 


Reviewed t Fe bruary28, 19 56 

k ^y^tSIgnatuj^^rcvi&ing official) * -t 4 ~™(TM(!eJ® ,r ’ 7 v (Date) 

Rating approved by efficiency^rating ^committee! Report to employee .. — — ^ 

V S i ~ ~ ^ ’" " " (Pate)^ (Adjective rating) 

U; *< COYKNHtNT M1NTINS 10-720177-5 




CALVIN BOYD HOWARD 


This special efficiency report is submitted to reflect 
the progress, made by Mr* Howard since his reallocation to Grade 
GS-13 on July 2k, 19U9* 

Mr* Howard is currently assigned to the desk responsible 
for the handling of .the supervision, of investigations relating to 
domestic Communist Front organizations. Nationalistic organizations 
(domestic), as well as investigations relating to Communist agi- 
tation among the American Negroes* He has been assigned to this 
Desk since August 11, 191*7* 

Mr* Howard approaches the problems of supervision in an 
intelligent manner and has a clear understanding, of the, investi- 
gations which he supervises* He organizes his work well, dictates 
clear, concise memoranda and instructions to the field in connection 
with the supervision of the cases assigned to him* He is conscientious, 
aggressive,- painstaking and competent in every respect* He possesses 
more than an average amount of initiative and accepts and discharges 
responsibility with an absolute minimum of supervision* He produces 
a large volume of work with a minimum of errors* 

His physical condition is such that he could function proper- 
ly on any type of assignment and he is available for special or general 
assignment anywhere his services are needed* 

Mr* Howard is an extremely conscientious Bureau employee and 
when the occasion has demanded he has worked long hours without regard 
for his personal convenience* He possesses a pleasing personality, 
presents a nice personal appearance, and is well liked by his fellow em- 
ployees'. He is performing in his, -current assignment in a highly satis- 
factory mariner* He has, on a number of- occasions, acted as relief for 
the Number One Man of the Section* He has demonstrated that, he 
possesses both administrative *and executive ability and is definitely 
ASAC material at this time. I am of the very definite, opinion that he 
possesses possibilities for future development into SAG material* 


STATUS: Excellent* 



FBI 


& ^0 

HOWARD, Cl B. v 


Neurological Evaluation - I/31/5O 


This patient was referred to the Neurological Service for clinical 
evaluation from, the Civilian Treatment Room, Naval Hospital, Bethesda, 
Maryland, 

In 193h be began noticing that there was some difference in the use 
of the right hand as compared with the left. This progressed fairly 
rapidly and in 1936 <* bone tumor on the right humerus had been found , 
which was removed. Since that he has had a continual awareness of his 
right upper extremity and has had periods of exacerbation of various 
symptoms , including episodes of muscle spasm rarely parathesia. When 
under more emotional strain he seems to be more conscious of the impair- 
ment of the right upper extremity. 

Neurological examination shows a right handed man who walks with no 
abnormality __ of gaii. Muscle status shows no abnormality except there is 
a loss of muscle substance in the right forearm and mgkked inter ossei 
atrophy in the right hand. Coordination, equilibratory arid non- 
equilibratory tests are performed satisfactorily. Reflex examination 
show the deep tendon reflexes to be equal and active, 2 plus in activity , | 
Superficial reflexes are present and active and there are no abnormal 
reflexes elicited. Cranial nerve examination shows no abnormality, 

IMPRESSION: This patient does have muscle atrophy without sensory 

di sturbanc e, mainly in the spine muscles of the hand. This condition 
has been stationary for over ten years. This relationship with the bone 
tumor removed in 193& t s no ^ established. It would seem that, at this 
time, the clinical picture is more the residual of an acute poliomyelitis j 
rather than a neuritis from a pressure phnnomenum of the bone tumor. 

This condition was discussed with the patient and he was reassured. 


X-RAY - Right humerus and shoulder joint, 

1/26/50 


s / Wade H, Boswell 


Exami 

of the superior portio 
on its '/upper lateral 
These findings have th 
no evidence of the pre 
lesion. IMPRESSION: 
of malignancy 


nation of the right humerus shows some broadening 
n of the shaft and some irregularity of the cortex 
aspect. 

e appearance of postoperative changes and there is 
sehce of osteomyelitis or evidence of a destructi vj 
Post operative changes right humerus - no evidence 



W. A. WulfmaJ^AR *9 <3^ 

Lt. Cdr MC USN ft 

-- _ _ 1 /x 


Film No. llK.6 -AO' 

& 
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copy 
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CC-270 


RECORD OP PH^^L EXAMINATION OF OFFICERS i^^PECIAL AGENTS 
Q FEDERAL BUREX^OF INVESTIGATION, U. S. DEPARiy/NT OF JUSTICE 

ilmE ; 'Howard ♦ Calvin B. AGE -'33 YEARS. ~~ 7 MONTHS 

NATIVITY(state of birth) Texas M ARRIED. SINGLE, WIDOWED: Married NUMBER OF CHILDREN 0 
FAMI LY HISTOR Y Mother - deceased- pneumonia* Father - living, . 


HISTORY OF ILLNESS OR INJURY Childhood illnesses. . 


HEAD AND FACE Normal ‘ . 

'■ ■■■ " ■ ■ ' ■ " ■' " 1 ■■ ■« 

EYES: PUPILS (size, shape, reaction to light and distance, etc.) Norma l 

DISTANT VISION RT . 20/ 20 , corrected to 20 / 

LT. 20 / ^ , corrected to 20 / 

COLOR PERCEPTIO N &0C‘ 1940 ; : 

(state edition o*f Stilling's plates or* Lamps used) 

DISEASE OR ANATOMICAL DEFECTS - None- • : ~ - \ : 1 

EARS: HEARING RT. WHISPERED VOICE jj-5 / l5' CONVERSATIONAL SPEECH /l5'' 

- LT. WHISPERED VOICE / lS 1 CONVERSATIONAL SPEECH /i5' 

DISEASE OR- DEFECTS None ^ ' 

NOSE ' - Normal ; „ ' . - » ~ 

(Disease or anatomical defect, obstruction, etc. State degree) 

SINUSES Normal * ~ _J 


TONGUE, PALATE, PHARYNX, LARYNX", TONSILS Normal 


TEETH AND GUMS(disease or anatomical defect): . 
MISSING TEET H As indicated ' 

NONVITAL TEETH 
PERIAPICAL DISEASE 
MARKED MALOCCLUSION. 

PYORRHEA ALVEOLARIS 
TEETH REPLACED BY BRIDGES 

DENTURES. 

REMARKS. 



tr ' is sa so 


John 


GENERAL BUILD AND APPEARANCE. 
TEMPERATURE 99 
HEIGHT 
WEIGHT 


U * (signatun 




6S& 


CHEST AT EXP^RATION^ 
CHEST AT INSPIRATION 


-! 0 - 


|e oO*DentraU*<Of faicer*), 

Kl 1 1 m 






3S „ 




RECENT GAIN .OR' LOSS, AMOUNT AND CAUSE None 

\ fiCERAt BUREAU 01 - J 

SKIN, HAIR, AND GLANDS 4 " linear scar right shoulder. 

V 

‘ ! $ 

NECK (abnormalities, thyroid gland, trachea,* larynx) 

Normal 

' i 1 

: ..w\ . ^ 

SPINE AND EXTREMITIES (bones, joints, .muscles, feet) 

Normal. 

■mhnxw mi 


V, 


' ‘ ' 1 * 


• f\i 






I 


THORAX (size, shape, movement jjho cage, mediastinum). 
RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA',' 

X-Ray Chest-neg. 


Normal 


ETC . Norm 


& 




CARD.IO- VASCULAR SYSTEM 


Normal 


HEART (note all signs of cardiac, involvement). 


Normal 


PULSE: BEFORE EXERCISE 100 BLOOD PRESSURE: SYSTOLIC 126 

AFTER EXERCISE; 104 UTASTOLIC 82 

THREE MINUTES AFTE R "76 ’ ~ 

CONDITION OF ARTERIES Normall CHARACTER OF PULS E Regular 

CONDITION OF VEINS; Normal - HEMORRHOIDS None 


ABDOMEN AND PELVIS (condition of wall, scars, Her'niae, abnormality of viscera), 

, Normal - 


GENITO-URINARY SYSTEM Normal ■ ' - : 

URINALYSIS: SP. GR. 1.030 ALB. ~ neg. : SUGA R net?,. MICROSCOPICAL neg. 

VENEREAL DISEAS E Norife - 

NERVOUS SYSTEM Normal . : 

(organic or functional disorders) 

ROMBERG Negative INCOORDINATION (gait, speech) K° 

REFLEXES, SUPERFICIAL Physiological DEEPf knee, ankle, elbow) PflysiologS' fftjfeMOR S No 

SEROLOGICAL TESTS Kahn-neg. . , " ' BLOOD TYPE Al Rh positive 

ABNORMAL PSYCHE (neurasthenia, psych'asthenia, depression, instability, worries) 

None 


SMALLPOX VACCINATION: DATE OF BAST VACCINATION . • 

TYPHOID PROPHYLAXIS:. NUMBER OF COURSES : ; ’ 

DATE OF LAST COURS E . — ! 

REMARKS ON ABNORMALITIES NQT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 


SUMMARY OF DEFECTS Soar, right shonlrter ' ' ~ ' 

, , ' , • t ‘ 1 ; ~ 

CAPABLE OF PERFORMING DUTIES INVOLVIN G Strenuous PHYSICAL, EXERTION 

IS TH I S.\) I^D I V I DU A L PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHI CH MIGHT ENTAIL "THE PRACTI CAL USE OP FIREARM S Yes (yes or no ) 

(when 'no ~*s r given state caus ffi 1 - 

t , . | _ ' ' ' 

FINDINGS, RECOMMENDATIONS AND- REMARKS (as per boards, when necessary) 

\ ...i ?'*.?• .. r. 6 - ' ' 


W. L. Harrison. M. D. 

/ . John Tullis. M. D. 

Robert B. Hollburg, M. D. 

DATE OF EXAMINATION March 30- 10*10 
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jkteti Statw i*partm*nt of 4 
Stbmliureau of Inuttiigatum 
fflMimgfott, &. <L 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

( ' * - 

Dear Sir: 



For inclusion in the fund to be paid to the designated beneficiary of any Special v 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MOWS? 1 OIIDDD ) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 



The following person is designated as my beneficiary under the Chas. S, Boss 




Pfei^aied 8^ cfav* 

Checked i 


: mrnm^' : ^r 1951 


i'' 


H^ ; : :^-!'. — ^ : ' r :..■ : . • - .: ' ,' ; ' : ; 



‘ ■ ■'■■ " > :--;'.-»;^'w.... - -* v v.- 3 r -, 


SC- 'i^'iBelaioht';''- ( Personal Attention } 
. „ Movement .'. 

JWidmp dsMsh . -' ; : < ' 


Tolson 

Lada 

Sl«8« V 

Olavtn '••' . .v •"'" >. 
NlChois: -"■''!■ ■ 


:Kdson v... : 

' „ ' ■ * ' • fli'r , r* r-v 

Tracy ; '\ 

■: c v* - v (> / 

Haruo . . • ^ ■ '■' v '-. : 

: f -; WALE?) 

Belmont- 1 

:-'. v 


Tele:" 1 Rodin j : .*■ *,■ 
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CC-217a 


FBI PERSONAL STATUS FORM 


1. Payroll name and 
residence address 


December 31, 1950 


(PLEASE PRINT) 


2. Legal Residence: 

3. Field Office 


qjvt 


vT"// t/ 


'o u S, 


us a 


y oL 


b A s e_ ASh/U 




t-y A *> 


State /es^ 


3. Field Office _ If assigned to SOG, show 

instead: Division No . /vt/ e, Sectio nlZ^T^ Jj* c . Unit 

4. Service & Grade (GS 3 » CPC 2, etc.) & 5* Annual Salai fr 7 C oo 

6 . Date of birt h flu * . // / ?/£ 7 . Se x 8 . Latest EOD dat e/^/^/ yy 

9. Prior Service with FBI, if any: (Show all EOD & Cease Duty dates): 


4 EO D ~~ Ceased Duty 

10. Marital Status: (Check one) 

1 . Single i 

Widowed 


; EOD 




J&7 , Married 
5 . Separated 


Ceased Duty 


3 . Divorced 


11. Veteran Status: (Check one. Include service serial number) : 

t^rT^Non-Veteran 2. Veteran - World War I 

3. 10-Point Veteran - World War I Veteran - World War II 

5. 10-Point Veteran - World War- II 6 . Veteran - Other 


7. Wife of Disabled Veteran or 
» Widow of Veteran 


8 . Merchant Marine 


12. Reserve Status: (Show whether inactive or active, branch of service, 

and rank); or National Guard status (show unit and rank): 


13* 


No. 


of children & birth dates: 





3. Block No, 


PAY ROLL CHARGE DATA 





S Periodic step.lncrease, 




STANDARD FORM NO M " ' 

Form prescribed by Comp. Gdn.,U. S. 

Feb, 3, (^General Regulations No, 102 


D Pay adjustment D Other$tep.lncrease, 


18 , fa 


' (SIGNATUREOBOIWH AUTffimCATION)' 


(Check appllcable'boxjn case of excess LWOP) ' fj>/ 

8 In pay status at end of waiting period^ j ( 

In LWOP status at||^^aTtIng pw^ v 


PAY ROLL CHANGE SUP-PERSONNEL COPY 


1H1111H o. s. wttmw m« orrici 












CALVIN BOYD HOWARD Special Agent 

ENTERED ON DUTY: December b, 1939 


GRADE & SALARY: GS-13, $7600.00 

OFFICE PREFERENCE: (1) Houston . (2) Balias 

(3 ), §an Antonio 


INSPECTOR BEIMONT: Mr* Howard is currently assigned to the Conmunist Front 

Desk in the Internal Security Section, Security Investi- 
gative Division. He has a clear- understanding of "the 
problems which confront him in his day-to-day duties and 
has performed in an outstanding manner. He is aggressive, 
conscientious^ painstaking and competent- in every respect. 
He accepts responsibility and uses initiative in organizing 
his work. He discharges his assigned duties with a minimum 
of supervision. He is an extremely conscientious and loyal 
Bureau -employee and his services have. been eminently satis- 
factory. "At this time he is entitled, to the adjective rat- 
ing of EXCELLENT. He possesses more than the usual amount 
of administrative ability and Then the occasion demands, 
his services are utilized in reading and approving corre- 
spondence in the ISS. He is available for assignment any- 
' where the Bureau -desires arid he is, good material for de- 
velopment as a potential SAC on a long range basis.. 


INSPECTOR HARBO: This man has been oh the Communist Front Desk 

since August 19h7» having previously served one 
year as Communist supervisor in the Newark office 
and prior as the alternate Communist supervisor 
in that, office. He likes his present assignment , 
but in response to my inquiry he advised he 
prefers a supervisory desk in the field , • He is 
ambitious 9 wants to progress and is eager to 
assume additional responsibility as soon as the 
Bureau sees fit to assign it to him . He makes a 
very good appearance and has a brisk businesslike 
manner . He is alert and, intelligent and enthusi- 
astic. I believe he. is above average and could 
handle an assignment as ASAC in a^^fdll office • 
The stenographers rated 
dictation ability. 

* 

INSPECTION REPORT - SECURITY- INVESTIGATIVE DIVISION, 

INTERNAL SECURITY 
INSPECTOR R.T. HARBO 
11-6-50 
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COFIsemh 
TO, s THE DIREC' 

FROM r D. M. LADD 


Q> 


CD 


DATE: September 8, 1950 


SUBJECT: -PERSONNEL - ADVANCEMENT 





In accordance with -the instructions contained in- SAC Letter No* J>6, 
Series 1950> -dated , August 11, 1950, .regarding -'{Personnel - Advancement,'! the 
following comments are .submitted regarding personnel assigned to the Security- 
Jtnvestigative Division for consideration- on a long-range basis for develop- 
ment as .administrators and executives^ iri the ;Bureau» In this connection',, 
while „it is- understood that all personnel assigned- to. the Security Division are 
being considered for long-range- development, comments are made only by the per-r 
sonnel'.who have indicated through their work that -they .are definitely' above 
average as- material for advancement along, the lines indicated in- referenced 
SAC Letter. , . ” 


I am n °t commenting on Inspect or Leo Laughlin. 
of' the various sections . namely. Messrs ..] 


or on -the Unit Chiefs 


J 


_ inasmuch as their designation 'and continued 

assignment to their present positions clearly reflects that they ’ are- highly 
capable and are ready for consideration for any advancement or change of assign- 
ment for which the -Bureau may consider them. ' \ 

Likewise. I have,. no t listed the Numbe r One Men in the four sections^ 


namely, 
altv ‘S ection, 


fc 


'Espi onage Section, 


] Internal Security Section, and 


Lov* 


Correlation-Liaison. Section. ' These supervisors at the present time 
Kdld positions equivalent to that of Assistant Special Agent in Charge and 
each of -hem merits consideration f or further advancement. 'Particularly, with 
reference to | l it is- my opinion that he is entirely* capable 

of handling, a small office as Special Agent in Charge, at the present time. - 

Ihe following are listed in accordance with the instructions in 
referehced.SAC Letter: 


b6 

b7C 


J supervises Communist front organizations. He also. 


relieves in the handling cf mail in the Office of- the Assistant, to the 
Director. He is considerably, above average, has an excellent over-all know- 
ledge of Bureau policy,' has .above-average judgment, and is a well-rounded, 
mature. Bureau employee who meets people .well and creates- the impression that 
he, is capable of handling any situation which might* arise. He handles a large- 





% 
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TOR 


MEMORANDUM FOR . THE . 




volume of work and has prepared involved and highly importait memoranda for 
the Director- on the motion picture industry and various,, front groups. Mr* 

I makes an excellent personal .appearance, dresses, neatly and- has a 
sposition. Re makes friends, easily, is an enthusiastic e mployee, 
and is definitely interested in advancing in the Bureau’s work. Mr. I 
I l has excellent possibilities as, a potential SAC. He is available for as- 
signment anywhere the Bureau may desire to send him.- 


I l is assigned' to the Internal. Security Section as a super- 

visor on the Special Memoranda Desk.- Re is* Number Two Man in the Section and 
assists in handling correspondence. On the occasions that he has acted in 
charge of the Section, he has handled himself well and has .demonstrated that 
he possesses administrative ability; He is tail, well built and presents an 
excellent judgment, and- his general all-round a bility is considerably above 
.the average of a Bureau supervisor. l is available 'for assignment 

anywhere. His prospects for development as an SAC oh a long-range basis are 
excellent. • 


- | [is- a. supervisor in the Espionage- Section, of the. .Security 

Division. He has demonstrated outstanding administrative ability. In. his 
assignments he uses exceptionally good judgment and he is thoroughly acquainted 
with Bureau policy. He is a hard worker, is ambitious j and has a forceful and 
direct approach. He has handled a number of complicated matters with excellent 
results. He presents an. excellent p ersonal anne arance,. I believe he is a good 
prospect for development as an SAC. | is available for assignment 

anywhere the Bureau might- desire to send- him. 




has been assigned to the Espionage Section of the Security 
Division^ He nas demonstrated administrative ability in ; the handling of his 
assignments and has shown the ability to o rganize his' work. He has performed 
his duties in a highly commendable .manner. | | is pleasant, yet force- 

ful, and has the ability -to handle, complicated, matters and retain a sense of 
balance; He should be considered as potential SAC material. He is available 
•for assignment anywhere the. Bureau might desire to utilize his services. 


I I is assigned to the Espionage Section of the Security 

Division. He is a clear thinker and a rapid worker,, capable of handling 
a large volume wit^ accurate results. He has- discharged hisf . assignments' 
in an outstanding manner, knows 3ureau policy , and has had weil r rounded Bur- 
eau experience. He has the capacity for additional development iLong admini- 
strative and executive lines as an SAC. He is available for assignment any- 
where the Bureau may wish to send him. 





C3 

I I is assigned to the Loyalty Section of the Security Bivi- 

sion. He is a well-built, rugged individual who presents an excellent per- 
sonal appearance. He has. a fine personality, is an excellent conversationalist, 
and is. a mature. Bureau, employee who has unusual ability along the line of con- 
tacts with police officers, as well as business officials. He is aggressive, 
forceful, a nd possesses a considerable amount of poise and self-confidence. 

^ i has clearly demonstrated that he -possesses administrative ability 

and is good material for advancement to Assistant Special Agent in ‘Charge and 
Special Agept in Qharge. He Is available for assignment anywhere the Bureau 
may desire to send him. 


is Supervisor in Charge of the Correlation Unit and acts 
as Number Two Man for the Correlation-Liaison Section of the Security Division. 
-There is no question about, his- having veiy considerable administrative ability. 
He is intelligent, personable, displays 'initiative and has a genuine interest 
in his work. He makes an excellent appearance and is available for- assignment 
anywhere the Bureau desires. He is - good material for development into the posi- 
tion of SAC. 




CALVIN B. HOWARD 


Mr. Howard is currently assigned to the Internal Security Section 
of the Security Division .as a. supervisor on the Communist Front Desk. -Prior 
to his assignment as a supervisor at the .Bureau, he served as a full-time 
supervisor on Communist matters at the Newark Office. He possesses a de- 
tailed knowledge of not only the Communist Party per se, but of the numerous 
splinter groups and Communist front organisations. He is meticulous as to 
detail' and strives to produce perfect work at all times. -Mr. Howard makes an 
excellent personal appearance, .approaches his assignments in "an intelligent 
manner, and has exercised good judgment in connection with his 'work at all 
times. He is a willing and enthusiastic employee and is desirous of advancing 
in the Bureau's work. He has the ability, to make contacts among all types 
of people and he could serve in. any type of territory or office. He is avail- 
able for transfer at any time to any place the Bureau may wish to assign 
him. i feel that in view of his qualifications he should definitely be con- 
sidered for development as a Special Agent in Charge on a long-range basis. 



| . | is assigned to the Espionage Section of the Security 

Division. In this capacity he has demonstrated exceptional ability in super- 
vising the. complex espionage investigations assigned to him. * He organizes 
his work and produces a far above average volume of work. He has a pleasant 
personality, is above average iri intelligence uses good judgment, and ac- 
cepts and discharges responsibility in a commendable way. %e> did an* excel- 
lent job on a recent trip to London, where he interviewed Dpi '-Klaus Fuchs, a 

confessed esrvf’nnacre aerant.. defS-n-i -Kolir V>ae +V>o aV,-? 1 ■? +.5- „ J.. 


confessed esplo 
ment as an SAC. 


place the Bureau, may desire to send him. 


definitely has the ability for further advance- 
is available for assignment at any time ^to any 
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He has had 


is .assigned to the Espionage Section of the Security Div- 
"considerable experience as an ASAC. He^'is far, above average 
He is thoroughly acquainted^-with Bureau policy and 

He 


ision. 

as a Bureau supervisor. 

uses good judgment at all times in the' discharge of his- responsibilities 
has an excellent personal appearance, is above aver age in intelligence, and 
is friendly yet forceful invhis manner. [ is available for trans- 

fer to any place where the Bureau might desire to send him. He has the quali- 
fications’ for consideration for advancement- to the' position of SAC. 


is assigned to-. the Espionage- Section of the Security 
Division. He has .performed in an outstanding’ manner as a Bureau supervisor. 

He is a good organizer, is aggressive, and is -ambitious to advance in the 
Bureau’s service. He is a hard worker,, wants to become an SAC, and has had 
valuable experience as an ASAC at the’ Detroit Office. He has the capacity 
for development as an SAC.. -He is available .for assignment anywhere, the Bureau- 
desires to utilize his services. * 


I I is assigned to the Correlation Unit of the- C prr elation- 

Liaison Section, Security Division . He has. handled a number of’ complex, 
lengthy memoranda with excellent results. He has .shown a facility for such 
work and is considerably aided in this regard by his very sound knowledge of 
Bureau policies and procedures.- He is a methodical, hard working individual 
who makes a good appearance and is available for assignment, wherever his’ 
services may be needed.. He could probably, serve as an ASAC with very little 
additional seasoning and can be considered on a long-range basis /or develop- 
•ment as an SAC. ‘ ’ 


] 


bo 

b7C 


i | is currently assigned to the Internal Security Section of 

the Security Investigative Division as a Supervisor on the Security Index 
Desk. He presents an excellent, mature personal appearnace, has. a good ,pe rson- 
ality, and is well liked by the other employees in the Section. He has the 
ability to make contacts among all types of people and could fu nction sa t- 




isfactorily in any office. The work presently 1 being handled by| 

of a highly confidential and involved nature, but he has definitely demon- 
strated he can handle a tremendous volume of work with a minimum of errors. 
Prior to his assignment as a Supervisor at. the Seat of Government, he was a 
full-tim e Supervisor .on the General Investigative Desk. in' the Detroit Office. 

I l has an all-round knowledge of Bureau policies and has continually 

exercised good judgment in applying 'these, policies to his everyday duties. 

He is an enthusiastic employee and has a definite desire to. advance himself 
in the Bureau’s work. He' is thorough, has the ability- :to think through prob- 
lems which arise in connection with his assigned dutiers, -and issues concise, 
intelligent instructions to the field. He is a vailable for transfer to any' 
Bureau 'off ice at any time. It is believed that I [ possesses all the 

qualifications for development as an SAC on a iong-range 'basis. 
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is assigned to the Loyalty Section of the . Security Divi- 
sion « He is tall, rather slender of. build, dresses in a very neat conserva- 
tive style, and presents a .good personal appearance. Although he is quiet, 
he has ah excellent personality ancr is mature in his demea nor. He is aggres- 


]has 


an 


sive and resourceful and his judgment has been excellent; 

analytical mind' and his organization of his work is one of his outstanding 
qualities • He is the leader type and is well respected by his fellow employees « 
Prior to his assignment as a Supervisor in the Loyalty Section o n January 26 . 
Purvis acted as; Relief: Supervisor in the Savannah Office. [_ 


191 * 8 , 

is lcyal, intelligent and capable of handling additional responsibilities 
is believed he should be considered for further. Advancement as ASAC and SAC 
He is available for assignment wherever his services are needed. 


It 


is assigned to the Espionage Section of the Security 
Division. He has been handling rather involved espionage cases on a. special 
basis* He is diligent, industrious and an exceptionally hard worker. He 
exercises considerable- initiative and is a driving type of worker who aims 
for concrete results. He has the desire to advance in the Bureau’s service* 
He handles his work in an analytical manner with above average organization* 
I believe he is capable of performin g the functio ns of an ASAC with possi- ~ 

is' available for assignment 


bilitles for development as an SAC. 

anywhere the Bureau may desire -to send him. 


is assigned to the Internal Security Section of the Security 
Division* He is a supervisor on the Communist Party, USA Desk. His work as 
a supervisor- on this desk has been outstanding; He is without question one 
of the better informed men in the Bureau concerning. Communist matters generally* 
He has inaugurated changes in the method of reporting by the field on Com- 
munist matters which have enhanced the investigative operations of the Bureau. 

He makes an excellent personal appearance, exercises- good judgment at all times, 
has a good personality, and is well liked by the other employees in the In- 
ternal Security Section. He has the ability to make friends and contacts 
among all types of people and could serve, successfully in any Bureau office. 

is an enthusiastic employee and' is definite ly interested in advancing 


himself in the Bureau’s work. I feel that 


fications for development as an SAC on’ a long-range basis 


possesses all of the quali- 


bo 

b7 


\ 

is assigned to; the, Espionage Section of*; the Security 

Division. He is an exceptionally good" organizer . ithink s clearly, an d attacks 
his work in an aggressive manner. He” obtains' results. | | pr e- 

sents an excellent personal appearance, has a friendly disposition and yet 
is forceful in his approach. His work as a Bureau supervisor has been above 
average. I believe he is capable of performing the duties of an ASAC with 
possibilities for further development as an SAC. He is available for assign- 
ment any place the. Bureau may desire to. utilize his services. 
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| is currently assigned to the ..Internal Security Section 

of the Security Inves'tigative Division- on the Special ‘Memoranda Desk. In 
this capacity he answers general correspondence which is received by the 
Bureau as well as prepares memoranda on specialized subjects for the Director 
and for general disse mination to other governmental- agencies. Since his as-, 
signment. to this desk,| I has performed, in 'an outstanding manner. He: 

has an outstanding knowledge of Bureau policy- and procedure and has repeatedly 
demonstrated that he can apply those policies in carrying- out his everyday 
assignments. ~j makeS"anr.excellent personal appearance, has au good 

disposition, and is well liked by the other employees in the Section. He 
has the faculty of being able to make 'contacts among all types of' people 
and is available for transfer -to any of the Bureaus offices. He is an en- 
thusiastic employee and is definitely -interested in advancing himself in the 
Bureau's work. In view of his .all-round ability,- 1 feel that I I 

possesses all of the qualifications necessary for .development as an SAC on 
a long-range basis. - • . 


is;. assigned to the Liaison Unit, Correlation-Liaison 
Section, of the Security Investigative Division. He is a very experienced 
Liaison. Supervisor who has an unusual knack for this work. He has a far abpve 
average knowledge of Bureau policies and- has a facility for putting them -into 1 
execution. He makes a very favorable impression on persons outside the 
Bureau and could^adequately represent the Bureau in almost any post. He is 
available wherever his services are needed. I believe he has the qualifi- 
cations necessatyfor' consideration for the position of SAC.on a long-range 
basis. 


I | is assigned to the' Liaison Unit, Correlation-Liaison 

Section- of the "Security Investigative ^vision. He presently represents 
the Bureau at various committee meetings, which work requires a sound know- 
ledge of Bureau- policies, and the ability, ‘.to get along with representatives 
of outside governmental agencies. He seems-, to be suited for liaison work i 
He was previously a supervisor in the New York Office and has administrative 
ability. He is a sound, methodical individual, large of build, who presents 
an excellent. personal; appearance. He is available for assignment wherever 
his- services- are needed. He could presently operate as an ASAC and has 
definite possibilities for advancement, as an SAC. 


{ is assigned to the Liaison Unit; Oqrrelation-Liaispn 
’ the- -security investigative Division. He is a Liaison Agent with 
long experience in this field. - His. strongest assets are his excellent appear- 
ance,, his personality and his knowledge of Bureau policies-. He is ideally 
suited for liaison work. He is available for assignment wherever his ser- 
vices are needed. He could handle various administrative posts in the Bureau.. 
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[ 


] is assigned to the loyalty Section of the Security Divi- 


sion* He is of medium build, dresses in a conservative manner, has a quiet 
but likeable personality, and presents a very good personal appearance. He 
is serious, aggressive, unusually resourceful and an absolutely lqyal Bureau 
employee. He would make an excellent impression as a Bureau representative and 
has the ability to develop and maintain excellent contacts in. the business world 
and with police officials. It is observed that, during an in spection of the Loy- 
alty Section in 19h9» the Inspector stated that I I impressed him as 

being stable, conscientious and capable in every respectj further, that he was 
above average and could assume the responsibilities of an ASAC in a small or 
medium size office. P rior to b eing assigned as a supervisor in the Loyalty Sec- 
tion on April 3 , 19k8 . I I acted as a Relief Supervisor in the Chicago an d 

Savannah Offices. During his assignment to the Loyalty Section, ! I 

has been one of the most dependable supervisors and has been given many of the 
more involved assignments. He is entirely capable of handling additional 
responsibilities and should be considered for advancement to ASAC and SAC. He 
is available for assignment wherever the Bureau desires to utilize his services. 


is currently assigned to the Internal Security Section of 
the Security Investigative Division as a Relief Superviso r. In orde r to merit 
the assignment as Relief Supervisor, it was necessary for i I to demon- 

strate that he possessed an over-all knowledge of Communist activity as it 
relates to the Communist Party per se. Communist front organizations, Communist 
infiltration of labor groups, as well as Communist Party informants. He has an 
over-all knowledge of Bureau policy and knows how to apply that policy in carry- 
ing out his assigned duties. He is an intelligent, enthusiasti c Bureau emp loyee 
who is definitely interested in advancing in the Bureau’s work. I pre- 

serits an excellent mature appearance, has a good personality and is well liked 
by the other employees in the Section. He has acted as relief for the Number 
One Man in the Internal Security 'Section on a number of occasions, during which 
time he definitely demonstrated that he possesses administrative ability. He 
is available for transfer at any tim e to any of the Bureau’s offices. In view 
of the above, I feel that I I possesses all the qualifications for devel- 

opment as an SAC on a long-range basis. 


I I be 

I b7C 

|is currently assigned to the Internal Security Section 

of the Security Investigative Division as a Supervisor on the Communist In- 
filtration of Labor Desk. He is the calm, unexcitable type of individual 
who approaches his assignments in an intelligent fashion and exercises ex- 
cellent judgment in issuing instructions to the field. He is not the type ? 
who can be stampeded under pressure. He makes ai excellent personal appear- 
ance, is friendly, has a good personality and possesses the ability to make 
friends among all types of people. He can adapt himself readily to meet any 
situation and could serve successfully in any of the Bureau ’s,\off ices. He 
has an excellent grasp of the Bureau’s policies and can apply those policies 
to the supervision of his assigned duties. He has a sufficient amount of 
force and aggressiveness and at this time is ASAC material. He should be 
considered on a long range basis as potential SAC material and is available 
for assignment wherever his services may be needed by the Bureau. 




' MEMORANDUM FOR THE DIRECTOR 



I ~l is currently assigned' as a Supervisor on the Sabotage Desk 

in .the Internal Security Section of* the Security Investigative Division. In 
this capacity he has handled a large volume of work and, has demonstrated his 
ability to act calmly under pressure in the handling of numerous coal strike 
situations -which require continuous and expeditious attention during the time 
they .are in progress . He presents an excellent personal appearance, is in- 
telligent, and has exercised good judgment at all times, in the handling of his 
assignments since becoming a Bureau supervisor. He has an excellent person- 
ality and has the ability to make contacts among' all types of people. He can 
adapt himself readily to ary situation and ; could function satisfactorily in any 
Bureau office. He is an enthusiastic employee arid is definitely interested in 
advancing himself in the Bureau* s work. He is- available for transfer to any 
place the Bureau may desire to send him.. In light of the above, I feel that 
Mr. lane, possesses all the qualifications for successful development as an SAC 
oh a, long-range basis. 


I ~| is assigned to the. Loyalty Section of the Security Inves- 

tigative Division. He is of tall build, and presents a very businesslike ap- 
pearance. He has a very good personality and is a mature, reliable Bureau em- 
ployee. -He makes an excellent impression as a Bureau representative ,and woult^ 


be most successful in contacts among business, and police officials <; 

is an absolutely conscientious individual, has, had considerable experience, 
and has a thorough knowledge of Bureau policies. He is unusually aggressive 
and resourceful, and his judgment has been solid’. He is a well-rounded Bureau 


employee. j_ 


] served as a Field Supervisor in the Los Angeles Office for : 


a considerable length of time and has been a Supervisor in the Loyalty Section 
since March 26 , 191*8. -He has clearly demonstrated that he has administrative 
ability and should be- considered for further advancement in the Bureau as an 
ASAC and SAC. He is available for assignment wherever his services are needed. 


is currently assigned to the Internal Security Section 


/ 


of the Sec urity Invest igative Division as Supervisor on the. Communist Party, 
USA Desk. I studiously approaches the problems which confront him 

in his current assignment and by virtue of excellent instructions to the, field 
has assisted the Bureau greatly in keeping abreast of the Communist Party’s 
underground movements. He possesses an excellent background knowledge of Bur- 
eau policies and pro cedures and has the. ability - to apply those policies to his 
current assignment.. I h nakcs-an-cxcellcht personal appearance, has 

a friendly disposition and.^good personality, and has the ' ability to- make 
contacts among all types -bf people. He possesses the ability to cope with, any 
situation with which he might be confronted and could successfully serve in 
any Bureau office. He is an enthusiastic employee who is definitely interested 
in t ransfer to a ny Bureau office at any time. In light of the, "above, I feel 
that l I possesses all of the qualifications for development as* a Spec- 

ial Agent in Charge on a long-range basis . 


b6 
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I is assigned to the Correlation. Unit, Correlation-Liaison 

Section, of the Security Investigative Division.* He has had experience as a 
field off ice supervisor, and as an inspector* s aide'. He has administrative 
ability and has considerable ambition. He' makes and unusually good" appear &r ■ 
and is personable. He is available for transfer wherever his services are b7c 
needed. He worild succeed ‘as- an ASAC, particularly in a small office, and 
should be considered as- SAC material on a long-range basis . 


| I is assigned to the Correlation Unit, Correlation-Liaison 

Section of the Security Investigative Division. He has handled ‘a number of 
.complex memorandan. He has impress edme -with his ' ability to do research writing 
and Tdth his ability .to handle complicated problems. -He is intelligent, very 
interested in his work, and has considerable initiative. TJhile he looks young, 
he thinks in. a very mature fashion and is- actually a very sound Agent. He is 
quick’ and sharp. He is available for assignment wherever his ^services are, 
neededi At present -he could handle- the- position of ASAC in a small office and 
should ,be considered on a long-range basis for the position, of SAC. 


is currently, assigned to the Internal Security Section 
of the Security Investigative division as , a supervisor on the Security Index 
Desk.- He is -a deliberate > solid’ individual who carefully considers and ana- 
lyzes each -problem- before he- reaches a decision. His reasoning is excellent 
and he issues sound instructions to the field. He has an excellent over-all 
knowledge of Bureau policy and has demonstrated his ability to apply that policy 
to ’his .assigned duties . Althoug h the Bureau’ s- Security Index Porgram is 
highly confidential aid involved. I I has Handled his work on that desk 

in an excellent manner. He is ah‘ intelligent, enthusiastic Bureau employee 
who is definitely interested in advancing, himself in- the Bureau’s work, ^e 
makes an outstanding personal appearance, has a pleasing personality and. pos- 
sesses the ability to- make contacts among all types of people. He can adapt 
himself to meet any given -situation and could function satisfactorily in any 
part of the country. He is available for transfer at an y time to any of the 


% 


possesses 


Bureau’s offices. In view of the above, it is felt that | 

all of the qualifications at this time for future development as an SAC" on a 
long-range basis;.’ • 


CORNELIUS A. MOYNIHAN , . 

Mr. Moynihan is presently ^signed to the Correlation-liaison- Sec- 
tion of the Security Investigative Division. -He assists in supervising our 
foreign liaison work, particularly our .relations with foreign police organ- 
izations. He has had experience as a supervisor in the New Tor^; Office. 

There is no question that he. has administrative .ability arid has ; .a .sound know- 
ledge of Bureau policies. He has been night supervisor of the Security Divi- 
sion for some months and in this capacity has shown the ability to handle all 
of the various phase's of the. Bureau’ s*. work which arise. He is available for 
transfer anywhere his services are needed. He could presently handle an 
assignment as an ASAC and should be considered for the position of SAC on a 
long-range .basis. ’ 




[ 



]is currently assigned to the Intern 



F . _ ^ Security Section of 

the Security Investigative Division on the Security Index ^esk. Al t hough t he 
■ Bureau 's. Security Index Program is highly confidential and involved. I I 

I _J has demonstrated that he can- handle' a tremendous volume of work with a 

minimum of supervision. His instructions to the field are well thought out 
and clearly and concisely expressed. He possesses, an excellent' knowledge of 
Bureaux policies and; has exercised good judgment in, applying those policies 
to his everyday tasks. He is an enthusiastic employee ’ who. is definitely 
interested in advancing himself in the Bureau's work. He makes .an excellent 
personal appearance, has a pleasing personality^ possesses the ability to 
make contacts among all types of people, can adapt himself to any given sit- 
uation, arid is available to serve in »nV, t.vna of territory or office. In 


view of the above, I believe thatj | possesses all of the qualifi- 

cations for future development as a Special Agent in Charge on a long-range 
basis. 


b6 
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l has been in the Loyalty Section as a supervisor only 

since April, 1950. it* has been observed, that he is quick to gra sp the 

work and he has done .an excellent job during this short period. | 
was listed by the SAC of the San Francisco Office in September^ ±9k9, as 
the No.. One Special Agent in the San Francisco Office for development as an 
administrator and executive in the Bureau. He presents a mature personal 
appearance, makes' an excellent impression, as a .Bureau representative, arid 
appears to be a well-rounded Bureau employee. ’He is the type of Bureau em- 
ployee who would operate in an outstanding manner in contact work and devel- 
oping sources and informants. It is believed that he presents excellent 
material for further advancement to- assignment as an ASAC or SAC. He is 
•available for assignment wherever- his services are needed by the Bureau. 


I f is currently assigned to the Internal Security Section of 

the Security Investigative Divisiop as ,a Supervisor on the Security Index 
Desk. In this capacity, he has handled a tremendous volume of these highly 
confidential and involved matters with a minimum of supervision. He uses 
good judgment and has demonstrated on numerous occasions his ability to think 
clearly and apply Bureau policy correctly- to any given situation. His . 
instructions to the field are set forth in a clear and concise manner. He 
is an enthusiastic employee who is def initely interested in advancing him- 
self in the Bureau's work. I p resents an excellent personal, appear- 

ancq has a friendly .disposition and a good personality and possesses' the. 
ability to make contacts among all types; of individuals. He can adapt 
himself to any. situation and could serve successfully in any part of the 
country. He is available for transfer to any of the Bur eau's offices at 
any time . In light of the above, I feel that I I at this time pos- 

sesses all of the qualifications for future development as an SAC on a 
long-range basis. . . 

^ A 

In. addition to the above-listed, there are a number of other* super- 
visors in the Security Division who only recently have been transferred' to 
the. Seat of Government and whom consequently I have not had the opportunity 
to fully obs.erve.. Undoubtedly, some of these supervisors will be qualified 
for' advancement in the Bureau's service. They, of course, will be listed, if 
warranted, at a future date. ” 
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Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

4 

For inclusion in the fund to he paid to the designated' beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund arid who dies from any cause 
except self-destruction while employed as a Special Agent, I am .forwarding herewith (by 
CHECK - MOllFfronDDB) the sum of $io, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which .shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director.* Upon 
the death of hny Special Agent who is a member of said fund the appointed committee will 
consider the case and submit-a recommendation to the Director as- to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10', 000. The following person is designated as my 
hflnflfi'Hftrv fnr frt Aunts' Insurance Fund: 

Name \ Belationship f" C- Date 

Address Q-ftfAll [As hA — f / (_Q t (h 


The following person is designated as my beneficiary .under the Chas, S. Boss 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 


Address 


4 




Mi 


Belationship . Date 

“V * r 

Ou/UG. A <r Jits 

Very truly yours, /f' 

•A * . U A** rW 


Special Agent 









in 




. April 24* 1950 

PERSONAL AND ffONFIDENTPAL. 


0 

Mr;. Calvin B»i Howard; 

.Federal Bureau of investigation 
Washington, D* C. 


Dear/Hr. Howard? 

The Bureau is in. receipt of the report of the, physical 
examination afforded yon, -at the- United States Nayal Hospital , 
Bethesda, Maryland, on Inarch. 30,1950j 

- *» 

This report 1 reflects that you have no disqualifying 
11 physical defects. 

The; Board- of Examining Physicians of the United. States 
Naval. Hospital .reports that you are capable of performing, stren-? 
v uous physical .exertion and have no: physical defects that 'would 
interfere wfth your- parttci^atiori' in. raids or 'other work involv- 
ing the practical use of’ firearms. 

Sincerely* yours, 


GCr-Wr* Belncnt 
HtEj.cKh 



r. . Penningto n 
ir. Quinn Tars a ~ > 
RWffl ' t 


!•“" " MJ 1,1 1^™" '""ST 

'm 24W50 


f 




John Edgar Hoover 
Director 












STANDARD FORM NO. 64 


£l “ Q 

e Memorandum ° united states government 


FROM 


MR. A. H. BESMO^j^S^ 
E. M. GREGG P> Q 


date: januaiy 23 , 1951 


SUBJECT: SPECIAL AGENT CALVIN B. HOWARD 

PERSONNEL MASTER 


PURPOSE 





To advise that the vife of Special Agent C. B. Howard 
is entering the Georgetown Hospital today for surgical treatment. 


FACTS 


yAjiU-S | wife of Special Agent Calving Howard, 

w bo eesighed to the Internal Security Section, is entering the 
(r rf/yi 1 Georgetown Hospital today, Tuesday> January 23, 1951, for surgery. It 
t A$-s anticipated that she will be discharged the latter part of the 
veet. - 




ACTION 


None. The .above is for your information. 


EMGijo'f 


16 FEB 241951 ^ 


lS8&S3ESEb 


Numbered /If) 

4 F£D 14 1951 

H®*®- & iri-STt6AW& 






* J 




f 


Name of Employee: 


MDERAL BUREAU OF INVESTIGATES * 
UNITED; STATES; DEPARTMENT, OF JUSTICE 


REPORT’ QF PERFORMANCE, RATING 


FD-185 


* CALVIN BOIL HOWARD 



If 


Where Assigned:. Security Investiga te 

(Division) 

Payroll Title: Special Agent -. .gig-13 


Internal Security 
(Section, Unit) 


Rating' Period: from- 4-1-50 


3-31-51 


ADJECTIVE RATING 


satisfactory , 

Outstanding, Satisfactory, Unsatisfactory 


Employee's 

Initials 


Rated by: 


Reviewed- by: 


Rating, apprqvejjPbyr 






Signature 



Section Chie f. 

Title 

Inepec^tor 

Title 

Assistant Director. 
ffatera) Bureau of Investigation 

Title 


3-31-51 

Date 

3-31-51 

Date 


APR 2 0 1951 


(X): Official 
( *) Annual. 


TYPE- OF REPORT^ — /J= 

^ ® 19^7 ac >a''o1 

( ), Admin strative.. , 
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the (IK) day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his t>erfonnance up to a 
satisfactorx level 
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FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. J FD- 185) 


FD * 185 A 


Name of Employee . 


Galvin Boyd Howard 


Special Agent 


. Title 

„ D . , , 4-2-50 

Rating Period: from 


■ to 


3 - 31-51 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should belated. All employees in same salary grade should be compared. 

, Rate' items as follows: - 

— HI — Outstanding (exceeding excellent and deserving, special commendation). 

— Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— Z — Unsatisfactory. , 

— Q r No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 


An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', arid in addition, of course, supporting comments must comply with the requirements 
as set out below. ' '■ 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must-be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 


A. 


2 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) * Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

£-(10) Accuracy -and attention to pertinent detail 

— (11) -Industry, including energetic consistent application to duties. 
— ^£.(12) . Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
/ attributable to causes beyond employee’s control. 

— (13) Knowledge of duties, instructions, rules and regulations, in* 
.eluding readiness of comprehension and 'know how’, of 
. application. 

_ _ yf (14) Technical or mechanical skills. 

Q— (15) Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

q (e) Accounting cases 

(16) Physical surveillance ability. 
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(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

_ — (L (a) Investigative reports 
(b) Summary reports 

(w Memos, letters, wires / / 

s;-J£.clariiv: L. t 


1 clarity; I organization; 

nr* ” an/I rtArti. 


(Consider: _yC conciseness; . 

thoroughness* accuracy ; — )L adequacy and perti- 

nency of leads; ^.administrative detail.) 

. (20) Performance as a witness. 

. (21) Executive ability: 

7 (a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 
/(e) Assignment of work 
H f ) Training subordinates 
/(g) Devising procedures 
/(h) Emotional stability 


l /{ i ) Promoting high morale 


(j) Getting results 

, (22) Ability on raids and dangerous assignments: 

(a) As leader 

_ (b) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement. 

(24) Ability to work under pressure. 


(25) Miscellaneous. 


r ancj, rate-j^ j gnol 


reap gnsJb T 23 frjjT 


A. Specify^ general nature of assignment^Kinn^ most^ratmg gerjpd ^such resident Agent, supervisor, ii 


instruct 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

- Desk : 


C. (1) Is employee .available for general assignment wherever needs of service require? Xff ^If answer is not 'yes’; explain in narrative comments.) 

(2) Is employee available for special alignment wherever needs of service require? answer is not 'yes ’,; explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 

SATISFACTORY 

ADJECTIVE RATING : : 


L 


Outstanding, Satisfactoiy, Unsatisfactory 



CALVIN BOYD HOWARD 


Mr* Howard has been assigned to the Communist Front 
Desk of the Internal Security Section of the Security Investi- 
gative Division during the entire, rating period and has been . 
so assigned since ; August , 1947,. This Agent presents an 
excellent personal appearance , has a very friendly disposition 
and has an unusual ability of getting along with his fellow 
workers , He has had many' years of experience as an investigator 
and as a supervisor and is regarded as one of the outstanding 
supervisors in- the internal Security Section d% the present 
time,. 

In connection with his assignment on the Communist 
Froht^Deskj he is- required jto handle many items of a policy 
nature in connection .with front organizations: His work, re- 

quires practically no supervision. He has uniisuai ability as 
an administrator and handles a large volume of work with a 
minimum of effort , His letters , memoranda and instructions are 
well organized concise and clear. He. -is rated as an excellent 
dictator and has the ability to handle the Bureau's most 
complicated investigative matters, .Agent Howard willingly 
performs a large amount of voluntary overtime without regard 
for his personal convenience. On a number of ^occasions he has 
assisted, in the redding and approving of correspondence for 
the Internal Security Section and has performed in this 
assignment in, an admirable fashion, 

I am of .the opinion that this Supervisor is alert y 
intelligent , enthusiastic and could handle an assignment as 
ASAC. in a small office. 

This Agent is definitely in the upper limits of 
SATISFACTORY in Grade. GS-13 at this time. 
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' DATE:.. April .26, 1951 

THE DIRECTOR ’ % ' * j, . ' t\ 
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SPECIAL AGENT PERSONNEL - ADVANCEMENT 


Reference is made to ;SAC‘ Letter.'#29,' Series 1951, dated 
March 27, 1951, subsection C, entitled "Special Agent ^Personnel — 
Advancement."’ In accordance with the instructions contained > 
therein, the following comments are submitted regarding personnel 
assigned to the Security Investigative Division for /consideration, ■ 
on a long-range basis for development as administrators and* executives 
in the Bureau. ‘ . 


While it is understood that all supervisory personnel 
assigned to this Division are being considered for development on a 
long-range basis, at, this time comments are being made only on those 
, individuals whose work reflects, that' they .are definitely, above 
average as material for advancement along the lines indicated in 
referenced SAC Letter. 


N I am not submitting comments on I nspector Leo Laughlin o r 

the various Section Chiefs, namely. Messrs. 


inasmuch as their 

conuinuea assignment m uneir present ppsxuions definitely reflects 
that they are highly capable and merit consideration for any advance- 
ment or change of assignment for which -the Bureau may desire to 
consider them. 

Also, I will not cpmment on the Number One Men iri the four 
sections of this Division, na mely. I L Internal S ecurity 


Section, 
Section, and l 


Espionage Section* |_ 


]Correlation-Liaison Section. 


H] Loyalty 
At the 


present time these men occupy a position equivalent to that of an 
Assistant Special Agent in Charge and 'each of theto merits considera- 
tion' for further advancement. ■ 


The following are listed in -accordance .with the instructions 
set out irureferenced 1 SAC Letter and, are available for general or 
special -as/sJfgnment wherever the Bureau may dps ire to utilize their 
services r ' 

i " ■ - • ■ 


?<?. 


is presently .assigned' to the '^Spmunist Front' 
Desk in the Internal Security Section. He. also assists an handling 


AHB: tic- 






MEMORANDUM FOR THE DIRECTOR 


mail in the office of the Assistant to the Director.*, He has all the 
necessary quali fications to operate in ah administrative position. 

1 makes an excellent appearance, dresses well, and has be 
a friendly' disposition. He is one of the best Supervisors in. the b7c 
Internal Security Section. He has a well-rounded knowledge' of 
Bureau policy, is a tireless worker, prepares excellent* memoranda,, 
has the abilit y to handle pers onnel , and exercises good judgment 
a.t all times. 1 ~] has had extensive- investigative, and 

' supervisory experience. He Is capable' of handling additional 

responsibility and is definitely SAC material oh a long-term basis. 


I I is a very intelligent, .capable- Agent who has 

demonstrated an unusual capacity for analysis twork and for handling 
complicated problems . He has ' executive- ability and is one. of the 
top prospects in the Correlation-Liaison Section for development. 

| can be considered SAClmaterial- on a ^long.-range basis . 


Robert J. Lamphere 

* 

, Mr. Lamphere has been assigned in the Security Division 

since September 1, 19li7« He has done dri outstanding job in the 
supervision of the complex- espionage investigations assigned to him. 
He has a practical approach and the ability to organize and supervise 
his. work using sound judgment. Mr." Lamphere presents a very good 
personal appearance, is highly intelligent and is an excellent 
conversatipnalist . He has the ability to make contacts, among* all, 
types of people. Mr. Lamphere has the capability for future’ develop- 
ment as a Special Agent in Charge. . 


I I is considered Number Two Man in the Internal 

Security Section and 'presently assists in the administration .of the 
Section. As such, he handles policy matters, issues instructions to 
Supervisors, makes decisions and frequently has acted In the capacity 
of Sectio n Chief in the absence of both the Section Chief, and Number * 
One Man. 1 | is a ‘tall, well built individual, has an excellent 


bo 

b7C 


personal appearance, meets people well, and has the ability to handle 
personnel. He has, the nece'ssa'ry qualifications of a Bureau administra- 
tor, either at the Seat of Government or in the field. He has had 
extensive field experience, is a good contact man and has an excellent 
attitude. His general over-all ability as a Supervisor is outstanding, 
is definitely potential SAC material. 
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MEMORANDUM FOR THE DIRECTOR 


Charles M. Noone 

Mr. Noone is presently assigned as Supervisor in Charge 
of the Correlation Unit. He has considerable executive ability and 
has had experience as a Supervisor in the New York Office. He is 
serious, »makes an excellent appearance, and is a good administrator. 
Mr. Noone, should be considered on. a long-range basis for development 
as an ASAC and SAC. 

Sterling B. Donahoe 

Mr. Donahoe entered on duty with the Bureau on January 6, 
1941 -> He has been in the Security Division since June 20, 1949. He 
is one of the outstanding Agents in the Security Division. He has 
far better than average ability and has the necessary desire for 
advancement. He has demonstrated in his assignments that he has 
outstanding executive ability. Mr. Donahoe is intelligent, presents 
an excellent personal appearance, can make contacts with all types 
of individuals, and is adaptable to all situations. Based on his 
performance, he definitely has the capability for immediately 
handling the duties of an ASAC, and with further development the 
functions of an SAC. 

Hugh J. Pharies 

Mr. pharies is an experienced, well-rounded Bureau 
employee. He makes a rugged, excellent personal appearance, and has 
an excellent personality. He has been assigned to the Loyalty 
Section, Security Division, since April 30, 1948, and has handled all 
phases of the Loyalty Program. H© would be particularly adept in the 
cultivation of proper relationship with police or business officials. 
He has considerable poise and self-confidence and has clearly 
demonstrated that he has administrative ability. Prioij to his 
assignment to the Loyalty Section, Mr ; ^Pharies had considerable field 
experience, .both as an investigator and as a supervisor. He is an 
intelligent, capable Bureau supervisor, and is thoroughly capable of 
handling additional responsibilities. Mr. Pharies would have no 
difficulty whatsoever in handling the duties of an ASAC at this time 
and is good material for development on a long-range basis as an SAC. 


I I Has been assigned to the Security Division since 

March 29, 194 t >. tie is above average in personal appearance and 
intelligence. Throughout his Bureau service he has demonstrated the 
a hility to use sound judgment. He can also make contacts among all 
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MEMORANDUM FOR. THE -DIRECTOR 

types of persons and Is adaptable to all situations. In his current 

assignment, | has dehionstrate.d .outstanding administrative 

ability arid. I feel that he is perfectly capable of discharging the 
duties of an ASAC at the present time and has capability for further 
development as; an SAC* 

Calvin Bo Howard ' 

Mr. Howard is presently assigned to, the Internal Security 
Section, supervising work on the Coimnunist Front Desk. He has also 
assisted in approving- correspondence iri : the office of the Number One 
Man of the- Section. He presents an excellent personal appearance, 
is intelligent, knows Bureau policy j ..exercises good judgment arid 
has an enthusiastic approach to his-work.' 1 He is well liked by his 
* fellow employees, is a good contact , ; man, arid has all the necessary 
qualifications to act in the, capacity of ASAC. ‘ Mr. Howard is 
defiriitely potential SAC, material. 

Cornelius, A. Moynihan \ ' . ' ■ ' ‘ - - 

* 

Mr. Moynihan unquestionably has executive, and administrative 
ability o He has served as Night .Supervisor of the Security Division 
and is doing his job well. He has had experience in the New York 
Office as ‘a supervisor. Mr. Moynihan. is potential SAC material. 

0. Eugene Coleman 

Mr. Coleman has been assigned to the Loyalty Section since 
April 3, 1948* He presents a very businesslike, appearance, has a 
most likable personality, and is a serious, loyal Bureau employee. 

He has an excellent grasp of Bureau policies and' has definitely been 
an excellent supervisor throughout his assignment in the Loyalty 
Section. Through Coleman’s excellent knowledge of the Loyalty Program, 
he has been able to assist in all phases, of this work. It is noted 
that prior to Coleman’s assignment to the Loyalty Section he had 
considerable experience in the investigative field , as well as super- 
visory experience in the Chicago and Savannah Divisions. He is a 
competent, logical-thinking .Bureau* employee who would have -no ’difficulty 
in handling responsibilities of an ASAC at this time and is good 
material for long-range consideration for development as an SAC. 

W. Raymond Wannall, Jr . 

Mr. Wannall entered on duty on July 27, 1942, and has been 
assigned to the Security Division sirice July 24, 1947. He is a 
considerably above-average Bureau supervisor. His personal appearance 
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is excellent and his personality commendable. Prom my observations 
. he is the type of individual who can make contacts among all types 
of persons and is adaptable to all situations. Mr. Wannall's work 
is definitely superior and I consider him to have the capabilities 
for immediate advancement as an ASAC and with development as an SAC. 

.James F» Bland 


Mr. Bland is performing supervisory duties on the Communist 
Front Desk in the Internal Security Section. He has had a wide 
variety of field experience, both as an investigator and supervisor 
He has a good knowledge of security work, prepares clear, concise 
and accurate memoranda, exercises good judgment, and has indicated 
that he definitely has administrative ability. He makes an excellent 
appearance, meets people well, and is well liked by his fellow,/ 
employees. Mr. Bland voluntarily performs long overtime duty &nd 
definitely has potentialities for development as SAC material. 

Leo C. Nulty 

Mr. Nulty makes an excellent personal appearance. He is 
friendly, sincere and obviously intelligent and has demonstrated 
good judgment in handling his assignments. From my observations of 
him, I know that he has the ability to make contacts among all types 
of persons and is adaptable to all situations. In addition, Mr. 

Nulty served for a number of years, as ASAC in the Salt Lake City 
Division, by reason of w hich he has valuable experience. By reason 
of his performance, he has demonstrated that he has the capability "V 
for additional responsibility as ASAC or SAC. * , * 


I I is a very capable supervisor. H e has a facility 

for handling complicated memoranda. He has an outstanding background 
of knowledge of internal s ecurity problems and in fact was a supervisor 
on these matters in the Baltimore Division. He has a facility for 
organizing memoranda, for hand ling squads working on large projects, 
and for preparing memoranda. I I has executive ability and can 

be considered on a long-range basis as SAC material. 


I I has been assigned to the Loyalty Section as a 

supervisor since March 26, 19^8. He has done an outstanding job. 

He presents a very businesslike appearance, has a serious approach 
to his work and is one of the most, thorough supervisors in the Loyalty 
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Section. He is considerably above average in his ability to 
supervise loyalty cases. He has.' an excellent background In both - 
investigative, and supervisory work, having served as a field 
supervisor in the Lo s Angeles O ffice prior to assignment to the 
Seat of Government.; I lis a solid, well-rounded, conscientious 

Bureau employee and bouiu operate very .successfully as an ASAC. He 
is excellent material for- development on a long-range basis as .an SAC; 

Paul L. Cox 

* , a 

Mr. Cox is currently assigned to the Security Index Unit, 
Internal- Security Section, where he is handling policy matters in 
connection with, the Detcom Program. He has ..had supervisory 
experience, both, in the field and at the Seat of; Government. Mr. 

Cox makes an excellent,- mature personal appearance, has the ability 
to make contacts, among all types of people, and’ has indicated* an" 
ability to handle perspnnel. He performs an unusually high amount 
of overtime duty without , regard J?o_hisjpersb.naI convenience.. He 
has an excellent knowledge of 'over-all Bureau policy and is definitely 
interested In advancing himself in the Bureau's work. Mr. Cox is 
ASAC- material at this time and has all the potentialities for 
development as ah SAC. _ 

Arthur J. Marche ssault 

Mr. Marchessault has been assigned to. the Security Division 
since April 3> 19li9. He has an excellent personal appearance and an 
engaging cooperative personality. He is very intelligent and in the 
discharge of his responsibilities in this Division has shown excellent 
judgment. He had valuable experience as ASAC In the Detroit Office 
and is .ambitious to advance in the Bureau* s service. He definitely 
has the. ability to make contacts among all types of persons, is 
enthusiastic, and promotes high morale. Because of his past outstanding 
performance and his present capabilities, Mr. Marchessault should be 
regarded for future development as an SAC. 

Meffert W. Kuhrtz 

Mr. Kuhrtz. presently represents the Bureau in committee 
work, that is, coordinating committees involving other Government 
agencies. He is a sound, conscientious Agent. He has had training 
as. a supervisor in the New York Office. His judgment is good and 
I think he is capable of handling the more complicated problems of 
the Bureau.. Mr. Kuhrtz is ASAC material and has the potential for 
- future development as an SAC. 
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Mr. Klemp is ah experienced bureau Agent who has had 
extensive field and supervisory experience. He is currently 
performing supervisory duties in the Special Memoranda Unit of 
the Internal Security Section. He is a tall individual, makes an 
'excellent personal appearance, . has the ability to get along with 
people, and is a good contact man. Mr. Klemp exercises excellent 
judgment, knows Bureau policy, and has performed his supervisory 
duties in an outstanding manner. He has. the ability to get to the 
bottom of a problem with a minimum effort, makes excellent decisions 
and is a well-rounded Bureau Supervisor. Mr. Klemp possesses the 
necessary qualifications for development as. an SAC on' a long-range 
basis . 


Edward S . Sanders 

Mr. Sanders is the Secretary of the Interdepartmental 
Intelligence Conference and a liaison representative. He has been 
commended by the other members of the 11C for his excellent work 
as Secretary. He does excellent contact work and has acquired 
a good knowledge of Bureau policy. Mr?. Sanders is ASAC material 
and has potentialities for development as an SAC on a long-range 
basis . 



t | has been assigned to the Loyalty Section of the 
ivision as a supervisor since February 25, 1914.8. He has 
been an excellent supervisor in all respects. He presents a very 
favorable personal appearance, is a most' conscientious, hard working 
employee a nd has been outstanding in the supervision of his cases. 

I is extremely thorough, and his instructions to the field are 
clear and succinct. It has been particularly noted that -Walsh has 
the ability' to make his own decisions and carry out his responsibilities 
on his own initiative. Prior' to assignment to the Loyalty Section, he 
had considerable field experience and ,is thoroughl y* conversan t with 
various policies and phases of the ; Bureau's work. 1 |is a 

thorough, conscientious Bureau; employee who has adminis trat I ve and 
supervisory ability. It is felt he merits consideration on a long- 
range basis for development as an ASAC or SAC. 


| | began his Bureau career on June 17, 194°. He 

became a Special Agent on F*ebruary 23, 1942, and has been assigned 


- 7 - 




0 o 


MEMORANDUM FOR THE DIRECTOR . * '' ' 

to the Security Division since , June 12, He consistently 

does an excellent job, handles an above average 1 volume of work, 
and has th e capability for handling any. type of assignment.. 

I Ipresents an’ excellent personal appearance and has 

a dynamic driving personality. He has exhibited •exannh tyw 
ability and; based on his performance, I would recommend 
for immediate consideration as an ASAC, and. with further develop 
ment, as an SAC. 

1 t 


I I has been a supervisor in the ’ Loyalty Section 

since March 23» 19if8« He presents an excellent personal appearance 
and has an excellent personality. He is a mature, clear thinking 
and sound Bureau employee 'j/ho has had considerable experience in 
the in vestigative field prior* to* assignment- to the Seat of Govern- 
ment. I is emotionally ’ stable and clearly .exhibits poise 

and. confidence . He has demonstrated that he is. able to make his 
own decisions and have the same carried' mit. He operates generally 

with very little supervision. | |would be excellent in his 

contacts with police or business .off icials : it is believed he 

should be considered for development on a long-range basis as an 
ASAC or SAC.. 


I U s a very personable Agent who makes an unusually 

favorable impression outside the Bureau. He is presently* dping 
liaison work and has previously had experience on several* supervisory 
desks in the Bureau. His knowledge of Bureau policy and procedures 
is excellent and* I think he is an excellent prospect . for development 
on a long-range basis as an ASAC or SAC. * • 

I 1 b6 

I I ^ b7C 

I 1 is presently a supervisor oh the Communist Party, 

USA Desk in the Internal Security Section-. He has an outstanding 
knowledge of the operations of the Communist Party; has been 
responsible in* the past for handling policy matters involving, not 
only the Party, but the< Internal Security, Act of 195,0. He is an 
* exfcentiouaJlv hard worke r, has ini tiative, aggressiveness, and IsYan.: 
above average organizer. has* an excellent personal 

appearance, a good personality and the ability to make friends -and. 
contacts. He could serve successfully in any Eureau office and is 
definite! v capable of performing as an ASAC at this time. He- 
.possesses^ the necessary qualifications for development as a future 
f SAC . - ’ " “ * ‘ ' , " 


- 8 - 




0 


o 


MEMORANDUM FOR THE DIRECTOR 


is performing supervisory duties on the Sabotage 

Desk, Internal Security Section. In this' connection-, he handles 
sabotage matters, labor infiltration cases, as well as violations 
of LMRA and the Federal Train Wreck Statute. He makes an excellent 
personal appearance, has tact., can handle personnel, and is an alert, 
intelligent Bureau supervisor. He is desirous of advancing himself 
in the Bureau* s work and has an abo ve average capacity to handle 
a heavy volume of cases. I I has rapidly -developed in .the 

Bureau»s service, knows how to meet pe ople well, is a* good contact ' 

man, and a tireless worker. could successfuly act as an 

ASAC at this, time and his potentialities for development as a future 
SAC -are excellent. 


i i has been working in the Special Memoranda Unit, 

Correlation-Liaison Section, since June 10 , 191(9* and has acquired 
an excellent knowledge of the general work of the Bureau. He is 
unusually good at inspiring confidence in new Supervisors and 
clerical ” employees . He goes about "his work in a calm, methodical 
manner and has demonstrated executive ability. He will be utilized 
in starting the new. correlating Unit due to his ability to handle 

clerical personnel. | has potentialities for development 

as an ASAC and SAC on a long-range basis . 


b6 
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]has been a supervisor in the Loyalty Section since 


'February dl , 194^ • He presents a very good personal appearance, has 
a very pleasant personality, and is serious and business-like in his 
work. He has- an excellent knowledge of the Buresu‘s policies and 
procedures and has been a most com petent s upervisor . Prior to his 
assignment to the Loyalty Section, | | had considerable experience 

in Communist matters which has material i y assisted him in his work 


in the Loyalty Section. Due to 


knowledge of the work in 


the Loyalty Section, he has been used in connection with the outgoing 
signature mail and on occasions has act ed as Re lief Man for the 


is a conscientious 


Number One Man in the Loyalty Section. , 

and competent Bureau supervisor and should be considered on a long- 
range, basis for possible material as' an ASAC or SAC. 
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, Mr. Emrich has been a Bureau Agent since September 24 > 1934 » 
,He has been assigned to the Security Division since May, 19 ^ 0 ; This’. 
Agent is easily ,an above average Bureau supervisor. His attitude 
is outstanding and he has sufficient background and ability to get 
results. He has demonstrated that he can make contacts among all 
types of persons and he is adaptable to varying situations. In my 
opinion ,he should be considered for development as an ASAC. 


I I is presently assigned to the Internal Security 

Section where he is performing' supervisory duties on the Communist' 
Infiltration of Labor Desk. He makes ah excellent personal ** 
appearance, has a businesslike, mature approach to Bureau problems 
and exercises unusually good judgment at all times. He has the 
necessary initiative,, aggressiveness and calmness to ooer&t£_Ln_£n. 
administrative post. At this time, it is believed that ! J ' 

could successfully ac.t as ASAC in one of the Burea'uts smaller 
offices and should be considered on a long-range basis as a potential 
SAC.' ’ - ' . 


I I is presently a Relief Supervisor in the Internal 

Security Section. He is also assisting in the reading and approving 
of correspondence, for the Section and in this connection'’assists in 
administration. He has a well-founded knowledge of 'Bureau" policy 
and procedure and has had considerable field experience in a super- 
visory capacity. He makes a*-' ice personal ap pearance, h as a good, 
personality, and dresses in excellent taste. "1 [is above 
average in intelligence, exercises good judgment,, and is capable of 
handling personnel. He is a hard worker and has demonstrated that 
he possesses administrative ability. He possesses the necessary 
qualifications for development. .as an SAC oh a long-range basis. 

Marion B. Torrens 

Mr. Torrens is .assigned *t.o tne .Security Index Unit, 

Internal Security Sectiori. He is an experienced Bureau supervisor, 
has had a wide variety of field, .experience,- is a 'good contact .man, 
and. definitely possesses administrative ability; He, possesses the 
necessary initiative and aggressiveness to act in an administrative 
capacity, has the ability .t-; reach prpp.er decisions, and carefully 
„ analyzes the problems tvhich he handles.. He could successfully operate 
as an ASAC; and has potentialities; for future development’ as an SAC. 
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I I outstanding, characteristic • is his facility 

for contact work and his broad knowledge of, Bureau policies and 
procedures. He can represent the Bureau in excellent fashion at 
the highest levels in other’agenc les or .in priv ate industry. He 
would' be an asset to any office. | | is ASAC and SAC 

material .on a long-range basis. 

Oartha D.,DeLoach 

Mr. DeLoach has demonstrated a capacity for contact work 
an< ^ f° r sound thinking. He is ambitious, shows a very considerable 
amount of initiative and a general interest in the Bureau’s 
activities. He'.has an excellent, knowledge of Bureau policy. Mr.* 
.DeLoach should be considered on a long-range basis as ASAC material 
with possibilities for- development as an SAC.. 

Ralph R. Roach 


'Mr. Roach is a seasoned Bureau Agent and liaison man. 
His strongest asset is- his personable appearance and his facility 
for handling high-placed contacts . ‘Mr b Roac h is ASAC and SAC 
material- oh a long-range basis. 

<• V 


[ 


] is an experienced Bureau Supervisor who is . 


presently performing supervisory duties in the Security Index Unit, 
Internal Security Section. Agent l I is a methodical individual 

who carefully scrutinizes all correspondence crossing his desk. He 
has the' capacity for handling a tremendous volume of mail and. 
requires minimum supervision. He is a well built individual,' who 
makes an excellent personal appearance, has a friendly disposition 
and co uld successfully operate in an administrative capacity*. I 21 
■has’ the necessary qualifications for future development laiT 


an SAC. 


Carroll Doyle 


Mr. Doyle is currently assigned to the Internal Security 
Section. He has had considerable experience in the .Special Memoranda 
Unit and is presently handling matters involving the Plant Informant 
and American Legion Contact Programs. He has a broad knowledge of 
Bureau policy, is intelligent, and is regarded as one of the better 
■Supervisors in the Section. ■ He makes a good, substantial appearance. 
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* 

and is alert and forceful in manner. Mr. Doyle approaches his 
work with enthusiasm, is a tireless worker, and is a clear, logical 
thinker.' He has had considerable experience in’ police- contact, 
work and has also assisted in inspections. It is believed he 
could successfully operate as ASAC in a small Bureau office at 
the present time and. his potentialities for' development, as an SAC 
are good. 


Francis X. Plant , 

Mr. Plant began his Bureau career on November 7, 1935* 

He became a Special Agent on January 26, 1942. While this Agent 
is comparatively new in the Security Division, he has generally 
demonstrated outstanding work. He makes an excellent, personal 
appearance, is. obviously intelligent, and has a most, cooperative 
personality. He knows Bureau policies and procedures .and uses 
sound judgment in handling his assignments. Unquestionably, based 
on his past performance, Mr. Plant has - the ability to make contacts 
among all types of persons and- is adaptable to all situations; 

He has administrative and executive ability. It is my opinion 
that he has the capability for consideration for development as an 
ASAC and eventually an SAC. 


William Arthur Stigler 


Mr. Stigler has been assigned to the Security Division 
since February 18,, 1948. He makes an excellent personal appearance, 
is obviously intelligent, and in the discharge of his responsibilities, 
has demonstrated sound practical judgment. He has a very favorable 
personality, being mature and of a serious temperament. Unquestionably,* 
he' has the a bility, as demonstrated , by his past performance,, to make 
contacts among all types, of persons. Mr. Stigler is adaptable to 
varying situations, and based on his past performance," I believe he 
has the capability for immediate consideration as an ASAC. 

. , , b6 

I I b7C 


[ | has been a Supervisor in the Internal Security 
Section since ucrooer 2, 19S0» He is, presently assisting in the 
handl ing of p olicy matters in connection with the Detcom Program. 

Agent l | is' an experienced Bureau employee, has a mature, business- 

like appearance, exercises excellent .judgment and is a hard working 
Agent. He has a unique ability to get along with people. For a 
number of years. Agent \ [ was Supervise r of the* Communist Squad 

in thd. New York Office, He nas had a wide variety of field experience, 
including assisting *in a supervisory capacity ib the Kansas City Office.' 
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I feel that is capable of performing duties as an ASAC 

at this time ana is definitely SAC material. He is capable of 
handling the most complicated investigative matters. 

Frederick C. Zinck 

Mr. Zinck is presently performing supervisory duties in 
the Security Index Unit, Internal" Security Section. He has an 
excellent knowledge of Bureau policy and presently requires minimum 
supervision and has the capacity for handling a tremendous volume 
of work. He makes a nice appearance, has a friendly disposition 
and possesses all of the necessary qualifications as a Bureau 
administrator. He. is alert to protect the Bureau* s interests at 
all times and in view of his wide experience as an investigator and 
supervisor could sucessfully operate as an ASAC at this time. Mr. 
Zinck possesses the necessary qualifications for future development 
as an SAC. 


In addition to those listed above, there are a number of 
other supervisors in the Security Division who have recently been 
transferred to the Seat of Government and whose work I desire to 
observe further. Undoubtedly, some of these men will be qualified 
• for advancement in the Bureau's service. In the event they merit 
consideration for further advancement, I will list them at a future 
date. 
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ititcfc states department nf 3us|fte 
3teforal iureau nf Jnuesttsation 
JUasfitngtnn, d. <L 



Director 

Federal Bure’au of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 


For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK -•aeifflWBBBR} the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a v voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee' 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall, receive jill contributions and account for same, to the Director. Upon 
the death of any Special Agent who is a member of said fund .the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
be neficiary for FBI Agents' Insurance Fu nd : 


Had 


Address 


Relationship ^0/ /e_ Date 

. ?//> htLiLS. ~ £j& Lih j 


The following person is designated as my beneficiary under the Chas. S. Ross 
Fund providing $1500. death benefit to beneficiary of agents killed in line of duty. 


Hame 


Address 


WJL 


Relationship Ull c.- . Date /-ibf l 

(■(i 

s/C ' 


-i&k, 3/ 

JIN 3 01951' Wfy 4 

im 1 


Very truly yours, 


i 


Special Ager 





o 




CC-270 

.RECORD OP PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS (l»l-60). 

FEDERAL’ BUREAU. OF INVESTIGATION, U. ST DEPARTMENT ‘OF ‘JUSTICE’ ' ' 


name SO^ARP, Calvin B« . age 3^ years ,* 

NATIViTY(8tate of birth) ~Tex’as MARRIED. SINGLE, WIDOWED:_ 

family history Fattier - living and wellw Mother - d 


^MONTHS ' ‘ ; — ~ 

_NUMBER* OF CHILDREN^. 



HEAD AND ’FACE ' . " nog* • " — — : 

EYES: PUPILS (size, :shape,. reaction to.' light and t di stance, etc.j negi : : — : : — = ; — 

DISTANT yjsiON RT. 20 / 20 , corrected to 20/ " 1 

1 LT. -20/ 20 ; corrected to 20 /' 

color perceptio n Normal ; -L — — — 

(state edition ol Sti‘lling r s plates~or; Lamps used)*- 

DISEASE OR ANATOMICAL *DEFECTS___ : -Done -' , 7 .— ^ ; 

EARS: HEARING RT. WHISPERED VOICE ^-5 /l 5 * CONVERSATIONAL SPEECH - , 3-5:./l5' 

LT. WHISPERED; VOIC E. - ^ / l5 * CONVERSATIONAL SPEEC H — 3-5 -/ l 5 1 

DISEASE OR DEFECTS .-. .none.. a , ' - — — s: 

nose neg» - ’ ill — — — - 

(Disease or anatpmical defect, obstruction, etc. State- degree) 
SINUSES ne S» £ : : r— 


TONGUE, PALATE, PHARYNX, LARYNX’, TONSILS ne S* 


X TEETH AND GUMS(disease or anatomica-l defect): 

^ MISSING TEET H - 

NONVITAL TEET H’ 

\ PERIAPICAL DISEASE 

X MARKED MALOCCLUSIO N- . . - 

' \ PYORRHEA ALVEOLARIS 

TEETH REPLApED BY BRIDGES 


.1 * .3 4 *: 6 7 9* * to II- '12 1* 14 15, 15* 

,v, Lvjus-4U(iM R.H fTiHK^WW PH fJH 






DENTURES - ~ 



REMARKS 

* 


■ - u 


- - » 





17 It 19 20 21 2 2 2 3 24 2 S 24 27 24 29 30 31 32 


j J) ‘ s/ J * F * deters, Lt,. DC,USN. 

(s i gnaJtui^oX^ Oental Of f icer) 

GENERAL BUILD AND APPEARANCE Bobus t JlESkgs. | g~/- / % C /J £ ^ ?T‘g 1 

TEMPERATURE CHEST AT EXPIRATIO N -^ ■ . ■ • * -l ; 

HEIGHT ■ ' -j 6- 8& CHEST, AT INSPIRATIO N I 42-S<aarc;hecf - 

WEIGHT ‘ 185 ... ■ CIRCUMFERENCE OF ABDOMEN AT-i UMBILICU S -35 ».V ? lj_ 

RECENT GAIN’ OR- LOSS, AMOUNT AND CAUSE - . none « F.Hteri. - \ 

SKIN. HAIR, AND GLANDS • neg. j ~ - v-.vgiy., fry! PT -L 

NECK (abnormalities, thyroid gland, trachea, larvnx) - . ndg> ■ I) E 

„ , - - ~ J >fcUfcHAL BU3EAU%)/NyES?(6ATfo» jZ 

SPINE AND EXTREMITIES (bones, joints-. ;muscles...,f eet) » 1 > ^ opg r a tl V C ' £Gai~,~ 1' 1 gilt arm 

otherwise negative. • - — - -• *• : : ! i 1 




- I* - t ^ - 


I>***rt^ *Mt ^<1*1 . * f “, . 17 


I .r I , . K 


THORAX (size, shape, movement, rib cage, mediastinum) P6g 


RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. ne S 


CARDIO -VASCULAR SYSTEM 


chest x-ray - neg; 

Tl^ 


HEART (note .all signs of cardiac involvement) 



■PULSE: BEFORE EXERCISE 92 - 

AFTER EXERCISE IQft 

THREE MINUTES AFTER 2Q 

CONDITION OF ARTERIES neg 

CONDITION OF VEINS , , neg >3*^* 


BLOOD PRESSURE: SYSTOLIC 1 ok 

> DIASTOLIC AP 

* 

CHARACTER OF PULS E Full 

hemorrhoids; ; .none 

1H!, 


ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) neg» 


t — — = i ~ : ' 

GENITO-URINARY SYSTEM ne S* 7 , 5 . - • _ 

URINALYSIS: SP. GR. 1.Q23 ALB. OBgl^ SUGA R neg. ‘ MICROSCOPICAL neg. 

VENEREAL DISEASE no ; ^ 


NERVOUS SYSTE M ne S» - ■ . - - | - ■ 

. (organic or functional disorders'), 

ROMBERG ne S* INCOORDINATION (gait, speech) h° 

REFLEXES, SUPERFICIAL^ DEEP(knee, ankl<j, elbow) ' : »" TREMORS no 

serological tests - neg. BLOOD TYPE- A Positive 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 

. .. no 


SMALLPOX VACCINATION: DATE QF LAST VACCINATION 19k 3 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES : : ■ - 

DATE ’OF LAST COURSE 1943 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED. OR SUFFICIENTLY DESCRIBEE) ABOVE. 








J - 


V 0 

Ilf 

SUMMARY OF DEFECTS 





* 










1 

* 



CAPABLE OF PERFORMING DUTIES INVOLVING strehUOUB PHYSICAL EXERTION 


IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS . 

WHICH MIGHT- ENTAIL THE! PRACTICAL USE OF FIR?ARMS_ 3^8- « ■ (yes or no) 

(when , no .isugiven state cause)_; * - 

FINDINGS, RECOMMENDATIONS A*ND REMARKS (&s per bdards, when necessary) : ‘ 

, :NSA' ;on PE, . . . .. . * , T ' «- - 


, > . ~ s/ 0. F. Par»V 

DATE OF EXAMINATIO N May 15. 19 51 ' Gdr f (MC) USN 

EMPLOYEE* S INITIALS [ . . - 



> 








June f f 3.951 

-PERSONAL .AND CONFIDENTIAL 



Mr*; Calvin B* .Howard 
Federal Bureau of Investigation 
|fesIiington^ B* C4. 


- Bear itr* Howard: 


The JBure'att is- ih^receipt ,o,f the report of* the physical 
examination afforded- you at. the United {States’ Naval :H6spit'ali 

gat&Qsda* IterKlartd* oh i|ay 15#- 1951* * 

/ 

* ^ 

This report reflects that you have no disqualifying 
physical defects, 
v 

$ - , , 

The , Board pf Examining Physicians of the United State's 

Naval Hospital reports that, you ,are capable of' performing, stren- 
uous physical exertion and- have no. ..physical defects that would 
. Interfere with your’ participation in raids' or other work- involv- 
ing’-the- psactic'al^We of firearms'. ' 

' V. ' ' ( 

Sincerely yours, 




Ur. Tolso n 
Ur. E.7A* Tac o * 
Ur.* Cle gg ■ 

Ur. OlaYin 
Ur. Udd - >■ 

' Ur. J Nichol s 

Ur. Rosen - - 

,ur. Trac y" ~ 
ur. Ega n 

ur< Gurne l - - 

Ur • Harb o - - 
Ur. ■ uoh r"' - 
Ur. - Penningto n 
Ur." Quinn Taa a 
Tele. Hoo a 
Ur. Mease * 


K ‘ 4?S%* ; 

GoJ&* r %:a :j; 


John' Edgar Hoover 
director 


'V* 

'Vy 


HL E: JI/R. 


COMM r- 

JUH9 ^ 

MAILED 2^ 


$ 




STANDARD FORM NO. M 



TO : Mr, Tpls 
FROM : jjr. Rt g^avin 
SUBJECT: 




0 


*• DNITED’ .STATES GOVERNMENT 


DATE: 9-1-51 


2%ere is cttaflied' hereto the permanent brief of We 
file of SA Galvin Boyd Howard who lias been recommended as 
Supervisor in Charge of the Internal Security ,(o} Organi- 
zations, Nationalistic' Organizations (Domestic) Desk in the 
Domestic Intelligence Division by Messrs-, Zadd a>nd Belmont, 



■duty 


In addition , to this Agent there are $ additional 
Agents ■ assigned to this particular desk. 

Approval of the assignment is recommended. 


Attachment 

motor 




* 








FD-185 


Oeral BUREAU OF investigaQ) 

UNITED STATES DEPARTMENT OF JUSTICE 


Name of Employee: 



Where As^gn^: 5 *^ 0 Intelligence Div. ^Security Sec* ^Internal Security Unit 

(Division) (Section, Unit) 

Payroll Title: Special Accent GrS—13 


Rating Period: from April 1 ♦ 1951 io March 31 s 2B5S 


ADJECTIVE RATING: SATISFACTORY^ 

Outstanding, Satisfactory, Unsatisfactory 


Employee’s 

Initials 




NARRATIVE COMMENTS 





Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the .REASONS for considering each worthy of SPECIAL COMMENDATION, _ ^ 

UNSATISFACTORY ratings must be supported by, a. statement in writing stating (1) WHEREIN the Jxvforniana\is unsatisfactor\% (2) the facts o( 
the. (00 day) PRIOR WARNING, *and (3) the efforts. made AFTER VlTIE WARNING 5 TO HELP the cmployee'bring his" performance up to a 
satisfactory level. ' ' ‘ ^ 

* 

■ , ^ 

i H 

* " ■* -a * 











o 


A 



CALVIN B , HOWARD 


Ur , Howard has been assigned to the Internal 
Security Unit during the entire rating period , He per- 
formed supervisory duties on the Communist Front Desk 
during the current rating period, until October, 1951 . 

With respect to his work* on the Communist Front Desk , 
he handled a large volume of work ‘with a minimum of 
error. He initiated much of the policy which currently 
governs the investigation of Communist front organisations 
with a minimum of supervision. His memoranda and 
instructions to the field iare well organised , concise , 
and clearly set forth the Bureau's desires. He was 
rated as a very good dictator by the stenographers in 
the Unit, 


Since October , 1951 , h e h a s been CL_ssjig ned as 
NOj, Two Man in th e Int ernal Securi tU—Un Si. In "Shis 
capacity he Approves mail going out of the Unity make's 
assignments to the supervisors , and on o ccusAonshas 
acfedua s—No-,-~~On e—Ma n-and-a s— Unit-Chiefs During those 
occasion s_Jie^d emonsirated—withou t .question tha t he 
,poss .e sses—o-nga pisatipnal and ad min is trat i ve a y • 

His ins tuu ct-i-o n s—to~t h e~s up e rvi-s ous—are—cljejau—ancL. h is 
u ndersta nding— o.t-the—OJJ.eT-=^all-.r).nobjLejn. s wh ich arise f rom 
<fau to day enables h im -to—ma k e-de cAs-i~ons—jiap~&£y—ana 
accura tel y.,^ f 

He ex hibits, an uriji.sju flJ. interest in his . 
c u rjtent-as'sTgnmen.t~an d—i ndlcati ve of 'th is in t erest is 
t hjs—lar-ge—am o unt—Qf—V.oJLu ntar-y-ove r-ttrn e—he—contrlb utes 
witho ut— r.e ga rd—to—h.i s—pejis pnal convenience. , 

•Mr, Howard presents an excellent personal 
appearance , has a friendly disp.os ition, gets along well 
with his fellow employees, and is an altogether satisfactory 
' Bureau employee in his current assignment. He is 
industrious, wants to progress in the Bureau's work, and 
iu—ettge-r—to-a-s sume—ad dltAonaJ J^es p uJjsjibiAAtj/ at anjy tim e 
the bureau— &ecg—Mrt—t.o-assA jgn it to. hi m . te Is 

definitely capable QfJig3 j d2AjigLit h.ei—pos4-tton^bf—As ststa n t 
SoecAa-l~Agent~i u C harge at this t ime , He is po tential 
SA Cfma tjejiiul-JU i —. a. Xbup^izange basis and h is prospects fo r 
—oofuarice ment^u^tre~BuA^'aur' : ^worH^aim gorr — to—b e—very~good 
at this time, ... ’ > — „ 



His physical condition is such that he could 
function adequately oh any assignment e and he is Qmilabl e 
for transfer anywher e his s^e jLV.ices--may~-be~*needed\ 


STATUS: 

Vg SSX ttB uSe^Zf SATISFACTORY in Grade GS-13. 
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ORIGINAL FILE I« 


MR'.. LADD ■ , 
A, H. BELMONT 


January 31, <1952 


, SPECIAL .AGENT PERSONNEL - ADVANCEMENT 
■ ' DOMESTIC INTELLIGENCE DIVISION ' ' 

. | #6W9Aet/ “ 

. Pursuant to instructions contained in SAC Letter .#121 
dated December 20, 1951, Series 1951, there are listed hereinafter 
Supervisprs/in the Domestic Intelligence Division recommended for 
consideration on a long-range basis for development as 
administrators and executives in the Bureau. 


•If) 


* JFhere ar.e,.. of course, a number of Supervisors recently 
transferred to this. Division on whom I am riot yet able to render 
comment. While all Supervisors in the Division are being considered 
for development on a long-range basis, the names listed below 
are those who at, this time ^appear to merit current consideration 
on the basis of their work to date." I am. not including comments 
on. the Section 'Chiefs-, Mr; L. L> Laughlin 
and my Number One ManT 
Messrs. 


present 


IN 

me] 


aind. Mr. C. E. Hennrich, 
t nor o n the Unit Chiefs, 
inasmuch as their 


SncT 

e'y are aeriniteiy capable of 


assignment reixects tnat z 
assuming responsibility and have the* requirements for further 
advancement. 


rs 

(X 

■ik 

C\ 


! ' - In addition, I am not listing the Number finp Mem nf 

the four units .. -namel y. Joseph L. Schmit. 

0. Eugene Coleman and I l These men likewise- 

carry considerable responsibility and the fact that they have 
been designated in their present positions is clear indication 
that they have the personality and characteristics which merit 
further consideration for advancement in the Bureau. , 

r „ . , 

With /this understanding, the following Supervisors are 
listed -in order with brief comment as to each: 


. ’| Jhas had extensive field and supervisory 

experience and he is currently performing supervisory duties 
in' the Special Memoranda Unit of the.' Internal, Security Unit. 
He makes an" excellent, personal appearance and has the ability 
to" get< along with people. He exercises excellent judgment - t 


AHB:tlc 

COPYiPAE 


14 MARI 
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MEMORANDUM .'FOR. .MR. LADD 


knows Bureau policy;,, and. has performed his supervisory duties, 
in, an outstanding manner. He is considered as. a good , contact 
man. • He is able' to get. to the bottom of a problem with a 
minimum of effort, makes excellent decisions, and- is a well- 
rounded Bureau supervisor. He is available for transfer at 
any - tinie and possesses the necessary qualifications' for develop- 
ment as .ah SAC on a long-range basis. - 


[ 


I -has b.eeh a Supervisor since July 31> 1951 * 
and is; presently .assigned 'to the Special Memoranda Desk of the - b6 
^Correlat/ipn-Liaiaoh Un it He Previ ously -had- two years experience b7c 
as ASAC' at Anchorage -.- 1 I has had a wide background of , 

experience in the Bureau, and,, his work reflects, this. He is an 
earnest, conscientious Agent who does well with, any jdb assigned 
to him; He, is available for assignment wherever the Bureau desires. 

is ASAC material and has the. potential for development 
a long-range basis. . 


as an SAC on 


CALVIN Bo -HOWARD , ■ . 

’ " 11 . ’ ’ s'' 1 ' * 

Mr. Howard is presently assigned as Number- Two Man in . ' 
the* Internal Security Unit., In this -capacity "Ke approves 
correspondence and. acts as Number One Man when the latter is 
absent*.- On; occasion- he 'has also acted as Chief of, the Unit. 

Mr. Howard has ".exercised good-, Judgment in handling his present 
‘assignment. He handles policy .matters, issues instructions to 
Supervisors-, arid makes decisions involving the various security 
cases which are supervised in the Internal; Security Unit. He 
possesses the necessary qualifications to operate as a Bureau 
administrator/ feither at the Seat of Government or *in the field. 
He “is available for .general or special assignment, has an . 
excellent attitude towards- his work, and his, oyer-all , ability 
as a* Supervisor is ^entirely satisfactory. He has the potential 
for- developmeht as an ASAC and as an SAC on a long-range basis . 


* . I I is presently performing supervisory* duties 

on the; Sabotage Desk" in the Internal .Security Unit. He handles 


b6 

b7C 





MEMORANDUM- FOR MR. LADD . * ‘ * , ' 

sabotage matters, labor infiltration, cases, and violations of* 
the Labor Jflana^fiinent. Relations Act arid the Federal Train Wreck 
Statute.. .. 1 I also acts as relief supervisor in the "office 

of Mr o -M. Ladd, the Assistant t.o the. Director, where he has , 

performed in a most satisfactory manner.. .He makes an excellent 
personal apperirarice, is able to ! handle, personnel, is tactful, 
and is an alert., intelligent' -Bureau Superv isor desiro us of 
advancing himself in; the Bureau's service. I I handles a 

large -volume- of work. He ,has developed rapidly in the -Bureau's" 
^service., is able to' meet people well, "is a good contact man, and . 
is a tireless worker. ' At this time he could perform, successfully 
as an- AS AC *.and has all the necessary qualifications for develop- 
ment as an SAC.. -He .is available: for assignment wherever the. . 
Bureau desires to utilize his services.. - 

JAMESF. BLAND ' ' ’ 

. .-.Mr. Bland is. assigned to supervisory duties on the 

.Communist Front .Desk in the- Internal Security Unit# He has had 
varied experience in the- fieldj’ both as an investigator and 
supervisor. He has. a good knowledge of security work. His 
memoranda’ are.' .clear, .concise and. accurate. He' exercises, good 
Judgment, and has indicated that he also definitely possesses 
administrative: ability." Mr. Bland makes ah excellent personal 
appearance, has the. ability to 1 meet people well,' and is well 
l.iked^by his fellow workers. He .is available for general or 
special assignment" at any time; he performs an .unusual .amount ■ 
of overtime;' and he has all the necessary qualifications for 
development, .as an SACi , „ 


. W. RAYMOND WANNALL.- JR " ' ■ • - " 

Mr.'Wahriall has been assigned, to the; Domestic - 

Intelligence Division since July 24/' 1947 <> He. is definitely M * 
above, average- in administrative ability ;arid has- been designated 
■as a' Supervisor iri Charge in the "Espionage Unit. -Mr. -WannalTl 
has ari excellent knowledge .of Bureau policies and. procedures,.. - His 
Judgment is, sound and’’ he- possess.es the capabilities for advancement 
as' ah ASAC, and- with further development, as an SAC. He is , 
available for assignment wherever the Bureau desires to send him.' 


b6 
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MEMORANDA FOR MR. LADD' 


ROBERT Jo LAMPHERE 

Mr. Lamphere has been assigned to the Domestic’ 

Intelligence Division since September 1, 1947* He has an 
extensive background in espionage work, displays a well- 
rounded knowledge of Bureau policies and procedures, and is a 
tireless worker,. He is Supervisor in Charge of a group 
handling very complex investigations and has demonstrated a 
definite ability to organize and supervise his own work, as well 
as that of others o Mr. Lamphere makes a very good personal 
impression" and utilizes a high degree of intelligence and sound 
judgment in the supervision of his work. He has done, an outstanding 
job and has the 'capability for further development as a Special 
Agent in Charge. He is available for 'assignment wherever the 
Bureau desires his services. 


ROBERT H. EGAN 

Mr. Egan has been a Special Agent since May 12, 1941, 
and has been assigned to the Loyalty Unit as a Supervisor since 
March 26, 1943* He presents a very businesslike appearance, has 
a most serious approach and outlook toward his work, and has 
done an outstanding job as a Supervisor. He is a valuable, well- 
rounded, experienced Bureau employee. One of Egan’s greatest 
assets is his ability. to handle a large volume of work, yet 
he retains the facility -of . analyzing each set of facts. He is 
well above average as a Supervisor in the Loyalty Unit and could 
operate very successfully as an ASAC'. His attitude, conscientious- 
ness and -loyalty to the Bureau are excellent. He is excellent 
material for development on a long-range basis as an SAC. 

He is available for assignment anywhere the Bureau desires his 
services. 


b6 
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I has been assigned to the Domestic Intelligence 

Division since March 29, 1946. He has had extensive supervisory 
experience, in the field and at the Bureau. He is at present time 
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Supervisor in* Charge’ -of a group handling complex espionage 
matter So .Mr® Turner,* has the- exceptional ability to recognize, ■ 
accept and discharge responsibility o He exercises sound 
judgment,, has- a* keen,; analytical, mind, and,, .utilizes a* well- 
rounded knowledge of Bureau policies and procedures to get 
things done® .He is definitely, capable of handling the duties. 

an ASAC and I feel he is definitely potential SAC material® 
Mr®. Turner, is available for assignment wherever the Bureau 
may desire, his’ services®’ . ' , 


» » V ' 

ARTHUR J® -MARCHESS AULT - '* 

# Mr® Marchessault .has been* assigned to the Domestic . 
Intelligence Division, since, April 3‘, 1949 ° He was previously 
assigned as ASAC in the Detroit Office® He presents an 
excellent appearance, is-' adaptable .to all types of contact work® 
and .-exhibits a, high degreev-of enthusiasm in his work ® *- He- has 
shown excellent judgment in discharging his responsibilities® 

Because of his .background - and present* capabilities, he should 
be considered for further development as an SAC® Mr® Marchessault ’ 
is available for assignment wh'erever the Bureau may need his 
services® 


is currently assigned to the Internal 
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Security Unit, where he. supervises the following type- cases: 
Neutrality Matters, Sedition,; Violations of Federal Injunctions, 
Treason and related statutes i He is also supervising the cases 

of: three of the seven Communist fugitives® In addition, he 
is supervising a special harboring case Jihi£h_is_ being worked 
up '.against the individuals who assisted I \ one of the* 

Communist fugitives, in his* attempted escape through Mexico® 

•is an aggressive, 'resourceful supervisor who uses 

H Crrirtrl. *iti^ crm rrf- :• 


initiative and good judgment in handling' his current assignments® . 
He has a thorough knowledge* of Bureau policy and has the ability" ' 
to arrive at .logical conclusions’ in connection with the problems 
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which confront him. in his day-to-day duties o He organizes his 
work well,., is'- a good dictator, and handles a large volume- of 
work accurately® He makes an excellent .personal appearance, 
has a- warm personality, and meets people well* Mr® Corma’n 1 s 
physical "condition is such that he 'can function properly on any . 
assignment and he is. available for transfer wherever his ' 
services are needed® He- possesses the necessary qualifications 
for development as an SAG on a long-range basis® 


. .JV WRIGHT BROWN , * . .. , ‘ . 

Mr® Brown has been a Supervisor at the Bureau since 
June 23, 19f>0, arid is now Supervisor in Charge of the Special 
. Memoranda Desk® He -was previously a-'field office supervisor 
in the Los Angeles .Division® He acts as the Number Two Man ; 
in the Correlation-Liaison Unit® He has exhibited considerable 
executive ability, is adaptable, and -is available to serve 
‘ -wherever his .services .are needed® Mr© Brown could function 
’ as an ASAP and‘‘ is potential material fpr development as 
an SAC .on a, long-range basis© ' 


has been a Special Agent since August 10, 

1942, and has been assigned to the Loyalty Unit as a Supervisor 
since February 25‘, 1943© He presents a very favorable personal 
appearance, has a very good personality, .and .is the type of 
Bureau representative who would make .excellent contacts with 
outside officials© He is one of the Loyalty Unit supervisors 
who Have done an excellent job throughout -the very difficult 
Loyalty Program and his wo rk has mate rially assisted in the . 
handling of this Program® I I thinks logically, 

analyzes 'material thoroughly, and his instructions; to the field 
have been clear and succinct i He definitely has the ability to 1 
operate on hi‘s own initiative and carries out his responsibilities 
with very little supervision® He has had considerable experience 
both in the investigative field and as a Bureau supervisor ^nd 
would h ave- ho difficulty in handling .the position of ASAC® 


is loyal and conscientious and has definitely demonstrated 
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administrative and supervisory; ability <, He should be 
considered on a long-range basis for development as an SAC 
is available for assignment wherever the Bureau 


may desire to utilize his services 


LOUIS G, TURNER • . 

• Mro Turner has. been a Supervisor since February 26, 

19-51 > and is presently Supervisor in Charge of the squad working 
ojn requests ' received from the McCarran Committee o H e is a 
very ^personable Agent who has shown a facility for organizing 
and handling a squad of this type? He seems to have a sound 
knowledge of Bureau policies, is able to get along with other 
■personnel, and can initiate needed action<> Mr© Turner is ASAC 
material and has the potential for development as an SAC on 
a long-range -basis© He is available for assignment wherever 
his services are desired by the Bureau© 


SAM J© PAPICH 


Mr© Papich has been a Supervisor since January 7, . 
1950, And is presently assigned to the Foreign Liaison Desk 
in the Correlation-Liaison Unit© He has previously represented 
the Bureau successfully as a Legal Attache© Mr© Papich has 
considerable initiative, good judgment and is an excellent 
candidate for the position of Legal Attache because of his 
language ability, previous experience, and known ability© 

He would also make a good ASAC© Mr© Papich possesses 
potentialities for further development as an SAC© He is 
available for assignment wherever the Bureau desires to use 
his services© / 


ELMER FoEMRICH 


Mr© Emrich has been assigned to the Domestic Intelligence 
Division since May 22, 1950© He entered on duty with the Bureau 


7 





■MEMORANDUM .FOR MR, LADD , 


on' Slept ember 24, 1934, and has a broad background of 
investigative and supervisory experience® He is presently 
supervising complex espionage investigations and has handled 
a number- of cases which have been successfully prosecuted o He 
exhibits an intense- enthusiasm in the work of the Bureau! 

Mr o Emrich’s record shows that he is a good contact man® 

On the basis of his capabilities/ it is* believed -that he could '. 
definitely function as an'ASAC, and with further development 
as an -SAC®. He is available for. assignment wherever the Bureau 
may desire to .utilize his services o . 

EDWARD. Bo -REDDY. ' ' ' 


- ■ Mr® Reddy is currently assigned to. the supervision 

of Smith -Act., cases in the Internal Security Unito In this 
cbririectidri, he is supervising- a number of cases which are being 
considered for prosecution under the Smith Act® His supervision 
of these' ca.ses' reflects careful planning and thought, deep 
enthusiasm and interest,* arid he is considered to be one of the 
better Supervisors in -the Unit at this time®, In his day-to-day 
handling of the work which crosses his desk, Mr® Reddy has 
consistently exhibited sound judgment ® . He accepts responsi- 
bility. readily arid requires a minimum of supervision® . He 
makes a good, personal* appearance, has a warm personality, makes 
-friends easily, and' is well liked by his fellow employees® 

Mr.® Reddy is, available for transfer at any time and possesses .. 
the necessary qualifications for development as an ASAC and 
0AC on a long-range basis® 


CARROLL DOYLE 


Mr® Doyle' is presently assigned to the' Internal Security 
Unit, where he is ^handling matters' involving the Plant Informant' 
and American Legion Contact Programs® He has also had, considerable 
t experience in the Special Memoranda Unit® "He has a broad 
knowledge of Bureau policy, is intelligent, and’ is regarded as 
one of the better supervisors in the Unit® He makes a neat 
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appearance, is alert and .forceful in manner <> Mr o Doyle is 
an enthusiastic, tireless worker and is a clear arid logical 
thinker* He is available for transfer at. any time, has had 
considerable experience in. police contact work, and has also 
assisted in inspections* At this time he could perform . 
successfully as an ASAC in a small office and his potentialities 
for development, as -an* SAC are good* ‘ 

b6 
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| | has been a supervisor since June 10,. 1951* 

at the Bureau and is presently Supervisor-in-Charge of the' 
Correlation Desk, 'Correlation-Liaison Unito He makes a good 
appearance and a good impression, and seems to be unusually 
adept in t he training and handling of clerical personnel*. 

\ I . is a good administrator and has a sound knowledge of 

Bureau polic:psI_JHa_is available for assignment anywhere in 
.the Bureau* 1 could function as an ASAC and is 

potential material for the position of SAC on a long-range 
basis* ‘ . 


. MEFFERT W* KUHRTZ 

* *. 

Mr* Kuhrtz presently represents the Bureau in committee 
work, that is, coordinating committees involving other Government 
agencies o He is a sound, sincere, conscientious Agent* He has 
had training as a supervisor in the New York Office* His judgment 
is good and I think he is capable of handling the more complicated 
problems of the Bureau© Mr* Kuhrtz is ASAC material and has the 
potential for future development as an SAC* He is available for 
" assignment wherever the Bureau may desire his services* • 

it * . fa6 
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| | outstanding characteristic is his 

facility for contact work and his broad knowledge of Bureau 
policies and procedures* He can represent the. Bureau in 
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excellent fashion at the highest levels in other agencies or 
in private industry <> He would be an asset to any office* 

_ is ASAC and SAC material on a long-range basis* 

He is available for assignment whenever the Bureau may desire 
his' services* ' 


| | is a very personable Agent who makes- an 

unusually favorable impression outside 'the Bureau* He is 
presently doing liaison work and has previously had experience 
on several supervisory desks in the Bureau* His knowledge of- 
Bureau policy and procedures is excellent and I think he, is 
an excellent prosp ect for deve lopment on a long-range basis 
as an ASAC or SAC* | | is._ available for assignment 

. wherever the Bureau may desire his services* " 


b 6 
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| | is an experienced Bureau supervisor who is 

currently assigned to the Security Index Desk where he is 
handling policy matters in connection with the over-all Security 
Index Program* He is a methodical individual who carefully 
scrutinizes all correspondence coming across his desk* He is 
able to handle a' tremendous volume of mail with minimum, 
supervision* He makes an excellent personal appearance, has 
a .friendly disposition, a nd* could pe rform successfully in an 
administrative capacity* I I is available for transfer 

at any time and has the necessary qualifications for development 
as ah- SAC on a long-range basis* 


„ ‘ | is currently assigned tq thq "Correspondence 

Desk, in the Internal Security Unit*. In this assignment he reads 
, and approves correspondence and assists in the administration of 
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the Unit «\ He is rated as the Number Three Man in the 
Internal Security Unit® He has a well-rounded knowledge of 
Bureau Policy in a supervisory capacity® He makes a nice 

personal appearance has a. good personality, and dresses in 

excellent taste.® | [is above average in intelligence , 

exercises good judgment, and is capable of handling personnel® 
He is a hard worker and has demonstrated that he possesses ■ 
•administrative ability® He is available- for transfer at any 
time and possesses the necessary qualifications for development 
as an SAC on a long-range basis® 



MARION E. TORRENS 


Mr® Torrens is presently assigned to .the Security Index 
Desk .in the Internal Security, Unit®. He is an. experience^ Bureau- 
supervisor,. having had "varied field experience, is a good contact 
man, and definitely possesses administrative ability® j-ie has the 
ability to act in an administrative capacity, is able to reach 
proper decisions and carefully analyzes the problems which come 
across his desk® He is available for transfer at any time, 
could perform successfully as an ASAC, and has all the qualifica- 
tions for development As an SAC oh a long-range basis® 


has been a Special Agent since September 22,. 

1941 and has been assigned as a supervisor in the Domestic 
Intelligence Division- since June 19, 1 ?50® He has been in the 


Loyalty Unit since, February 2 $, 1951<> I I presents a 

very good per sohal appearance, is a very serious but likeable 
Bureau employee® He has had considerable experience, both in 
.criminal and security work, and prior to his assignment to the. 
•Bureau as a supervisory his services were utili zed on the desks 


=U 

uti 


is .a 
ilizing 


of the. ASAC and SAC in the Charlotte .Divisiohc 
hard, worker and one who has no hesitancy whatsoever in 
a large amount of his own time to carry out his assignments® 

There is absolutely no question concerning his loyalty to the 
Bureau® Since his assignment to the Loyalty Unit as a supervisor. 
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he has definitely demonstrated that, he has supervisory and 
administrative ability, and I feel he would have no difficulty 
in handling the duties of ASAC* It is believed he should be 
considered on a long-range basis as SAC material* I l is 

available for assignment wherever the Bureau may need his 
services* 


PAUL L* COX 


Mr* Cox is presently assigned to the Security Index 
Unit of the. Internal Security Unit handling policy matters 
in connection with the -Emergency Detention Program* He has had 
supervisory experience, both in the field % and at the Seat of 
Government, makes an excellent, mature personal appearance, has 
the ability to make contacts among all. type's of people, „ arid has-- ^ _ 
.indicated the ability to handle personnel* Mr-* Cox has an 
excellent knowledge of over-all Bureau policy and is definitely 
iiiterested in advancing himself in the Bureaus service* 'Mr*. 

Cox performs an unusually high amount of overtime duty without 
regard to his personal convenience* -He handles a tremendous 
volume of work, and is available for assignment wherever his 
services -might be needed* Mr* Cox has all the .potentialities 
for development as an SAC*, ’ * b6 

, ’ ' ' ' b7C 


Jn 


is presently performing supervisory duties on 
the Commhnist party-USA Desk in the Internal Security Unit* He 
has an outstanding knowledge' of the operations of the Communist, 
Party and has been responsible, in the past for handling policy 
matters invol ving not only the Party but the Internal Security 


Act of 1950 


has’ also acted as Supervisor in Charge of 


the 'supervisors assigned to the Smith Ac t cases* In connection 

has performed 


with these important and involved cases, 

in a satisfactory manner* He' is an exceptionally h ard- worke r . 
has initiative,, and is an above average organizer* [ 
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makes an excellent personal appearance, has a good personality, 
and has the ability to make* friends and contacts.. He is capable 
of performing as an ASAC at this time# He is available for 
transfer at any time and possesses the necessary qualifications 
for development as an SAC© 


FREDERICK C© ZINCK 


■ Mr© Zinck is presently performing supervisory duties 
on the Security Index Desk of the Internal Security Unit* 

He has an excellent knowledge of Bureau policy, requires minimum 
supervision, and handles a large volume of work® He makes a pleasing 
appearance, has "a. friendly disposition, and possesses all of the 
qualifications necessary for a Bureau administrva+^v is alert 

to protect the Bureau ’,s interest at all times and because of 
his wide experience as an investigator and supervisor could 
operate successfully as an ASAC at this time© He is available 
for transfer at any time and has the qualifications for future 
development as an SAC <> " , 


CHARLES To BROWN 


Mr.o Brown has been a Special Agent, in the Bureau since 
August 25, 1941, and has been assigned to the Seat of Government, 
Loyalty Unit,- as a supervisor since March 23, 194$ o He makes an 
excellent personal appearance and has a fine personality © He is 
an experienced Bureau employee who is mature, thinks logically, 
and has a sound understanding of the- Bureau’s policies and procedures., 
He has been an excellent supervisor throughout the difficult 
.Loyalty Program® One of Brown’s main assets is- his. ability to 
hjandle special problems with clear logical thinking and on his own 
initiative® He is the type of individual who would make excellent 
contacts with police officers or other outside officials® Mr© 

Brown is a competent, loyal Bureau employee who should be considered 
for development on -a long-range basis as an ASAC or SAC® He is 
available for assignment wherever the Bureau may require his 
services© 
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■ I bas been a Special Agent in the Bureau 

since June 21, .1943, and has. been assigned to the Loyalty . * 
as a supervisor since February 21, 194$? He presents a very 
good personal appearance and has a pleasant personality o He is 
serious and. businesslike and has demonstrated ,he has a -good - 
knowledge of the Bureau’s procedures, both from an investigative 
ana administrative point of view©, has /done excellent 


work throughout his assignment to tne Loyalty Program o Prior 
Ju® r S£°i5 e consid © r ^ble- experience in Communist matters in 
f, . i fle i d % He bandies outgoing signature mail from the Loyalty 
Unit and also acts as a relief man; for the Number One Man of 
u ls U n v ta I is a competent. Bureau supervisor and 

should, be considered on a long-range basis as A3AC and SAC 
material o , He is .available for assignment wherever the Bureau 
may desire .his services© 


FRANCIS Xo PLANT 


. Mr© -Plant' has been assigned to the Domestic Intelligence 
Division since June 4, 1950 © He makes an excellent personal 
appearance and is. .above average in his ability as a supervisor® 

He has exhibited sound judgment in his handling of intricate 
espionage investigations® He displays ah enthusiastic and intelli- 
approach to his work® Mr© Plant has an excellent knowledge 
of the work of the Bureau o From my observations he has the 
capability for development as an ASAC and eventually as an. SAC© 

He is .available for assignment wherever his services may be 
needed by the Bureau© 
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.Calvin B* TioWard 
Foddral Bureau of Investigation 
Washington, D* 9> 



Datir lip. Howard: 

1 am indeed pleased to advise you, that 'you are being 
promoted from the position of SpedlaX Agent, 08J6Q pei*» aPhura in 
Grade 03 13, to the .position of special Agent,, #9600 per annum 
ih Grade G3 14., effective July 20, 1952. * * * '. 


Pop your information, this promotion is teapopary in, 
accordance with public taw #%3» .a£prb.ved -September 27, 1950. 

Since roly yours,. . 

• < 

J. Edgar. HodveP 

John Edgar Hoover 
Director 
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I certify that I have received the following Government property for official use; 



(issued April 1952) 



/ DSIKIOE'S MMAl 

(issued May 21, $5) 


CHECK 01; Destroyed in Field Office 
Returned to Bureau 


READ 



The Government property which you hereby acMfoL^ 

‘ lh charged to you and you are responsible for itakirig 
cjtre of it and returning it when its use has been 
wetediJO NOT MARK OR fflTE ON IT OR BATE 
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t*it States department of dm 
Stetoral bureau of inuestigatian 
3iasl)mgt0n, SL €. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 



For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MOM OBDEB) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk*, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 


bene 


Name 


iciarv for FBI Agents' Insurance Fund: 


Address 


I Belationship Date 

' 3*/ & ^ /Jilil Qjdu-s* £/ /C' e. * 


The following person is designated as my beneficiary under the Chas. S. Boss 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 
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'Office JSAttwWdnduM • UNITED MOTES GOVERNMENT 


FROM 


Mr • Glavin 
S • £• Edwards. 


date: *7U2y 1^, 2952 

1 


SUBJECT: 24 GALVIN B. HOWARD 

Supervisor in Charge — 

Domesti o Intelligence ,Divi si on 


JS4 Howard wasq jipg j <in_7 8sAs^39i, end S : s / 

presentgji Jn Qrade 22-23 q-fc jS560 pgr anntm,.— ft auSnq Seen reallloi 
cated to that grade on 7-S4-4&, 2e ftqg been aeru^nq at the v/ 
flea* of_&jjpjej^ Be is ^presently Supervisin ' 

in Charge of the Corr^pondence Desk in the Intex&al S&PUXXLt-V 


During the inspection of the Domestic Intellioe nc e Div i sion 
in No vem s 
and wg $ _ e ag. er ~ 3 i h e 

Bureau^s aw^ f 3 ±^o^£Mjm^it-±,o ~h.im, He liked his work on tneCbm- 
munist Front Desk but advised he preferred a supervisory desk in the 
field • He was alert,* intelligent, and enthusiastic, and it was 
believed he wa 8 abpije^vejiaa£. and-xuuLld handle. an-AA£££mm*eii±^is-ASACL~ 


’or for consideration on a 


\ong-range basis for development 


His am 


loitrjinc 


minutes. 


On 3 - 31 - 52 , Mr, — BaiWLQ ardner.jnated him Sati sfactory ^and^saXd 
he had been e^si^ned^as flUrofter ^g^JIan Sepuritv 

of the section , at which times he demonstrated without question that 
he possessed organisational and administrative ability • He was eager 
to assume additional responsibility, and it was felt he was definitely 
capable Qf_handlina thp.no si ti on of ASAG at that time, and was no-^ 


tent ial^SAC^a±ejiiMJL jJi—a^£na-xanae—ha.si. 3 . r ,He„was~a.va,ilable~.fon 

transfer . ^ECOHDED.hM 67 ^IZ/S 3 ss 

On 6-9“ 52. Mr, - BelJ 7 LOJi±S !iijI-±hatLHoW ard^wa 8 i-xinter.e 3 fed...in... 
r eceiving c ons iderati 6 nfor ^d.esi_ Qriqtio n as a n ANIA(FZ^ l^ elv 

ready to assume the respons i bil iti esof an ASAC,and it was also fell 
that he was potential SAC material oh a long-range. ' basis • 

' ’ ] 1L JUl VI v^2 

With regard to tli.e current inspection ttGfctrthiejRBomers tUCbXTJit'&M i - 
gence Division ^ Inspector il Taught en has advised*^hai^nv'^n*f 6 Tmai;i~on~~^ 
has been developed which would reflect unfavorably upon tAiAuhent , s 
performance of his duties « 1/11/ / 



in. •' * 

Uco 


ziLuls tiUo #:** - 

//^7f " d. /Ti—yh^ 

p/ippi*-' ^ 1 1 "ft fa- 7 - 1 - 7 - ^ 
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Memo to Mr . Glavin - ( Continued) 


RECOMMENDATION . 

Howard is serving as a ffupertnsor 'Sn -Charge but does no^ 

A gue 5 o r mo re Agent's un^erl^isZ!sS^SMl&i^ 'TzncF '''~^herefor^ m Ke''Ts' hot 
being recommended '"for ' ‘re allocation on That basis • However he has served^ 
a t the Seat o£ Qovsrrment more than 5 nears ftauittg arrived here on ^^3^47 , 
On that basTsand since 

it is recommended that he be reallo catedto Gr ade GS~14 ar $9600 per 
annuml ' " ■ -irrar 1 ,-r,i,„„..^ r-y ,«r-,u.«n. ~ 

A PERMANENT BRIEF OF THIS EMPLOYEE'S PERSONNEL FILE IS ATTACHED . 
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Q 


TO 


MR. lad; 


o 


PROM: A. H. BELMO 




0 

CALVIN 5. HOWARD 
GS-13 

EOD ~ 12-4-39 


DATE: June 9 ,JL9£2 


Mr, Howard has been assigned to the Internal 
Security Unit since August 11 , 1947 , He is interested 
in receiving consideration for a. designation as an 
Assistant Special Agent in Charge and is available for 
any assignment , 

Mr Howard is an experienced Bureau employee , having 
served in a supervisory capacity in the field prior to his. 
assignment at the Seat of Government, He is currently assigned 
as No, 2 Man in the Internal Security Unit, In this capacity 
he approves correspondence going out of the Internal Security 
Unit t issues instructions to the various supervisorsj and 
confers with them regarding problems which arise in con- 
nection with their various assignments. He has on occasion 
acted as Chief of the Internal Security Unit in the absence 
of the Unit Chief and the No, 1 Man, On those occasions 
he definitely demonstrated that he has developed his 
administrative ability to a high degree of proficiency, 

Mr, Howard is an aggressive , enthusiastic employee 
who , when the situation demands 3 works long hours without 
regard to his personal convenience. He has the knack of 
handling men in such a manner^as to produce their best 
efforts. He takes pride in his work and strives to make 
each piece of mail perfect. He possesses an # all-around 
knowledge of Bureau policy and procedure and' has the ability 
to apply that knowledge in a practical manner to the various 
problems which arise in connection with his current assignment • 

Mr, Howard is definitely ready at this time to assume 
the responsibilities of Assistant Special Agent in Charge, It 
is felt that he is also potential Special Agent in Charge material 
on a long range basis, 

'y-m/io —ts. 3- 

8oarch©d 
|Numbero<J 
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John Edgar Hoover 3 Director 
Federal Bureau of Investigation 
•l/fashingtonj D , C, 


Dear Mr, Hoover .* 


May I take this opportunity of expressing 1 
roy sincere appreciation for my recent promotion to 
the position of Special Agent in Grade GSrl4 , 

You may be assured I shall continue to do 
my utmost to uphold the confidence and responsibility 
you have placed in me through such promotion . 


Sincerel y. 



Special Agent 





STANDARD FORM 50 
UNITED STATES 
CIYIL SERVICE. COMMISSION 
OCTOBER 1946 




U. S. DEPARTMENT OF JUSTICE _ 

RAL BUREAU OF INVESTkCTIn 

WASHINGTON 25, P. C. ^ 


FORM APPROVED 

BUDGET BUREAU HO. S0-R064 


NOTIFICATION of personnel action 


L NAME <MR-i MISS * HRS. - FIRST - MIDDLE INITIAL - LAST) 2, DATE OF B 

(nn aw/st &,/9i>co3r& „ , 

scl zmm tk rsi&E* - fi-u-26 


Prepared-fey. 
Checked by;],, ju 
filed by?'~J6£ / / 


2. DATE OF BIRTH 3. JOURNAL OR ACTION NO. 

f-Aii / £ 
6-n-i6 2296 


This is to notify you of the following action affecting your employment 


5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 


6. EFFECTIVE DATE 7. 






FROM 


TO 


8. POSITION TITLE 

» 

2$xl Special Afisct 

* 

9. SERVICE. GRADE, 
SALARY 




mth 

$£$£& jtfrs? Jfcam 

i 10. ORGANIZATIONAL 
DESIGNATIONS 

p«f SS5S& 

1 

IK HEADQUARTERS 


(♦£ | FIELD 1 I DEPARTMENTAL 

12* FIELD OR* DEPT'L 

j FIELD | DEPARTMENTAL 

13. VETERAN'S PREFERENCE 

1 14. POSITION CLASSIFICATION ACTION 


WWIf I WWI fOTXKX 


VICE I I- A. {REAL, 


17k APPROPRIATION S. ft E. , FBI 


19. DATE OF OATH 
RETIREMENT ACT 1 (ACCESSIONS ONLY) 
(YES-NO) | 


pt tb* osft Atfe & t %$% teo 

me® «£&» 

SSis xresotfcai is t$s§oras^ fa ec$oi*£3XC3 ?OjBt jHnr £$$3, 

Sfc ctoslCtest&s* j*b 2® -or tSiiG yadfcisat josiiica i* c&jfeet tto&ufamsM m, 
«orrcctl^3 jjswtesctp to 2&e$2$si 3310 of tSi« Act, 3052 *■ P 

Jt*s £$& n 

g 1 vJUL 25 1952 I- — 


* 


8. FILE 


wr A 

dd6h 

SIGNATURE OR OTHER AUTHENTICATION . . \ 


& JCL*. SOYCSKlUNT FAINTiri'C OfflCt— 1HI 



















> 


CC-270 

a RECORD OP PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS ( 1 * 1 - 50 ) 

* f\ .FEDERAL BUREAU- OF INVESTIGATION, U. t S. DEPARTMENT OF„JUSTICE 

NAME HOWARD, Calvin 'B‘; * age 3$ years. 10 months 

NATIVITY(state- of birth) Tex. ... MARRIED. SINGLE, WIDOWED: Married. NUMBER OF CHILDREN 0 

FAMILY HlStOR Y Mother deceased-Pneuroonia ... ■’ 

.Father living and. well * ‘ - - . * . 


HISTORY , PE .ILLNESS, OR. INJURY - U.C.D.-T& A - ! 
. . . Beni eh ‘ ; tuinor R t .Vfoc Ws -1 <226! ^ 


HEAD AND FACE . N . ' - .... 

EYES: PUPILS (size, shape., reaction to light and distance, etc.) N 

DISTANT VISION RT. ,20/ 20 , corrected to 2o/ , J 

LT. 20/ 20, , , corrected *t,or 20/ - 

COLOR. PERCEPTIO N . AOC 19li0 Normal ; 

(state edition of Stilling'.s. plates or Lamps used). 

DiSEASE OR anatomtcXl < de‘Fects No — — ^ — — 

EARS:... HEARING RT. WHISPERED VOICE / lS» CONVERSATIONAL SPEECH 

? LT. WHISPERED VOICE V lS* CONVERSATIONAL SPEECH 

DISEASE OR DEFECT S N - - 

NOSE Rt , Dev'« Sep turn « HypV'L«Turb» NCD ~ 

(Disease or anatomical defeat,, obstruction, etc. State degree) 
SINUSES ' N - ; 


TONGUE, PALATE,. PHARYNX,. LARYNX, TONSILS. 


TEETH AND G UM S ('d is e a s e or anatomical defect):. 
‘ MISSING TEETH #1 . 1 6 f t 7 . * 


\ A NON VITAL TEETH.. 
V>4 PERIAElCAL DISEA 


1 J 4 » 6 t *s » 10“ II 12 S 1J 14 IS IS 


PE 


PERIAPICAL DISEASE 

MARKED MALOCCLUSION, 
PYORRHEA ALVEOLARIS 


TEETH REPLACED. BY BRIDGES 


@000000981 





spj 

«a« 


GENERAL BUILD, AND APPEARANCE . - Good . - ' - 

TEMPERATURE ■ N. - . - . CHEST AT- EXPIRATI6 n<^T739^~- 7o /O /✓ A /f// I 

HEIGHT - ' CHEST AT JNSPIRAT^ T t. 

WEIGH T - 156 CIRCUMFERENCE.-fl^ABDpMENSATCUMBILICUS ♦ V~3 5£.t. 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE ‘ NO 1 »j« - .v w t 

SKIN, ;HAIR‘, AND GLANDS ^ N *' - ..." - 

NECK (abnormalities, thyroid giand, trachea j larynx); - iN— y - . ..i 

. , ,1 ; ; ‘ , r .. .. 1 


(signature of Dental Officer) 


. . ■ CHEST AT EXP I RATI 6n<-\^ 7)9*^" ■ 7o /O /✓ A 


SPINE AND EXTREMITIES (bon«ss , joints^ -muscles, feet) I N £ 

11 *' *r * 


te/zi 


THORAX (size, shape, movement, rib cage, mediastinum), 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA,' ETO._N_ 

Chest Xray Neg. #8523-52, . - 


CARDIO- VASCULAR SYSTEM N : : — 

, HEART (note all .signs ol cardiac involvement) JL 

ECO - normal • 


♦ PULSE: BEFORE EXERCISE 76 B 

AFTER -EXERCISE J . .. 81j _I_ - 

three Minutes afte r.' 76 - 

CONDITION 8f- ARTERIES _H — . P 

CONDITION OF VEINS .. 2L li 


BLOOD PRESSURE: SYSTOLIC 126 

DIASTOLIC . 70 

/ t , 

ft \ 

CHARACTER OF P-ULS E v Regular 
HEMORRHOIDS No. — 


ABDOMEN AND PELVIS- (condition of- wall, scars, herniae v abnormality p.f-viscera). 


GENITO-URINARY SYSTEM 

URINALYSIS: SP. GR. 

VENEREAL DISEASE . 


1.021 ALB. 

NO - 


SUGAR 


MICROSCOPICAL N 


NERVOUS SYSTEM, 


.(organic or, functional disorders) 

ROMBERG Neg. - ■ - — - INCOORDINATION (gait, speech)., Jlo 

REFLEXES, SUPERFICIAL - -N~ . DEEP(knee, ankle, e 1 bow) N -(3/) — TREMORS. No_ 

' SEROLoblCAL tests Kahri Neg. • blood tyre "A” RH Positive 

ABNORMAL PSYCtiE (neurasthenia, psychasthenia, degression, instability, worries) No 


SMALLPOX VACCINATION: DATE OF LAST VACCINATION. _ 

TYPHOID PROPHYLAXIS: ^ NUMBER OF COURSES ^ * . 

’ * * DATE :OF LAST COURS E 7 ''' [ ' " 1 ■ - 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED h 0R SUFFICIENTLY DESCRIBED ABOVE. 

None ' - 


SUMMARY OF DEFECTS : N.C »DV 


r * 

CAPABLE OF PERFORMING DUTIES INVOLVIN G ..arduous - , PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FJT TO PARTICIPATE IN RAIDS' AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS Y03 (y«s or no) 

(when no is- given state cause) ; : ; — ■ 

FINDINGS; REpOMMEfIDATIONS AND REMARKS (as per boards, when necessary) 

... TCxamingtihn of ’the chCst-reveals the heart and lungs to be : : 


- normal - - - 



DATE OF EXAMINA TIQi f Jnlj 9, 195 2 
EMPLOYEE’S INITIAL S . 


<0 


o 



STANDARD FORM NO. 64 


06 00 

Office NLemovandum • united states government 

]/( DATE: 11/19/52 


TO 


FROM 


MR, TOLSON 
J, P, MOHR 


SUBJECT: PERSONNEL CHANGE 


A vacancy, in the poaiti nn nf ASM Z exijsts — i n^fthe . 

Office^ bv vixiliSL Of. th& fnnttha t-ASAC^Ramriond haa been: 

'Assign ated ..8AC,,a t Anchorage. Spec3.al-JLa&id;.-SMp.e£vAsJUl-Cxtlvjn^B_Qj/sl, 
H/>7nnrd^a f^he^cmea±±c~I ji ±ejJA a£i ic £~JD i JuJ^j> iL^t3^bjeAna_r.e_commended 

i o fill th is }^S^SIiS^ 




There i8 a ti£L£h£dL a permanent brie/ of Mr • Howard's file^ which 
reflects he enter eddrC^Ttyas^ Special Agent on December 4, 1939 
^ and is presently in Grade GS-14, $ 9600 per annum • He is 36 years of 
age , married and has no children • He is a legal resident of Houston , 
Texas and his offices of preference are Houston , Dallas and San 
Antonio , _ He has a Bachelor of Laws Degree * He has served in a 
number of divisional offices and has been a Supervisor in the Inves- 
tigative and Domestic Intelligence Divisions since June 23, 1947 • 

He hasan excellent, re-cord in theFureau ls^servi c e and in 
June 1952, Mrl Belmont submitted. .M3^name__i_n^connectionwith^,th,e, 

B and stated that Howard was interested 
in receiving consideration for designation as ASAC • Mr, Belmont 
felt he was definitely ready to assume the responsibilities • of ASAC • 
Mr, Howard has been qualified as an Inspector’s Aide and has re- 
ceived Administrative Firearms training. 


RECOMMENDATION 




>35 


0 


lioymbcv 25, 1952; 


Mr* O&lvin E* Howard 
federal Eureag of XnmetiQaitoh 
lastiington, M* & 


Totsoft I 
LaddU^i 
Niche!* _ 
£clttoo<« 

Cl<« 
GUvio 

Hirlo 
Rosea 
Tr*cy, 
Lau^hHa^ 

.Tiatmoai 
Tele, Ri: 
Holloisai 
Caady 



from. 


Dear £y» 0 Aoiiard*’ 

•Tour headquarters are .being changed,., public, business permiibing,'. 

Washington, E* C*, ■ ^ *?• Minncabolis, 

Minnesota* effective upon your 

arrival there on or after this date. Yotl arc to csaur.e the duties 

Assistant Special Agent in Charge of that Off ice* 

This change is made for official reasons ana nob primarily for 
your convenience or benefit, or at your request-, You -will be ;allowed your 
necessaiy. expenses of .transportation: and *a per diem: in lieu, .of, subsistence, 
of $9..00 in connection therewith, such expenses to. -include the transporta- 
tion of your immediate family as.. provided for 1 in Public bay' iSdo of August 2$ 
1946; and Executive Order 9305;, approved November 25, 1946, as. amended. 

You are authorized to use a privately owned automobile in ephr- 
nectioh. with your transfer -and you will be reimbyr sed at the rate of seven 
cents, per mile not to exceed the cost .of cpmaon carrier by the most direct 
|$xte, ; ']&us incidental expenses di connection therewith, of .ail persons 
officially traveling in that vehicle.' Should your dependents travel by 
.privately owned, autcaapbile separate and apart from you, mileage: at. seven, 
bents per ’mile, is authorized under the same conditions as above.’ 

The transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law 600 
of August 2 1946, .and Executive Order 9805 4 approved November , 25, 1946, 
as' amemed. " 


Of 


EnclSgure 
CC. «. Minneapolis ( ESC) 
Mf*. Delmont (P&C) 
Mr* x. B* Michels 
Mrs, Clark 

. , 


■“55PBK5TT 

NOV 25 1952 

COMM-FCJ 


t 


~ 4 



Very truly yourg;, * a 

bu 

Jphn Edgar Hoover 
Director. 





r 



Ml/ 



MB. BBIMT 

nxmmi, mi 

CALVIH B. HOWMJ 
IH-SEK7IGE mzBim 

;8A • 1^2 


August 2$, 19# 


Sis above-named Special Agent, attended the above General In- 
Service Training Course at the.S'eat Of (tovernmant and Attained the follow- 

1 i 

ing grades t # 


Hoteboolc 

Bxaoinatlon. 

Double Aotion. Course 
Practical Pistol Course 
Shotgun (Skeet) 

,.30 Biflsr *' 
Machine.Qun 


m 

97 

9h 

ft 

21 

8* 

86' 


Sie firearms grade A with the .exception of the Shotgun Skoet Course. 
■ have been entered on his field firearms t r a in i ng rocord. 


' 'Tolooa _ 
ual 

■ 0UtU_ 
fcicbcu . 

. <*!&*•« 

Twy 

juo*o _ 

- je#i*oet~ 
iLtogbiia 
libhr 

>»oa 

tlMM 
0*aay 


col Oalvin B., Howard - 
Domestic Intelligence 


' HLSshcc 


k 


j A - " 


* -V . , S L < 


z^imu 




•r 




- ‘ ■ ' ■ ■ ' ^ 

f' . Augiiat 2, 195$ 

jPJBRSONAh & CONFIDENTIAL 

1 I 

J/r. Calvin B f Howard 

Tedepal Bureau p£ investigdiiiQfi 

Washingtoriy sic* ’ ; . 

1 - 1 i 


- Dear J/r** Howard; 

The Bureau, is. irf receipt of the report of the 
physical examination .affprded ypu at fheUnited Stated 
Naval Hospital;, Bethesda, Maryland, an July 9- 
l9$2, ' .• ‘ ' : " 


’This report reflects -that you have no disqualify- 
ing physical defects.. , ' " ", 


, ‘ The' electrocardiogram' afforded you in this- connec- 
tion wad within normal limits 1 . , , - ♦* 

The Board' of Examining Physicians of the United 
States Naval Hospital reports that you are capable of .per- 
forming, strenuous physical, exertion .and have no physical 
defects, that- would interfere with your participation in 
yaids: of ether worh involving f he practical use pf firearms. 


Sincerely yours., 


Toliod _____ 

yUM A.:.- 

, - 

tttwV . - 

N jihoU / : 

* komo , ■ . . . 

* Tr*cy * 

.il«t r. - 

r Uuihlia _ 

. *>ir - 


ccr-Mr* Belmont (P & 

JVB:Jlr-j/ J 

liirir 



mi -l 1952 


:aj 


*; ft T 


? - 

’ ' \ - - 






December 1, 1952 


MEMORANDUM FOR MR. TOLSON 



Today I saw fecial Agent Calvin B. Howard of 
the Domestic Intelligence Division, who IS under orders of 
transfer to Minneapolis as Assistant Special Agent in Charge. 


I discussed in general with M?. Howard the 
policies concerning the operation of the Bureau, stressing 
particularly the deed for keeping our investigative work up 
to date} the necessity for meticulous thoroughness in the 
conducting of our work} the need for developing additional 
informants; the necessity of maintaining proper standards of 
conduct, both official and personal; and the necessity for 
developing greater ingenuity upon the part of our investigative 
staff so as to get away from straight paper reporting. 

Mr. Howard makes a substantial personal 
appearance and' seems to be .enthusiastic. 

Very truly yours, 


JEH:mpd 


SHOT JratOZf D. C, 



John Edgar Hoover 
Director 






FD-185 


P CP 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


Name of Employee: 



Where Assigned: Domestic intell iaence Internal Security 

(Division) (Section, Jffi®) 


Payroll Title: 


Special Aaent GS-14. 


Rating Period: from iElll h to December 10j_ 1952. 


ADJECTIVE. RATING:. 


SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 


Employee’s 
Initials . 



1 


J 


( .) Official 
( ) Annual 


2 0 DEC 18 '052 



NARRATIVE COMMENTS 


Note: 


. . ^ 

The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance ImEVERY 

ASPECT and the REASONS for consideringeach worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (I) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, arid (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. . ^ 








i 


f~ 




V * 


f , It 


1 I 


r 





FD-185A 


Q 


IERFORMANCE RATING G 
FOR INVESTIGATIVE PERSO 

(For use as attachment to Performance Rating Form No. ■ FD-185 } 



Name of F™ r w^ . CALVIN BOYD HOWARD , ts^ Spec ial Age n t QS^M_ 

Rating Period: from 1-kz.X to 1 lQz$ £ 


RATING GUIDE AND CHECKLIST 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

I Rate items as follows: 

— ' , Outstanding (exceeding excellent and deserving special commendation). 

— Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— II — Unsatisfactory; 

— Q No opportunity to appraise performance during rating period 

Guide for determining adjective rating: 

Ah 'Outstanding* rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory* and ‘Unsatisfactory* ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus*, 'check*, and 'minus* 
marks because such would presume equal weight for ail elements rated. Good j'udgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be:supported by narrative detail, and of course, all 'Unsatisfactory* ratings must comply with the requirements as 
set out below. . 




i 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
inability and willingness to equitably* 


j- 


enthusiasm, amenab 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

— — (5) Resourcefulness and ingenuity. 

-7y (6) Forcefulness and aggressiveness as required. 

—jt (7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

(8) Initiative^ and the taking of appropriate action on own 
responsibility. 

b (9) Planning ability and its application to the work. 

(10) Accuracy *and attention to pertinent detail. 

-A (11) Industry, including energetic consistent application to duties. 

-Jl (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
/ attributable to causes beyond employee's control. 

Ju (13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and 'knowhow* of 
/ application. 

. v , (14) Technical or mechanical skills. 

-Q (15) Investigative- ability and results: 

- (a) Internal security cases 

- (b) Criminal of general investigative cases 

— (c) Fugitive cases 

_ (d) Applicant cases 

q (e) Accounting cases 

—(16) Physical surveillance ability. 


4r~ 

zz 


0 

It 




(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

JL. (a) Investigative reports 
JL- fb) Summary reports 

(c) Memos, letters, wires * / , 

(Consider: J_- concise* ess; - JL clarity: -JEL organization; 
JC_ thoroughness; accuracy JL adequacy and perti- 

nency of leads; JE_admini$trative detail.) 

(20) Performance as a witness. 

(21) Executive ability^ 

(a) Leadership 

fb) Ability to handle personnel 

(c) Planning 

(d) Making decisions * 

(e) Assignment of work 

S Training subordinates 
Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

(j) Getting results 

(22) Ability oh raids and dangerous assignments: 

(a) As leader^ 

_ (b) As particfpant 

(23) Organizational interest, such as making of suggestions for 
improvement^ 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

Capable of additional 

responsibility 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): supervisor* ~ general security ma-ttkrst ; 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker); 

desk man 


C. (1) Is employee available for general assignment wherever needs of service require?£4£LS. (If answer is not f yes\ explain in narrative comments.) 
(2) Is employee available for special assignment- wherever needs of service require? J/ft.ft(If answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? _J2P(If so, explain in narrative comments.) 


ADJECTIVE RATING : Q. TOR L 

Outstanding, Satisfactory, Unsatisfactory 


- CALVIN B. HOWARD 


This special efficiency report is wade necessary by 
virtue of Hr, Howard's transfer to the Minneapolis . Division as 
Assistant Special Agent in Charge effective December 11, 1952, 

This .man has been assigned to the ■ Internal Security 
Section since August 11, 1947, 

During* this entire rating period he has been assigned 
as No, Two Man in the Internal Security S e ciion., He. has a 
detailed knowledge of Bureau policy and procedure as it relates 
to security work. In his current assignment he • approves 
correspondence going out of the Internal Security Section, issues 
instructions to ' the- , various supervisors, and confers with them 
regarding problems' which arise in connection . with their day-to-day 
activity, (ffte has on occasion acted as Chief of the internal. 
Security Section in the absence of the Section Chief and the 
No. One Man. He demonstrated without question on those occasions 
that he possesses a high degree of administrative ability. He has 
the knack of handling personnel in such a manner as to achieve 
the best results. 

V ^ * 

Mr. Howard is an aggressive , enthusiastic employee who. 
takes pride in his work and strives to complete each assignment 
in a perfect manner. In iss.uing instructions to supervisors he 
"paints" a clear picture of the objective and his understanding 
of the over-all problems in the security field enables him to 
make decisions accurately and rapidly. 

He. has an , unusual interest in his Work and has so 
indicated by the large- amount of voluntary overtime he contributes 
without., regard to his personal convenience. 

Mr, Howard presents an excellent personal appearance , 
has a friendly disposition, knows how to g.et alpng with, people, 
and has performed most satisfactorily in his current assignment. 
His physical condition is such that, he could function adequately 
on any assignment and he had indicated to me that he i 3 available 
for assignment anywhere his services .may be, needed . 

.STATUS: - , ' ' 

SATISFACTORY in , Grade ■ G3-I4 . 

*■ 



fTHB FOR (ML... 

VffiUL BUREAU OF IHTOIGATIOB 

mm states department of justic: 



CC-5a 


/ tL '/0 ' y 1/ 


I certify that I have received the following Government property for official use: 

ttiMi 


New Commission Card with case # 161: / 



Old Commission Card with case f 1339 








CC-5a 


t 





RECEIPT FOR GOMEn JtSt 
FEDERAL BMC OF IiESTMTIOH 
CITED STATES DEPJMffl OF JUSTICE 



returned 

I certify that I have the following Government property for official use: 



Supervisors-toual I# - ■ 

Key to Room 121)8 W ^ 
Handbook for FBI Employees 1$ $ 


I 


IJij) 

The^Go^»nt .meri® which yon hereby acknowledge 
is pxg®Bo)yoiiam|ou are responsible for taking 
care of it and' returning it when its use has been 
completed, DO HOT MARK OR WRITE ON IT OR MOLTIIATE 

IT HAEM, 

— — _ — _ 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON 2S.D.C. 


In Reply, Beau Refer to 

FUe No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C, 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies. .from any cause , except 
self-destruction while employed .as a Special Agent. I am forwarding herewith (by CHECK - MONEY' 
ORDER) the sum of $10, payable to the. Assistant Director, Administrative Divisional ,' to. be 
included in said' fund. Payment will, be made for death by self-destruction after the- Agent has 
been a member of the fund for ; a continuous period of two 'years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which ,1 
understand is' to be administered' in the following manner. The liability of the fund shall not' 
under any’ circumstances exceed the amount of monies In the fund at the time any liability shall 
occur. 

The Director of '-the FBI will' appoint, a committee ‘which shall consider all matters per- 
taining .to. the acquisition, safe keeping .and' expending of -said fund, which committee -will recom- 
mend appropriate action to, -the Director in pertinent matters . The . Assistant Director of the 
Administrative Division'.of the FBI shall receive all contributions and account for same to the 
Director. Upon the death 1 of any Special. Agent who is a member- of said fund the appointed com- 
mittee wili consider the case and submit a recommendation to the Director as to its , conclusions. 
Appropriate instructions will then !be issued to the Assistant, Director of the Administrative 
Division, directing ,him ; to. pay. to-' the. designated- beneficiary, the sum. of $10,000. The following 
pers on is designated as mv. beneficiary -Tor' FBI Agents 1 Insurance Fund: 


Namel 


b7C 


Relationshi p /g. Date JX - 

Address. i (± SLjJi ti £ Sl jUtl! e . - . --S7A c. ir /C & ^ . 


. V 

The following person is designated, as 1 my beneficiary under the Chas, S, Ross Fund 
providing $1500 death benefit to beneficiary of agents killed in line of duty. 

g/ gjjy g— Relationshi p Dat e (SLz ‘/iX 


NAME 


- W D 

jtk- 


.A$dresst^<« 




^ i m if 




SP* 0 . 7 1 

Vejw truly yours. I b 






FEDERAL BUREAU OF INVESTIGATION 



Where Assigned: . MNNEAPOLIS 

(Division) (Section, Unit) 

Payroll Title: Assistant Special Agent in Charge 

Rating Period: from December lg, 19$2 t0 February 13, 1953* Inclusive 


ADJECTIVE RATING:- 


SATISFACTORY 


Outstanding, Satisfactory, Unsatisfactory 


Employee's 
Initials t 

3k 


Rated by: 

Reviewed by: 

Rating approved by:, 
& 

& 


M 



Special Agent 
in Charge 


;2/l3/S3 


Signature 
W. G. BANISTER 

Title 

i 

Date 

ff Signature 

Title. 

Date 


— . ASSISTANT DIRECTOR 

FEB 1 7 1953 



Title 


Date 


& '> 




* Y*-(‘ ) Official 

(Ti Q *+* 

. ( ) Annual 


‘ TWBrQFcRpORT 

*W4C|t ' irf (^/i 

(x) 


/, 


-/& 

|AdministVSti^d e ***•? 

(x) ^ y di^' 0re,cl 

) Transfer* 4 

/ i -v 
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( 

(!) 

( fE 8 $ftiJ mm GATO 4 


o ll hcu . 17. iboo 

Separation from service 




rig? 
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Note: 


NARRATIVE COMMENTS 


>;>■ 


, , . .. . 

The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance tN EVERY 
ASPECT and the REASONS for considering each, worthy of SPECIAL COMMENDATION. , „ , ;■ ' ' l " 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, - and (3) the efforts made AFTER THE, WARNING TO, HELP the employee bring his performance up to a 
satisfactory level. 

' . ^ r * 

* i > 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


<FD*185 A \ 


Name of Employee- 


CALVIN B* HOY/AED 


(For use as attachment to Performance Rating .Form No. FD-185) 

Assistant Special Agent 

Title in Charge 1 




RatingPeriod: rfmml2/X^/«« 2/l^/^3 




~Ino~i 


RATING GUIDE AND CHECK-LIST 


Note: 

+ 

y- 


Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows:. 

Outstanding (exceeding excellent and deserving special commendatiqn). 

Satisfactory (ranging from good to excellent but* not sufficient to rate outstanding). 

“ Unsatisfactory. 

O No opportunity to appraise performance during rating period. ' | 

Guide for determining adjective rating: * 4 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition; of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. " „ . * - ‘ 

So far as Satisfactory* and 'Unsatisfactory' ratings are concerned,- it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgme n t must be exercised to insure that the adjective rating is reasonable jn the 
light of the elements rated. All minus marks must be supported by narrative detail, .and of course, alh'Unsatisfactory’ ratings must comply with the requirements as 
set 9 m on the reverse of form FD-185.. 


-±L 


(1) Personal appearances 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment," including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy -and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and 1 rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

,(13) Knowledge of duties, instructions, rules and regulations, in*, 
eluding readiness of comprehension and 'know how’ of 
application. 

(14) Technical or mechanical skills. 

-Q-- (15) Investigative ability and results: 

- (a) Internal security cases 

. (b) Criminal or general investigative cases 

. (c) Fugitive cases 

(d) Applicant cases 

- (e) Accounting cases 

Q — .(16) Physical surveillance ability. 


J2 


J=- 




s' 


o 

jZ. 


. (17) Firearms ability.' 

. (18) Development of informants 1 and sources of information. 

. (19) Reporting ability: 

(a) Investigative reports 
— 2_ (b) Summary reports 
(c) Memos, letters, wires 

(Consider:: — conciseness; clarity; organization; 

t : thoroughness; accuracy; adequacy and perti- 

nency of leads; ^—administrative, detail.) 

(20) Performance as a witness. 

(21) Executive ability: 


Id^ fa) Leadership 



Ability to handle personnel 
Planning 

jstofd) Making decisions 

Assignment of work 
If) Training subordinates 
Devising procedures , 

Emotional stability 
Promoting high morale 
j ) Getting results 

(22) Ability on raids and 'dangerous assignments: 

(a) As leader 

(b) As participant 

(23) Organizational interest, such as making ‘"of suggestions for 

.improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

4* Dictation ability 

4* Automobile driving ability v ' 


A. 


Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident 1 Agent, supervisor, instruc- 
tor, etc.): Assistant Special Agent in Charge = 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk man . 

C. (1) Is employee available for general assignment wherever needs of service require? answer is not ’yes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? Jtt&S(If answer is not 'yes’, explain: in. narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? .NCL (If so, explain in narrative comments.) 


ADJECTIVE RATING : 


SATISFACTORT 


Outstanding,- Satisfactory, Unsatisfactory 



Minneapolis, 
February 13, 


Minnesota 

1953 


Res CALVIN B. HOWARD 

Assistant Special Agent in Charge, GS-ll* 
Minneapolis Division 
SIXTY-DAY PERFORMANCE RATING 


Rating: SATISFACTORY. 

Mr. HOWARD reported for duty as Assistant Special 
Agent in Charge, of the Minneapolis Division on December 
15* 1952* I find him to be a very pleasant associate, 
enthusiastic in his approach to his problem, willing 
to listen and to learn* He quickly gained the 
respect of his associates and subordinates in this 
office* I have the impression that he will develop 
rapidly and adequately* I believe that with field 
experience, he will continue to develop* 

I have found him to be even tempered and 
apparently able to throw off the burden of his 
work* 


He has not participated in firearms since he 
arrived in the Winter months and has not taken part 
in a physical surveillance* His work has not re- 
quired that he write, any investigative reports, 
and. he has not testified in court* 


WGBj^SK 


Initials ! 



V 



f 


i 


ROUTING SLIP 


Memo To: BUREAU; 
SAC * ' 


.ASAC 



Date 2/13/5T 


FDr4 
( 2 - 17 - 47 ) 
19 


Tittle: 


Supervisor. 

. CALVIN B. HOWARD 

.Aeent 

ASAC, MP 

.Steno 


.Clerk. . . 

~ *“ ' - - 

.Chief Clerk 1 

File No/ - . 


ACTION DESIRED 

.Assien to 

Open Case 

.Acknowledge 

— Prepare assignment cards 

.Bring File 

' Prepare Tickler 

.Call Me 

_ .Reassign to 

.See Me 

Recharge, serials- 

.Correct 

Search and Return 

.Delinquent 

Send serials • 

^Expedite 

to 

.File 

Submit new charge -out 


.Leads need attention 


.Submit report by. 
.Type 

.Return 'Serials 


.Undeveloped leads in your district awaiting attention 

Att&ched hereto is the 60-day perforinance 
rating on ABAC CALVIN B. HOWARD of the 
Mp Division* 



^In intra office use re.turn this, wi th notation as to action 
i.ken or explanation. ) 



STANDARD FORM NO. 64 


FD-207 


o o 

Office ISAsniOT dfldum • united states government 


TO 


iVTtt , 


Director, FBI 


SAC., Minneapolis 

' ,J 0 ASAC 

subject: ^C ALVIN 6, HOWARD, (Employee) 

PERSONNEL STATUS CHANGE 


Minneapolis 


.(Division) 


ADDRESS &ND PHONE , CHANGE : 



date: Dece4b.ftyT,Sa ^_195 ?2 

Mr, Ladd.™- 
Mr. Nichols^ 

Mr. Belmont- 
Mr. Clegg* 


Present phone: HOpkins 32*->E>. Minneapolis 


Mr. Glavin* 
Mr. Harbo^ 
Mr. Bosen^ 
Mr. Tracy .. 


Mr. Laughlin 
Mr. Mohr_ _^ 
Mr. Winterrowd 
Tele. Boom — 
Mr. Holloman**. 
Miss Gandy 


fCitvV 


Present address: UOll Meadowbrook Lane . 

Minneapolis 16, Minnesota 


MARITAL STATUS: 


Married to 

On at 


Remarks : 


BIRTHS: 

Girl named 

Born on . L 

To employee and 
This is their _ 

Remarks : 


RSK 


0 JAN 6 



Boy named 

at . 


child. 




FD-207 


STANDARD FORM NO. 64 


Office Mjtmorandum • united" states government 


to i Director, FBI 


date: December 18, 19f?2 



ROM : 


SAC, Minneapolis 

i. 


subject : AS AC CALVIN B. ^Hbv/ARD (Employee ) 
PERSONNEL STATUS CHANGE 


Minneapolis. 


_( Division )( 


ADDRESS AND PHONE CHANGE: 



No phone as ys t. Number will be furnished 
Present phone: to Bureau when phone is Install art- (City) 

Present address: UOll Meadowbrook Lane 

Minneapolis 16, Minnesota 


MARITAL STATUS: 

Married to • 

On : at 


Remarks: 


BIRTHS: 


Girl named Boy named 

Born on . at 

To employee and 


This is their child. 

Remarks: 


est 



§ 6 DEC 24 1955 




IN REPLY, PLEASE REFER TO 
FILE NO. 



United §fafes Bcparf merit of ifnsficr 


FD-67 

(8-19-47) 


Mebetal Bureau of Jnuesttgafiau 

lii9 North American Life & Casualty Building 
1750 Hennepin Avenue 
Minneapolis 3, Minnesota 
December 1 6, 1952 


bo 

b7C 


Director, FBI 
Dear Sir: 

NOTICE OF ARRIVAL 'OR DEPARTURE OF 
EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE OF, ARRIVAL OR DEPARTURE OF EMPLOYEES, ON TRANSFER 

NAM E ASAC CALVIN B. ^WARD - 

OFFICE OF ASSIGNMENT Minneapolis 

NATURE OF ASSIGNMENT Transfer 

ARRIVED — 8 1 5b A-M. 12/15/52 (In from Washington, D.C.) 

(Time and Date) 

REPORTED -FOR DUTY (necessary only for arrivals on transfer) : 

-AiSQ-A JL - 12J2SJ SL , •, 

DEPARTED - . . . . 

DESTINATION^ . 

Following information to be furnished only when an employee 
arrives your office on transfer: 

f - 

PERSON TO BE. NOTIFIED IN CASE OF AN EMERGENCY: 





CO 



February 25, 1953 


Special Agent in Charge 
Federal Bureau, of Investigation 
Minneapolis 9 Minnesota 


m* 


Bear Mir: 


PERSONAL MB CONFIDENTIAL 

„ . r ' 

CALVIN B. HOWARD 

Assistant Special Agent in Charge 


There are transmitted herewith the field personnel 
file and duplicate property* card of the above employee iohor is 
presently assigned to. your office • The firearms record card 
is being prepared and will be forwarded under separate cover ♦ 

The following additional information is furnished you 
covering his assignment as a. Supervisor at the Seat of Government s 

Present Grade and Malory? GS 14, $9600 per annum 

Assignment: June 23, 1947 - Supervisor in the. 

Investigative Division at the Seat of 
Government* 

UPA to $ 6623.40 in Grade CAF 12 effective 
April 1$, 1948 

BSI to $6953.40 in Grade OAF 12 effective 
July 11, 1948 

Allocated to $7432.20 in Grade CAF 13 
effective July 24, 1949 
BSI to $ 7600 in Grade GS 13 effective 
October 30, 1949 

UPA to 4 7800 in Grade GS 13 effective 
January 21, 1951 

BSI to $8560 in Grade GS 13 effective 
July 8, 1951 

Allocated to $9600 in Grade GS && 
effe'ctiyof fitly 20, 1962. 


Promotions? 


Efficiency Ratings; 


it" 1 


V 



JT~* 


*■? 


67 - 12216 $ 4 97114 

Performance Matings: 



Excellent * jd,A^kAl 

torch. 31, 1948 

Excellent 4 April 1, 1948 to y 
, March 31, 1949 f 
Excellent -A July 24, 1949 to 
I January 24, 19,5 ft 
Satisfactory - April 1 $ i960 to 
Marth 31? 1951 

^ » ' •; - 9jt 









v 




Special Agent in Charge 
Minneapolis, Minnesota 


Satisfactory - April 1 , 1951 to 

« . , i ' ^ch 31* 1952 
Satisfactory - April 1, 1952 to 

December 10 , 1952 

Specialised Bureau gaining Schoolst Inspectors' Aide 

Training *? October 26th and October 27. 
,1948 • 9 

Date of Last Naval Physical Examination. * July 9, 1982 

Date of last In-Service Training t August 4, 1982 to 

August 15, 1952 . 

Very truly yours. 



( 2 ) 

REGISTERED MAIL 


John- Edgar Hoover 
Director 


CC: Mr > Clegg - It is, desired that a firearms record card 

•be forwarded as requested * 


Tol*on_ 


■ Xlefaolo 
0UtJ8 m 


JUrfco 





Hoh r 



2 • 


!•!•* ta. 
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* UNITED STATES GOVERNMENT 




' DATE: 

.. ... jf y . ■■ ■ '■ ■>■.■ 

FROM : H. H. GISSjar ,x 

O- - , 

su fl JECT: ISSPEGTIOI - MIMSAPOLIS DIVISIOSTa/j f 

SY50PSIS - . 

up apa^e cran^ed; 48 >8 . sgtaftr f fegt 

— p -'aa?^ excluding IteslAent i$e rytces 

; \. . - Atof s quare feet Pe r emT&oyee; efficient opereU- 
t 'lohji .i-np. t seriously ixamperSi exc e p t tho se of Security Squad* which 
^ft^\'Supejrvi®o : rSi 45 Agents, and 6 Clerks in 33 x 38 foot room; space 
problem not critical, hbwever, ;&nd can continue tempo irairliy . -i&iii . ftiuMUi ; 

* 'complete justification for additional spac% tu 
fitted >.ihQr i = *i.^3^2S3.*-’ With 'SAC** recoma^ndation regarding f f/ 

-su^p^^ etc. '. 

;V"v (2;)’ p ;Gqio if >; scheme of premises is of varied pastel appearance; rooms 

have, soft colors and look fresh and attractive; Security 'Squad room and Switch- 
board alcove have different colored 'wall is ; : SAC ins ti^ feed: , : to ' e.ndaaw^ .to 
■bht^h '.a^.more conservative "appearance of the office by Building 

Management repaint the premises uniformly throughout with one of the more 

.'■;■■■■- V standard and businesslike colors. 

■ aC 3 ; ) '. : -V Automobile operating costs decreased last quarter of 1952 from 

p previous quarter, Bontiacs from 3*3^ per mile to 1.4#, Fords from 3*7^ 
•' : 5-tp'^3*4^, and Buicks- from, 4/4#- to- 4.3#; 2 out of 14 cars Inspec ted had 
: 1 delinquency 'each affecting safety * 1 haying a well worn tire, and 1 
phavingha burned out upper- beam in a headlight, ■.,■■■" 

: •" ( 4 ). • C.o.mmunic at ions costs reduced 73*3^ and 78.5$ in October and November, 

19 52 , exclusive of .fixed ’charges,' compared, with average’ ^monthly costs . 
for the first 1 months of' 1952 . - < 





pm 

mM 


mi : 




"f5) ■ 2*009 active, 492 inactive, and 2,501 total cases pending on 

12/31/52; delinquency of 23;. 6^ is less than over-all field delinquency 
of 29.2 3p; ; receipts of Atomic Energy Act Applicant 
$10 in July of 195-2 to!36 in. December of 1952* or 


ixcxu 

fc cases declined from 






4 uCb) Age at' personnel of 131 adequate but not excessive; Olerk-Agent ratio z 
$ ■■'.of 37*5 ^ lower than over-all field Clerk-Agent ratio of 44.h$; 12 
: .em'jloyeeK "needed.*' 1 " but" not recommended until funds are availabl e"f 

■V-ysS^ off clerical -personnel not critical as yet, pjad operations can ha- 
’ efficiently performed through streamlining and shifting of the clerical 
' ■ employees. \ 



m 




It". I ' ; 


EBB 






s^avidenced In investigative operations and supers 


11 ? , 4 ,- 

K* ' t 


mM , ’ 

‘l;: / ■ ; 1 

?V f ^ ■ 


I ,- $ *. i 
18 “ 


3ab£-tarit,iai "increase in all. types of. criminal statistical 
■■■; accomplishments during.4’irst . 6 '.months 1953 fiscal year; . 

, substantial increases.;. in convictions, fugitives, and monetary 
c.cveries in 1952 fiscal year,; d e ^Ao® of l6»9^ in auto- 
‘ mobile recoveries during 1952 fiscal year improved to an 
increase o;f 21, 5^ during first 6 months 1953 fiscal year 
through esiablishinent of ITS8£V Squad, increased police 
•" liaison, etc, • ■ 

\;Impro^ed''criminai informant program;' qualified informants 
increased from 11 to 17, or 51£$, since the- last ’regular 
i ns oec t i on i h , Febru ary of 1952, while potentials , increased 
from, 83 to till, or 73$pthis. coverage- has been effectively 
utilized; while not yet adequate, progressive efforts hre 
being made to qualify ■potentials in 9 sections of the terri- 
tory wherein, there are' no approved informant s;SAC instructed 

to devote special attration to, development of informants 
in. Theft of Government Property cases and in triies bri Govern- 
^ent^ahd Indian Reservations due to frequent investigations 
in these classifications with no such coverage presently 
available, either qxialified or potential, - 

■ -'Steady progress ip security program; case load increased! from, 
329 in Sep tember of- 1950 to 1099 on January 1, 1953, or 231$; 
delinquency reduced from 71,6$ at time of last regular 
inspection to 28,1$' on January 1, 1953; individuals listed 
in security index .increased from 211 in September of 1950 
to ,188 on January 1, 1953# or. 102$; SAC instructed to afford ' 
concentrated efforts to locating 3missing key figure subjects, 

; obtain., photographs of 188 security index subjects, and submit r 
; summary 1 ’ reports in 2ll security cases, ,\ ” ■ > *; 

ouostantial improvement in security infcrmant coverage; 
qualified informants increased from 6 to 10 since the last 

or 60 2/3$; 3' potential*,' as wellas 
31 confidential sources aBd 30 sources of inf ormation who 
arc farmer Coimntniist Party members, also developed; 363 security 
interviews cdriducfed ^uring last calendaryearto develop , 
added coverage, and definite pe petra t ion ma de of CP under- 
ground operations; SAC instructed to devote furtherattention 


-2 - 










to development of informants at Aberdeen, S* D,, and 
Fargo, N. D., where there are k3 and 6l security cases pending, 
respectively, and no qualified or potential security informants 
presently available* 

(8) Weaknesses in investigations and supervision evidenced by: 

(A) 12 miscellaneous errors of substance in 2, 1:98 pending files 
reviewed, or 1:8/100 of l$j 1 in 235 closed files, or 1:2/100 
of 1$. 

(B) 61j of the 2,1:98 pending files, or 2.6$, ordered dosed by the 
Inspector because they did not merit further attention* 

(0) j Failures to meet deadlines in the following types of cases: 

(a) I Fugitives - 22 out of 173 pending files, or 12*71$} 

I however, none were found in 150 closed files* 

(b) | Conscientious Objector type of Selective Service Act, 19kB, 

] cases - 29 out of 36 pending files, or 80«5£} 19 out of 

j $0 closed files, or 38$; SAC explained he got “jammed up** 
on these, cases because of the U* S* Attorneys referring 
j them to the office for investigation in large batches. 

(c) / Atomic Energy Act Applicants - 15 out of 109 pending 

| files, or 13*76$} 36 out of 150 closed files, or 21+1} 
j all of these deadlines were missed by more than 3 days. 

(d) | Departmental Applicants - 12 out of 25 closed files, or 
j 1:8$} none in 5 pending files} all of the deadlines 

I missed in the dosed files were missed by more than 
l 3 days, 

1 (9) Carelessness in administrative operations by Agents and their Supervisors 
| evidenced by: 

(A) j 198 errors of form of 30 types in 2,1:98 pendir^ files, or 7*92$, 

I and 7 such errors of 3 types in 235 closed files, or 2*97$, 

(B) { 89 daily reports out of 50Q, or 17*8$, received from 3 to 

I 12 days after made$ 

(C) jilt out of 1,077 #3 cards, or 1*3$, improperly executed. 

(D) 12 out of 59 mail covers, or 20$, erroneously placed for 60 days, 

i instead of for 30 days as required* 



- 3 - 
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| ii?denced m bys areleSSneSS ^ administrative operations by clerical personnel 

(A) 33 errors of form of 6 types in 2,1:98 pending files, or 1*3*; 

» however, none were found in 235 closed files* 

(B) j 31 misfiled index cards out of 2,500 spot-checked, or U2k%* 

(il) Morale high; no inequities noted in voluntary overtime, which averaged 

L “t "JVfT? 19521 te** * orrice 8 

...” *>2j k Agent sXailed. inspection examination: all clerical ' 

l«dd?tr el i PaSSef thSir tests \ 83 out d? the 131 Agents ,~of 632, require 

Hn 27 f X f^ rien f e in testij fyingj no material submitted for "INVESTIGATOR" 

| in 27 out of 1*5 past weeks, or 60*. utt 

S ,vidanc * d In his failure to personally .eat 11* of 

ttJ^wnUoUjCr fcSfc developed hy prior SIC's, although he has personally 

S^mde to ouTSIno ng a! he , 16 a m ° nth ' hS h * s bmi ^ char * e ofSe, 

SAC made uO out of 202 speeches in the division last year, or 19.82 and has 
developed eff.otire police training ani liaison program.. ’ 


evaluation 


PHYSICAL CONDITION AND MAINTENANCE - - 

INVESTIGATIVE OPERATIONS 

ADMINISTRATIVE OPERATIONS 

PERSONNEL MATTERS 

CONTACTS 


- VERY 

- FAIR 

- GOOD 

- VERY 

- VERY 


GOOD 


GOOD 

GOOD 


I 

# 


/ 


fal T Q4BAKISTEK - Due to the high number of caees ordered dosed bv 

the Inepeotor, -the repeated failuree to meet deadlines, the csrdesSess ^ 

luTlTvrt S fail.™ £ e ad ! ± ?, i8t r tiVe 0perations > the procrastination 
f lling me8t li* of the contacts developed by prior SAC's 

* r W8a ^ esses noted > ^ is recommended he be .ant fitter of' 
strong censure. If approved, the attached letter will so serve. 


- k - 


(2) ASAC CAL VIN B.j HOWARD - Folio-wing delinquencies ware found in cases 
under his supervision! (1) U miscellaneous substantiva errors in 621 pending 
files, or 65/100 of 1% $ and none in 2.5 closed files; (2) 60 out of the 61* cases 
ordered closed, or 93*756, 21 of the cases being of the general criminal type, 
and the remaining 39 being potential criminal informant cases; (3) 5 of the 
22 pending fugitive cases wherein leads were not covered in 30 days, or 22.7)6, 
and (k) liil errors of form in 621 pealing files. While ordinarily a letter 
of strong censure would be recommended because of the above delinquencies, it 
is pointed out that ASAC Howard just recently assumed his 'duties as ASAC at 
Minneapolis on December 15, 1952, and was assigned at the outset to a few 
projects in the office to provide him with a better understanding of the 
operations. His predecessors on the ASAC»s desk were Edward J. Powers (now 
SIC at Albany) from the time of the last inspection in February of 1952 to 
August 11, 1952, and Raymotxi L« Faisst (now SAC at Anchorage) from August 11 
to December 7, 1952. Several relief supervisors also functioned on this 
desk: at various times due to the absence of the ASAC. Two of the relief 
supervisors are being recommended separately for letters of censure for 
their responsibility in certain of the substantive errors on this desk. 
Supervisory responsibility covering most of the other errors could not be 
definitely pinpointed because of the lack of dependable information as to 
■ the exact dates the flies cane up for review on ticklers. It is, accordingly, 
recommended that no further action be taken. 


3) SUPERVISOR JOHN Li, ROBERTS - Following delinquencies were found in 
ases under his'Tupervisiont (I)" h miscellaneous substantive errors in 733 
ending files, or 51/100 of 1%, and 1 in 135 closed files, or 12/100 of 1%; 

2) 17 of the 22 pending fugitive cases wherein leads were not covered in 
1 days, or : 7 7 . 3 / 1 - (3) all of tne miss.ed deadlines in Atomic Energy Act 
p pi leant, Departmental Applicant and Conscientious Objector type of Selective 
ervi ce Act, 1919, cases, and il) 31 errors of form in 733 pending files and 
in 13.5 closed files. There is some mitigation regarding the missed deadlines 
n Conscientious Objector cases in view of the office getting "jammed up" 
hrough the 0. S. Attorneys referring such, cases in batches. However, because 
f the volume and extent of the various delinquencies in the cases under his 
aoervision, it is recommended Supervisor Roberts be sent a letter of censure® 
f annroved,. the attached letter will so serve. AS\/ 


SUPERVISOR 


t 

his supervision,* 

XXT 

u sub 


cions xu 
pending. .1 
the 1108 


.08 pending 


- Following delinquencies were found in cases 
! U substantive errors involving delayed investiga- 
irity files, or 36/100 of 1)6, (2) it of these 
I have been closed, and (3) 22' errors of form in 
;.t is felt such errors have been kept extremely low, 
ms been performing in a well above average manner, 
sharp reduction in the case delinquency despite 



m 


m 


a substantial increase in the case load, over a 100$ increase in the ‘ jQ t 

listing of individuals in the security index, a 66 2/3$ improvement in UQyW: 
the number of qualified security informants since the last regular / 

inspection, the development of real security cases in areas previously 
not sufficiently exploited, 3^3 security interviews conducted during the 
past calendar year, and definite penetration of CP underground operations. 
Supervisor I" - | is in GS-12 and has an Assistant Supervisor and 44 Agents, 

( several of whom are in 3-S-13 , on his Squad, In view of the obvious impetus 
he has given this prog;rP*nii it is r ecommended he he cons i dered for reallocati on 
to GS-13 as soon as it is possible for the Bureau to do so. 7~~ 


(5) ASSIST'AIIT SUPSRVISOSl - Assists Supervisor 

. in the supervision of the above security work; no delinquencies were 

I I pinpointed as his responsibility; he failed the inspection examination 

II with a grade of 83 2/3$ (85$ is passing), for which a letter of censure 
* has been sent to him; he seems otherwise to be well qualified for his 

duties, and it is recommended no further action be taken. 


9 .4JUU -Vt-O 






-k-cr*' 

u ; 


ajtZ 


> a. 



Name: CALVIN B.. HOWARD . \ 

■ v - ^ *sr~ ^ 

EOD: December 4» 1939 ' f 


"Title: Asst, Special Agent in 

Charge 

Grade: GS-ll*, $9600 



SAC BANISTER:. ? Mr* HOWARD reported to the Minneapolis Division 

on December 1*>, 1952* I have not received 
iis personnel file from' Ibhe Bureau as of this date, January 
19 £3* Mr. HOWARD is verjypleasant* I have found him 
be enthusiastic, in his approach t.o his assignments* He is 
eager to learn and I am under the impression that he will correct 
any weaknesses' he might have which I have not discovered due 
to the short time here* He should be able to develop an 
ability to plan operations, and direct the activities of 
agents toward the completion of such plans* Such are my 
impressions of him, anyway* 


INSPECTOR VAN PELTs Seems to be sharp, aggressive operator, thoroughly 

interested in his job and quite anxious to please. 

Is very friendly and personable, seemed to have a very good sense of 
evaluation, and appears to be a capable organizer. Is firm but fair in 
dealings with personnel, insists on things being done right aral seems to 
have the respect and confidence of the employees. Had reported to office 
less than 30 days prior to inspection and no delinquencies could be 
definitely charged to him personally* was very much interested in profiting 
as much as he could from the inspection, seemed to have real administrative 
and leadership qualities, and possesses a very favorable potential for 
development as an SAC. Recommend 6 months to year experience as ASA.C, 
i however, before consideration is given to advancing to SAC* 
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INSPECTION REPORT 
MINNEAPOLIS DIVISION 
INSPECTOR H. C. VAN PELT 
FEBRUARY 3, 1#3 
HVPjjj 
6**E— 
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DlCECSGfo FBI 
CALVIN B. HO’-IftlU 

Aesibtarit Special Agent in. Chorgo 
AttapheA io 'fiold fireamb training Record* 
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IV. K '■'•■l^X 

HfjfU; -GOVERNMENT 


\ to i' director, FBI . 
$0]fu , : SA'G, Minneapolis 


SUBJECT: TO&YEL OF THE ASAO 




PAte* February. 26 , 19^3 


; ASAOvCAEW B.* ’HOWARD will leave *Mhheapolii3 early 
; Monday ioi^ing, March a, jsjfo ^ an inspection trip 
. , thrkgfi South Dakota. Hp will return the. following 
• Batg-rdAyl or. Sunday* 


-qi w w ^ u 

-^piifing Ms, absence tom the .office,, when I am absent 
* ifecpn^ciio^Hdth off idial patters, gnperyispj 4 JOji. 
'Will be in charge of the office. 






3 #^ 

* , * i 
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Director, FBI 

SAC, Minneapolis (62-2003) 


March 2'6, 1903 


INFORMATION CONCERNING 


air mn /^ 


» > * T 


Reference is made to the telephone call from Mr. WINTERRQSTO of the 
Fur ecu. to ASAC HOWARD of this Division on March 20, 1903, concerning a Actter 
received by the Bureau from captioned individual. 


W tele 
experiences with 

¥r : . mmmnh » « t 

tk 



ferch 20, 1903 j a snmmaiy of this Division t-sr 
ras transmitted to the Bureau in accordance with 
As indicated in ay tel,, a memo* was pre pared bfr 

and ASAC HOWARD covering the, if contacts with! 1 

A copy of each of these memos is attached, it being noted Agent 
memo containing qb, scene statements is enclosed in an obscene envelope. 

L I was notified of the conversations, between Agent | land 

p.ate on the evening of March 20, 1903, upon returning from, a speech 
X departed for Pierre, South Dakota, early the following 
the Attorney General* s Conference, I instructed ASAC ' 

Jaf - - 


engagement. As 
morning tp attend 
RETARD to. Contact 




] 


.after he had an opportunity to cool off a b ffc arid 

might be. more receptive to a sensible interview. ASAC KOWAHLsalla 
to arrange a personal interview ei ther at this office of at| 
residence and to determine whether l I had calmed down to the point where 
a personal interview could be held without further incident. Inasmuchas 

l_ _l demeanor had so decidedly' changed and he was hot only Courteous bnt. 

apologetic of his previous actiond, the iritervipr Was conducted by telephdne. 

I feel aH Bureau personnel involved handled this matter irt 
a proper manner and, consequently, have no recommendations for administrative 
action.. 


DOB jest 
Enclosures 




& 














SAG 


3/2l/£3 


ASAC< CALVIN E, HC^ARP. 


b6 

blC 


iNFOlAiATIO!! COKCE^irilG 


Reference is made; to. the -memorandum:, pf SA 

dstte^-March, 20, 1953, concerning the telephone .calls received "by 
from 


Iri vie#- of the vile language used by 


remarks, .made- about the FBI, I took the, following action; 


and the derogatory 


Agent MAHIER, who made the. contact with 


was interviewed 


on March 21, 1953. He explain ed that in connectio n with, the investigation 


entitled '’WiKNQy.N .SUBJE CT,, wa. | [ ITSPy" Minneapolis File 

87-1603;, I I was a remote suspect. After making several attempts, 

to centaCb J T for the purpose- of Securing sufficient background in- 

fornatlon to, eliminate 
m. Mahler went to the 


him as a suspect cn March .20. 1953. around 1Q:,Q0 
\ residenc e , ’ 


. Minneapolis . 

^was not in but I | who answered the -door at the time 

MAHLER made the. call, invited MAHLER into the home. MAHLER presented his 
credentials, fully ide ntified , himself and secured sufficient background 
information, concerning ! I that completely eliminated him as a su spect. 
MAHLER eyplained that at all times during the interview ! 1 appeared 

most ccppprativp and courteous, an,d MA1IEER, ‘ s actions were likewise beyond 
reproach., - . - , . 


- In vipw of such Inf ormation 
J residence and Trap able, to talk t 


iephonically railed, the 
The writer; fully 
g in connection with _ 
at the outset was 

courteous* expressed appreciation, that the. writer had called and I I re- 


b6 

b7C 


identifi ed himself and expla: 

I I telephone calls to SA 



quested to be advised as. to whether pr not the FB.I was investigating .him 
and, if $o, h$ would be glad to make, himself available.. % explained to. 

I I that as Agent- -M^llIER had tdld his wffe> a name similar to his had 
come up in connection with^an investigation being, conducted by the 'FBI * 
concerning Thefts of Government Property from Fort Snelling. |flpd-Jha — ! — 

backgr ound information furnished by fir’s* | [the .possibility of | 

J involved was resolved, and he v/as in no*, way under investigation 


of .suspicion by this office at ' this time. 


, Jthen -expressed seemingly -sin? ere, appreciation for the .call, 

and aft er it appear ed that he was fully satisfied, the- -writer- requested -to ; 

talk to ! I to make sure that- there was .no misu nderstanding on her 

, _ . 


.1 talked with! 


] She 


CBHsbhj^ 

62-2003 


4 












calling that the p was* actually . / , 

said at no timf did 1MLE. g . . ^ investigation was being made and a 

:“ ^ggg sig^ had"* * :»« , 

1 ‘* 4 to ^ L __] 

I 1 Iwa's told that the remarks made, in his. telephone calls^ 

to A 

desired to be advised of any • ^ 8 a j^gsian police. 

M itm hisV ij that he W» S no one 

■ Russian police was likewise made, in a fit of anger. . . 


The conversations with^ 
’ectified the entire matter, and no 


~ ~~| apparently haire 

farther action is being taken. 



© 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

ti- 



AIRTEL 

Transmit the following T -e 3 « o ty.]>e message to: 


]/ 


rm *r 



MINNEAPOLIS 


5/30/53 


3:00 PM 


Mr. Nichol! __ 

Harba _ 
jTr. Rosen _ 
tr. Trac v 
Tr, Gcart v 
Mr, M.»hr 
Mr. ’WlnterrowcL. 
Tde. Room . 

Mr. Hollom an 
Mr. &3QQ 

%&EPirRSK — ‘ 



IRECT0R y FBI 


J 


CALVIN B. HOWARD, AS AC. MR. HOWARD IS LEAVING HEADQUARTERS 
ON MARCH THIRTYONE TO SUPERVISE A SURVEILLANCE IN CONNECTION 
WITH WHITE SLAVE ACTIVITIES AND TO INSPECT THE RESIDENT 
AGENCIES. HE WILL BE ABSENT DURING THE REST OF THE WEEK. 
FROM TIME TO TIME,. I WILL BE OUT OF THE OFFICE IN AND AROUND 
MINNEAPOLIS AND ST. PAUL DURING THAT TIME, AND DURING SUCH 
ABSENCE, UNLESS OTHERWISE INSTRUCTED, SUPERVISOR JOHN L. 

^ r n 

Roberts will be in charge. 




BANISTER 


END 
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FD-185 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


-Name of 'Employee: 


REPORT OF PERFORMANCE RATING 


CALVIN B. HOWARD 


Where Assigned: 


Payroll Title: 


Minneapolis 

(Division) (Section, Unit) 

Assistant Special Agent in Charge 


Rating Period: from 


3/31/53, incl. 


ADJECTIVE RATING:- 


Rated by: 


Reviewed by: 


Rating approv 




SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory. 


Signature 

W. G* BANISOER 


Signature 


signature 


Title 

Assistant Director, 
Pederal Bureau of investUratlca 


Employee's 

Initials 



3/31/53 

Date 


Date 

1.5 1953 


: f 

89IP8 2H 


PC ) 'Official' 
(X) Annual 


TYPE OF REPORT , 

Searched 

/ \ .i .Niimhafed - — 




>■ ALiMt^ d - 

(. | 60-day 

( ) Transferl4: ^$3 

( Separatib^lfrom; 

X ) SpeciaT ^ ' Wr J/ Jt~ 7 


I 


4 * 




NARRATIVE COMMENTS 


t 


APR H 1953 


Note: 


4 

:: , lon^ ,atio . ns . ra , tin 2 s ^ supported by a statement in writing setting forth iN DETAIL the performance IN EVERY 

1 ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. . ' 

’UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING, TO .HELP the employee bring his performs 
satisfactory level. v 

l Hp . * 


w , , , the facts of 
employee bring his performance up to a 


’ \ 

r. * ,e*i 


r 


■ S V 
- •• ]*>'*- 


^ ■ 


\ 


-r 




* 




PERFORMANCE RATING GUIDE 
FOR .INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee QAXfY-P? — ^ t . ■ PQS ABS- 


. Title ASAC 


&VS2- ' ,„ 3/3l/S5 


Rating Period: fro: 


it rt : 


RATING GUIDE AND CHECK-LIST 


Note: 


y 


Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent* but not sufficient to rate outstanding). 

” Unsatisfactory. 

O No opportunity to appraise performance during rating period. , 1 

Guide for determining adjective rating: ' 

An 'Outstanding* rating cannot be justified unless all elements rated are ‘plus', and in addition,- of course, supporting .comments must comply with the, requirements 
as set out on the reverse of form FD-185.' " „ . ,, , ( . , 

So far as Satisfactory* and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various plus , check , ana minus 
marks because such would presume equal weight. for all elements rated. Good judgment must be exercised ; to insure that the adjective rating is reasonable in me 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all.'Unsatisfactory* ratings must comply with the requirements as 
set ogt on the reverse of form FD-185. 




. (l) Personal appearance. 

. (2) Personality and effectiveness of his personal contacts. 

. (3) Attitude (including dependability, cooperativeness, -loyalty, A 
enthusiasm, amenability and willingness to equitably 
share work load). 

. (4) Physical fitness (including health, energy, stamina). r , 

. (5) Resourcefulness and ingenuity. 

. (6) Forcefulness and aggressiveness as required. x 

_ (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

. (8) Initiative and the taking of appropriate action on own 
responsibility., 

^ (9) Planning ability and its application to the work. 

.(10) Accuracy *and attention to pertinent detail. , 

.(11) Industry, including energetic consistent application to duties.*- 
. (12) Productivity, including amount of acceptable work produced; 
and rate of progress on or completion of assignments Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control, 
knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and ‘knowhow’ of 
application. 

.(14) Technical or mechanical skills. 

.(15) Investigative ability and results: 

—QMl) Internal security cases' 

\(b) Criminal or general investigative cases 
fc) Fugitive cases 
-5 (d) Applicant cases 
-12 (e) Accounting cares 
.(16) Physical surveillance ability. 


- O -(17) Firearms ability. 


4 - 


(18) Development of informants and sources of information. 

. (19) Reporting ability:,, • - - • 

_jfc. (a) Investigative reports 

(b) Summary, reports 4 

(c) Memos, letters, wires 

(Consider conciseness;^ — clarity;-: — organization; 

^thoroughness; -accuracy; adequacy and perti- 
nency of leads; administrative » detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

— r/r (a) Leadership 

’ -*A. (b) Ability 'to handle personnel, 

^ -4=. (cV Planning 

J" (d) Making decisions 
_riL(e) Assignment of work 
jfc. (f) Training subordinates 
Jh- (g) Devising procedures* 

(h) Emotional stability* 
f i) Promoting high morale 
jdz (j) Getting results 

. (22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

, (23) Organizational interest, such as making of suggestions for 
improvement 


jt^(24) Ability to work under pressure. 


17 


(25) Misj 


ellaneous. Specify and rate: 
Dictation ability 


Automobile driving ability 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident, Agent, supervisor, instruc- 

tor, etc.): ' . Supervisor! Assistant Special Agent in Charge 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor* speaker): : 

. Administrator* speakers instructor : . 

C. (1) Is employee available for general assignment wherever needs of service require? YfiS(If answer is not fyes\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? JL£$f answer is not 'yes’, explain,' in, narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? Jlo (If so, explain in narrative comments.) 


ADJECTIVE RATING- 


SATISFACTORY 

Outstanding^Satisfactory, Unsatisfactory 



Minneapolis , Minnesota 
March 31, 1953 


Re: CALVIN B. HOWARD 

Assistant Special Agent in Charge, GS-14 
Minneapolis Division 
ANNUAL PERFORMANCE RATING 

i. 


Rating: SATISFACTORY. 

Mr. HOWARD was serving at the Seat of- Government 
as a Supervisor at the beginning of this, rating period. He 
was promoted to. Grade, 14 effective July 20, 1952, and received 
a satisfactory rating as of December- 10, 195.2, at the time he 
received his transfer to the Minneapolis Division as' Assistant 
Special Agent in Charge. He received Inspector’s, Aide Training 
on October 26 and 27, 1948. 

Mr. HOWARD presents a good appearance. He dresses 
neatly and appropriately, has a friendly approach, and is 
well qualified to handle contact work. 

• I have found him to be enthusiastic in his approach 
to his problems. He is amenable and cooperative. I have found 
nothing to raise a doubt in my mind to his loyalty and de- 
pendability. (As I have watched him, I noted that as , he 
became more familiar with Field problems , he has become much 
more certain of himself and has improved his ability to plan. 

He takes aggressive action immediately, and while quick to 
correct the work of his subordinates, he is equally quick 
to commend them for good work done. He has a sound know- 
ledge of Bureau policy and procedure. He has exercised 
sound judgment in handling his assignments since arriving 
here. \ I have not had an opportunity to .observe him during 
firearms training, but I note that he qualifies and consider 
him able to lead and direct others on raids and dangerous 
assignments . 

He desires to make the Bureau his career. He needs 
one year of experience in this office and another year in an 
even smaller office where he can become familiar with; all 
Divisional problems. He has the basic qualifications of a 
Special Agent in Charge how, and needs experience and practice 
only. 

WGB:RSK f 

Initials : 



July 13, 1053 


b6 

b7C 


‘ 0 

Mr. Calvin B. Howard 
federal Bureau if Investigation 
- ^pdinneapo2taj Minnesota 


M 


Tojsoh^ 
I<a*M ^ 

, Nichols.. 
IHirnnk* 


Beer Mr* Ubwardf 

The Bureau has carefully reviewed 
the information submitted with respect to the 
recent handling at Dickinson, Jlorth Dak ota. 
at m extortion inveitigetion in; which \ , 

J isa# the. victim and it is noted fftav 


tnt$ operation was under your persmcl super*- 
vision. It is apparent that the coverage 
afforded tha extortion pay-off in ih is case 
Wat inadequate both cq to the number of agent 
personnel am j? automobiles utilised^ and you - 
are considers! to ha m been at fault in f is 
regard since you. set up and parncncllu super- 
vised the oporztion. 

In the future it will be necessary 
that more considered Judgment be ut Hived by 
you in carrying out your official duties and. m 
responsibilities so that it will not again ^ % 

be necessafy tp criticise you in this matter^ £ 



Very truly yours, 
J* Edgaj* Hoove# 


•50 

CD 5 


ro 

© 

TO 

ro 


John Sdffar He 
lZi.«$to!*StST 


>e$r- 

<Qr%£3.» 


^ *\\ 

^ / / 


CO: SAP , Minneapolis (Personal and PoafidmtJdl) 

&0&-Uinneapoli8 Office File I y. ’ e 

43(\ V 
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CC-6 


RECEIPT FOB GOVERNMENT PROPERTY 


FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 

! 


June 12;. 19^3: 

X V 


1 

I certify that I have received the following 
Government property for official use: 

1-Revolver, Detective Special 
Serial # £628£6 

, 1-Holster, Detective Special, Left Handed 



£ 

■r 


V - R, E A B 

The Government property which you hereby acknowledge 
is charged to you .and you. are responsible for taking 
care of it and returning it when its use has been 
completed. DO NOT MARK OR WRITE’ ON IT OR MUTILATE IT 
IN ANY WAY. 


V 








m 


■ :m. ?cir. ob . ' ■ : 

;J. -F. HOSHR" ■ 

'■ BIILLii: i BABirsm • '■ 
Special Agent in 'Charge 
.Minneapolis Division . 


IS 




■ ■ ' ' . ;I interviewed Hr, Banister on April 23, l?33j .curing bis at- 
. tendance 'at In-Service Trr.iiiin," School. M MseusscM.\itb $£:» , • , J 

Banister his "Special Agent personnel needs and told him vie did not • . 

• ham. additional Special Agents we could assign' to his division at this 

. tine. It. was pointed out to Mr, Banister be had 13 V Agents assigned. .. " 
:,ito his division at the present time and his delinquency was 2.M29A’ 

• jas of March 31 , 1953* I told. Hr. Banister it would appear ho should 
|pg able to Fleet his responsibilities with Ms present Special Agent • 1 • . 
, ^complement and Hr. Banister advised he felt he could. get along with •' 

; 'a Kiniram of 135 Agents, He had previously requested' 150* Iliad- 
vised 'that the 'voluntary overtime in his office fas. around two hours ’ . 
^’per day and. I told’ him that 'vas average for offices the size of his,. 

■IS A Concerning the-simmary report program on seeuity index sub-. 
Ejects, he said that Ms Office had 167 of .these to complete aid .that • 
j A they nrd ’$2 security index subjects in Ms division. He feels with 
' 'Mr present personnel he will he able to complete the summary report ' . 

3 project by June 30 , 19a5, 'A 3 A A' - 

. Concerning AAAO/Cf.lvin How ard] Me said Howard -was doing a good 
I job, had an excellent knovrleSge or the* Bureau’s wort: but he'sdd Hokrd 
y.of course was not ready for gdvnncenent to the position of BAG’ in. view ' ■ 

• ;; of the fept he was only recently designated i!S|C at Minneapolis, 

A " | Mrl Banister brought up the matter concerning 'Special .Agent 

Arthur : S. Boeder, who was transferred to Minneapolis from Denver, 

. Mr, Banister stated that Reeder had hot brought his family to Minneapolis 

©■ "■ yQ^Mh'- ’be-';- 

Returned to Denver, I reviewed the entire situation with Hr, Banister - 
■■ tfhieh involved Reeder's, transfer from Denver end .his- close .association . 

with former SAC R, P, Kramer, and Mr, Banister was advised Reeder would 
.’■not be transferred had: .to Denver at this time, Mr, Banister wanted to' \ 

' know’ whether he could designate Reeder as a Resident Agent and I told 
■ him he should beep hit in the headquarters city for the time being* 

^ You will recall it was not proved that Reeder was involved in the per- 
sonnel-situation viich developed, in the Denver Division. However, it V 
was ascertained that' Reed.er -was a very dose friend of former SAC • - 
iH: P, Xmer who had injected himself into the personnel ■ situation 
that developed 'there,- ---MlA'A: . , ' ' - ■ --. . : • . A 



#» 


W -•••••' Ifieflly 'lor’-lfr » • Banister, the' situati on ih- : 

in’ the Minneapolis Division | .l; 

[ and l ^ If X • : J^nisfisif that- 

efey.-they :couid. ret' tolist^h to the%- I told him they had recently;.' •■ 
been In- Washington and had discussed their problem with a represents- ' 
llfpf the department," Mr., - Banister stated neither of these employees 
effort : to -contact him , and 'he . would . iaraediately ialyfse • of » ;■■ 
^'■'pyglopiehts itoich’jtlg'ht be of .interest to" the Bureau, , • • .••••' p ' 

flilp '1 .also discussed with. Hr, Banister the necessity of close 
'Supervision of- the, Special Agents in his division to insure- they, were ■ ' 
.properly .performing 'their duties and that they were not engaging in. ' 
‘affef ...-hour activities allegedly for official purposes and which -ap- , 
;|eareS ;: fo: he nothing -but personal esea^des.-'/’JJr,' Ba&ster was' also 
Ithformed: he -should -Ho everything- possible to reduce the pending ' casex- 
-los-d In ‘Ms division -and also to reduce -the ’.delinquency/ x • : .. f 

L ■ -.The foregoing, is submitted for record purposes.-' ' • 





tftffrffliml Form 88 
(Rev. Aug, 1050 ) 
Promulgated by 
Bureau or the Budget 
Circular A -24 


REPORT OF MEDICAL EXAMINATION 


m 


^ME— FIRST NAME— MIDDLE NAME " 

07?ARD. Calvin Boyd 


4. HOME" ADDRESS (Number, tired or II FD, city or town, zone and State)' 

4011 Ifeadonbrook Lane, Minneapolis , llinn*. 


7. SEX * 


il 


12. DATE OF BIRTH 

8-11-16 


2. GRADE AND COMPONENT OR EOSmON^ x 

" V' *. W A B. «. 

3. IDENTIFICATION NO. 

5. PURPOSE OF EXAMINATION 

Annual Physical 

6. DATE OF EXAMINATION 

7-13-53 


wmmx r mv ? 


13. PLACE OF BIRTH 

Toxae 


EXAMINER, AND ADDRESS 

3 


17. RATING OR SPECIALTY 


CLINICAL EVALUATION 


(Chock each item in appropriate col- 
umn.’ enter “JV, E.” iY nof evaluated) 


18. HEAD, FACE, NECK. AND SCALP 


IS. NOSE 


20. SINUSES 


21. MOUTH AND THROAT 


22 FAnr -rrurnA! C/n*. <* rrt.eanaU) tAvdaen 
LARS— GENERAL 70 and 7 /) 


23. DRUMS (Perforation) 


24 Fvr<!— rrurPAT (ViruaJ oeutfy and refraction 
C*, t T LN tKAL UfUtr ^ ^ and 61) 


25. OPHTHALMOSCOPIC 


.26, PUPILS (Equality and reaction) 


27. OCULAR MOTILITY ^ 


28. LUNGS AND CHEST (Include breattt) 


29. HEART (Thrutt, the, rhythm, sounds) 


30. VASCULAR SYSTEM (Varicosities, etc.) 


31. ABDOMEN AND VISCERA ( tndvde hernia) 


32. ANUS AND RECTUM | 


33. ENDOCRINE SYSTEM 


34. G-U SYSTEM 


35. UPPER EXTREMITIES ro *< 7# cf 




14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


l&xmeapolisr Office 


16. .OTHER INFORMATION 

Religion ** Brotestant 


TIME IN THIS* CAPACITY: TOTAL LAST SIX MONTHS 


NOTES.— Describe every abnormality in detail. (Enter pertinent item number before' each 
comment; continue in item 73 and use additional sheet a if necessar 


#39 five (5) inch scar on right lateral 
nppor arm 


37. LOWER EXTREMITIES 

33. SPINE. OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 

40. SKIN. LYMPHATICS 

41. NEUROLOGIC (E^UCbrtum Utlt under item 7Z) 

42. PSYCHIATRIC USpoeifu anv pertonolilv deviation) 


( Check ho to done) 

43. PELVIC □ VAGINAL CD RECTAL 


(Continue In Item 73) 


44. DENTALX-Ptece appropriate symbols above or below number of upper and lower teeth, respectively) " 

O factorable teeth Xj — M issing teeth (6 XS). — Fixed bridge, braekelyio 

l.—NonrcstoraUe leeih XXX.— Replaced by dentures include abvimenXs 


REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 


45. URINALYSIS: SP. GR. 1*023 


ALBUMIN 



LABORATORY FINDINGS 




earen _ 


47. $&CW5&Yi l$pUifydtclxAtd and m vXh * tM 

Car diolipin-Kegat ive 







































i Standard Form 89 * 
(Rev. Aug. 1950) 
Promulgated bt 
Bureau of the Budget 
—'Circular -A- 21 - 



^REPORT OF MEDICAL HISTORY ^ 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AKO Will NOT BE RELEASED TO UNAUTHORIZED PERSONS 


10. DEPARTMENT, AGENCY. ORSERVICE 



2. GRADE AND COMPONENT OR POSITION 


5. PURPOSE OF EXAMINATION-* 


3. IDENTIFICATION NO. 


6. DATE Or EXAMINATION 


II. ORGANIZATION UNIT 


14.' NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


16. OTHER INFORMATION . 

/tAftr / 


17. STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS, (j Fotfow by description of pa it history, ifcompla hit cxistsf 

' ^ gu w - _c &*- 




18. FAMILY HISTORY 


RELATION AGE 


STATE OF HEALTH 


IF DEAD, CAUSE OF DEATH 


19. HAS ANY BLOOD RELATION (Parent, brother, sister, other ) 

R HUSBAND OR WIFE* - 


dIath yes K0 I (Check each item) I RELATION (S) 



26. ARE YOU ( Chock one) 

Q<cxt koco □ urr mmxd 


ENCLOSURE (r, *)^ f y f /& 






























































CHECK EACH ITEM, YES OR NO. EVERY ITEM CHECKED "YES" MUST BE FOLLY EXPUlNED’IN BUNK SPACE ON RIGHT 


27. HAVE YOU BEEN UNABLE TO HOLD A XB BECAUSE OF: 
. „ A. SENSITIVITY TO CHEMICALS. DUST. SUNLIGHT. ETC. 


B. INABILITY TO PERFORM CERTAIN MOTIONS 


* ' 'c, INABILITY TO ASSUME CERTAIN POSITIONS 


D. OTHER MEDICAL REASONS (If yes, five reasons) 


'28: HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 




28. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (It yes, give details) 


30. HAVE YOU EVER BEEN REFUSED EM PLOYMENT BECAUSE 
OF YOUR HEALTH? (If yes, s tpto reason and give 
~ details) 


f 31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(If yes, state reason and give details). 


32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (If yes, ^describe and give 
age at which occurred) 


33^ HAVE YOU EVER BEEN A PATIENT (committed or 
✓ voluntary ) IN A MENTAL HOSPITAL OR SANATOR. 

-KIM? (If yes, specify when, where, why, and 
mame of doctor, and complete, address of 
hospital or clinic) 


34/ HAVEYOU EVER HAD ANY ILLNESS OR INJURY OTHER 
. THAN <THOSE ALREADY NOTED? (If yes, specify 
when, where, and give details) 



, 35, HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
t THAN MINOR COLDS? % (lpyes, .which illnesses) 


37. HAVE YOU ’ EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE Of PHYSICAL MENTAL OR OTHER 
REASONS^ (If -yes, give date and reason for 
rejection) 


38. HAVE YOU EVER, BEEN DISCHARGED FROM MILITARY 
^ SERVICE BECAUSE Of PHYSICAL MENTAL OR OTHER 
REASONS? (// yes , „ give date, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitness or un* 
suitability) * 


39. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
- YOU ‘APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
^ PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY?^ (//yes, specify what kind, granted by 
whom, and what amount , when , why) 


I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. „ 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL-RECORD FOR PURPOSES" 
OF PPOCESSING MY APPLICATION FOR'* THIS EMPLOYMENT OR SERVICE ' , 


:1I ? »1 1 J:<! I J T .Vira/.tt l i ft : 


oo<s> t ■ j r? 


40. PHYSICIAN'S SUMMARY Xnd ELABORATION OF ALL PERTINENT DATA (Physician shall comment on all positive answers fn UernpeptyTti &) 


i . I; n 

Benign t b one tumor removed from right shoulder by Dr,. Jiidson Taylor, * \\ 
Methodist Hospital,. Houston* “Texas, / 

NOD , / 


TYPED OR PRINTER NAME OF PHYSICIAN OR EXAMINER 

"iB 
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ATTACHMENT TO STANDARD FORM 88 
Revised July 21, 1952 

, Report of Medical Examination 

r 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER* 

7 

' The, following portions of the attached examination report form need 
not be '.completed: 

■ 1 : 

\ • 2 67 

' k \ 3 68 

1 / •, , 11 

f 14 71 (unless other 

* } * 17 examination indi- 

’ . V‘ ' 62 cates desirable.) 

; ''' 65 72 

■J 1 ' 

’* , 1 ’ Item 48, the electrocardiogram is not required unless the examineevds 
ovbr 35 yeWs of age or unless other examination indicates such is desirable. 

/ J 1 V 

! If thel examinee is an applicant, the Chest X-Ray and blood type and 
' RH factor Vltems 46 & 49) are not necessary unless the facilities for afford- 
ing same are' readily available to the examiner* 

FOR ALL EXAMINEES WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR 


EMPLOYEES: 

‘ r 

The mbdical 'examiner should answer the following questions 

1 

Examinee ! 2 > 0 \ qualified for strenuous physical exertion. 

(is or iiECJBBJCfc 
Designate which. 

FOR ALL MALE EMPLOYEES OR APPLICANTS: 


The medical examiner is requested to answer the followings 

t 

Does [examinee have any defects restricting or prohibiting his partici- 
pation in defensive tactics and dangerous assignments which might entail the 
practical, use of firoarms? 


If answer! is "yes please specify 


IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 64, and 70 PERTAINING 


TO VISUAL’ ACUITY, COLOR VISION AND HEARING BE CBJPLETED IN DETAIL. 

- - — ■ — . ■ ' ' * 

u u vsm® o**?* m tssr 


Signature of Medical Examiner; 





STANDARD FORMNO. 6A 

* v V* 


Office Mm 




• UNITED STATES GOV/ 


to , : Dirsotpr, PBt 
™ : SAC, Minneapolis (9-576) 

SUBJECT: 


b6 

b7C 


DA »; jutt m 



PERSON At AND CONPIDEWI& , / 

7 .1 i - I - , j rot (/ 


EXTORTION 
ReBulet 7/24/53. 


- VICTIM' 


wa, etal 



Attached Is/u self-explanatory memorandum prepared by ASAC 
' CALVIN. B. HOWARD.. ’ 

HOWARD' frankly states tfa$ after working; from 6:00 AVM.* 
dune 1953'straight through until approximately 6: ( iO'A.M., 
June 25, 1953, he" prepared- the: initial teletype to the Bureau 
summarizing the rather simplex /happenings surrounding the' 
etenta following the* payoff*. -opinion, the firing of 
the yarning shots' by Chief ZA§SlTwere not considered of 
sufficient importance : or pertinence in' advising, of the develop- 
ments, up to that time. The, actions ^of the Chief were' pertinent 
to the case add were- so reported in detail In the report. 


No further’ administrative action is recommended. 

’•'U 

WGBiliSK fr km»Vr,; 
fee*. 


jMi 


mM 

- * ^ . I. .. 71 J 




** >t: Ar*‘ 


.7 « 

J 


hi 

' SfiSD 



/ ' JT 




Citocbcd •« i w* * ..*•••**** * 

jm j 

' ■ 14^4 8 
paejatf 
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® UNITED. STATES GOVERNMENT 


TO 


PROM 


SUBJE 1 


SAC 


DATE: July* 2J, 1953 



I ASAC GALVIN B. HOWARD- 

I wav etal 
I- VICTIM 
EXTORTION _ * 


The £6 11 owing is submitted In regards- to the Bureau*, s - request 
£o^--dh,.e^liaxiAti.on- as’ to’ Wliy the feet that Chief of Police 

A mm 17 A TDTT'T . 'U, a /3 v»v\ 4 -va <*» 1a A 4* a t * Ia 4 rv "4 vt -)«Ia vs. VM 


bo 

b7C 


MATT ZAEE L- had fired two wa rn! 
.of Agents I ~1 and 

apprehens Ibn. of I I and 


n the pomp any 

during the. 

was not called- to the 


. w * v ** f " * I I t , -a . t ~ t — 7 

Bureau’s ..attention when, the initial information regarding 
t.he payoff was furnished* 

You can appreciate*, X amsure*- that fplldwing the payoff 
at which time the four .sub jects temporarily 1 eluded appre- 
hension, CVery effort was extended to cause their arrest* - 
With the cooper at i6h -of the Dickinson Police Department* 

.ail four subjects, we re ’-Subsequently apprehended' and, were 
brought to the Police Department Within a period, of ho .more 
than 20 m in utes sh ortly after 1:00 A.M. , June 2$, 1953* 

I H and ! I were lqcated; first* ‘They were separated 

and immediately questioned by Bureau agents* | [was 

located shortly thereafter' and, upon- being brougnt 
•the. Police Department- was immediately .questioned* 


was Hext and' brought to the station by an office^ of the. - 

Dickinson Police Department*.* ^ j ^ 

% 

The Police Department is. a small Department and facilities 
for interviewing is. far from desirable*. AH available spate 

at the Depa rtment was being ut ilized b y various agents 

questioning I and I | at the time ! 

was located *-■ When [ | was Drought to th e station 


b6 

b7C 


about 1: 20 A.M. ‘accompanied, .by 


I 


I took 


1 to the, Sheriff ‘s Office for questioning which 
ill' 


.lasted until approximately 3 : 30 .A. M* 


!Ehe fantastic stories related, by I | and the, other 

three subjects are’ Vwr>wh t.n vpn and the Bureau* Following 
the interview with 
Department and con: 
fend 



| I returned' to 1 the Police 

ith the agents, who had interviewed, 
Upon becoming acquainted with the 
-results of all interviews , 1 thereafter contacted Stark 

;,»/ CBH :RSK ‘ - 

^'< 9^.576 ’ • 




^4 













Memo,__SACL 
Re:; 


wa>, e.tal 





7/27/53 



County" States Attorney I l This was arouhd -4? 45 

A.M. , June 19^3* Afte r having the .activities of -the four 
subjects explained to him J ~~| .authorized the C.hief 

of Police, to file: local" charges of attempted extortion 
against all four* subjects who were then confined to the Stark 
County Jail. 

As the Bureau had' previously requested a teletype advising 
the results of the; payoff be ! furnished, by ,8:. 00* A.H. (-EDT)y „ 
June. 2 $', 19 $%, I itmediAtbly ftarted .preparing a summary ’.of 
all pertinent developments. ' It should be noted 8 :QQ, -A . M *. 
:(EDT) is $■: 00 in Dickinson, North Dakota, and- 6:00 A.M* 

in .Minneapolis. T did not get back to the Police, Department. 

from contacting .until after 5>’:;0Q A.,M« With the 

assistance of the various; .agents working- .6n/#is qaS,e‘j a 
• teletype was prepared, and what <E« considered' all pertinent 
information included; therein. The details concerning 
tbe apprehension pf each r subject were, not included in the 
teletype,, bu,t Were set forth fully in the initial report. 


The above is set forth,- solely for ypur information as to 
tpe circmstahces under which the contents of the teletype 
were prepared.* 

In dipect response as* to why the. fact .that warning shots 
had bpeh fired by the .Chief of Police were not included 
in the initial teletype - to v the ’Bureau/ 1 wish- .to state X 
did not’ consider such f act of .sufficient importance to 
be included in the. teletype which was f Qr the purpose, of 
advising the Bureau of the pertinent developments at that, 
time. - ' 


■** 


- \ 



* t 






Becccoher 1, 1953 


memohahduM for mu, ^olson 


(j Today X fea w Assistant Cpecial Agent in Charge Calvin. 

B. Howard of the hlinhcapolis Field Biviaioa. Mr* Howard makes A good 
personal appodrdnee. 


1 called to Mr, Howard^ attention the increase in 
delinquency in the Minneapolis. Field JDiyisicnj the drop In fines* sayings 
and recoveries* and the small camber of cases closed per* Agent. Mr. 
Howard’s explanation of the drop in linos*, sayings and recoveries 'was 
that last year there were several extremely large recoveries* Hia 
explanation as to the small number of oases closed was that ferty*eight 
Agents in Minneapolis arc. at present engaged Upon surveillances in 
security cases. I think th&t this should be looked into. 1 pointed cat to 
Mr* Howard that* of course, we wore desirous of having as close coverage 
of subversive Activities as it was possible to have But that here again we 
should be careful not, to flight other equally important work. I told Mr* 
Howard that We ought to take stock of our over-all responsibilities and 
then try to meet ds many of theca in each class as. we properly Could. 
Without stressing one phase of work to the detriment of other phases. 


Mr. Howard gives indications of being Conversant 
with, the work in his office and I belieye wit&Turthe^exr^ 
possibilities for development in the B^r^ath f§7~ / r > / J t' " /Oto i 


TolsOO v, -,- 

Nkholtf«™ 
- Belmoai- . ..... 
Cle**„_ 
Gl*Tio^_- 
Harbo... ... 
Rosee ^ — 
Ttacy V; - - ^ 

Geany«M«M 
Vohr. — .. . - 
Vioterrowd.^ 
Tele; Room* 
IbllOSlQbMM 

Miss Gandy v. 


Vdry^fdTfy'a^sr" 

s\ ■ 

S^imzXr ESWig ' i* 

-DirectW* ^ 1 ' * 
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JEHjmpd 


* 
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OMn^m . DOTTED ^ T ES GQVERNMEJJT 

*i®. TOLSON py- 


l/i . p. MOHR ■ > ]* -C v ■ < j ;."'■ 


DATE: 11/17/53 


...... o 

27 ie Director hr* ^ 9 / /!// aJ^ 

P«o<ai ^ e „4 t , (-A 0 4 e . 0<il '°'>oe«„t to tAt . UZ t t%?Z/$ enta - Mdiu 
i 6e Allied”? ^^eci tii oi .^ ert J . 

I sch0 ° 1 - Pereennel , el llL f ent *» Char/e be eon.<% Bent *° **e 

*■’ : Jectei1 ar « os foiil m . csns, ^red /, r (3 



M «*» Gandv 


Vs, / -~ZZJ r /fej 

i^"£Z£qJJ£^ .& f~~~^ r~ -J is 

ii. /ii. ■» i 


' :-P^gaHJV/ 

; : av v >' -■ -■ l — J-" ‘PMH^nfo n To 

- - v^.p^2EESuaii^^ 

_ / ** Wn&h 4 ^ — ' 



7 ^ zr 



-irg^frinfjifi ^Tra 



^ the V, 

service. 

J? *Y? nUMENDA TION 

If uou agree, the AMntetratiae Dpieten <eill ‘“g 

* l p** r 



Q o— y* u >*- 
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Office Memorandum • ***** states goveenment 

J J / nATR: Jul® «, ^53 


DATE: J p-f 


TO 


FROM 


SUBJECT : 


V> 

1 

f bc 

i 

O 

\Sv 




- VICTIM 


'jr 

SAC WILLIAM 
r o^ paTVTTJ R .XKOWAW 

-„-Veteratt 
inaeapolis Division 



Tt«Te— 

U<A< j — 

T*l*t *•« 
Hollo*** 

G«<Jy 


EXTORTION 


SYNOPSIS: at Dickinson, North 

oav-off spot two c ftP v age and left at a hig ers . e fj>ora ASAC 

cars took the dummj Pj c ^.|^ way< on signal to ^^^gtationed 

\ to c 6h^ °*>+ 0 y* the lead suspect car dovn to a stop, 

\ ^^°Sde Contact with this lead j p J ed sometime^hitt inline y 

\ then^it corned of f at ^| harp turn Into J ©/fielS P a ® 8ln S 

~Js£& rrri-r--- ?• *-*— 

'Stf&fS Sepxaxe - «. — ^ ^ quar tena 

%£af o&eSto^a 

‘ft “llbe^^aTn" ? 6 t °' 

‘<srr entered the “g d y one 0 f the suspect cars g the suspect. 

This latter car«^as^ tell vrhioh two oar vj^ile they 

£&>t able. to 3 and the 88 at ter the 

itJnlO^o. 2 P^ ss ^ pt£ 4 jAori ed above. Continuing 0 xate, then 

Lre-.'stopped^ge^ f f ^ car , took its^ce^ ^ ^ , te 

\two cars i . other car which < 0 ccu$ants were 

Continued after th t 6 topped and th ^ ^ed^nh^* t 

, f soeed. touple and a bahy (nh^-ihv _ „o / 5 

letermined to be a w x U ' jS&t. - *J „ I 

.nstant case). ^ ^ *> ,V tff. .. ■ p^M- - * .. f 

,$?fe uf «. '* «' I 

, _ t~./.\ia^ti. ^ -*■ jflV./. C-- . . -t .4 

V* \ 

OC: Mr’. Cle^vJj-h' 


EHHtlat Jj K 



$tl+ K l -> u 


T - i v- ^ 

Jlt 

v«V & *f iJ> •h ' 

yt&Wvfte 





Memorandum to Mr. Ladd 


Froc* the license plate obtained, within two hours 
tne two suspect cars and th6 four subjects were located. All 
f deny any attempt t.r> axtort and knowledge concerning the 

extortion case. |a clerk in the United otates Post 

Office at Dickinson claimed he opened the letter while on duty, 
read it, became scared and processed it for delivery to the 
victim. He later told the other three and all four went out 
to .see who was threatening the victim. The pay-off spot was 
located at the crossroads of Route No. 22, a hard surface 
highway traveling north and south and a muddy dirt road going 
east and west. It was located in flat grazing land and 
.afforded poor coverage. Visibility was poor due to intermittent 
rain and the rain clouds blocking out the moon. The pay-off 
was arranged by and under the supervision of ASAC Howard with 
the approval of the general strategy tty SAC Barrister. ASAC 
Howard* was on the scene in ti-.e to survey the area and set up tne 
plan of coverage. He had an opportunity to have sufficient auto- 
mobiles and oersonnel available for complete coverage. 


Minneapolis teletype 5:05 a.m. June 25, 1953, was 
t sent by SA Gale ?. Lindsev. "This reported no results. A £6 

later teletype sent at S:£6 a.m. the same date repprts the b/C 

aoove ha openings and contradicts the teletype of 5*: 05 a.m. 

The pay-off package was taken at 10:05 p.m. 6-24-53 • The 
Minneapolis Division had no knowledge of the happenings at 
Dickinson, N.D., for 5 hours. SA Lindsey states after un- 
successfully trying to contact the ASAC at Dickinson he furnished 
.he information known to the office at that time. §AC Banister 
states he is familiar with the terrain. There is no cover available 
to apprehend the subjects at the pay-off spot and the set up was 
made not contemplating apprehension of the subjects at' the^time of 
the pickup of the dummy package. He was certain they* would have, 
a foot race or an automobile chase. A minimum of Agent personnel 
and automobiles was.nsed to effect apprehension. Further^ ..since 
no error was madejiBa& recommendation as to administrative action 
was made by him. , 

RECOMMENDATION: 

(1) It is recommended that *<letters-be' directed 
to SAC -Barrister who approved the general strategy and ASACu 
Howard who set up the; plant,' pointing out their failure to 
afford the pay-off proper. coverage on personnel and automobiles. 

Two Bureau cars with five* Agents in them participated in ,a 
chase after two automobiles with four subjects*; The phase 4 „ J 

became confused when a third -.automobile which could not be , 

immediately eliminated entered the chase. It was necessary to : V, 

\ slo’w down one car, take its,, license, plate, and continue ‘ 

\ on' after the other car. Had; sufficient personnel and *. ■ 

\ automobiles been available it would have been possible to / A • 
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Memorandum to Mr* Ladd 



have Agents stay with the first car, stop and control their 
actions immediately. It is also noted that the Oldsmobile 
88 was slowed down to a stop by one car but there was not 
sufficient cars available to cover it to prevent its escape. 


Administrative Division 






, (2) A letter should be directed to SA Gale F. 

Lindsey for his failure to obtain the necessary information r 
And submit the facts of the case to the Bureau* prob'd'!'' • 

[ Administrative Division Concurs, • ^ 



r 




5 - r'V 


PERMANENT .BRIEFS OF THE PERSONNEL FILES 
AS AC HOWARD AND ’SA LINDSEY ARE ATTACHED 


OF SAC BANISTER , 



DETAILS; 


The Minneapolis Division reported on June 23, 1953 > 
receipt of an extortiom#8¥ letter by the victim demanding that 
$1000* be placed in a rural mail box on Route No. 22, four 
miles out of Dickinson, North Dakota, on June ‘24, 1953 > at . 

10 p.m. The pay-off was planned by and covered under the' 
supervision of ASAC C. B. Howard with the approval of the 
general strategy by SAC Bannister. 

, I ' 

ASAC Howard, seven Agents and Chief t'of Police of 
Dickinson, North Dakota, covered the pay-off. ‘ SAC Bannister 
was at Ely, Minnesota, on the night of the pay-off having 
made a previous commitment* . 


t No. 1 consiste d of ASAC Howard* the Chief of 
I I . They afforded, the pay-off 


b6 


Uni 

Police and SA 

spot visual coverage by laying in the field 150 yards from the b7c 
pay-off spot with a handy-talki e to relay Instr uctions. Unit 


No. 2 a Bureau j 951 Ford, had SA 


as 


driver. SA 


operating the hanay-taixie ana SA 


in the car. This car was located in the driveway or tne nearest. 






au * ma * aBi *&*** m ^^ I 


Co 


Memorandum, to Ur. Ladd 


residence one-half mile north of the pay-off spot - fifty 
seconds by car if no interference was encoiin^grgri. Unj± 
a Bure au 1950 ford m s operated by SA 

™} d ' SA |» They were loc ated one mile south of 

s . p . ot on .? oute No * 22 ' SA traveled 

with the victim at the time he drove up to the "pay-off soot. 


The mail box was located in an isolated flat 
grazing - land area with cover at premium. It was at the 
crossing of Route No. 22 , north and south hard surface highway 
and a. muddy dirt road running east and west ; Visibility 
varied due to in 1 ermittent rain , after the rain clouds passed - 
clear. Coverage was planned so as not to reveal the presence 
of the Agents in the area <fnd to apprehend the subjects if" thev 
aopeared. < ■' 

. After the pay-off package was placed at 10:00 P.M. 

“V- 0 *-? 5 P r M ' tW0 cars P ulled U P *° **e pay-off spot and ah 
individual m the rear car removed the dummy package and 

\both cars took off southward -at a high rate of soeed . Both 
Bureau cars were instructed by Unit No. 1 to 'converge to the 
pay-off soot. Unit No. 3. the south car, started north , then 
made a i turn and gave chase to the lead car an Oldsmobile QQ. 
Unit No. 3 was able to make contact with the lead car and in 
resoonse to the siren the Oldsmobile QQ . slowed down almost to 
a s uop, then shifted into low gear and zoomed, away at sneeds 
up to ninety miles an hour. It went into a dirt road leading 
a an . d was when it circled a hay mower, ran throuoh 

other farm implements and shot out onto Highway A To* 22. The 
license plate of this car was obtained and' it was determined 
to be the sane car that had been observed in the vicinity of the 
pay-o f f soot at 9:30 P.M. on the same evening. 

at +h* 2 ’ t he I l 0r ' th car * a f ter leavi P9 Dosition 

at the farm house and prior to entering Highway No. 22 had 

another car traveling southward into the picture. On at least 

two occasions the three cars ahead of it passed, creating 

confusion as to which two cars were suspect. Car No. 2passed' 

f"?* ?°* 3 an( i V ie oldsjnobi lej then continued overtaking one 
vehicle , sounded its siren , and this vehicle stopped. Its 
license number was obtained and car No. 2 took off after the 

°/ • T) l i f car was overtaken and was determined to 

contain a farm couple ' and a baby which were not involved in 
instant matter. 
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Memorandum to Mr. Ladd 




Unit No. 1 and SA| |were not able to assist 

In the chase. Within two hours through license plates and by b7c 
crisscrossing Dickinson the two suspect cars were located 
together with four occupants. All four subjects deny writing 
the lett er and any connection with the attempt to extort. 

I 1 is a United States Post Office clerk who states he saw 

the letter while on duty in the Post Office, observed its 
contents, became scared and processed it for delivery. He then 
told the other three and all appeared at the pay-off to "try to 
protect the victim and prevent anyone from taking his money." 

All four were held on local charges of attempting to extort 
pending in vestigation' and the United States Attorney's 

opinion. 1 I has been charged by the United States Post \ j 

Office inspectors with tampering with the mails. The extortion \[ 
letter has been received in the FBI Laboratory and investigation II 
regarding the subjects is continuing. *1 

Minneapolis, Minnesota, teletype sent at 5:05 a.m. 

June 26, 1953, in response to Bureau inquiry stated "no results 
up to present time. Surveillance presently being maintained." 

At 8 :5& a.m. Minneapolis time a teletype was rece ived setting 
forth the information as previously related. SA 


explained "after trying unsuccessfully to contact by telephone 
ASAC Howard at Dickinson , .North Dakota, (600 miles from 
Minneapolis) for recent developments he prepared a teletype 
furnishing all information on the case known to the office at 
that time. The 5:0 5 a.m. teletype was intended to furnish the 
Bureau with the information then at hand. The 8:56 a.m. teletype 
was intended to correct this and furnish full details." 


SAC Bannister by letter dated Jnly 1, 1953 > fprnished be 
statemen ts of explanat ion as obtained fr om ABAC Calvin B» Howard 
and SA'sl 


I 


and 


? 


SAC Bannister stated he approved the general 
strategy used in the 'extortion plan he is familiar with ‘the 
general terrain in ‘the area although not familiar with the 
exact location of the pay-off spot. He stated he c.arefully, 
reviewed' the tactics put into effect to apprehend the 
extortionist and found no error was made. The plan was 
properly covered. He continued that he never contemplated in 
setting up this plan that the Agents would have a chance to 
apprehend" the extortionist at the time he picked up the package. 


i. 


- 5 





© 

Memorandum to Mr. Ladd 


due to the fact that only by accident would there be found 
anywhere in the area proper coverage such as a ditch or 
wash or .some natural form of concealment. Bannister states 
he was certain that in the event the extortionist appeared 

( the Agent would have either a foot race or a chase by 
automobile. The number of men and automobiles to be used was 
absolutely limited. 


He made no recommendation as to administrative or 
disciplinary action since he thought no error was made. c*^ 


(t*. 
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COHT 59 

OFFICE iJEMORENDIJM UlIITEfi STATES (k>VeINIH2JT 


50 t ^Wxector, FBI ' - DATE: June 17, 1953 

FROM i SAC, Minneapolis ' 

St® JECT: SIJPIEVISORY ASSIGIMHIS . * 


ReBumeino 6—l^~53 in which. the Seat of (fovernment points out that 
there aro 7 Supervisors approved for the Minneapolis Division. 


A * 




: • V 




The supervisory assignments in this Division are as follows: 


/ V. Crj 


daiiister, 

CALVIN D vmtoto f ASAC" 

Field .Supervisor 


SR, Si 

K-< 

J 


.Field Supervisor 


Assistant Field Supervisor 


b6 

b7C 


The Seat of Government is requested to identify the ether two that 
I might properly answer referenced nemo. Tfodoubtedly, in preparing 
referenced memo* someone counted from a list of names. I do not 
have such a list.. 


WGBjRSK 


1) 

n A 
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JvQG smbor lip 1C53 


Mr. Calvin 3 .: mmrd 

Federal Bureau of Pnpeetigatim 

Mpneapaiio, Minnesota 


Dear 


Ur. Reward?; 


jour headquarters are being, .changed, public business ;perMtting, ' 

^ «|«w<wM«V M*i*v*b - 

Bj^^LzSe^e pn.or tMs date. to aauv&a tho duiieo of* 

MsiaUtyjfeeg primarily. f<jr 
your convenience or benefit, or at your request. You will be AlLowed; your 
necessary ^expenses of transportation and. a per diem in lieu of aubsistence' 
of $9.00 in connection therewith, such expenses to include tee. transporta- 
tion of your immediate family as provided for in PubiicLaw 600 of. August 2, 
1946, and. Executive Order 9305, approved, November 25, 1946, as amended. 

You are authorised to use - a privately owned automobile in con- 
nection with yohr transfer apd youAfiH.'.be 1 rti^uorsed at the rate, of seven 
cents' peir’ mil , a hot, to- ekcqed. the cqst bf common carrier by the most .direct, 
route, pius .dncidehtai expenses in connection therewith, of all. persons 
offin iftiiy traveling in that vehicle. ' Should .your dei^hdents travel by 
privaiely owned autokobilef separate and apart from you, mileage at seven 
cents per mile is authorized under the same conditions ah above. ./ 

- ' - A 

The transportation of your household goods and personal effects * 
will be paid in accordance with, regulations conta ine d ih Public Law 600 
of August 2, 1946 , and Executive Order 9805, approved November 25 j 1946, 

.as amende^ ' • * 

fnclipyre 

CQ J^mtScago (P&C) Jou should submit a 60-datf performdc&rairtrig 

on this Agent* ’ ' ZL £ 3 

Minneapolis (B&C) - — & 

Jfr. £. B. J HcMls / - p 07- bO 


. Mr. L* B, M%cJxols / - 

, Mr. Cle.ad >\ / 

T 0 U 00 , . . . ■ p ' ^ y \ / 

9 ^ r * J F Mmnr- 

Hfe \r ■* DEC 1 1 ,953 

T Jr I 

gonotti ir...! ^ ( t L ^ OMMiPflr 


fo £? 
•y'Sfta* n? 


fl . ;*l?> tihalic. . 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON JS.D.C. 


InRtply,Plt<ueRtJerto 
File No. 

Director ' t 

Federal Bureau of Investigation 

United States Department^ (Justice * 

Washington, D, C. 

i 

Dear Sir: 

For inclusion in the fund to ,be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously, contributed to this fund and who dies from any causp'except 
self-destruction while employed as a Special' Agent., I am forwarding herewith (by'ClptfK - MONEY 
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by 'self-destruction after the Agent has 
been a member- of the fund for a continuous period of’ two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the .amount of monies in the fund at the time any liability shall, 
occur... 

The Director of the. FBI. .will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping 'and' expending. of .said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant- Director of the 
Administrative Division of the pi shall receive all contributions and account for same to the ' 
Director. Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director -as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him 'to pay to the designated. beneficiary the sum of $10,000. The following 
perso n' is designated. as ay beneficiary for FBI Agents' Insurance Fund: 


Name 


b6 

-b7C. 


Relationshi p Dat e / ! /hf /*' ? 

Addres s V N) Mj> « U jj ± » *> JC BlJi 4 f± ^ ft 

The following person is designated as my beneficiary under the Chas, S. Ross Fund 
provid ing $1500 death, benefit to benefi ciary of agents killed in line of duty. 


Relationshi p U,fr 


Addres s ^// 4. 

^rs, 



Very truly yj 


0EC9 t 







STANDARD FORM NO. £4 


A#{ * 


Lif f 


stMewovernment 


from; : 


SUBJECT: 


r. R,GLAVIN 


date: December ,16 , 1953 


$ '- 


CALVIN B, HOWARD \ii v i* 

Assistant SAC ^ [ 

Minneapolis Division V 

Ordered on transfer to Chicago 12-11-53* 
ANNUAL LEAVE 


Tolson M 

Udd 

Nichole « 


Tftcy 

L*a(Mio_ 

Uoitr L- 

Viacerrowd,. 
Tele. Rn. _ 
HolIotttiL.. 


Attached is a memorandum from the SAC alrMinneapolis .dated 
December 10, 1953, stating that unless advised to the contrary, 

ASAC Howard will be on annual leave from 8:30 A,M,, December 21, 1953, 
to 5:30 P,M,., January 5, 1954 , 

.ds you know, ^subsequent to the date of the above memorandum 
the Bureau op December 11, 1953, ordered ASAC Howard, on transfer to 
Chicago as Assistant Special Agent in Charge, 

On this date Assistant SAC Howard was telephonically 
contacted and he advised that he was still interested in taking the 
above annual leave as he has not been home for the: past ten years. 


i 

ASAC Howard has a maximum accumulation of 89 days' and 6 hours 
of annual leave. He will accrue 20 days /.p hours of annual leave this 
calendar year. As of this date ASAC Howard .has., .taken a totdf of 
8 days of annual leave this calendar year' and will- have to usd 12 days 
and 6 hours by January 2, 1954, 'or this leave will be forfeited, 

RECOMMENDATION: ' 

That the annual leave request, of ASAC Howard from, 8:30 A,M, 
on December 21, 1953, to 5:30 P,M, oh, January 5). 1954, be .approved,. 

If this recommendation is approved’, no further action is 
necessary as ASAC Howard has been informed that unless advised to the 
contrary.,, the Bureau approved his annual r iiave ^ ' 1 


<P) JO / ^ 

AttachmSt 






( sent direct) 

( ^ 



Cec 


PGT:jmi 

: :m£k 





Is Wet 










V* - 


o 


A 5 




MB. TOBSON 


j. p. Mom 


22/10/53 


PsgsoimEL. changes 



u 


v 


X 9 It is recommended that Boy K* Moore, A SAC of the Chicago. 
Division* be transferred to Minneapolis as ASAC with no change in 
, grade or salary* 

Mr. Moore entered oft duty as a clerical employee 'on January 
11, 1938 and, was appointed a Special Agent oft i October 7, 1940, Me 
is presently in Grade, GS-14, &9G00 per atiftum. He; is £9 years of ape, 
harried and has three children . He has a Bachelor 6f Science Degree ... 
His offices of preference are Miami, Phoenix and San Diego and he 
originally cones from Harrisburg, Illinois* He has been ASAC at 
Chicago since December 4, 1952. A permanent brief is attached. 

The Director last saw. him. on September 18, 1953*,. and said ho 
node an excellent personal appearance and seemed to be interested in 
his work. The Director called to bis attention, shortcomings in the 
Chicago Office and Said bis attitude snorted to be good * 


Me i was, censured on September 24, 1953 as a result of the in- 
v spection Of the Chicago Office since it was felt that as ASAC he 
^ should have taken, aggressive steps to correct many of the, del inquencies 
" . , found . 

<T . . 

Most, recently he .ineptly handled an invitation to Speak at a 
testimonial dinner for Chief of Police Allen of Touh^stown^Ohip. ^ft 
is felt a change of assignment for Mr* Moore would do\bim ssme^gooU 1 ,. 

I \ -s— y % 

2. It is recommended that ASAClCalvin B. MowardXof the 3 -nf? 

"I r Minneapolis Division be designated as ASAC^dt^Ckiddgd^vjith oto S^^jge 
1 in grade or salary . _ . . * 2 - § 

Mr. Howard entered on duty, as a Special Agent on DeG&LbMt 4B 
2939 and is presently in Grade GS-14, $9300. pep annum. He <£& effi as- 
years of age , married and has no children. He hap a BacheXSr of Daws 
Degree i. His offices of preference are Houston, Pallas arid; San 
Antonio and he originally comes, from, Houston, Texas . Me has been 
i^ASAC at Minneapolis Since December IS, 2952. A permanent br ief is 
8“r&tteiched< * ' ' ' 

Director last Saw Mr. Howard on December 2, 2853. and said 
S^be-made, a good personal appearance and lie gave indications of being 
*^-^snversant with the work in his office • The Director felt with; 

I: u&fSMther experience, be would have possibilities fop development in 
TJzztftk Bureau* 

7 DFfi 1ft iftz* jgf 


. Gafidy-. 



JPiriDW 







mmimi nit* pt £ df / ff & ^ 



STANDARD FORM NO. 0* 




6 Memorandum • united statesgovernment 


0 | 


I f 

S 


TO 


Mr ♦ To Is bn 


DATE: 12/7/53 


PROM : 


H. : \H7 Clegg 


SUBJECT: 


SPECIAL ADMINISTRATIVE SCHOOL #1 


1 


The,«:Spec'ial 'Administrative School was held from 
10 a.m., 11 / 30 / 53 . -bo 4:3b'p.m. 3 12/4/53. 


The fallowing men , were in attendance .* 


Rryant . Alton M . 


('ASAC.) 




yHomard . Calvin BL f‘A 3A0) 


P/ 


] 


Kelley, Clarence M. (ASAC) 
Lvnum. Curtis 0. 


I 




Quigley, foKn £. 

I fitgfrg? 




./San Antoni 6' 

Investigative Division 
Domestic Intelligence Div. 
Dojnest.ic Intelligence Div. 
.Investigative Division 
Okldhoina City / 

Norfolk 

Investigative Division 
Minneapolis 

Domestic Intelligence Div. 
Houston, 

San Diego 
New York 
New .York 
Washington Field 
Phoenix 
■Dallas 

Portland 

Domestic Intelligence Div. 
Cleveland 


b 

b 


c,c: Mr . Glavin 
Mr. Mohr 
Mr'. H.L. Edwards'. 

Personnel files of 
above-mentioned Agents 

-:r- Under transfer' to Anchorage as ASAC 
*85- Under transfer t°- "Mobile as ASAC 

GCG:ATP 



4 





December ic, 1953 


sac, HimmPOLis urgent 

EE CALVIH 27 . HOWARD ASAC , TRAtt&EEB TO CHICAGO HEREBY CAECELLED 
AIW HOWARD WILL REHAIH PRE8EET ASStGIlEENT XU 1SIEEEAP0LIS DIVI8I0E, 

HOOVER 


CC - Mr, Glavin 
JPM':DW 





STANDARD FORM HO. 04 - 



Office Memorandum 


TO 


Mr. MASO: 




UNITED STATES GOVERNMENT 

DATBi December 20, 1953 


from t 



ector H. C. VAN PELT 


, 0 . 


SUBJECT: CALVIN B. HOWARD 

AIDE TO INSPECTOR 


Assisted me at Springfield 10/28-11/7/53 and at Ctaaha 11/9-18/53. 

He served as Number One man in each inspection. At Springfield he reviewed 
' all operations of the Chief Clerk's Office. At both Springfield and Omaha 
he analyzed the pending work, checked the adequacy of personnel, made the post 
audit of the job classifications, reviewed the supervision of the work and 
assisted in the contacts of federal officials, inspection of resident agencies 
and examination of automotive equipment. 


Tolzon ~ 

Ladd 

Nichols 1 

Belmont .... , , 

C!e« 

Glarin 

Harbo 

Rosen 

Tracy 

Gearty 

Mohr 

•ioterrowd -— 
Tele. Room — 
Holloman — 
Strop 

'Mias Gandy — 


This was ASAC HOWARD'S first inspection assignment and he displayed' 
a genuine interest in profiting as much as possible from the experiences he 
encountered. He exhibited real initiative and drive, probed well for weak- 
nesses, and was absolutely impartial. He demonstrated a definite capacity 
to get along well with personnel as well as producing maximum efforts from 
them. His judgment was above average as was his paper work. He functioned 
•industriously and his performance was highly satisfactory in all respects . 
HOWARD has been functioning as ASAC at Minneapolis since the first of this 
year. He EOD as an agent 12/7/39, is thoroughly experienced and has also 
served at the Philadelphia, Albany, WFO, Milwaukee and Newark Divisions, as 
well as in a supervisory capacity at the SOG. He appears to be fully, 
qualified to function as an ASAC and seems to have better than average poten- 
tial for functioning as an SAC. 

RECOMMENDATION : That ASAC HOWARD be considered for promotion to SAC ^duties 

when possible. 


HCVP:pjf 



r-* 4 \ 
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Soarohod — «t*»9***«» t 
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Numbered 

12 DEC 24 1953 

JffiEfeC tiUeAl* Or S . 



3 



FEDERAL BUREAU OF INVESTIGATION 
(f|^D STATES DEPARTMENT OF JUS a 



-v - . - ■ 

CC-160 


To; COMMUNICATION^' SECTION. JANUARY 15, 3,954 

Transmit the following message to: A SAC CALVIN B* HOWAND URGENT 

MINNEAPOLIS 


I AM PLEASED TO ADVISE YOU OF YOUR DESIGNATION AS SPECIAL 
AGENT IN CHARGE OF THE MINNEAPOLIS DIVISION* PUBLIC BUSINESS 
PERMITTING IT IS DESIRED T()U PROCEED TO WASHINGTON FOR 
CONFERENCE TUESDAY JANUARY NINETEEN OR WEDNESDAY JANUARY 
TWENTY * ADVISE* \ * 

HOOVER 


WRG:mfa 


h6 

b7C 



(Sent Direct) 
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• UNITED STATES- GOVERNMENT 



*****•¥*< 

Director, FBI 

SAC| Minneapolis 

CALVIN B. pARD 

Assistant Special Agent in’ Charge 
.Minneapolis Division . 

ANNUAL LEAVE 


DATE: 


December 10, 1953 



UAC|, ! ASAC HOWARD will bihon annual leave' from 8:30 
A.M., 12/21/^3 *? 5:30 P.M., 1/5/54* ‘ 




V 


*3f 



Mr. John Edgar Hoover, Director 
Federal Bureau of Investigation 
Washington, D. C. 



Dear Mr. Hoover: 


The 'confidence ypu have displayed in me by my 
appointment as Special Agent ixi Charge o’f the Minneapolis 
Division is deeply appreciated. The grave responsibilities 
, and trust attendant ,to such position are fully recognized. 
W utmost efforts to do the best job possible will be 
exerted to show my appreciation. 

I do want you to be assured of my continued 
loyalty to you and to the great .organization with which 
we are associated. 



U011 Meadowbrook Lane 
Minneapolis 16, Minnesota 





• o- ■ 

Hi*. Calvip. B, Howard 
federal, Bureau .of Invostieatton 
tfeehlhston ,D. C. 





soar Hr.; Howard* - ‘ , 

1 art Indeed pleaoCjl to a&vicO you that you haye 
been promoted from tho position of Special A[;cnt,f.966Q 
par annun In Grade G3> ify,. to the pooiticn of Special Afcent, 
CIO ,€00 par annum In Grade 03 15, , offeo.tlye January 17 > 195^» 


sincerely ycuro, 

J. Edgar Hoover , 

.John, Edcar Hoover 
Director 


& 


* > 
*>/ 
t • 


CO: 


Movement' Section 
JW/mew 


- b6 
b7C 


m 

o. —* 

rn — - 

m 

nm ^ _ 
B <zp 


T\ 

*Ti~; 


O 

o *2? 


Tolsoo 

jLadd 

Nichols...— ... 
Bet moot — ~— 
Clegg , 
GlaTioMMH, 

Roseo. .... 

Tracy-——*. 
Gcarty.— 
Mohr r.,,^ 
Tfntcrrowd — 
Tele. Room - 
Holloman*—. 
Miss Gandy,. 
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[j *+ 


. 


* *1* 


^ 1 


Searched 

l Numbered 



Availed ji 

Wl 1 9- 1854 

COMAl.ctw . . 

5 7 JAN 21 1954 








TO * 25?. TOLSON \A 


5' » * 





• UNITED STATES GOVERNMENT 


DATE: 1/15/54 


J*om * J, p, MOHR 


subject : PERSONNEL CHANGE 



(if T 7 Vi Z w °f the destQnatioh of ASAclhaloin BS/Howara^o f the 

olsitTnn 1 ! 3 ? % f Ar° e * a ?H SAC of * hat office, ^d% wSj£k TSESfol *>. f 
%/ s P ec t°l Men* 


file is atti j 'hed J which 


*» for i’i’’nrc ing 


^ ie - director saw on December 7, l. h wh h * rttenlei 

Ybhe Administrative Schoox and the Director stated he ~ le a very 
]gooa personal appearance, seemed to be intensely f *- »•» 

work and the Director rated him above average. 


RECOMMENDA T TO N 


V -, v A>» * «*■ 


/ 2 ? > 


o.t is reccnr.enj,ed that Sr er - ’ Agent \ I h fi 

TrlWlV^friy ***'•*"**• <*. 


JPUtDW 


V A 

*-\F 






if l J 

V 


-is/ I I. 

4y,,/ 


* 


"ii • — . 

** 57m/ 

■RECOHT)Ft)- 9 4 | S<j 9 ^ 


it'. 1 bM # / ' 


W.:, 


TtHI, J 

Tr*cy — — J 
C«*Ttr — 3 

Mokf 

Tioterro»d J 
Tele. RomJ 
HoIIomo 

St TOO •smmJ 

Win Goodr* 


V J* -J-l. V/ V w w , «r....wUjVUX|fO# &UW trQ , Jt JiUGilT 

of the/San Diego Office is being recommended to JTT1 TWTs uaoncl/. 

^A T ../‘ permanent fer*g/ o/ -4gent I I /fJe iaatti~hed, which 

er lt ere . d on du ty ns a SpecfaJ .Apent on March 3, 1941 

or aoe P mlrVitd y *2 ? raci !: #8560 per annum.. He is 36 years 

LnllV Z7 %e< tS nd ha J tmo children. He has a Bn '«ler of Science 
JJegree. His off ice of preference is San Diego ♦ -+m * rioinallu 

sincr he°h Uil } neapol ' i3 bu t hd * never be *' i assigned to thji 9 division 
Aaenl „l l* 9 * an A pen \ * h « Bureau. He has b-en a Special 

fin +h* t S Dle 9° «»Bce July 31, 1949. He has on excellent rt-ord 

[in the serviced ***"* ° fferS P™* « for JwVto? 


iw ^ 

11 JAN 2vHjB4Uv^| 

f£B£UAL Suntxu Of __t 



■TANDAR0 rDRM NO. C4 



Office Memorandum • united states government . 

/ Tol 



to t MR. TOLSON 


FROM X Jm P. MOHR 


subject : PERSONNEL CHANGE 


DATE: 



Sixoo- 
Miss Gandy - 


A vacancy exists in -the position of SAC at Minneapolis in 
view of the designation (tff Mr. Banister/as SAC of the Chicago 
i Office. ASAC Calvin B\ Howard of thirminneapolis Bivisionjis being 
i recommended to fill this ^vacancy . v\ - * 


There is attached a permanent brief of Mr. Howard* s file 
which reflects he entered on duty as a Special Agent on December 4 3 
1939 and is presently in Grade GS-14 3 $ 9600 per annum 3 having been 
reallocated to that grade on July 20 3 1952. He is 37 years of age 3 
married and has no children. He has a Bachelor of Laws Degree . He 
originally comes from Houstoh 3 Texas and his offices of preference 
are Houston 3 Dallas and San Antonio . He has been ASAC at Minneapolis 
since December 15 3 1952. 


The Director saw Mr. Howard on December 1 3 1953 and stated 
| he makes a good personal appearance 3 he gave indications of being 
conversant with the • work in his office and the Director believed with 
further experience he would have possibilities for development in 
« the Bureau. 

1 SAC Banister has, reported on Howard very highly and is of 
the definite opinion he couid well handle the Job of SAC “at this 
time. 


Mr. Howard *s name does not appear on our list for advancement 
to the position of SAC since shortly after the Director* s memorandum 
of December 1 3 1953 3 Howard was designated to fill the position of 
ASAC in the Chicago Division 3 which was a Grade 15 position and as 
such his name was not included on the list .which was prepared under 
date of December 15 3 1953. This transfer was subsequently cancelled 
and Howard* s name would have appealed on the list for January 15 } 

1954 . 

RECOMMENDATION 


.36 


67— /2-9/6Q -/?V\ 


Search ad . » 

H&jxafo&sAf. m th e. Jfwh&apcl 

_ • -T _ F _ 


It is recommended that ASAC Calvin B. 

Division be designated as SACj of the' Minneapolis Division and that he j 
be reallocated to Gradet GS-tlA./ $10. Wo ver annum. 


j$:Br JAN, 25 
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RECEIVED GLAVIN Jill 15 R 12 PH *54 

M ■! ncDT^ni RECSlvt!' ’iHSO’i 

U.S. DEPT, OF JUSTICE FBI 
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January 1#54 


tmumt&tmM fob mr. xolso n 


<1 

^ ' ' yesterday Xeav? Special Agent ia Charge Galyfo Boyd 

Jfoa&rd, rqcfcatiy , doai^»te<i4« ^c^ist(5^y0c cfed* Minueapotls' * 
£lel& Division* I |&d seen Xfr< J&tf ar& St few VQcIoS age "tfliea Xia va* 
ntfoadinj one qjt the schools fu&ct at Tfoalitegton* X stressed the 
urpoyianca of nc??r retpons iMllticp w&UfoJiC ifi &»w taking over- as 

Agent la Charge cftfce ^Minneapolis C&iccv 

X discussed with. Has at 3oxne? ic'ngtli the, drop in 
statistic* as regard* $n§8» e&yings* ttadneeoveriea andlfo stated 
to 'teiai giving: t&io taattir very Careful attention* X alia discussed 
witlilfoa generally thernatfcer of office delinquency! increased coverage 
of l^artuantsf and tlie prapor rupervisicn o£ Resident Agcntsv 


Mr* ££vard in. apparently catering upon, Ms advy 
dutico cn&usl&sfca and Xkelicyc ’he r<ill srsaka ait earnest effort 

to measure «p to. las rcepcaaiijilifciec* , . 


Very truly years. 



Director 




Ce*riy 



i 0. I 

T1M9 - 

(o\WM. 

PATS*. 


ST. 



Tolsott^— — 

* 

Nichols >.■-.... 

Belmont «— *-■ 

C*e^- — — - 

GIiti Awamm 

|!arbo — , 

Roses JEII^Ulpi 
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STANDARD* FORM 50 

REV. APRIL 1*51 
PROMULGATED BY 
V. S. CIVIL SERVICE COMMISSION 
CHAPTER R1. FEOERAL PERSONNEL MANUEL 


S. DEPARTMENT OF JUSTICE 

BUREAU OF IHVESTIC 

WASHINGTON 25, D: C. 


'Dj? 


FORM APPROVED 

BUDGET BUREAU NO. 50-R064 


, WADniMVJlUIN ZD, W. f 

ORJEL ' ' M J Jl 

Prepared by v^<r ' 

NOTIFICATION OF PERSONNEL ACTION Checked hyxLjA 

-r* • — » - _ 4 I 


I. NAME (MR. -MISS -MRS. -FIRST -MIDDLE INITIAL -LAST]) 

-MR. CALVIN B. HOWARD 

This is to notify you of the following action affecting your employment: 
,5. NATURE OF ACTION -.(use standard terminology^/ 

PROMOTION 


Special Agent 


2. DATE OF BIRTH 3. JOURNAL OR ACTION N<F. 

FBI 

8.-11-16 : 13385 


1 - 15-54 


6. EFFECTIVE DATE 1 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 


1 - 17-54 


8. POSITION TITLE 


1 Schedule A Part 6.108 (E] 

“ TO * ' 

same 


GS 14 

$ 9,600 per annum 


S. SERVICE. SERIES. 
SALARY. GRADE 


SSX GS 15 
$ 10,800 per anrtum 


10. ORGANIZATIONAL 
DESIGNATIONS 


11. HEADQUARTERS 


DEPARTMENTAL 


12. FIELD OR DEPT'L 


DEPARTMENTAL 


13. VETERAN'S PREFERENCE 


NONE 

wwu 

OTHER 

5.PT. 10-POINT 

X 



disab. other 

1 5. 
SEX 

16. ‘ 
RACE 

18. 

17. APPROPRIATION 
FROM? 

'M J 

; 

18. 

to; same 

APPROVED, 


14. POSITION CLASSIFICATION ACTION 

nwI viect i.v ( HXXX2 William G. Banistei 
-prom GS 16 
X| fo eff 1 - 17-54 

18. SUBJECT TO C. S. 19. DATE OF APPOINT-/ 20. LEGAL RESIDENCE 

RETIREMENT ACT MENT AFFIDAVITS r-n , r-f 

(YES-NO) (ACCESSIONS ONLY) LJ CLAIMED LJ PROVED 



The provisions of the Universal Military Training and Service Act of 1 95 1 have been complied 

The- classification - grade of this position is subject to post-audit and correction pursuant to Section 1310 of -the Supple- 
mental Appropriation Act, 1952 — Public Law ^253, approved 11-1-51* 

Shis gjx promotion is temporary in accordance with Public Law #843, 
approved 9 - 27 - 50 . ’ . , . > 

Prom, chapped to perm, a?tis4 eft. 9-11-54— P.L 763 j I 


8 4 JAN- 25 1954' 


w: 



I. PERSONNEL FILE 


SIGNATURE OR OTHER AUTHENTICATION ~ ~ | 

☆ U.S,«OVWHHtNTr*IKTIH«CFflCtl 


V 





stam)ar6formno.M Jr 1 * J \. 

yft V .0 

Ofc Mmmkrn • UNITED STAT^GOVERNMENT 


PROM : 


SUBJECT: 


Director, FBI 

SAG, Minneapolis 

CALVIN B. QoWARD 
Special” Agent, in Charge 
Minneapolis Division J ' 


date:. January 20, 1954 


EfNTIAL 


-DECLASSIFICATION AUTHORITY DERIVED FROM 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 02-24-2012 


Theye is beipg transmuted herewith,, by registered 
mail,, the personnel file of ’CALVXN B * HOWARD. This 
idle is being forwarded to the Bureau in view of 
Mr. HOteD !s. ; promotion to Special Agept in Charge 
of the Minneapolis Division. • * 


WGBjRSK 
En'c. ’ 




.RESISTERED HAIL , 

RETURN RECEIPT REQUESTED. 




ibu4 


trlS ^ - CA 


yr* m 

w v 





VTANOAKD rOKU HO. 04 


O. 


& 


Office fylefWf'afoduw • united state^government 


TO t 


PROM t 


SUBJECT : 


Mr. Tolson 


L. Bi Nichols 


DATE: February 23, X9^.u 

/pm 


<2< 


GUria- 

Hirbo — 
Rosea, . ... 
Tracy — 
Gearty , 
Mohr-— 

Wioterrowd _ 

Tele. Roo«- 
Hollomaa — 
Si zoo 

Miss Gandy - 


A 


"With reference to hay memo of February 19th and the 
Director's inquiry "I want to} knoy why SAC’ delayed days to advise us, " 
by teletype dated February 20th,. SAC. H oward! of Minneapolis advised , 
that following the interview with | on February ,15th, at which time 

his whereabouts at the time of the robbery w.ere verified and he was- 
completely eliminated, an ,air-tel was sent to Cleveland advising of' the 
results. Howard points out the Bureau was not .adyised: along with, 
Cleveland as the lead yashed out and required no further investigation of 
I other .offices or that division. 

■* . -- 

f 

It .appears rather ’.obvious that Howard did not evaluate 
the potential resulting from the interview and .there is attached a letter' 
to Howard. There is also attached a letter to all Special Agents in 
Charge pointing out the necessity of promptly advising the Bureau on 


Attachments 

LBN:MP 


/ 



““‘-'O a&BD.g, 





CC-5a 


Urn FOE GOTOBEffl PROPERTI !) 

MKl BUREAU OF INVESTIGATION \J A 
UNHMATES DEPARTMENT OF JUSTICE' V 

I certify that I have received the following Government property for official use: 

mm 


Returned 


New Commission Card with 


Old Commission Card: with 



' 


READ 

mm mm m m 

• The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO NOT Mil (1 WRITE ON IT OR MUTILATE 
. IT IN ANT WAT. 



) 



/ 




ilarch 3, 19!?U 


SAC, 

MinnoapSlis 

.Dear Sir: 

There are being forwarded herewith the completed Credential Cards and 
property -receipts for "the following agents, in year Division: 


f ■ 

Calvin B,* Howard,, SAC 


1 



It is requested that the property receipt be executed and returned to the 
Bureau immediately with the old- credential card* 



- fit ' 

JS’tfOfc imic: 

I 

rmm- 


a m 


TERED 

n Receipt Requested 




Very truly yours , 


John. Edgar Hoover 
Director 


0Q3WI as FBI 

M R a- 1954 | 

VAILED 23 




•* 



."••J 





AIRTEL (AIRMAIL) 

Transmit the following Teietyp* message to: 

FBI/ MINNEAPOLIS 2/l/£4 

DIRECTOR, FBI 

I WILL DEPART MINNEAPOLIS VIA AUTOMOBILE AT 7:30 A.M., 

i 

2/2/54, for ROCHESTER, MINNESffi A RETURNING TO MINNEAPOLIS 
AT 9 P.M. AS RECENTLY DESIGNATED AS AC/HAS NOT ARRIVED, 



IN MI ABSENCE SUPERVISOR RICHARD N M/PETERSON WELL BE ACTING. 


M^ETE 


£ 

HOWARD 


END 


^ — e//j - 





SAC, Minneapolis 


Dear Sir': 


There is attached -hereto the lower .portion of the 'Credential Cards for 
the- following Agents in. your Division: . 


,Cl 


CalvinCB, "Howard* SAC 
(change of title) 



It is requested that the signature of the' Agents be affixed, on the right 
/margin., and the cards immediately vreiurjteds to the Bureau for ..completion i The. 
h©W card should be signed 'exactly as the signature .appears on the ..card now in -the 
Agent '‘s possession unless the- .Bureau has b§en requested to 'Change the Agent '.s 
name bn his Credentials previously. 


Mr 1 .; To Iso n 
'Mr. £• A. ,'iaao 
Mr. Clegg 
Mr'. Coffe y ■ » i ' 
' Mr; Glavl n 
-Mr. Lad d . ■ -- 
Mr. Nichols 

, Mr.. Rosen ^ 

Mr. Trac y- *- 
’’ Mr .'^Carso n - 
, Mr. Ega n 
Mr. Hendo n j- - . 

- 'Mr.* 1 Pennington^* 
Mr. Quinn Tana- 

I Mr;- Neas o 
■ Miss Cand y 


OFEB 12/954 

I# : 


; 'MAILED 

FEB 1 1 1964 

roMM-FBf,,^ 


t^^aents- 


rIgistered 


Very truly yours, 



j V' s 

■ John, Edgar Hoover 
Director 



Return Receipt Requested 





January l£, 195k 


MEMORANDUM’ FOR MR . TOLSON 


Incident to the- vacancies, recently' occasioned, by ’certain 
retirements in the .Bureau, I desire that the following’ designations- be made:. 

Assistant, to; the Director: SAC L« V. Boardman of the New York. 

’ ' Field Division 

Special Agent in. Charge of New York: ' SAC Ji»J. Kelly of the Boston 
- ' ' " - Field Division „ - / 

As sis tant' Director in Charge of Training: Mr 0 . RolfHarbo 

Assistant Director in ‘Charge of the Laboratory: Hr*. Quinn Tamm 

<~T » > 

Special I * 3 Agent in -Charge, of Chicago: Hr./Ws G® -Banister of the 
’ > ; Minneapolis-Field Division 

? Special Agent- in Charge of Minneapolis:' ASAc Aj » .. BL-Howardi of 
- , - - ^ .the ,-Mihhiapplis, Field ..Division _ 

1 ^ ^ W* 'j -s= 

Special Agent in Charge .at Boston:. SAC H® G. Foster of the 

Cincinnati Field Division 

- ’* 1 . - " * ' * 

Special Agent ,in Charge of- Cincinnati: SAC W. McFarlin of the 

' ' ‘ Little .Rock Field,- Division 

Special -Agent in. Charge- of Little Rock: ASAC WT® W.® Burke of the 

- . Miami Field Division 


I think that- ASAC Howard',, now designated; as SAC at 
Minneapolis;- SAC Foster ' of ' Cincinnati,- now designated as SAC.' at Boston; SAC 
McFarlin' of Little Rock, now designated asSAC'of Cincinnati; and ASAC Burke' 

•of Miami, now designated as SAC of Little Rock,, should be Called to Washington 
for conference incident to the assumption of their’ new duties*. I think that SAC 
Kelly of Boston,' now designated as SAC of -New" York, should also^be called to 
Washington shortly\-af ter he assumed his; duties at Nev? York City® 


JEH:mpd. 


.Very truly yours,- ' 

John Edgar Hoover 
Director 



O rr- 

ri. 


E 2 195$ 




-p 

O I 


February 24, 1954 


Mr. C. B. Howard , .* 

Federal ^Bureau of Investigation 
,,419 Iforth AmericanLife and Casualty Building. 
^Minneapolis/ 3, Minnesota 


Bear Mr. Howard: 


* In connection with' .your handling of the | | 

| | matter, your failure to advis e the Bureau, immediately 

following thef interview with "" Jon Febr uary 15 th is absolutely 
uncalled for.,. The fact you aad eliminated | and* advised 

Cleveland in no way ; satisfied the. Bureau policy of long standing, 
requiring that Special Agents in Charge keep the Bureau advised 
of matters ppssessirig a potential public interest. Certainly an 
interview suchjas you conducted with die captain of the swimming 
team of the University of Minnesota, .even though eliminated, „ 
should he reported to the Bureau at once, particularly in, view of 
suspicion on the part of University of Minnesota authorities' 
pertaining: to his activitiea,. ^ 

•• I. trust it will not be necessary to call a matter of* 

tins nature to your attention in the future. 

- “Very truly yours. 


J. Edgar -Hoover? 


7 


Qmjt&BD Hoover 4 
Director f . , 


LBN:MP 


Tele/Room*-. 




5S1-' ™ 

Uiss Gtody— . 


4ft 


COMM r FBI 

FEB % 41954 1 

. MAILED 31 , 




* V/ 


’ “ ll * W 1 

• v •> 

r* A\>i p 
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' Y ' ’V' 


DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOHAT I C DECLASSIFICATION GUIDE 
DATE 02-24-2012 


Director, FBI 

BAG,, Minneapolis. (88-926) 


| was.- 

FUGITIVE 

.iJFAP - ARMED ROBBERY 


February 20, 1954 


COHFSBENTIAL 


■ // t\U, 


Attached are memoranda of e xplanations snhml -hfrp.ri bv wtoaI f 
and SAS I ] f and f — — T 

I , \ reflecting the investigative activities of all 

personnel involved in handling; of lead in .captioned matter.. 
Albo attached are A copy of an article captioned, "Identity 
Mix-Up Leads to FBI Quiz of Student, " which appeared in 
the “Minnesota Daily," University of Minnesota student 
newspaper, oh February 19, 1954, and a copy of an article 
captioned n U Athlete Victim of Mistaken Identity, 11 which.' 
appeared in the “St. Paul .Pioneer Press,* 1 on February .20, 

1954- .. 

It should be noted the 1 *Pionee:i> press 11 story reports b6 

Agents questioned! I university starirrmi-ngr b7c 

coach, before go ing to t he | I resldence. Uo FBI 
Agent ques tioned I 1 non did an Agent question 

physical education professor* 

After verifying the fact that I I had 

refereed a basketball game in Robb-insdale pn the 
eyening of February 1, 1954, and otherwise being con- 
vinced he was not identical, with, subject* an airtel, 
dated February 16* 1954, was dispatched to Cleveland, 
advising of the results" of investigation. The Bureau, 
was not advised, as the investigation was negative, 
no pertinent datia was developed which should be in- - 
eluded in tho Bureaus files,, and no information was 
re'veale.d requiring additional investigation in Minnea- 
polis or other divisions . The RUG report has beep 
•expedited’ .and forwarded to Cleveland with, no copies 
designated for tpe Bureau, in line with instructions 
contained, in SAG Letter 5?**69, dated October 20, 1953- 
(Section L) . An extra copy for Minneapolis was pre- 
pared, however, and is attached for the Bpbeauts 
Information • ^ - ,* - 




AIR MAIL 
gbhAJw „ 


- SPECIAL. DELIVERY 


07— /; 

O&circ.ic* i 
Nu^bercv. 


. 14 MflR 18 1IU4 







I * i t>- 


06 


MP 88-928 


In my opinion# the actions of all personnel Involve! were 
proper. Ihe distorted, ao count in the 'tylinnesota Pally 1 ' 
is in substantial variance ■with the true facts# JJo 
administrative action appears warranted and none Is 
recommended. 




-i 



February 20, 1954 


| was . 

FUGITIVE 

TJFAP - ARMED ROBBERY 
Minneapolis file #88-926. 


Upon being .advised by SA 


of the results 


^ i — — • — — : — 

of his inquiry at the University of- Minnesota, whi ch in- 
dicated a 'strong possibility that | | was 

identical witti subject, also a suspect; in university 
thefts i and : that subject was to be considered armed .and 
dangerous,. I decided to personally ac company Agents in 


an attempt to locate and determine if, 

was ide nti cal with subject; I designated Ag ents [ 
land- 1 , Itn pssist Agent [ 


1 


, , assis t Agent | T 

and mys elf . call ing at the I home . The. four of .us 

went to-| I .home around - 

1954- 


] 


.home around t:3.0 p.ra. on February 15, 


Upon arriving at the home, it was noted that a man in 
lounging pajamas and a woman fully dressed, feeding a 
small child, w ere seated at a table eating.- Instructing 


Agents 


r 


and 


St 


1 to go to the rear of the 


1 knocked on the front door. 


home. I. .wi th Agent 

| upon opening the door, was asked by -me if 
BOB. 4 was in .7 -Sh e * Said*-.' "Yes . come in." I then told 
her my name- was l~ .and that we were with 'the 

FBI. Not ing I I was n o- longe r at the table, I asked. 


»Wher»e, is? I M ? ’ ‘Mrs; I I reblied. "In the bedroom." 

£lieri promptly, wieht to; the' -bedroom and found [__| 
apparently getting a - robe fr bin the closet. O rally 


% 


I identified myself as with the FBI and asked 

come into the. livingroora, as I wanted to talk with 
’him. i Mb willingly and- readily accompanied me .to the 
ilvingroomi 1 ',: 5 * K 

1 who .had gone to the bedroom with- me . g ot 

I 1 1 i. J u J. ^ 1 .! ..4 VN AVM -P I I 


a robe and brought it into the livingroora for[ 

ran my hands over the robe to determine if any ob j 
| were contained therei n, an d promptly h« 

who put the robe on. | | invited Agent 

myself to be seated, as he sat in a lounge chair. 
Before being seated and »s everything then seemed 



under control, bot h Age nt 


and myself displayed 


our credentials to l I who examined them and asked 
what he could, -do for us. ' * 


b6 

b7C 


b6 
b 7 C 








•> 




be 

b7C 


At this moment, | | noted a man looking in the 

rear ivindow and asked, "Who is that in back?”. I told 


_ two of our men were in back and asked if 
they could come in. She replied,, "Certainly . ” . and 
I opene d the back door ; admitting Agents] J and 


I per sonally intr odu ced Agents 
to both ! \ and I 


and 


With everyone app arently a t ease and sitting in the 

~1 t hen display ed the photo- 
Tto I 1 inquirying as 


livingro om. Agent t 

graph of I i i i j.h'-i j ~~ 

to whether I | knew such in dividua l or had ever seen 
him. Other questions .as to I ^ background , identi- 
ty of 'his parents, and his whereab outs du ring the 
pertinent period were asked. From | | replies ,, it 

was determined he was hot identical with the subject. 
There was a definite res emblance be tween the photo- 
graph of the subject and | | particularly his 

nose, and -his description generally answered that of 
the subject. Furthermore, it was determined that 


jparents had, un til resentl y. resided in 


Youngs town, Ohio. However. I | was able to 

establish his whereabouts on February 1 , 1954 #. the 
date of instant viplation, to my satisfaction. 


we remained for two 


Upon concluding the interview 

or three minutes talking with, . 

in polite ’.conversation, commenting upon their fine 

□ g boy,* who. probably would make a good swimmer, 
professed a desire- that his son become a foot- 
player. We were in the I l .home no, .more than 

15 minutes , and- the interview was conducted in what, 
appeared to be a normal manner. 


Unequivocally, it can be said that all personnel 
conducted themselves as gentlemen and befitting 
Agents of the FBI at all times’. At no time were, 
firearms displayed. 


Specifically, as to various actions attributed to 
Agents in the "Minnesota Daily," the following is 
submitted. 


1 . 


was grabbed by two men and shoved 
the livingroom. When asked to get robe, 
told he didn’t need it. 


toward 

was 


b6 

b7C 


b6 

b7C 


- 2 - 











i to come from bedroom, 
. Not a band was 


Such is false. I asked 
which he readily and willingly di 
placed on him at any time. No state ment made that he 
didn?t need robe. Robe was given to l I promptly. 


2 . 


was shoved into a chair. 


Such is false. I I sat down of his own volition and 
invited Agents to have a chair. 


b6 

b7C 


3 . 


] glanced out the back window and screamed. 


"What is that man looking in the window for?". 


This is not true. 


noticing a man looking 


in the back window* in a perfectly normal voice asked, 
"Who is that in back?**. 

4. Two more men entered and one said, "X am glad I 

won't have to do .that again, I cut my leg .crawling 
over the fence.” 


This is not accurate. Agent 


upon entering. 


mentioned that he scratched his hand on the wire fence. 
No one cut his leg. 


5 . 


] demanded to know if they thought’ him a 


Communist or if they thought he had falsified! his 
income tax or just what his position was. 


No such inquiry was made by ~1 He asked a couple 


of times, "What is this all about?", but nothing more. 
He was told we were conducting an official investi- 
gation involving a person with a similar name and 
description. 


b6 

b7C 


6. The felonious 


]was considered so dangerous 


by the FBI that four other Agents were posted 
around the house while the cross-examination went 
on inside. 


Completely false. Four of us went to [ 


] home. 


Two entered the front door and two covered the rear 
door. All four were in house during questioning, 
and no other Agents at scene. 
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copy - 61 } 


TELETYPE 


• FBI, 'MINNEAPOLIS 


2-19-51* 


11-51+ PM 


DIRECTOR, FBI 


URGENT 


WAS, FUG, FFAP, ARMED P033ERY. RE CLEVELAND AlRTEL TO 


BUREAU FSB. EL r V.EN IA ST, COPIES TO, MINNEAPOLIS AND MY CALL TO| |i 

TPIS DATE. THE MINNESOTA DAILY, TT NIVERSITY OF MINNESOTA STUDENT NEWSPAPER 
OF FEBRUARY NINETEEN' CARRIED ARTICLE. CAPTIONED QUOTE IDENITY MIXUP LEADS 
TO FBI QUIZ OF STUDENT UNQUOTE. ARTICLE jrURPO p TS TO RECOUNT EXPERIENCE 


OF UNIVERSITY SV/INNING CAPTIAIN 


.iHO BY REASON OP MISTAKEN IDENT- 


ITY WAS QUESTIONED BY ebi AGENTS. ■ ACCOUNT NOT RBCONCILIABLE WITH TRUE 


FACTS. ARTICLE REIA TES 


WHILE SIT 'TIN AT HOME; IN PA JAKES EATING 


IRE I ED TO BFETOOF TO I I BATHROBE WHILE WIFE ANSWERED KNOCK - AT 


DINNFR HT 


DOOR. BEFORE SECURING -OBF: 


ALLEGEDLY WAS GRABBED BY TWO MEN aND 


SHOVED INTO CHAIR IN LIVING r OOF . MEN THEN IDENTIFIED TB.E V SELVES AS FROM 


FBI AND SHOWED CREDENTIALS. 


WIFE CREDITED -'ITH NOTIC1N ' KAN 


LOOKING IN BACK WINDOW AFTJiP WHICH AGENT IN HOUSE OPENED BACK DOOR AND 


TWO K:0°E FEN E T? TE P ED. 


THEN QUESTIONED AS TO BACKGROUND AND WHERE- 


ABOUTS ON SPECIFIC DAYS. SKEMINLY SATISFIED WITH ANSWERS BY 


AGENTS 


L' FT AFTER EXPLAINING ANOTHER PERSON NAKED 


OF SIMILAR DESC- 


RIPTION WAS WANTED FOR ROBBERY IN ANOTHER. STATE. THE ARITICE FURTHER 


REPORTED TH'T 


SOUGHT WAS CONSIDERED SO DANGEROUS THAT FOUR 


OTHER AGENTS WE p E POSTED AROUND HOUSE WILE QUESTIONING WAS CARRIED ON 


INSIDE. REFFEENCED A I 1 " TEL ADVISED 




RECORDED. BS 


IDENTIFIED. 




jl W: 

h 

$ 





bo 

b7C 


PAGE TWO ' . 

BY YOUNGS T;. WN i-D ,AS HOLDUP NAN WHO OBTAINED OVEN FOUR THOUSAND DOLLARS 
IN YOUNGSTOWN ON FEBRUARY ONE LA ST. YOUNGSTOWN' PD RECEIVED LETTER DATED 
FEB. NINE LAST FROM UNIVERSITY 0 : 'MINNESOTA, DEPA^TM NT OF PROTECTION 

AS SUSPECT 


AND. INVESTIGATION INDICATING INTEREST IN ONE 


IN SERIES OF THEFTS AT uni ERSITY AND REQUESTED AN INFORMATION AVAILABLE 
^g | | . PHOTOGRAPH OF SUBJECT IN A HMY UNIFORM PROVIDED ALONG WITH ' I 

PHYSICAL DESCRIPTION, ' DISCREET CHECK MACE AT THE DEPARTMENT OF PROTEDTION 
AND INVESTIGATION AND PHOTOGRAPH DISPLAYED TO RESPONSIBLE: PERSONS WHO 

PERSONS SEATED VERY CLOSE RESEMBLANCE BETWEEN 
INFORMATION ALSO DEVELOPED - SWIM CAPTAIN 


KNEW 


PHOTO AND 


I WAS SLATED TO PA RTICIPATE 'IN SWIM MEET AT UNIVERSITY OF INDIANA 
FEBRUARY THIRTEEN. LAST BUT- DID NOT SHOW UP AND HAD NOT BEEN TO. CLASSES 
ON FEBRUARY FIFTEEEN, SUBJECT DESCRIBED AS ARMED AND DANGEROUS AND POSS- 
IBLY CARRYING THIRTYWO CALIBRE AUTOMATIC- WHICH HE USED IN ROBBERY. IN 



b6 

b7C 


MINNEAPOLIS AT EIGHT THRITY PM. FEBRUARY FIFTEEN LAST. THROUGH ALA RGE 
.PICTURE WINDOW, MAN IN PAJAMES AND- WOMAN WITH SMALL CHILD SEEN SITTING 
AT TABLE EATING. AGENT 
AND 


AND I WENT TO FRONT DOOR WITH AGENTS | 
BRING INST^CTFD TO COVER - W EAR. DOOR. UPON KNOCKING AT FRONT 
WERE ADMITTED TO'- FRONT R DM BY I 


DOOR, -I AND : AGENT 

AFTER INWTTIRING IF WE COULD TALK WITH I I . UPON ENTERING IDENTIFIED 

l AS FBI AGENTS AND WHEN I NOTICED \ | NOT AT TABLE • INQUIRED AS TO 

HIS WHEREABOUTS. UPON BEING TOLD n IN BFDROOM 


END PAGE TWO 






PA GE THREE 


I' PROMPTLY .WENT -TO BEDRQ-vM'' AND -POUND I I APPARENTLY GETTING ,i ROBE .FROM. 
CLOSET. ORALLY IDWT-IPYING-' MYSELF ‘I ASKED l~~l TO COME TO LIVING ROOM, 
T ' p ICH--HE WILLINGLY-DID. HE. PUT ON. ROBE AND SAT IN EASY CHAIR AFTER ' 


INVITING MY5ELU AND AGENT 


TO - BE. SEATED. ■ WE. THEN BOTH PRODUCED 


OUR CREDENTIALS ANT) . SE W ED THEM TO. 


T HEN NOTICED PLAN 


LOOKING IN REAR /WINDOW. -AND -'I NQIJRIED WHO SUCH MIGHT BE. I 'TOLD. HER' TWO 
OF. OUR MEN WERE -IN BACK AND ASKED ' IF' T HEY COULD' COME IN. - SHE READILY' 


A GREED AMD I OPENED BACK • . DO OR FOR A GEN TS 


WHO- ENTERED.. 


| (WAS THEREAFTER 'QUESTIONED TO' DETERMINE WHETHER IDENTICAL WITH SUBJECT 

FROM HIS ANSWERS, IT WAS DETERMINED HE WAS NOT IDENTICAL. THE. QUESTION- ; 
ING REQUIRED NO PIORE THAN FIFTEEN - MINUTES .AND WAS" CONDUCTED AT ALL TIME'S 
IN WHAT APPEARED TO* BE A NORMAL INTERVIEW. NO FIREARMS DISPLAYED AT ANY. 
TIME,. .LOCAL PRESS INQUIRES' RECEIVED' FOLLOWING APPEARANCE OF ARTICLE' 


AND -IN COMPLIANCE WITH 


THAT 


U I INSTRUCTIONS WERE ANSWERED SIMPLY 

IAS' ' INTERVIEWED BY •■■FBI AGENTS FEBRUARY. FIFTEEN LAST 


BECASUE; 0 : ' ; - SIMILIARITY OF NAME-, DESCRIPTION AND' BACKGROUND' W ITH THAT OF 
AND INDIVIDUAL BEING. SOUGHT. COPY OF' ARTICLE AND' EXPLANATIONS - FROM ALL' ' 
PERSONNEL INVOLVED WITH BE FURNISHED PROMPTLY TO BUREAU. . BUREAU WILL : BE 
KEPT ADVISED OF ANY FURTHER DEVELOPMENTS. ■ ... ' , - . 

- ' . ' . ' HOWARD ■ - : ; " - . , 


1-10 AM OK FBI WA ELR . 


DISC 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: 


D 


Howard . OaJjjin Boyd 


Where Assigned: Jfinneqpoiis 0/ > / 9 $ce 

(Division). 


Payroll Title: 


Special Agent in Charge 


(Section, Unit) 


Rating Period: from 4- 2-53 


to 


3-31-54 


ADJECTIVE RATING:- 


SATISFACTORY 


Outstanding, Satisfactory, Unsatisfactory 


.Employee’s 

Initials 



Reviewed by: 



Signature 


Rating approvedJw ^ 

Signature/ 



Assoc, director 

Title 

Assistant Director* 

■ -<*. x_ f. t Federal Bureau ot Wsssilsaiitm 
* Title 


3-31-54 


Date 

MAY 1 4 1954 

Date 


TYPE OF REPORT 


( X ) Official 
/ ( Z) Annual 

iY 18 1954 


67 - 


/£SL/£6 


Searched 

'< ) A ^f te Jftte8rs<l - r .,. T --A.yt 

( ) 60 -day 

RECORDED -64 ( > T-anllS ■ 

l ) oeparation from service 


( ) Snecial RDHRAL WHEW OfiftWuQS 

-yof - 


NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION* ^ 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING,; and (3) the efforts made AFTER THE WARNING TO, flELPaHe; employee bring his performance up to a 
satisfactory level. 





^PERFORMANCE .RATING GUI 
FOR. INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


FD-185 A 



Name of Employee- 


Howard } Calvin ’Boyd' 


.Title Special Agent- in Char ge 
Rating Period: frmm 4—1— 53f n 3— 31^54 


RATING GUIDE AND CHECKLIST 


Note: 


Only those items having pertinent bearing bn employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

■T Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

■ Unsatisfactory. , s 

O — No opportunity .to appraise performance during rating period. * ' 

Guide for determining adjective rating: , “ ( - <■ 

An 'Outstanding rating cannot be justified unless all elements rated are 'plus’, and in addition, of course, supporting .comments must comply with the- requirements 
as set out on the reverse of form FD-185. ' ' 7 . , , . , - , , . , 

So far as Satisfactory* and ‘Unsatisfactory* ratings are concerned, it is impossible to provided mechanical formula for computing the various plus , check , ana minus 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements ratedMIl minus marks must be supported by narrative detail,.and of course, all /Unsatisfactory* ratings.must comply with the requirements as 
set out on the reverse of form FD-185. ‘ / 


(1) Personal appearance. 

J2) Personality and effectiveness of hisj^r^nd wntacts. ; 
(3) Attitude (including dependability, cooperativeness, loyalty, 

Jr enthusiasm, amenability and willingness to equitably* 
*^^share work load). 

$) Phvsjcabfitriess (including health, energy, stamina); 
(^Resourcefulness and ingenuity., 

Forcefulnessand aggressiveness as required.^ 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives, 
itiative and the taking of appropriate action on own 


^ (S^Jfntiati 1 

responsibility. 

_^P^JPlanning ability and its application to the work. 

_*_ (10) Accuracy -and attention to pertinent detail; 

-(11) Industry, including energetic consistent application to duties. 


(12) Productivity, including amount of acceptable work produced 
✓and rate of progress on or completion v of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control, 
(^Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and'knowhow’ of 
application. 

. (14) Technical or mechanical skills. 

. (15) Investigative ability and results: 

- "K- (a) Internal security cases 
ZS (b> Criminal or general investigative. cases 
-Jxl (c). Fugitive cases 
(d) Applicant cases 
. — L (e) Accounting cases 

-i— (16) Physical surveillance ability. 



(17) Firearms ability.; ^ 

(18) Development of informants’and sources of information. 

'(19) Reporting ability: ' 

./h/.: (a) Investigative reports 
(b) Summary reports 
-4-^ (c) Memos,' letters, wires 

4 (Consider ; conciseness; clarity; organization; 

„ — -thoroughness;- — accuracy; — -adequacy and perti- 
nency of leads; —.administrative .detail.) 

!&) Performance as a witness., 

(21) Expe^J^ability: , r 

idprsnip 

fify to handle personnel 
. banning 

^*^td)M^kjng decisions 

jlgnmehtof work 
raining subordinates 
-li^(gi Deviling procedures , 

— “ET (h>£rnotional stability 

I Promoting high morale 
) Getting results 

>ility on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure.. 

(25) Miscellaneous. Specify and rate: 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): ; . . - - - - l 

. Special Agent in Charge . ' 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): ■ — . — 


C. (l)is employee available for general assignment wherever needs of service require??^. (If answer is not tyes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? (If answer is not ’yes’, explain; in. narrative comments.) 


D. Has employee had any abnormal sick leave„ record during rating, period? (If so, explain in narrative comments.) 


ADJECTIVE RATING : 


SATISFACTORY . 

Outstanding, "Satisfactory, Unsatisfactory 


FD-230 




CERTIFICATE 


o 

CALVIN B, HOWARD 

Name ( Pi ease -type ov.,print) 


Minneapolis 

Office or Division 


2. Are you now: or have you ever been a member of, contributed to, 
affiliated or associated with, any organization listed on the 
attachment to this certificate? 

f 

Answer n Yes n or "No" 


2, If your answer is "Yes" state the name of the organization, dates 
of membership and extent of participation. An explanation re- 
garding membership in any of these organizations may be attached 
hereto on a separate sheet of paper, if you desire to explain the 
circumstances of your membership. 

Name Address From To ... Office, Held 


- CERTIFI CATI ON 

I hereby certify that the above information is- correct and complete to 
the best of my knowledge and belief, I make this statement with the 
understanding that it will be used by the Department of Justice in 
carrying out the provisions of Executive Order 10450 and with knowledge 
that any false statement or omission of material fact may be sufficient 
cause for my dismissal or rejection of my application, and, further, 
may be cause for punishment as a violation of law including Section 
1001, Title 18, U, S, Code. 





(Usupd Signature) 

«v.KOTiawo BDffl> ‘* .-7 r 


(Date) 

1 5 ; ;y 7 

Attachment 


1954 




March 1954 

ORGANIZATIONS DESIGNATED BY THE ATTORNEY GENERAL OF- THE 
UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450 • 


Abraham Lincoln Brigade 

Abraham Lincoln Sdhool, Chicago , Illinois 

Action Committee to Free Spain, Now 

Alabama. People's Educational Association ( See Communist 
Political Association) ■- 

American Association for Reconstruction in Yugoslavia , Inc • 
American Branch of the Federation of Greek Maritime Unions 
American Christian Nationalist Party '' " 

American Committee /or- European Workers f Relief ( See Socialist 
American Committee for Protection of Foreign Born Workers' Party) 

American Committee for the Settlement of Jews ih'Birobidfah , Ind. 
American Committee for Spanish Freedom ' 

American Committee to Survey Lab6r Conditions in Europe 
American Committee for Yugoslav Relief , Inc • 

American Council for a Democratic Greece ', formerly known as 
the Greek American Councils Greek American Committee' 
for National Unity 
American Council on Soviet Delations 
American Croatian Congress 

American Jewish Labor CoUndil - • 

American LeaguS Against War and Fascism 
American League for Peace- and Democracy 

American Lithuanian Workers Literary Association (’ also'known 
as Amerikos Lietuviu Darbininku Literaturos Drauglja) - 
American National Labor Party 
American National Socialist League 
American National Socialist Party 
American Nationalist Party' 

American Patriots , Inc • 

American Peace Crusade 
American Peace Mobilisation 
American Poles for Peace 
American Polish League 
American Polish Labor Council - 

American Rescue. Ship Mission (a project of the United 
American Spanish Aid Committee ) 

American-Russian Fraternal Society 

American Russian Institute , New York ', also known as the 
American Russian Institute for Cultural Relations with 
the Soviet Union 

Ameripan Russian Institute, Philadelphia - * 

American. Russian Institute of Sdn Francisco 

American Russian Institute of Southern California, Los Angeles 



A & 

Polonia Society oj+the IWO 

Progressive German- American 3 , also known as Progressive 
German-Amer icons of Chicago 
Proletarian Party of America 

Protestant War Veterans of the United States, Jhc* * ' 

Provisional Committee of Citizens for Peace/ Southwest Area 
Puertorriguenos Unidos (Puerto Ricans United) 

Quad City Committee for Peace 

Revolutionary Workers League * ’ 

Romanian-American Fraternal Society ' 

Russian American Society, Inc • 1 

Sakura Kai (Patriotic Society, or Cherry Association- 
composed of veterans of Russo-Japanese' War ) 

SamUel Adams School, Boston, Massachusetts 

Santa Barbara Pedce ’Forum 

Schappes defense Committee 

Schneiderman-Dafcy Defense Committee 

School of Jewish Studies, New> York Vity 

Seattle Labor School, Seattle, Washington * 

Serbian- American Fraternal Society ’ > 

Serbian Vidovdan Council j ' 

Shinto Temples 

Silver Shirt Legion of America 1 
Slavic Council of Southern California 
Slovak Workers Society 
Slovenian-American National Council 
Socialist Workers Party, including American Committee 5 
for European Workers ' Relief 
Socialist Youth League 
Sokoku Kai (Fatherland Society) 

Southern Negro Youth Congress 1 

Suiko Sha [Reserve Officers Association Los Angeles) ] 

Tom Paine School of Social Science, Philadelphia, Pennsylvania 

Tom Paine School of Westchester, New York 

Tri-State Negro Trade Union Council « 1 ' 

Ukrainian-American Fraternal Union 

Union of American Croatians 

Union of New York Veterans 

United American Spanish Aid Committee 

United Committee of Jewish Societies and Landsmanschaft 
Federations, also known as Coordination Committee of 
Jewish Landsmansch often dnd Fraternal Organisations 
United Committee of South Slavic Americans 
United Harlem Tenants and Consumers Organisation 
United May Day Committee 

United Negro and Allied Veterans 6 f America 
Veterans of the Abraham Lincoln Brigade 


-6 - 



Veterans Againsh^is crimination of Civil RighvSr Congress 
of New York ( See Civil Bights Congress ) 

Virginia League for People 's Education ( See Communist 
Political Association) 

Voice of Freedom Committee 

Walt IThitman School of Social Science , Newark , New Jersey 

Washington Bookshop Association 

Washington Committee to Defend the Bill of Bights 

Washington Committee for Democratic Action 

Washington Commonwealth Federation 

Washington Pension Union 

Wisconsin Conference on Social Legislation 
fVorkers Alliance (since April 1936) 

Workers Party, including Socialist Youth League 
Yiddisher %ultur Farband 


Young Communist League 

Yugoslav-American Cooperative Home, Inc • 
Yugoslav Seamen's Club , Inc • 




UNITED, STATES DEPABTMENT OF JUSTICE 


AIRTEL 

Transmit the following TS1S4J3SC message to: 


/DIRS 


MINNEAPOLIS 


4 / 23/54 



DIRECTOR, FBI 

I AM COMMITTED BEFORE. THE ARROWHEAD, MINNESOTA PEACE. OFFICERS 
ASSOCIATION IN GILBERT, MINNESOTA APRIL 27 NEXT AND WILL 
SPEND APRIL 28 INSPECTING THE RESIDENT AGENCY AT DULUTH, 
MINNESOTA AND MACING SAC CONTACTS, RETURNING TO MPLS. 

THE EVENING OF APRIL 28 NEXT. 


ASAC 


WILL BE AWAY 


FROM HEADQUARTERS CITY APRIL 27 FOR A SPEECH BEFORE THE 
LIONS CLUB, OV/ATONNA, MINNESOTA, AND WILL PROCEED FROM 
THERE TO SIOUX FALLS FOR AN INSPECTION OF THE RESIDENT 
AGENCY AND WILL ADDRESS THE ROTARY CLUB AT WINNER, SOUTH 
DAKOTA APRIL 29 NEXT. FOR APRIL 27 and 28 DURING OUR 
ABSENCE, SUPERVISOR JOHN T^ROBERTS WILL BE ACTING. 




t4. 


d 

HOWARD 


END 

RoteA i* 
IT- 


ft, 




V 


Approved: 


1954 




Sent. 




Per. 


Special Agen.t in Charge 



Standard Form 88 
OUtUftog. I960) 
f* Prowlgated by 
Bureau the Budget 
^Circular A-24 


►ORT OF MEDICAL EXAMINATR 


lUAsTWME^-FIRSrr MAM E— MIDDLE NAME 1 * 2: GRADE 'AN D-COM PON ENT OR POSITION* 

HOWARD, CALVIN BOYD - SPEOIAL AGilT 

4. HOMS ADDRESS (Number, strut or RFD, city or town, tone and State) 5. PURPOSE OF EXAMINATION; 

, _ r 1 AmPAL 

7. SEX * U RACE (9. TOTAL YRS. GOVT. SERVICE 10. DEPARTMENT. AGENCY. OR SERVICE fl 

tl I Catt I"""" I'UBBS FBI 

12. DATE OF BIRTH 13. PUCE OF BIRTH 14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF 

1 s - 

15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 16. OTHER INFORMATION 

CSHafl3, GHBAT LAKES, BliBTOXS ^ ‘ [ REL FROTESTAHT 

17, RATING OR SPECIALTY TIME IN.TH1S CAPACITY; TOTAL 

pi « u * * rt/Ai 1 1 ati OKI t NOTES,— Describe every abnormality in detail. 

CLINICAL EVALUATION continue in Hem 73 and tit 


3.' IDENTIFICATION NO. 

6. DATE OF EXAMINATION 

7-7-54 


10. DEPARTMENT. AGENCY. OR SERVICE 11. ORGANIZATION, UNIT 

gBX , I .TQHHBAgQIJS 6mCB 

14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN .. . . 


TIME IN. THIS CAPACITY; TOTAL LAST SIX MONTHS 

NOTES.— Describe every abnormality in detail. (Enter pertinent item, number before each 
comment.' continue in Horn 73 and use additional sheets if necessary.} • 


NORMAL 

ABNOR- 

MAL 

(Check each item in appropriate col - 
• limn: enter **N. R .** it not evaluated) 

3C 


18. HEAD. FACE. NECK. AND SCALP* 

X 


' 19. 5 NOSE 

X 


20. SINUSES 

X 


21. MOUTH AND THROAT 

X 


M p.fkj. rrnroei WiU. A iitiMnoli) {Auditory 
ZZ. EARS— GENERAL (UlAa , lfcBM 70 and7I) 

X 

• e 

23. DRUMS,(P^/OTflNon) , 

X 


91 rvrc-l/-rwCDil (Vuuat acuity and refraction 
£A. LYLS— GENERAL MIlder ltem9 69 . go. and 61) 

X 


25. OPHTHALMOSCOPIC 

X 


26. PUPILS (Equality jand reaction) 

X 


27. OCULAR MOTILITY }£Z^tt££X5; , ' 

X 


28. LUNGS AND CHEST (Include beasts) 

V X 


29. HEART (Thrust, size, rhythm, sounds) 

X 


30. VASCULAR SYSTEM (Varicosities, etc.) 

X 


31. ABDOMEN AND VISCERA (Include hernia) 

X 


32. ANUS AND RECTUM $£33^5$$’ 

1 X 


33. ENDOCRINE SYSTEM 

1 X 


34. GrU SYSTEM 

h X 


35. UPPER EXTREMITIES rano * cf 

X 


36. FEET 

X 


37. LOWER EXTREMITIES 

,X j 


38. SPINE. OTHER MUSCULOSKELETAL 

X j 

' : 

39. Identifying body marks, scars, tattoos 



40. SKIN. LYMPHATICS 

mm 

X 

41. NEUROLOGIC {Equilibrium teet* under item 71) 

mm 

iHHH 

42. PSYCHIAT RIC {Specify any pereanatity deriatien) 


3S1HALS 43 n 
EXHALE 40|« 




AX, Has atrophy and wasting of the dorsal interoesel of. 
the right hand} no apparent sensory involvement. 


< Check how done) 

.43., PELVIC, O VAGINAL D RECTAL 


44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively ! 

o.—Restorablc teeth X .— Missing teeth (6 XS).— Fixed. 8 


( Continue in item 73) * 


0. —Rcstorable teeth X .— Missing teeth ($ X S). — Fixed, bridge | br<f#C Qs to . ^ 

1. —Nonrestoratle teeth XXX.— Replaced by dentures — indvd^(utpen^i 




1 2 

3 

4 

5 

6 

7 

8 

9 

10 

ft 

13 

\» 

3C 31 

30 

29 

28 

27 

26 

25 

24 

23 

22 21 

20 

19 


SearchStJ.. 
is »e * 

ii i 


45. URINALYSIS: SP. GR. 



LABORATORY FINDINGS, 


46. BEST X-RAY. (Place; datCj film number, r entity 





1G-G2288-1 










MEASUREMENTS AND OTHER FINDINGS ' 


;5I. HEIGHT 

69 “ 


52. WEK&7 » 

m 


5J. COLOR HAIR 

Brov/a 


| 54. COLOR EYES 

Bluet 


55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 

□ SD □ P 


* 


Normal 


57. BLOOD PRESSURE (Arm at heart level) 


SITTING 


ISlfiletJi 

RECUM-* 

SYS. 

STANDING. 

ET»V 44 l\ : 

imem 

BENT 

DIAS. 


|o «±U " 


55* -fUfSE (Arm at heart level) 


92 


AFTER EXERCISE 

112 


Z MIN; AFTER 

1*102 


RECUMBENT 


AFTER STANDING 
3 MIN. ££ 


59. 


RIGHT 20/ 


SSL 


CORRr TO 20/ 


B ^CP.^O 


REF RACTION 


61. 

20/20" 


^lEAR VISION 


20/20" 


CORR. TO 


BY r 


LEFT 20/ JO 

62. HETEROPHORIA: 

(Specify distance) ES° 


CORR. TO 20/ 


cx 


CORR. TO 


BY 


EX* 


fcH< 


WH. 


PRISM DIV. 


PRISM CONV. 


PC 


63.. ACCOMMODATION 

RIGH flomal ^Sormal 

64. color VISION (Test used and result) 

*A0C 1940 20/20 

65. DEPTH PERCI 
(Test used an 

OPTION ' ‘UNCORRECTED 

CORRECTED \Sy^\ 

66. FIELD OF VISION 

flOttBttl 

67. NIGHT VISIOtf (Test used and icwc) 

68. RED LENS * 69. INTRAOCULAR TENSION 

70. HEARING 

1 71. ' AUDIOMETER | 

72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 

‘ ’ 

RIGHT WV 15 /I5SV ljj (15 
LEFT WV .15 /WSV 15 /IS 


2iO 

ts& 

500 

Sit 

1000 

toss 

2000 # 
toss ' 

3000 | 
*896 

4000 

S096 

8000 

3/P* 


RIGHT 





W%m 

, T 


’ T . 

Left . 




* ' 

Wm 





73. NOTES < Continued) AND SIGNIFICANT OR INTERVAL. HISTORY 


< Use additional sheets of plain paper if ne cutary) - w 

74. narya v&fch involvement* of tha motor ccmponent, 

cause m&noran, #3682 NOD 


75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 


77. 


5M1NEE (Cheek) 
KlS 


□ IS NOT 


QUALIFIED fOR 


Gtoverimeat Service v£fch LbOFBI 


* P 

u 

" L 

H 

E 

S 








7$. 


PHYSICAL PROFILE 


PHYSICAL CATEGORT 


78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


A 

B 

C 

* 

, . f 



79. TYPED OR PRINTED N AME OF PHYSICIAN 

J». L-VESESH CA puj m 


SIGNATURE 




80. TYPED OR PRINTED NAME OF PHYSICIAN , ^ 

■c* ii*-£ii^asuu 3 W m tffitta 


81. TYPEO OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate tcAfeA) 

P, ,J. HXO.EBRANP LT JO DQ USNR 



82. TYPED Dr PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 
\ 

£ ! 


c? 


SIGNATURE 


A U. S. GOVERNMENT PRINTING OFFICE: 1951 0-.ZW 
















r* 


Standard Form 89 
(HewvVug. I960) 
pROMl^GATKD BT 

r Bureau oy the Budget 
*— "O iBctenB-A-ai* 


^TJSPORT OF MEDICAL HISTORY V**/ 

THIS IKfORMATIoiT^OR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED fHSDNS 

NAME : ! 7 ! 2. GRADE AND COMPONENT OR POSITION 


I. LAST NAME-FJRSTsNAME-Ml^DLE NAME ' y 2. GRADE AND COMPONENT OR POSITION 3. IDENTIFICATION NO. 

Ltj , Q Q t If f G V <=>/- ! : 

'4. HOffE ADDRESS (Numb/r, street or RFD, city of town, z6nc and StSe) 7b) S/ A 5 * PURPOSE OF EXAMINATION 6. DATE OF EXAMINATION 

Y /ZjfoC, irQ f c/ n~ 7 

'7. sex (Trace 9. total yrs.govt. service io. dewctment^gency.or service II. organization unit: 

M I Co... \ . Kts-t. . 

12. DATE OF BIRTH 13. PUCEOFBlRJH 14. NAME, RELATIONSHIP AND ADDRESS OF NEXT OF KIN J 66 

TsILllL 'Sx.\T6 S / i CajGC- </ - <Q/£c <g- ?C (?S 

15. EXAMINING FACILITY OR EXAMINER. AN(S ADDRESS (16. OTHER INFORMATION y * / 

l At. M-U.^ /T ft*/* rUtsT 

17. STATEMENT OF EXAMINEE’S PRESENTHEALTH IN OWN WORDS. (Follow by description of past history, if complaint exists) 

/5T e. J y,re ^ /^«?/^ 


11. organization unit: 


<?/Ac 

*8. FAMILY HISTORY 
RELATION AGE 

■F^THSR . 7 9 ~ 


. . I 

BROTHERS 




STATE OF HEALTH 


•/ 


/ 

^ *? ' 


19. HAS ANY BLOOD RELATION (Parent, brother, titter, other) 
OR HUSBAND OR wire- : : 


IF DEAD. CAUSE OF DEATH 


%* 6 cd]fc\ 


P..QR,W££: 

(Check each item) 

HAD TUBERCULOSIS 
HAD SYPHILIS 
HAD DIABETES 
; HAD CANCER 
j HAD KIDNEY TROUBLE 
HAD HEART TROUBLE ' 

| HAD STOMACH TROUBLE 

HAD RHEUMATISM (Arthritis) 

TTXD^THMATHArnWEHr 

HIVES 

HAD EPILEPSY (Fits) 
COMMITTED SUICIDE 
BEEN INSANE 


RELATION (S) 


;.0. HAVE YOU EVER HAD OR HAVE YOU NOW (Place c heck at left of each item) 


YES 

Nb] 

(Check each item) ' 

YES 

;ko 

fc (Check each item) 

YES 

NO 

(Check each item) 

YES 

|NO 

(Chock each item) 


s 

SCARLET FEVER. ERYSIPELAS 



' GOITER 

✓ 


TUMOR. GROWTH. CYST. CANCER 


j/pTRICK" OR LOCKED KNEE 


IS 

DIPHTHERIA " ~ ‘ 


s 

TUBERCULOSIS 


IS 

’'RUPTURE 


^ /FOOT TROUBLE 



'RHEUMATIC FEVER 


(S 

''SOAKING SWEATS 
(Night sic cats) 


✓ 

’APPENDICITIS ‘ 


^ Neuritis 


is 

'SWOLLEN OR PAINFUL JOINTS, 


u 

'ASTHMA 


•s 

PILES OR RECTAL DISEASE 


sS 

'Paralysis (Inc. infantile) 


s 

"mumps, ' "■ * 


"'Os 

'SHORTNESS OF BREATH 


•s' 

FREQUENT OR PAINFUL URINATION 


[v 

'epilepsy or fits 

b 


WHOOPING COUGH 

Z 1 - 



PAIN OR PRESSURE IN CHEST 


\s 

"KIDNEY STONE OR BLOOD IN URINE 


fS 

CAR. TRAIN. SEA. OR AIR SICKNESS 


s 

FREQUENT OR SEVERE'fiEADACHEf 


~Ts 

CHRONIC COUGH 


\S 

^ SUGAR OR ALBUMIN IN URINE 


is 

FREQUENT TROUBLE SLEEPING 

1 

s 

DIZZINESS OR FAILING SPELLS 


S 

'PALPITATION OR POUNDING HEART 


s 

BOILS 


✓ 

FREQUENT OR TERRIFYING NIGHTMARES 

/ 

s 

EYE TROUBLE 


i/ 

HIGH OR LOW BLOOD PRESSURE ’ 


b 

'’venereal disease 


s 

DEPRESSION OR EXCESSIVE WORRY 

W 

: s 

EAR.NOSE OR THROAT TROUBLE 

f '■ 

z 

CRAMPS IN sYOUR LEGS 


s 

RECENT GAIN OR LOSS OF WEIGHT 


s 

“LOSS OF MEMORY OR AMNESIA 

i 

s 

RUNNING EARS H 


C/ 

FREQUENT INDIGESTION 


u 

^ARTHRITIS OR RHEUMATISM 


iS 

'BED WETTING 


s 

CHRONIC ORFREQUENT COLDS \ ' " 

i 

it 

stomach. Liver or intestinal trouble 


\s 

'BONE. JOINT, OR OTHER DEFORMITY 


iS 

'NERVOUS TROUBLE OF ANY SORT “ 


Si 

SEVERE TOOTH OR GUM TROUBLE 


V 

GALL BlA^CER 7ROUBLEOR GAU. STONES 



LAMENESS j 


2 

ANY DRUG OR NARCOTIC HABIT 

z. 

J7 

^SINUSITIS ~ 


GZ 

'JAUNDICE 


'V* 

" LOSS OF ARM. LEG. FINGER. OR TOE 


V 

'EXCESSIVE DRINKING HABIT 

s 


✓ 

HAY FEVER 



.ANY REACTION TO SERUM. DRUG OR 
MEOKINE 


"P 

PAINFUL OR “TRICK" SHOULDER OR ELBOW 


s 

HOMOSEXUALTENDENCIES 

21. Y 

IAVE} YOU EVER (C*\cck each item) 



22. 

FEMALES ONLY: A. HAVE YOU EVER— 

B, < 

XJMPLETE THE FOLLOWING : 


V\ 

WORN GLASSES ‘ 



ATTEMPTED SUICIDE 

„ 1 


BEEN PREGNANT / J 

1 

AGE AT ONSET OF MENSTRUATION 


']/ 

' WORN ANA RT 1 FIC1 A C^E YE T * " 



BXEN'A SLEEP WALKER 



’ HAD A VAGINA}. DISCHARGE 


INTERVAL BETWEEN PERIODS 


(S 

WORN HEARING, AIDS 



LIVED WITH ANYONE WHO HAD 
TUSERCUtOSfS ’ 



BEEN TREATED FOR A FEMALE DISORDER 


DURATION OF PERIODS 


V 

stGttered~o$ stammered 



COUGHED Up BLOOD 



HAD PAINFUL MENSTRUATION 


DATE OF LAST PERIOD 


7| 

WORN* A BRACE CR'BACK "SUPPORT 



BLED EXCESSIVELY AFTER IN^JRY OR 
TOOTH EXTRACTION 



HAD IRREGULAR MENSTRUATION 

| QUANTITY: □ normal Qtx«$ttvt O scanty 

2371 

F 

IOW MANY JOBS HAVE YOU HAD IN THE 
'AST THREE YEARS! 1 j 

24. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 

MONTHS F * 1 

25. WHAT IS YOUR USUAL OCCUPATION? 

\f£<r±* S /A 

26. ARE YOU (Check one) 

Q wSfTHA^EO Q LETTHANOCO 


. i /U> f )i a- /$&, 

^teOSTTRTa 



YES 

NO 

CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED "YES" MUST BE FOLLY EXPLAINED IN BUNK SPACE ON RIGHT J ' 



27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
A. SENSITIVITY TO CHEMICALS, DUST, SUNLIGHT. ETC 

3 h ‘ < ~~~*// 4 ^ 



B. INABILITY TO PERFORM CERTAIN MOTIONS 



C. INABILITY TO ASSUME CERTAIN POSITIONS 



D. OTHER M EDICAL REASONS (If yet, give reasons) 



1 23. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE! 



29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (If yes, give details) 


■ 

30. HAVE YOU EVER BEEN REFUSEO EMPLOYM ENT BECAUSE 
OF YOUR HEALTH? (If yes, state reason and give 
details ) 


■ 

i 31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(If yes, s ta te reason and give details) 



32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS?* (// yes, describe and give 
age at which occurred) 


■ 

33. HAVE YOU EVER BEEN A PATIENT (com miffed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? (// yes, specify when, where, why, and 
i name of doctor, and complete address of 

hospital or clinic) 




! 34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
j THAN THOSE ALREADY NOTED? (If yes, specify 

when, where, and give details) 


■ 

35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS?, (If yes, give com- 
plete address of doc for, hospital, clinic, 
and details) * * 



36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yea, which illnesses) 


■ 

37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER 
REASONS? (// yes, give date and reason for 
rejection) 

> 

1 

38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
JSERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER 
REASONS? (// yes, give date, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitness or un- 
suitability) 


1 

39. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? (// yes, specify wh a t kind, granted by 
whom, and what amount, when, why) 


I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIEO BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY. MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. ' 



QcjfojJi S&sL A IfiCSjjb 


40. PHYSICIAN'S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Physician shall comment o n alt positive answers 


20 • 'Whooping cough, no sequel©. Benlgff bone tumor removed from right humerus, age 19* 
Before operation noted slight atrophy, and weakness of right thumb. This has not 
been progressive. BCD 




s 




TYPED OR ‘PRINTED NAME OF PHYSICIAN OR EXAMINER 

c. Hi urmm, lt ub m v* 




DATE 


7-7-54 


S 


☆ U. S. GOVERNMENT PRINTING OFFICE < I$SJ-b-7467; 



a 


NUMBER 0? ATTACHED 
SHEETS 
























"* • "■ 

’ACIIMENT TO’ STANDARD FORM. 88 d 
Revised 21 July 1953 


o 


M13-132 

/( 7 ~ 54 ) 

Report of Medical Examination 

- -i f * 

FOR INFORMATION AND GUIDANCE, OF MEDJCAL EXAMINER ; 

. j 

The following portions of the attached examination report form need 
not be completed: 


2 

3 

11 

14 

17 

62 : 

65 


67 

68 
69 

71 (unless other examination 

indicates desirable) ■■ 

72 ifc 


Item 48, the electrocardiogram is not, required unless the examinee is 
over 35 years of age or unless other examination indicates such is desirable* 

If the examinee is an applicant, the Chest X-Ray and blood -type and 
RH factor (items 46 & 49) are not necessary unless the facilities for 
affording same are- readily available to the examiner* 

FOR] ALL EXAMINEES WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR 
EMPLOYEES : 

The medical examiner should answer the following question: 

Examinee, is qualified for strenous physical exertion. 

(is or is not) (designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which 
micht entail the practical use of firearms? 

No - 

If answer is "yes" please specify. 

It is essential that all statements in items 59, 61, 64, and 70 
pertaining to visual acuity, color vision and hearing be completed 
in detail. 



7-7- 5 A 


(Date ) 


/s'?" /-? 



- r 




* *■* , ^ 

Q> 


O o 



memorandum for mr. tolson 


£ 


Vj Yesterday- i saw Special Agent in Charge C . B. Howard, of 

th^MlnneapOHs Field Division. 



, _ , t r , 

1 expressed to Mr. Howard my concer^ about tliO mannerln 
which. lie hadbeen operating the Minheapolis i Office, .as;- reflected in the recent. 

' ■'Hv.O. Van Pelt.. ’ * ' 


. /[ called Mr. Howard's attention to the facthe had been at 

MinneapoUs starting in December 1952 as an Assistant Special Agent in .Charge 
and that he became Special Agent in Charge, of that office in February t954, I 
stated that, consequently, he certainly knew of the conditions, shortcomings,, 
and weaknesses in the operations of the Minneapolis Of Bee and yet he had taken 
little, or no steps to correct them until the Inspector arrived and pointed out * 
obvious weaknesses/ 

^I called his attention,. to the fact that Special Agent Hardy had re- 
ceived practically no supervision in regar d to his work, but had been allowed to 
roam throughout the Field Division on. police, graining work. I pointed out that 
* the Inspe ctor found that he had a, surplus often Agents and that I doubted -if live 
ever would havelearnedof this fact from Mr. Hpwafdahd that it took an 
Inspector .to, bring it to the surface. 2 pointed out that ho recommended five of 
the Agents in his office for administrative and executive responsibilities when, 
,as a matter of fact, pone of the five had any such qualifications y 


I called tp Mr. Howard’s attention the low average of overtime 
of Supervisor Roberts, which was certainty's bad e x a mp le fpr the rest of the 
personnel in the. office. I called his attention to fixe excessive' deadlines which 
hail been missed; 'the low production ofAgents;and the exc 6 s si ve amount of 
time spent in the office.] .„r,vT 1,’ //>£ 

^ 

,. f \ I toldMtt* -Hoj^rd that he,, of course, hadbeeniplaced:upotx.pW- 

bation and that ! had sent for hirn tdcaj§^s© him I would give him just pnjfrxWare 
chance anjl that .upon t^p'hextxnspection'bf the l^nheap.bli&'OBEice, which would 
NkTsishqlin the near future, thdtwif ghjjconditiohs were found to be. tUn^atisXUptp^tyshd 
ptVserit^E5itaation.had not been fepnSpletely corrected, he would be demoted 
" fc'^om'the pbsit^ngfjSpeciai Agent in Charge^ Jl - 


ToV 

Uii 


Gl,rii 

Geart?—, * * " , 

Tlotcq-owd^ " 

Tele, Room Z* > 

Holloman ~ 

JMiss GWy ». 





Mr 1 .- Howard's attitude seemed to be ^uite satisfactory and 
he assuredme that he would measure up to the. responsibilities of his office. 

X would like to have a recheck Inspection made of the 
Minneapolis Office sometime early in the. Fall so -that we may definitely 
determine whether Mr. Howard is qualified to- continue as a Special Agent in. 
Charge. 

Verytruly yours. 



^ohnTSdgaX Hoover 
D irector 


JEHieff 

& 




standard FORM NO. C4 


Q) 

Office Memorandum 




UNITED STATES GOVERNMENT 


TO 


: Mr * To Ison 


DATE? 7/29/54 


*rom * r . t. Harbd 


0 


/ 


SUBJECT: SAC CALVIN B, NO WARD 

— j WINNNAPOLiS DIVISION 

On your instructions Howard was interviewed by Mason 
July 26, 1954, at which time recent inspection of the Minneapolis 
Office was thoroughly discussed . There is no doubt in Howard’s 
mind, as to the proper course of action; his attitude was excellent 
It is believed that the recent inspection; the letter from, the 
Director pointing out inspection delinquencies; his intervi ew with 
the. Director of July 26 have all combined to afford Hr, Howard an 
adequate amount of guidance and convince him. conclusively as to 
the bureau’s wishes , 

His office is scheduled for a recheck inspection to be 
conducted in the early fall as the Director instructed . 

RECOMMHNDA TION i 


To 1 son _ 
Ladd——. 
Nichols- 
Belmont. 
Cte**—, 
Glavin— 
Harbo — 
Rosen — 
Tracy — 
Mohr 


Trotter - 
Tinterrowd _ 
Tele. Room- 
Holloman—— 
Miss Gandy,. 


None 


Informative 








23 


13 JUL SO *354 


89 AU 6 
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November 26, 195 & 


Personal and * Confidential 


Hr. Galvin B, Howard 

federal Bureau Of investigation 

Minneapolis * Minnesota 


Bear Mr* Howard!. 

I dm writing dt this time to. ex- 
press to Nou and through you to tho partici- 
pating' personnel of the Minneapolis Division 
my appreciation for the splendid fashion in 
which they performed during a recent highly 
confidential operation pertainiiig to security, 
matters. 


Tolson ^ 
Board man : 

Nichols , 

Belmont «. 
Iflarbo 
Mohr 
Parsons < 
Rosen ^ 
Tamm * 
Sizoo > 




It has been most gratifying to note 
the alertness and perseverance which marked 
the performance of the personnel assigned to 
this tasHi Please convey my sincere apprecia- 
tion to the participating personnel for the. 
high calibre of their services c ihd for the 
many sacrifices, they made during the^period 
November 13th to 15th* „ v ^ ^ 

SincerH£jfotyrSjQ > 

^ 3 Edgar 


LRH:rK 
(3) 






LXll&SLz.. 


.Minneapolis Division sufveTTTance 

re CP Uhd’ergrdund, operations^ \“'iS6$yinTer 

Security — G Smith' Act of l9tyDi, ' ' .'£*1 --•>» 


f° 2 


Tinterrowd « 
Tele. Room 
Holloman «« 
(Tandy ^ 

iA 


55DEC131954 


*4 / 



"COivsITFBf 

N0V2&195£ 

BAILED 19 



b 6 

-b 7 C 





0 


November SN, 1054 



North, Bahota Peace Officers b?c 

Aesectjatibn . 

Post 479 

Bismarck, North Bakota ' . : ' - 

Bear ’ - _ / 

Tour most thoughtful letter of November 18, 
1054, ho o been received, and Xwas very pleased to v 
learn that Mr* 0* 3* Howard *e talk at pour recent - 
Annual Convention pan so bell received* 

Tou nag be sure that he considered it <* 
pleasure to cooperate with your Association and 
deemed it an honor to appear before your group * 

Aa X cm sure Nr* Howard is as appreciative - 
of your Jeind and generous comments as X am, it is it 
pleasure to send a copy of your communication to him* 

Sincerely yours* 


/b cc t s - Minneapolis, with iwctjCopies of incoming * (6 6-1 57) 

4c Personnel. rue 6f SAO a. A Bernard, ** cm Of incoming. 

sgss«r^“«“ tmmr/ 

fim'r**. i •' 


GEM ini 
(?) 


29 m 


mzzom • 

. * nummm 

JW 2 41954 

foAiCEp ; - 




rj 


true cnpt 

Worth Bakota Faace Officers Association 
Organised 1011 
Off ice of the Cecretary 
Biai'arckj IT* iak* 

Box 470 



November 1B 9 1054 


f* Edgar Hoover., Birector 
Federal Bureau, of Investigation 
0* 3* Bppariment of Justice 
Washington S5j 3, C* 

Bear Mr*. Hoovers 

On behalf of our Association 9 and sty self I wish to 
express our sincere appreciation for the representation 
Of the FBI at our annual convention held at Kasdan f on 
ffovestbef' 4 9 5 9 and Oth* 

Ihtu years convention mas a very successful one + 
end the turnout was mpsjt pleasing^ The last event of 
the convention Qas thwbenquet and the main, speaker usas 
your Agent Hr* C* B* Howard 9 of Kinneapolt.s 9 who gave one 
of best talks too have had the pleasure to hear in many 
years* 

Wo wish again to -thank you for your fine cooperation 
pith lap enforcement officers of this state* 


M 


Very truly yours 9 


secretary 


b6 

b7C 


7 


,-K 

f 


d 





o 


Copy 62 


MEMORANDUM FOR THE DIRECTOR 


Ttie following Special. Agents in Charge, are presently on probation: 

LAST DATE OF LAST 

NAME OFFICE ‘ DATE INSPECTION . RECHECK REASON 


W„ G* BANISTER Chicago 3-22-51; 10-5-5U 

C ontinued 7r 2 9-5U 

Continued 10^13-54 


N 

>9 

J. CASPER New Haven 3-22-5U 2-10-5U 6-23-5U 

is> ' 1 , Continued 7-1-5U 

■ (\ - 

i 

W . 

L» ELAILOCK Indianapolis 6-17-5U 11-25-53 — — 

l 



Because of' the inade- 
quate- planning of 
.attempted efforts' to 
capture Top Ten Fugitive 
Nick Montos. Because - 
of the operations of - 
the Minneapolis. Office 
which occwe’drwhii^ ? ^ 
he. was" Sp|cial Agent 
dn Charge* -BecausC' - 
of %he- nxaner oul 
delinquencies- noted 
during the'*;inspection* 


In view qf^the'ndshah- 
dling of ^the^bank^^ 
robljery investigatioh' 
concernxng^Iaiirence, ; 
David Hcn^eyi' ! Diie t6 ‘ 
the relu^l^qf-lbhe^ , 
recheck inspection 'of 
the New .Ndveh ; Office. 


In view of the' bad judg- 
ment exercised innot 
promptly advising the 
Bureau regarding the 
information^ecexyeq^ 
in the Indianapolis 
Division indicating 
a possible leak of 
security information 
from FBI files* 



< 


o 


A. Cornelius, Jr* 


E. J. Powers 


D. A. Byce 


R» J. Abbaticchio 


C. B. Howard 


O 



Salt lake City 6-22-5U 10-22-51; 


Inspector Stein completed inspection 
, 10-22-51;. Report hot received. 


Miami 6-25-51; 10-26-51; 


Albuquerque 7-15-5U 7-9-5U 


Inspector Stein completed a re-check 
inspection 10-28-51;,. and it is being 
recommended that SAC Bryce be removed 
from probation. 

Charlotte 


Minneapolis 7-21-51; 7-9-51; 


— — — In view of his 

negligence and dila- 
tory handling of the 
case entitled "Uintah 
and White River Bands 
of Ute Indians vs. 

United States, Court 
of Claims Number 
l;575l, Court of Clains, 
which was under his 
direct supervision,, 

In view of his failure 

to completely carry 
out his duties as 
a Special Agent in 
Charge in the handling 
of the investigation 
and apprehension of 
James Paul Baker in 
the Miami Division. 

10-28-51; Because of the unsatis- 
factory office admin- 
istration, the unusually 
high number of investi- 
gative delinquencies 
and the poor showing 
in contact matters. 

Because of the atrocious 
manner* in which the 
Philadelphia Office 
handled the case 
entitled "Unknown 
Subject; William White- 
Victim, Extortion", 
which occured while he 
was Special Agent in 
charge. 

In view of inspection 
findings of the 
Minneapolis Division. 


7-22-51; 7-13-51; 


The Director has already approved a recheck 
inspection for the New Haven, Charlott and 
Minneapolis Offices and a complete inspection 
of the Indianapolis office within the next 
month or so. 


- 2 - 



'*■ . °o 

- 

° 0 

' 

SEAT OF.GDVERNMENT OFFKIAIS (INCLUDING SECTION CHIEFS). ON PROBATION. 

NAME TITLE' ' . 

DATES - REASON 

< M« .A’* Jones Chief of Crime Records 

Section, Records and 
,C ommunicat ions Division 

10-8-5U Because *,of the .delay in mailing 

copies of the semiannual issue for 
195k of the “Uniform Crime Reports" 
to .FBI National Academy graduates* 

v 

( * ~ 

Respectfully, 


‘s/JHJ 


J. P* MOHR 

_ ^ f) 

- " ' 

' ~ - » - 

i - ^ 

? 

V * ^ dw, * * 

> •« 


' * * r 

* » 

, ir ■*““ 

~ 

* 

\ 

\ 

* 

’ " 


i 

'r*3~ 





Mr a Pari £* ' Bahpeicr^ fr.a: 1 • > 

Executive Secretary - ’ ■ ‘ > 

South lakota Bankers Association 
Bow IBS? 

Huron, South Bakota , ; ' 

* - - „t 

fear Ur a Uahneters '•’'%/ V W - » 

thank you for y bur Very kind letter of ^ 

October 11 9 1954a 

You v?ere most thoughtful to write we 
concerning the recent appearances before your 
organisation by ifr* C* Ba Howovda 1 know that he 
is deeply prateful for your generous comments, and 
you nay ho sure that he enjoyed poking, these talks.. 

Sincerely yours,, . 

,><. . a 

do - Personnel fils of SAG C', Bi Howard , with copy of incoming 
cc - Minneapolis r - 

ATTEHTXON SAG: Advise the Bureau 1 as to whether 

or Hot you handled the Conference on October 6, 1954, 

Mr, Bahmeier's letter states you handled all, three ,i 
although, your lettevi a£. &£u£/>ixh£2L.23, 1954, indicated 

that Special Agent \ would, handle the one 

on October 8, 1954 • . . _ r , 


MLS: It 





WASISXK. JOHNSON, Bridtn 
Pnth Unt 


o> 


CURTIS B. MATESSl* tw* 
Vico Prttidtnt 


GARLE.,BAKMEZER # JIL. Hwm 
ExtcuUv Stcrttnrv-Trtotxrti 


South Tfaahota Sanheri ~s4d6ociatiot 


Rxtctrtlr* Council 


Box tt$? , 

HURON, SOUTH DAKOTA 


C. W. HARR! NOTOM. COLMAR 
U A. HoULtNRCCK, IMOOWOIS 
AA CRAIN. MDIIIIO 
t, A. JACORtON. MYANT. 

K. O. KLATT. T*i*f» 


C. W. TOMHAVK. VIVIAN 
J. R. HOLDHUSCN. (NWICH 
MAXOOTZ. liuw 
WALTIR RAIUW^^M Ctl 
R. K RtTIRAONrSt^N^rTY 


C. M. LOCK KART, WATtRTO' 



October It, 1954 


r un- «*v« 

Mr. Pan 

Federal Joureau ox 

Department of Justice Ur ‘ size 

Washington 25, D. C. Mr. Wir 

Tele. Ro 
Mr. Hoi 

Dear Mr. Hoover: Mi^hGa 

Recently the South Dakota Bankers Association conducted 
/series of regional meetings. We were privileged to have Mr. C. B. 
Howard, agent in charge of the Minneapolis-district, address our t 
group on three occasions. He did an outs tandin g job, informaing our \ 
bankers of how we canid cooperate with the FBI. Naturally we have \ 
nothing but the highest praise and respect for the Bureau, but I can ' 
assure you Mr. Howard, if it were possible, increased that respect g 
and pride. — 1 

Of all the Agents in Charge I have heard in this area, his y* 
presentation was by far the best. You and the Bureau are to be con- /g 
gratulated in having a man of this ability. In conclusion, may I / -*»• 
thank you as well as Mr. Howard for being generous enough to 
appear at our meetings. 

Respectfully yours, 


(J^JL £ , 

Carl E. Bahmeier, Jr. (/ 

Executive Secretary 


CEB:dh 


CC: Mr. C. B. Howard 


Pi /J 




v *>*;«,- 




1 




o o 



. Mr. Tolsonj2T| 

Mr. Boardman. 
Mr. Nichols — 


tf 


r 


October I, 1954 

* ' 

MEMORANDUM FCR THE DIRECTOR 


The Agents in Charge are presently on probatl 



^wfntcr^wd: / 

, Room — - 
r* HoUomAtfi® ; 


LAST 


DATE OF LAST 



NAME 

N. Q. /(Banister 


OFFICE 

y Chicago 
' 'continued 


DATE 
3-22-54 


INSPECTION RECHBCK 


I • 


8-7-53 12-18-53 

7-29-54 Presently under 
'll inspection as of 
w-13-54 




t — 1 





J. J ^Casper 


New Haven 
Continued 


3-22-54 

7-1-54 


2*10-54 6-23-54 


^ / 

^Indianapolis 6-17-54 11-25-53 


REASON 

Because of the inade- 
quate planning of 
attempted efforts to 
capture Top Ten Fugitive 
Nick Mentos* Because 
of the operations of the 
Minneapolis Office which 
occur ed while he was 
Special Agent in Charge* 

In view of the mishan- 
dling of the bank 
robbery investigation 
concerning Laurence 
David Howley* Due to 
the results of the 
recheck inspection of 
the New Haven Office* 


J 


CC 

m 

o 

m 

?rr 

oUO 

i ^ 

x 


<3 


UJ 


A.i/Corn 


Lte§, go^Salt .J^ake City 6-22-54 1*31-53 7^^54 


* 



0 Ci I I «HH .?■* 


’ 2 Otbl'Ok W2i(C£ 

i: P 1 






W - ^ 


In view of the bad judg- 
ment exercised in not 
promptly advising the 
Bureau regarding the in- 
formation received in 
the Indianapolis Divi- 
sion indicating a 
possible leak of 
security information 
from FBI files* 


Da view of his negligence 
(Spot Check) and dilatory handling of ( 
the case entitled “Uintah 
, > and Write River Bands of 


OU >| jo 





#be Indiana vs« United 
Oi l— Court of Claims 
45751, Court of . 


Searcnec t -tt^r ^ ^ his direct supersigiono 


Pi 


lU . . ; 


i 


1 15 GST Sifted 


tf£CE{A£ 0 f 


> nCTliiPIJ 

UH &m' tf »K$« & 




QQ 

£• J^Powers ^ Miami £**25-54 1-17-54 



ta 


D« A^Bryce ^Albuquerque 7-l5-£4 7-9-54 


R 0 J^Abbaticchio ^Charlotte 7-52-54 7-13-54 


C. B o v Howard Minneapolis 7-21^4 7-9-54 . . 

/ * 

X A? >>* ^ ^ s*. 

i 

The Director has already approved a recheck 
inspection for the above offices within tho 
next month or so with the exception of the 
Chicago Office which is presently under 
inspection# 


in view of his failure 
to completely carry out 
his duties as a Special 
Agent in Charge in the 
HanHi ing of the investi- 
gation and apprehension 
of James Paul Baker in 
the Miami Division* 

Because of the unsatis- 
factory office admin- 
istration, the unusually 
hi gh number of investi- 
gative delinquencies and 
the poor showing in 
contact natters* 

Because of the atrocious 
manner in which the 
Philadelphia Office 
handled the case entitled 
“Unknown Subject; William 
White-Victim, Extortion", 
which oc cured while he 
was Special Agent In 
Charge* 

lh view of the inspection 
findings of the 
Minneapolis Division* 


NONE 


SKAT CZf OOTERHMENT OFFICIALS ( INCLUDING SECTION CHEff3) ON FROBATIM 


Respectfully, 


J . P. Mohr 



y-H 


>■ 




w 





May -18 j 1954 


Hr, Calvin B* Howard: 

. Federal 'Bureau of Investigation, 
419 North American Life , and 
Casualty Building 
? Minneapolis S 9 Minnesota 

y ~ ~r 

* 

Dear Dr. Howards 


* I’want all of my associate a in the 
Minneapolis . Office to- know hold iniich X appreciate 
your letter of May 7 S 19 54 r extending oongratu- gr c ._ 
laiiohs on my Thirtieth Anniversary as Director o T o-. 
the FBX,i ' ' *v « 

^ Y * f**® 

X am most grateful for your thoughtful «5° J 

ness in rememb er ing mp on this o peas ion 9 and I d’d£ f 
hope you will extend my heartfelt thanks to a=» «? £ 

your fellow employees in Minneapolis, ^ ^ 'n . 

; ■ - ''"■■■ o* o a 

r ~ rn W 

Stnoerely [ yours 9l 
5?*T Edg^up Hoover 


Note,: SAQ at Minneapolis 











Mr* J* Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D* C* 

Dear Mr* Hoover* 

I can not help but share somewhat in the extreme 
justifiable pride you must experience on the occasion of 
the 30th anniversary of your assumption of the Directorship 
of our Bureau* To be just one of so many who are previleged 
to be a part of an organization whose leadership and per- 
formance, command the admiration and respect of the knowing 
peoples of the world, is compensation beyond material 
evaluation* 

Since recently assuming the duties of the Special 
Agent in Charge with its many challenges, I have drawn 
strength to cope with what, at first, seemed to be 
insurmountable problems, from a realization of the tremen- 
dous responsibilities shouldered by you daily in our behalf* 

May you enjoy many more satisfying and gratifying 
years as Director* Your associates in the Minneapolis 
Division have requested that I also extend their heartiest 
| congratulations on this wonderful occasion* 


Sincerely your a 





,A 




Calvin B* Howard 

5 fit 


<5 ' 


-? 





r 


Iamb 


J. J/fCasper 




o 


6 


September 1, 1954 


inatrR^MDlM FCR THE DIRECTOR 



Mr. Tolson 




Mr. Boardman 
! Mr. Nichols, 


. - . i Mr. Belmoj 
tfjffir. Hwbo! 
Mr. Mohr 


t &£' 


| Mr. Parsons, ; 
Mr. Rosen — . — 
Mr. Tamm 


Mr. Sixoo^ 

Mr. Winterrow ; 
Tele. Room« 


/ Idpt *• (*> A f ft ^ I Mr. Holloman 

The following Special Agents In Charge are presently on probation^ Miss Gandy. 


Banister 


OFFICE 

/[Chicago 

'Continued 


DATE 

3-22-54 

7-29-54 


last date of last 

INSPECTION RECHECK 


8-7-53 


12-18-53 


I r. S fh^ARb 


Heir Haven 
Continued 


3-22-54 2-10-54 

7-1-54 


6-23-54 




^Blaylock • ^Xhdiflnap olfa 6-17-54 11-25-53 


<3 


T_» 


REASON 

Because of the inade- 
quate planning of 
attempted efforts to 
capture Top Ten Fugitive 
Nick Montos* Because 
of the operations of the 
Minneapolis Office which 
occur ed while be was 
Special Agent in Charge* 

In view of the Mishan- 
dling of the bank 
robbery investigation 
concerning Laurence 
David Howlay* Due to 
the results of the 
recheck inspection of 
the New Haven Office* 

la view of the bad Judg- 
ment exercised in not 
promptly advising the 
Bureau regarding the in- 
formation received in 
the Ladianapolla Divi- 
sion indicating a 
possible leak of 
security information 

■m.gaui j 


^Cornelius, Jr^Salt Lake City 6-22-34 11-21-53 


7-10-54 
(Spot Check! 



» : - 


•handling«<rf 




.1 


7 > 


Or 








entitled * 

and White River Bands of 
u I flfce Indiana vs* United 
vij ,\rl Stated} C&fat of CZs 2 &* 

** 4/ — J» 


i s sip ay 

4. 

Mi -wj .. JiJ .'is- -L. 'if-lr.- \ 


u h. 




**• 


.*! ’.’‘i ;£»«*’ \ 

STvli- —-4. -t . -Y - -!r M - 


BECfJ 




'■ *,<*1 






T-V-* 


S* J.YPovars 


^Miaad 


6-25-54 1-17-54 


D* Aj( Bryce ^ Albuquerque 7-15-54 ‘ 7-9-54 


R* J^Abbaticchio a Charlotte 


7-22-54 8-5-54 _ 

(Philadelphia 
Office) 




Howard 


Minneapolis 7-21-54 7-9-54 In Tie* of ins 

y _ - — - findings of ti 

yj jl/j j fi/jr /) j})ki $ J— i l Minneapolis Di 
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2h view of his failure J 
to coopletely carry cat 
his duties as a Special 
Agent in Charge in the ' 
handling of the invest i- 
gation and apprehension 
of James Paul Baker in 
the Miami Division© 

Because of the unsatis- 
factory office admin-' 
istration, the unusuall; 
high number of investi- 
gative delinquencies anc 
the poor shoving in 
contact matters e 

Because of the atrociouz 
manner In which the 
Philadelphia Office 
handled .the case entitle 
"Unknown Subject; ¥1111? 
White-Victim, Extortion’ 

m view of inspection 
findings of the 
Minneapolis Division* 


MS 

ft 


Ting 


A/'Hoeen 


Ak 


Assistant Director 
Investigative Division 
(Inspection began 
8-17-54) 



Number 1 Man in the 
Investigative Division 


DATE 

6-22-54 


6-22-54 



Chief of Accounting 6-22-54 

and Fraud Section of 

the Investigative llivisiaa 


REASON 

Because of the sixth case in the 
past six months involving lax 
supervision In the administration , 
of the Accounting and Fraud Sectioi 

Because of the inadequate super- 
vision afforded the case entitled, 
"Uintah and White River Bands of 
Ute Indians vs* United States, 
Court of Claims Number 45751,Cour^ 
of Claims" * 

Because of the inadequate super- * 
vision afforded the case entitled 
"Uintah aid White River Bands of * 
Ute Indians ve* United States, 
Court of Claims Number 45751, -- 

Court of Claims" * 


^CUlly, 


f 




A « 




August 2, -1954 


vkmoranijum for the_di5 ectcr 

s ^.^- - >->cn 



NAME 
J. K, 


OFFICE 


Uumford 


LAST DATE OF LAST 

DAg E INSPECTION RECHECK_ 

3-22-54 7-16-54 


Dallas 2-11-54 

(Ordered to Atlanta 

H^o^ited 3 8^-54 recommended that SAC Uumford 
be continued on probation* 


"1 Portland 2—24—54 5~'*>9— 54 


b6 

b7C 


^ viow of the shooting 
incident which occured 
■while an attest was 
being made to approhend 
Norm an Leslie Davenport* 

In view of the insuffi- 
cient supervisory atten- 
tion in the handling of 
the investigation — 
Fraud against the 
Government involving 
Brown and Root* while 


W. G., Banister 


Chicago 

Continued 


3-22-54 8-7-53 

7-29-54 


12-18-53 




J. J. Casper 


L* Blaylock 


Neff Haven 3-f-54 «3-54 

Continued 7-1-54 


Indianapolis 6-17-54 11-25-53 — Vrjr 



Because of the inade- 
quate planning of 
attempted efforts to 
capture Top Ten Fugitive 
Nick Itontos. Because 
of the operations of the 
Minneapolis Office which 
occured while he was 
Special Agent in Charge* 


In view of the mishan- 
dling of the bank 
robbery investigation 
concerning Laurence 
David Howley* Due to 
the re 3 ulte of the 
recheck inspection of 

the New Haven Office 9 

' 7 

jp. view of the bad *Judg 
mont exercised in not r 
>\ rprpmptly advising the - 
Bureftti regarding the in 
formation received in 
the itodiiAlfepolds Divi- 
sion indicating a 
possible 1 leak of 

s ecur ityJnf ormat ion 

from FBx!fil© s o 


T %.*? i 
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ornelins, Jr A,/ Salt Lake City 


6-22-54 H-21-53 


E. 


i 

Jj^Powers 


y' Miami 


6-25-54 1-17-54 


Qq 

7-10-54 3b view of his negligence 

(Spot Check) and dilatory handling of j 
the case entitled "Uintah 
and Write River Bands of i 
Ute Irvilma vs. United 
States, Court of Claims 
Humber 45751, Court of 
Claims, which was under 
his direct supervision# > 

______ 3b view of his failure 

to completely carry out ] 
his duties as a Special i 
Agent in Charge in the 
handling of the investi- 
gation and apprehension 
of James Paul Baker in j 
the Miami Division# i 



Albuquerque 7-15-54 7r9-54 


\ 


Because of the unsatis — 
factory office admin- 
istration, the unushalty j 
high number of inve$$if» ' * 
gatlve delinquencies -and > 
the poor showing in \ 
contact matters# J - 


B# J.X AbbaticchioV Philadelphia 7-22-54 Inspection 
f ' (Ordered to Dallas began 

7-28-54 as SAC) 6-30-54 


Becanso of the atrocious 
manner in which the 
Philadelphia Office 
handled the ease entitles 
"Unknown Subjeot; Willi an 
White-Victim, Extortion"* 


G# 3#XHoward 

f \ 


Minneapolis 7-21-54 7-9-54 


J 


3b view of inspection 
findings of the 
Minneapolis Division# 


^ /-j / //> 4. / X syjf * < 4 
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TITLE 


MS 


REASON 



B# H^Wlnterrcwd 


X 


Assistant Director 
investigative Division 


6-22-54 


Nuriber 1 Man in the 6-22-54 
Investigative Division 


f 


Because of the sixth oase in the 
past six months involving lax 
supervision in the administration 
of the Accounting and Fraud Section 

Because of the inadequate super- 
vision afforded the ease entitled, 
"Uintah and White River Bands of 
Ute Ibdians vs# United States, 

Court of Claims Humber 45751, Court 
of Claims** 1 


& 




■> * $ 



o 


C. A^Evnns 


Chief of Accounting 6-22-54 

and Fraud Section of 

the Investigative Division, 


lrf>i I, rrn « » «»* >' 


o 


Because of the inadequate super- 
vision afforded the case entitled 
w Uintah and Tfhite River Bands of 
Ute Indians vs. Unites States, 
Court of Claims Number 45751, 
Court of Claims* • 


Respectfully, 



: k-. 
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FEtMIMOFIKVEMIWI 
II. &DEFWai[ OF JUSTICE 

niKSEH 


AUG c m 


K2& 


JJf* Ho]J man 

Mi$s Gandv .. 



5“20 PM 


F ?I, MINNEAPOLIS a,,,,. L =~~ZZ~ f 

/ B/S/5A 5-20 PM 7JI J 

-'BISECTOR, PBI ■'••• • * 

9 URGENT 

UACB DEPARTING MINNEAPOLIS ONE THIRTY P u m 

' AIRLINES FOR DALLAS ■ TEXAS T 1 1 ^ ^ MA “ 

KMPLE TEXAS t ’’ ATTEND .FUNERAL OF WIFE-S MOTHER AT 

’ AW£ST RETURNING AUGUST NINE NEXT 

A*« ON ANNUAL LEAVE COMMENCING AUGUEST NINE .NEXT, SUPERVISOR ‘ 

I -rpT 1 '® 111 BE ACTING DURING MY ABSENCE WHILE ASAC LEAVE. 

Ufi HOWARD 

CORR TIME SHD BE » 9 -20 AH" 

END AND ACK PLS - r — (\ ,f) / 

LWr. Mohr I A & \ f |f / 

11-23 AM OK FBI WA OSF 


WAV 

{JJLb+JU 
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TO 



|^'UNITED ST : 



; •■ ’--S 

OVERNMENT |. 


DATE: 


7/0 7 


'prom » R,. T. Harbo 


subject: INSPECTION - MINNEAPOLIS DIVISION X7/& pP 

r 'Twom?n»PAD U O \T AM PJ?T/P rtf 


1 INSPECTOR H. C. VAN PELT 
6/21 - 7/9/54 



NictioU 
Belmo*t 
Clctt' 
G Uti a 


= { 


if 


| (L* ^ /*/ * - 

SYNOPSIS 


Trotter «— \ 
Wiaterrowd „ / 
Tele. Rooa— 

+ Hollo«*o— - 

f Miss Gandy 

{ 


OFFICIALS: C. B. HOWARD has been SAC in Minneapolis approximately 

five months .’since 2/1/ 54. He was promoted from ASAC at 
Minneapolis* .to r eplace SAC V/. G. BANISTER, who was transferred to be 
Chicaitt as f -§AC. \ I has been ASAC at Minneapolis approxi- b7c 

mately^fourSand a half months, since 2/15/54, having been advanced 
to saitf position from Security Supervisory duties at San Diego. 


CO 

C 1 


LAST ISSPEcftoN: 1/12 - 25/53, when SAC, BANISTER was in charge Jjf 

and HOWARD w^s ASAC. ‘ 


EVALUATIONS 1 % 

PHYSICAL. CONDITION AND MAINTENANCE 

(Acquisition of> steno pool on third floor since, last inspection 
has relieved congestion and resulted in marked improvement in 
operating conditions.. Multi-colored walls of main ’Office premises 
on fourth floor, which were criticized in last inspection, found 
unchanged, but "building manager has set definite date of 8/15/54 
for redecorating throughout with more standard businessrlike color* 

Six mindr^defpcts found in maintenance of office, v corrected during * 
inspection-. .Delinquencies not affecting safety found, in six out U 
of 20 cars, or £0$, corrected during inspection. Radio Operator sjj 
Manual not-iup to date and was corrected. No deficiencies found 
in maintenance of firearms, photographic, technical and radio 
equipment and in three Resident Agencies inspected)- ^ , 

INVESTIGATIVE?. OPERATIONS . . .&V '/'! . . FAIB 'j.r \ 

ill' * C ’ .* Ik'.- AV-VA) *4 


GOOD 


3 y ' 

, . . . _ . V 

consisted principally of, ,ina,ctiv,e Ascertaifairi^ Financial* Anility 
CM^sfv/he^ednikOnly remaining v work^ is r to periodically follow ,and 
report recovferiefs affected* Remairiiil^ 1><517 cases assigned * 
consist of 47$ generar/ipTi-minal work, 30$ security investigations, 

H0 W ;Le 9 

H&v*S.arar fn § . , . 

Mr; Mohr 0 jO A 1 1 ent ion: H..'4r. EdWqrds) (Sepaptitely) 

u ^ ^ r, ^ ^ ■“ ^ W Jri v inttl 




A 1 1 a chment^^o^: 


TJECui. 


\ r/ftUGl 



, n f t V * ;jRT\ 

ilvvtU fa 
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10# applicant cases, and 13# informant matters. Over-all office 
delinquency 15.44# on 5/31/54 less than field-wide delinquency of 
21.95#. Seven principal classifications had delinquency higher 
than over-all office delinquency, headed by Interstate Transporta- 
tion of Stolen Property cases with 29.21# delinquency. Cases 
over a year old were 27.9# delinquent. Cases ordered closed by 
1|i Inspector totaled 16, 13 of which were informant matters and 3 
i|| were general criminal cases wherein no further action was required 
l|l but Chief Clerk* s Office had not been instructed to close. Sub- 
stative errors somewhat high, with 45 found in 2$ out of 1,607 
pending files reviewed of 1.54#; none found in 304 closed files. 
Despite ample manpower, deadlines missed in 12 out of 29 closed 
Civil Rights investigations, 37 out of 150 closed applicant -type 
cases, 5 out of ‘23 pending Conscientious Objector-type of 
Selective Service investigations and 6 out of 100 closed Loyalty- 
, type cases. No delay letters submitted in 17 of the 37 missed 
(deadline applicant-type cases and in 4 of the 6 missed , deadline 
//Loyalty-type cases. Comparison of criminal statistical accomplish- 
ments first 11 months 1954 fiscal year with those for similar 
period 1953 fiscal year shows (a) increases in convictions and in 
fugitives, over field -wide increase; lb) i ncrease in automobiles, 
slightly under field-wide increase; and, t&T decreas e in fines, 
savings and recoveries, considerably greater than field-wide 
decrease. Closer attention required to Interstate Transportation 
of Stolen Motor Vehicle cases, plus more effective liaison with 
local officers and U. S. Attorneys. Criminal informants increased 
from 17to 42, or 147#, hut potentials decreased from 179 to 97, 

I or 45.6#. Thirteen potentials deleted by Inspector as poor, and 
I SAC instructed to delete 12 other potentials rated as fair unless 
‘they become productive in next 90 days. No qualified or potential 
(coverage in one rural Resident Agency and only one potential in 
•an urban Resident Agency and in two rural Resident Agencies. No 
qualified or potential Interstate Transportation of Stolen Motor 
Vehicle coverage in two urban and three* rural Resident Agencies. 
Further efforts required to establish accurate membership data 
covering estimated 430 Communist Party members and 72 Socialist 
Workers Party members, to penetrate Communist underground, and to 
identify members and sympathizers of both parties in key industrial 
facilities. Summary report writing program completed. One Smith 
.Act subject and one other key figure missing Ibur months. One 
hundred forty -three of 521 Security Index subjects not represented 
‘by photographs. Eleven reports in 9 files found not classified. 
Security informants increased from 10 to 23, or 130#, while 
potentials increased from 3 to 16, or 433#, but four rural Resident 
Agencies, each having from one to 3 key facilities and from 11 to 
22 key figures, have no qualified or potential coverage.) 
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1 I ADMINISTRATIVE OPERATIONS FAIR 

(Supervisory work load redistributed by Inspec.tor through placing 
11# additional cases under direct control of SAC, whose volume 
was low. Production low at 6.21 cases closed per Agent and ranged 
jufrotn 3*0# cases closed of more important criminal type to 12. 9# 

1(1 cases closed of Applicant -Deserter-Selective Service , type . Time 
Jilin office too high at 22.92 $ and ranged from 15.42 $ for Resident 
, Agents to 34.79$ for security Agents. Sixteen out of 259 daily 
1 reports, or 6.17$, submitted 4 to 6 days after date for which made, 
j and 12 out of 1,421 number 3 cards incomplete. Form errors high 
jj at #.#$, principally weaknesses upon part of Agent personnel. One 
f) hundred eight property items of 1# types not deleted from inventory 
(Jl as instructed. No stenographic or typing work on hand more than 
jjfive days, but that over two days old averaged 12.2 pages per 
I] employee. Production averaged 3*lS pages per employee, slightly 
i less than average of 3*36 pages compiled in 15 field inspections 
H last year. Communications costs decreased 1.97$ in second quarter 
of 1954 from first quarter of said year. Three minor delinquencies 

I found in war plans. No material submitted Bureau for W FBI Notes 11 , 
interesting case memoranda or unusual investigative techniques 
, jsince last inspection.) 


PERSONNEL MATTERS . FAIR 

J (A11 employees passed tests. Morale high. Ten Agents available 
for transfer if services more urgently needed elsewhere. Ratio 
of non-investigative to investigative personnel 49.5$, and should 
be reduced if ten agents transferred. Two Agents recommended 
.J^v^njduring inspection for SOG supervisory positions and 3 for Inspector^ 
irJjHiaide training. Voluntary overtime of Agents averaged 1 hour, 

50 minutes. SAC HOWARD and ASAC LYNUM averaged 2 hours, 39 minutes. ^ 
' / *» ' Security S upervisor | |averaged 2 hours, 2 minui-.e s and App licant. 

n [j Supervisor I I averaged but 1 hour, 21 minutes. I 1 seems 

I jto have set poor example and had no excuse. Seven out of 10# 

‘.i (Agents have testified only in moot court and 3# others have had but 
jjjlimited experience testifying in actual cases. SAC HOWARD found 
to have recommended 5 Agents as having potential for long-range 

H development as administrators and executives in Bureau, not pre- 
, | sently qualified for such consideration.) 

CONTACTS UNSATISFACTOR Y 

(SAC HOWARD developed 62 of 92 SAC contacts, or 67$, and is 
acquainted with all of them as well as two special service contacts, 
Federal and local officials, and most of the more important people 
uin area. Contacts require expansion in both North and South Dakota. 
jjSAC HOWARD made 26 speeches and ASAC LYNUM made 16 speeches, 
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1/1-6/21/54 . SAC Howard appeared oh four -television programs > 
three in North Dakota and one in Minnesota. Agents notes- not 
maintained in exhibit envelopes of 11 FBI National Academy 
cases, %o cover extent and thoroughness of these investigations. 
i oth SACS Banister and Howard failed to effectively supervise 
dice training activitie s of SA Samuel ,W • Hardy ; who has spent 
'excessive -time on such matters , performed unnecessary travel, and 
failed to properly record correct file numbers. -of subject matter 
of his trip si Since February 1953 , certain records have been 
kept by the Minneapolis Office concerning a cooperative' training 
arrangement with the University of Minnesota and since February 6, 
i954j similar records have been kept as to the University of 
South Dakota. These records consist of 3 by 5 attendance cards 
of police officers who attended schools held in South Dakota 
wherein training was provided by the FBI under co ope rati on with the 
University of South Dakota but the individuals did not desire to 
pay the one dollar fee. At the conclusion of each, school 
notification was given, .by letter to the University of South 
Dakota as to the identities of individuals in attendance at the 
police school who paid the-'one dollar regi stration fee. On 
2/8/54 Bureau was informed ‘ that arrangements similar to those 
involving the University of Minnesota we.re perfected for the 
University of South Dakota; however this letter failed to 

) describe that administrative responsibilities had been assumed 
by the Minneapolis Office. This Tetter was prepared by 8J$Scun.uel W. 
Hardy and approved by SAG Howard. It was estimated by the Inspector 
that in the case of ,o school involving the attendance of 20 
officers the administrative operations performed by the 
Minneapolis office added approximately 2 hours of additional 
time over and above that normally devoted to ordinary police 
schools. Prior to the inspection there was no notification to the 
Bureau that the Minneapolis Office was actually collecting fees 
(1 dollar per student) and forwarding same to the University. 
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RECOMMENDATIONS 
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(1) SAC W. G^t BANISTER - Explanations presently being obtained 
\1 from him concernir/k those weaknesses which occurred while he was m 
II charge at Minneapolis, and recommendations will be prompt ly _maae 
|l regarding his responsibility. 

•frJiSLtrvo MP 

A ' 




* t 





- x 2) SAC C. HOWARD - Operations of the Minneapolis Division 
were not in satisfactory condition when he replaced BANISTER as oiC 
there. This is refiDected in (a) investigative operations, wherein 
21 of the 2S files containing substantive errors show they occurred 
when BANISTER was in charge, and (b) contacts, wherein failure to 
more closely supervise the police training activities of 5A HAttui 
dates back to BANISTER’S tenure of office. SAC HOWARD should have 
detected and corrected these weaknesses, should have exercised 
better judgment in making recommendations to Bureau concerning 
Agents to be considered on long-range basis for development as 
administrators and executives, should have notified Bureau prior 
to inspection that ten Agents could be released, and should have 
detected and corrected poor example set by Supervisor ROB^rtlo 
through latter’s overtime being consistently below office average, 
t {However* Minneapolis is HOWARD *s first office as SAC* , 

1 1 in charge but five mpqttLS and necessarily spent time away from 
* office getting better acquainted. Inspector advised that 

SAC HOWARD did not attempt to excuse any of the weaknesses found, 
\\was especially interested in profiting from the inspection as much 
lias possible, and impress^ ^vlry favoraply with the effective and 
I vigorous manner in which he initiated the corrective action required, 
If approved, attached let ter will serve to ( a ) 3 u m i^f ize ^a^nesaes 
found and instruct him to notify bureau promptly of the corrective 
action taken; (b) censure,, himjand place h im y grobatjga, and (c) 
inform him a nother inspe ctibn will be made Minneapolis 

Division in the near future amTpis^^ 

operations are, at -highest possible level of efficiency. 
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v'O) ASAC C. O.YLYNIJM - Although a relatively new ASAC and 
having been fuhctionuig as such at Minneapolis for but four -and a 
half months , he shared with SAC HOWARD responsibility for un- 
favorabie conditions found in office, including surplus manpower, 
failure* to more closely supervise police training activities of 
SA HARDY, and failure to detect and correct poor example 
evidenced by Supervisor ROBERTS through latter* s overtime being 
consistently below office average. Weaknesses also found, in 6 
out of 44& accounting, fraud and miscellaneous general criminal 
investigations under ASAC*s direct supervision, one of which was 
beyond his control, 4 others being attributable to relief super- 
visors but which should have subsequently been detected and 
corrected by ASAC, and the other consisting of delayed investi- 
gating and reporting which ASAC could have avoided through re- 
assignment or relieving investigating agent of other assignments. 
If approved, attached letter will serve to (a) censure ASAC. and 
place him on probat^Qft t ana (b; inform him another inspection 

l^me^olis Division in near' future ana that he 
will be removed unless- all operations, are at highest .'possible^ 
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M4) Supervisor J. L;J ROBERTS -Weaknesses found in 5 out of 
567 Applicant-Deserteir-S elective Service and miscellaneous general 
criminal investigations pending under his direct supervision, with 
partial responsibility attributable to him. Despite ample man power t 
there were excessive missed deadlines found in~cases“Ton^ 

Supervision and failure to send delay letters. Was. censured for 
s uch_Jtf.e.aknfi-&Les following .last Minneapoli^ insaej;.tion and~ 
0 /29/-54 was censuredagaxn because of failure to detect and correct 
we akne ss es inDe^ Applicant report which he approved; 

Also failed to set proper ex ampl e, with voluntary overtime average 
consistently bel^w that oT^nf f ice ; 1 .Is a vaaXabre an d' cl aimVKe^ 1 
would accept assignment any where but- prefers Minneapolis because 
of asthmatic condition of wife and child. ROBERTS advised he 
acce pted field supervisory position as an . ass ignme n t"~gi v eil "him , 
norT one he sought, ana unat ne_prerers outside investigative 
operations. ^>0 not 1 eelrne snouiTpe retained as field supervisor. 


operations 


sought, and that he prefers outside investigi 
. ^>0 not TeeXne snoulaoe retained as field 
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If approved, attached letter mill serue to eeneure Mm for 
ieattSeeee found and inform him of Me being relieved of field 
supevvi 80 ry as si grime nits • 
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rs) Supervisor I I- Weaknesses found in 15 out of 

501 security-type inuestigptions under his direct su P*™ i *l? 1 }*. 

Nine of these files involve delayed reporting over which heh l d 
no control . but 2 of these 9 files also contained errors which he 
should have detected and corrected • Remaining 6 cases involve 
errors which he should have detected and corrected in 3 instances 
and wherein he failed to initiate action in the other 3 instances 
to provide said investigations with closer attention • Is available , 
seems to have determination and ability for improved performance , 
and with additional field supervisory training and development 
should be ready for consideration for further advancement, , If 
1 approved, attached letter will serve to censure him for the 
‘I weaknesses found • 







(6) That full inspection of Minneapolis Division be made 
again in 90 days • 


icto tV< 



(Re commendations continued on 
next page) 
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(7) Special Agent Samuel Hardy £ OO \j£TER/)fs/ 

a , censure s p' 

b , probation, 

c, removal from police training, police 
conferences and similar programs , 

because of his improperly routing himself fifor attendance at 
police schools when he was not scheduled to lecture and in the 
opinion of the Inspector Hardy 's time was wasted; failure to properly 
show on number 3 cards and daily reports the correct file numbers 
regarding police training matters on which he was engaged; failure 
to notify the Bureau of the administrative duties incurred in 
connection with the University of South Dakota when he prepared a let- 
ter to the Bureau 2/8/54 advising that cooperative arrangements 
had been set up similar to those existing with the University of 
Minnesota (Minnesota arrangements had not been previously 
brought to Bureau's attention). Brief attached, 

IF ft AbM, z>// yjiul p/?£r/>*/$£r L&rr&te, 
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Permanent briefs on all personnel named in the 
Recommendations , except SAC Banister, are attached hereto , 
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July RJ, 1954 


PERSONAL AM) CONFIlZhTIAL 


Mr) C, B,)/f[otoard I 

Fe3mm™mrmif°»oft Investigation 

419 North Amerioan Life and Casualty Building 

Minneapolis , Minnesota 


Bear Mr* Howard $ 


**' tb*< 


„ „ rr & e S* r ° noe <« »«<** to the findings reported by Inspector 

H * f* ™ Peli a * a result of his recent inspection of the operations 
°f Minneapolis Division* You and the Assistant Special Agent 
in Charge and the supervisory personnel should carefully review 
the various write-ups and memoranda left „itk you by the Inspector 
and take immediate and effective action to- 4 t all phases of the 
work »nto first— class condition • '/ 

C . ; 

v ^ loU should olosely follow up with, the building manager to 

insure that the redecorating of the main offioe space on the fourth 
it 0 ° r ls promptly performed after August 15, 1954, as promised , and 
that one of the more standard businesslike colors is use 3 throughout 
said premises • Flamboyancy must be avoided. There is no ezdus'e 
f aill i re t0 haoe recorded the results of prior contacts - 
with the building manager and you should make certain that this is 
"done in all instances in the future • 

t ! *J si 4 Particular attention should be devpted yfo/tfte -atfec^fvi 
$■ — of the delinquencies in the pending^ work/ *€spe6idllu in 

) ,e* &hj cases over a year old and in the Interstate' Trans vortai,iJril of 
' -V, ot io ^ en Property, Crime on Government Reservation, Interstate - 

Transportation of Stolen Motor Vehicle and' other important clas 3 iftca- 

fionp wherein the delinquency was high / You should, Vigorously 

emphasise to both the investigative and supervisobg oep/dhiieL^the 
urgent necessity of keeping the work load current and the pressing 
neea to increase Agents r production with out,, paari, fining quality, 
iThe ratio of Agents ' time spent in. the office is too high, and. 

Toison _ m &reate r efforts must be made to effectively convert such time into 
*^lZi vea ji i9a ' bive outputj Effective results must be obtained .. You 
Be!*.™ J&ould provide this important matter your closest personal attention 

} far bo rrnri mn S' -S j i ^ t >a ^ . * 


suoT there has been inp repsed production *. 

Timerrowd ^ /\* k * * •'** 


Tele. Room , 
HeUoman , 

\G i?$y — - 


~ Mr, Mphr ^A^tehttop H, La Edwards )C.//th Jtta 

iS cm' 
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It should hot have been necessary /or the Inspector to 
order the closing of sixteen of the pending cases witch merited 
no further attention, greater care by the Agents to xUom these 
matters & ere assigned and closer supervision should have precluded 
these files from being unnecessarily carried in a pendin' status. 

Tou should fully impress uooh the investigative an-’ supervisory 
personnel the need for increased alertness to closing cases not 
deserving further action. You should realise that as Special 
Agent in Charge you are responsible for preventing unnecessary 
effort and you ore personally accountable for the quality of 
supervision throughout the entire office. 

Although due cc noiaeration has been given to the explana- 
tions offered concerning nine of tne cases involving delayed 
reporting , the Bureau feels tnat tne volume end seriousness of the 
substantive errors founa aprs indicative of looseness in operations, 
vhich absolutely cannot be tolerated . Despite ample m r.ioooer, here uien 
entirely too many delayed investigations or.; missed deadlines , These 
matters are particularly serious because »hcy cannot be satisjactorily 
explained and leave the Bureau cuite vulnerable. The inadequate 
investigations Kind the incomplete and incr rrect reporting discovered 
reflect carelessness and a need for mere closely folio cine investiga- 
tions. You should thoroughly stress to the Agents tae absolute 
necessity for greater adherence to deadlines and the urgent need 
for prompt and thorough investigation i,.na r< oorti.*g of all matter*. 
Tighter supervision should also te Provided, c.na you should carefully 
fodloj un tc see tc it un~t the afore -mentioned zelmquenci es are 
reduce^ tc an absolute minimum. 

Although increases cere resorted in convit ticns obtained 
and in fugitives a : 'rehended, and t^esc „cre ; oj the Jield-^ide 
increases , the Bureau is disa '-Oi. inted to learn the improvement of 
the Minneapolis division m effecti-y automobile recoveries does 
not measure up to the fiela-^ide increase. The snarn decrease in 
fines, savin s no. recoveries attributable to the Minneapolis 
Division is a matter of s rious concern tc the Bureau., It is 
imperative taco *uh - tuntial increases be reflected i .. all Cute^cries, 
ana ith iht begin tin^ of in i m fiscal year, yen nu t fatly 
impress noon the invf.s oi native Personnel 4 ke nc-d for building up 
a rush ion nr reserve tv guard a :ainsx future continge .ei- s. 

The n^ccssit't for devoting clover cttvhticn t-> the 
Iniersti a Ir^n* '>ort,itii a f i-ole . otor Te tide coses nd the 
develop* nt of more effective liaison iti i'l local officers -no* 
t-xe r -,i idea. . tote i Avborne'/s calf be ovrticulc rly e-ooa? isca. 

Yo~ snculc oersonaj. ’ ^ olj.c. up t<,is tmoerta „ matter to insure 
that maximum results ore obtained . 
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One of the ^osi effective s leans of strengthening 
criminal statistical accomplishments is through the further 
implementation of the criminal informant program* {It is observed 
that the potential criminal informants decreased from 179 to 97 
since the last inspection} that the Inspector deleted IB of the 
existing potentials as ooor , and that he instructed you to close 
out 12 other potentials , rated ao fair, if shot? fail to sup fide fitly 
develop within jo days*) As pointed cut to you. by tnc Inspector, 
without an adequate reservoir of Potential criminal informants 
the program will become stagnant * It is essential tn*c adequate 
coverage be established in the Grand Forks Resident Agency and 
that the lack of sufficient potentials in the Buluth, Bsmidji *.td 
h'ankoto Resident Agencies be promptly rectified * It is particularly 
important that coverage i .* the Interstate Trans uortat ton cf Atolen 
Ifotor Vehicle cases be developed in tie five resident Agencies 
founa to be deficient this respect* Tcu &xo*lz -uz>:e certain 
tsiis Program ic tnoroughly intensified * 

Particular emphasis should be place: r .* the obtaining of j 
reliable cn: accurate membership data certain m j tv subversive 
organisations in your area , to the penetration \f the Co munist 
underground, and tc tic identifiemi *n of embeds „ sgm.^thizers « 

of eubversi/'e grows employed key i trial „ actuates, coacial 
attention should also be devoted to the imitn u ct subject and the 
other key figure ..ho have been miss inf for ow.roximatel i Jour months, 
<~r,d tc the obtaining of n hctcgr' :.hs of lit, recur it>, Aex subjects 
juose Pictures are not yet u>i file » Tie security informant cov^ra e i 
should be further exo-nded a..d cisnrcet '.ir'u.-e given t *, these 
i nformwts to advance them i‘.n more important len is *na zos itivns. 
Increased ej forts cho-ia be devoted to t >e ^e^nlc &e.*t of coverage 
within thf ft* Cloud, Ifinotj Aberdeen and Fargo !}esi.e*.t f gency * 

territories, m jtev cf these areas hav*n. frou t te ~o +dree key 
facilities ant bct*,e t,.z eleven at a t.e,it seouritj »i.Aex subjects* 

This entire rcgrc.<* requires visor cue uccelcratir*, ' 

lb sni 1 * not have teen neccss^r.; for t.« Inspector to 
redistribute the v xpervisory pore, loau* Closer ^tte tti^n to this 
matter r i)G aid nave made it possible to h ve letter equalized tnese 
duties >„.»/ to hj.oe placed sufficient cases ~.tder y^ir direct 
supervision prior to tne Inspector arrival* feu sivuld 
periodically analyze the volume of ,ork the supervisory desks, 
take oteos to eliminate supervisory zereo\*ai not essential, ana 
to adjust cork load inequities (viic.i *• vth^r^iae ti-nr ' ..^e uhaiuy. t 
I Mill net tal rute ,AC. divorcing cn*ms<2veo prom active su er~ 
vision of cases, w, I uill not permit to arrange an easy 

personal Job by burdening un. uly the remains, r of the ^’ crui or s 
s »i* F'f * 
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'Form,, errors mere £06 high and should be substantially 
reduced .. They show d definite peed for further training of both 
the investigative and hohfnv.estigative personnel, the absolute 
necessity, for all personnel *s being more caref ul in the future , 
and ah pbvious requirement for tighter supervision* You should 
see to it that the prCcraatindtion eOidenoed in deleting items 
from the inventory hot occur in future . Closer attention 

should also k.e devoted' to the further development of the stenographic ■ 
jtnd typing personnel to insure maximum ,c rutout. 

particular .emphasis should bp placed upon the additional 
reduction of the com itnicatiohs costs « As you know, it is essential 
that the Bureau operate with the utmost economy and. you must see 
to it that expenses are held to the very minimum* 

The recommendations of the Inspector for ta„ further 
development of the war plans should be followed without delay. 

These plans must be maintained in a current status at all times. 

You must make certain that they are thorough , complete •utid readily 
workable. They constitute an extremely important hase of your 
responsibilities and should receive your close perscnal attention, 

•Further stress should' be placed upon the submission of 
interesting case memoranda, material for n FSl Botes, tl and unusual 
investigative techniques developed. They are particularly helpful 
in the training programs of the bureau. 

' The Bureau feels you should not haue awaited the arrival 
of the Inspector before advising of the availability of ten Agents 
for assignment elsewhere r One of the viore important responsibilities 
of a Bpecial Agent in Charge is to keep the Bureau informed of 
personnel which can be spared for other offices where their services 
may be more urgently needed. You. will be expected ic devote much 
closer attention to this responsibility in the future. 

It is also felt that some of your recommendations to the 
Bureau concerning Agents to be c ojtsidercd on a lohg~rfxnn t, basis for 
development as administrators und- executives were improper; and 
that you must exercise better judgment in such matters hereafter. 

It is likewise essential that you devote closer attention to the 
supervisory personnel, set the proper example, display the 
leadership required * Arrangements should be made, insofar as 
possible and practicatilej tc provide testifying experience to 
those Agents oho have had no op * ortunity or but limited opportunity 
to function as witnesses. 
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{Weaknesses in the office 
out by, the Inspector, should be pro 
■desired that you and the Assistant 
os' many speeches os possible before 
better ppqvaintie.d in the division* 
further cultivate the relationships 
local officers in the area , 

You should make c ertain i 
National Academy ihvestigativns tire 
'^because of the brief communications 
jCojvering such investigations, care 
,* maintain the inve stigating Agents , 


contacts program, as pointed 
nptly rectified.' It is also 
Special Agent in Charge accept 
Influential groups to become 
You should also endeavor to 
with the other Federal and 


n th.e future that the ,FBI 
thorough and complete, and 
ordinarily sent to the Bureau 
should be exercised to properly 
notes in the exhibit envelopes • 


+> a Yn failure to detect and correct the weaknesses round 

by the Inspector in the police training program, the dissipation 
of manpower, and the wasting of time and travel in unnecessary 
effort are particularly disappointing . y 

. . 10 i21 reca12 that bn tlay 24, 10L4, dun nr hour 

absence phe Assi stant tpeciul Agent in Charge prepared a 
communication, to the Bureau in response to 3AC Letter £4-2r 
concerning Agents handling administrative duties: however, it 

training * % ecial A 9 eni: cltho^ jk. engaged in police 

training allies whenever possible handled " one shot leads” in 

towns where he was conducting police schools. The Inspector 

h°t*+n 7 ha t i* rinff l he , f* rs * «<¥ months of I9t& L^rdy handled 

l jV * uch2eado * the period June I0r$ to December 

j closed a total of four cases . S'he comvni cation 

to .he ureau oj pay 24, 19£4 , did not present a complete picture 
anu it was not until the Inspector looked further into this 
dilation that the full facts became available. 

You will recall that on February &. 19£>4 tJir 
was informed that arrangements similar to" those existing at" the 

FI* 9 **** ba * l * en Per. ected at the f’nil train o f 
Botyh 9u*0ta, but this communication tailed to describe tk.t * 
administrative responsibilities had teen assimed by iovr office, 
xkat communication was prepared by Agent lardy and approved bn 
you personally. You will note on page 204 of the inspection 
report the estimate thet a school attended && twenty officers 

Zfitit*? in 2" e * ti:aa * ed t>J3a hotr3 «/* additional administrative 
duties in order to r&he cure oj* records 


.. . Inspector found that you core maintaining a 

three-Yirch by five-inen card inciex of individuals oho aft 
schools in ' outh ‘'ahota a old * tider coca- ration n ith the f 


tenaed 
f niuc raitt 





of South Dakota but the cards related to individuals who did not 
desire to pay the one-dollar fee. The lureau was not aware 
prior to. the inspection that your office was collecting a one- 
dollar registration fee from individuals attending police 
VohlllirteVeZV those persons desired to cat University Extension 

Division credit . 

AS a part of the inspection, the Inspector presented 
thirteen separate challenges as to the *oh*d>Oing 
for various training or police contact masters during lo^3 and 
lore recently up until my 1954.. It was the Inspector^ 
conclusion that there was. a dissipation of Agent * * !?1* 

at police schools during periods when he was not schedjled and 
when he could have been more productively used on investigative 
assignments , and you Mill recall this conclusion was reached 
in connection with »r. hardy's activities on doren ±8, 
as reflected on page 282 of the inspection report, as well as 
in seven other instances .. 


FBI national Acaaemy opwn-uHi-o, , ---- 
and related work throughout the t&rtitory vnon srch natters 
could have been more effectively handled by ie$.dent Agents . 

There was an unnecessary expenditure of Agent "ardy's 
time and travel thr^ut h failure to have previously arrangea for 
apoointments by telephone and the Inspector cited particularly 
rr\ Hardy' s activities op Hay 8, 1954, and his a cxivities on 
February 25, 1954 • 

In addition Agent h^rdy incorrectly recorded on 
dumber Three cards and daily reports file numbers covering 
police training natters and there were several such instances. 

The Inspector charged you and yo<.r predecessor with 
failure to effectively supervise Agent Hardy's activities * 

It was definitely your responsibility as Special Agent 
in charge to make certain that Agent time was effectively an<i 
prod* ctively used and certainly t ere were grave weakness s in 
your stiver vision of A.-ent Hardy and in the loose manner in which 
the police training program was ad® ini stereo yoir d .vision. 





With regard 'to the handling of police training matters 
in the Minneapolis Field Division in the future, you should: 

1, Discontinue all administrative functions concerning 
relations with the universities; attendance at schools or fees 
collected for the universities* 

2* Jnsi3t that all requests for police training be 
supported by advance letters * Honor no oral requests, 

3 * Use men in the area where the school is to be 
held for instructional purposes to the greatest practical degree 
to avoid travel * These men must; of course , be approved instructors • 

4* Discontinue soliciting of ary type for police schools* 

4>. Establish proper administrative controls ; supervise 
them; discontinue assuming burdens not rightfully those of FBI. 

6* Carry out completely ever' recommendation of the 
Inspector concerning police training matters* 

7* In accordance with earlier * ur-au instructions , you 
should make certain that lecturers are rotated at schools so that 
there \ will be varied presentations and completely fresh and 
interesting topics , 

The Bureau is deeply concerned over t h e volume and extent 
of the weaknesses found and wishes tc express its extreme displeasure 
Jour administration of the office has been soft. Your laxness has 
cat .sed the Bureau unreasonable exzense* Your wasting and hoarding 
of manpower are inexcusable and raise serto $ doubts as to yo,r 
ability to function as a Special tgent in ’’barge* 

You and the Assistant Special A-ent in Charge , who 
has a partnership te e.ponsibility with, yov , %re accordingly being 
placed on probation , effective immediately* Another inspection 
of the Minneapolis division will be made In the near future, and 
unless all operations are brought to the ti:hest possible level 
of efficiency, it <till « t e incumbent upon the Bureau to remove you 
and the Assistant Special Agent in Charge from the positions >,hich 
yo.i pre sentl y occupy* 

You should notify the Bureau promptly as soon as the 
weaknesses found are corrected. 


fery truly *ours, 

M iff - 


John Edgar Hoover 
PireGto r 
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July 19* 1954 


Honorable Oeorge £• MacKinnon 
Hutted States Attorney 
District of Minnesota ’ , 

SSI federal Courts Building 
St* Paul 2, Minnesota' 

iSy dear Ur* MacKinnon: ___ - . 

Thank you very much for y out l etter . 

14, 1954* concerning the case of] 

It was most thoughtful of you to write 
me in this regard and to advise me of your favor- 
able opinion of the work Of Mr • C* j9* Howard and 
my other associates in our Minneapolis Officem X 
know that $hey will deeply appreciate your generous 
comments * and yOu may be sure that it is a pleasure 
to cooperate with you whenever possible • 

Mincdfely yours * 


cc - Minneapolis with copy <of -incoming* :* J Q 

fca^^etth copy ~ of incoming) Personnel File of C», B, Howard 


MLL:blw X 
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July 14, 1964 


Honorable J. Sdgar Hoover 
Director 

Federal Bureau of Investigation 
Washington 25, D. C. 

Dear Sirs 


We have just finished a trial in »ha patur* of 
habeas corpus, whic h involve d one and his 

participation in the ) | Kldnapplng of January 17, 1934. 

The attempt to reconstruct events which happened 
20 years ago afforded us considerable difficulty, but I was 
impressed by the efficiency of the Federal Bureau of Invoe- 
tlggjllon and the willing cooperation ve received from Hr. C 
2. Howard, Special Agent In Charge, in handling the problem 
and particularly with r espect to the most difficult problem 
of locating the witness . She was located on 

very short notice and ve were able to have her produoed in 
court to the advantage of the Government. 


Respectfully yours, 


OBOHOE E. KaoSIircOH 
United 8tates Attorney 


4 JUL?3 , 954 
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Name: 

EOD: 


[ CALVIN V. HOWARD^ / 
December 4, 1939 


Non-Veteran 


Title:. Special Agent in' Charge 
Grade: GS-15 at $10800 

1 v 


INSPECTOR VAN PELT: 
12 / 15 / 52 . 


Designated SAC at Minneapolis effective 2/1/54, 
after functioning as ASAC of that Division since 


Of 28 files found containing substantive errors, 
the weaknesses in 7 cases developed after SAC HOWARD took charge, while 
the remaining 21 files showing the substantive, errors occurred under the 
previous SAC, W. G. BANISTER; Of the latter 21 files, 9 contained 
substantive errors which were not correctible and over which SAC HOWARD: 
had no control, while the remaining n .files contained errors which were! 
correctible, were carried over through SAC HOWARD 1 s’ tenure of office, and 
were not -detected and corrected. 'None of the substantive errors were 
attributable to SAC HOWARD personally nor to matters under his immediate 
supervision. 


Principal deficiencies attributable to SAC HOWARD 
are (l) failure to detect and correct weaknesses in the police training 
activities of SA, SAMUEL W. HARDY, which dated back to SAC BANISTER 1 s 
regime. and which involved excessive time spent oh police training matters, 
performance of unnecessary travel and not reporting correct file numbers 
of the subject matter- of such trips; (2) failure to have notified the 
Bureau prior to inspection of availability of 10 Agents for assignment 
elsevrhere; (3) recommending 5 Agents to Bureau for consideration on a 
long range basis -for development as administrators and executives, when 
they obviously did hot meet the requirements; and (4) failure to detect 
and correct that Supervisor J. L. ROBERTS’ overtime was consistently 
below Agents’ average and that ROBERTS was thus not setting good example 
and displaying the leadership required. 


Minneapolis is HOWARD’S first office as SAC and he 
necessarily spent time away from office getting better acquainted. SAC , 
HOWARD did not attempt, to excuse any of the weaknesses found, was especially 
interested in profiting from the inspection as much as possible and impressed 
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very favorable with the effective and vigorous manner .in which he initiated 
the corrective measures ecs required. It is felt he has the determination 
and ability to do a better job* 

SAC HOWARD advised he has no personal problems, is 
happy in his present assignment and is available for assignment elsewhere* 

Inspector recommended in the summary prepared for 
the Director that SAC HOWARD be censured and placed on probation ,and 
informed that another inspection of the Minneapolis Division would be 
conducted in the near future and unless all operations are found in top 
level of efficiency he will be removed* A .letter covering' same was attached 
for the Director’s approval. . • 
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Tolson 
Boardman 
Nichols ■_ 
„ Belmont _ 
Harbo 
Mohr 
Parsons 
Rosens 
Tamm' 


January, 6, 1955 
PERSONAL MB CONFIDENTIAL 


0 

Mr* 0* B. Howard ’ 

Federal Bureau of Investigation 

419 North American iife and Casualty Building 

Minneapolis, 3 9 Minnesota , * 

Bear Mr* Howards 

1 was pleased to. receive your letter dated 
January 4 S 1955/ and, to nope the splendid attitude 
toward your responsibilities which you indicated * 

It is always gratifying to find, as was 
the c ase in connection with the Minneapolis inspection 9 
that substantial improvements have been made in the 
manner in which the Bureau*s ‘ business . is being handled 9 
and I was : happy to effect your removal from probation* 
At $ he same time. However, we must not relax in our 
efforts, to reach the highest possible level of ef~ 
ficiency and I am sure that with the resolution and 
determination V° u have expressed even greater strides 
will be mam <by the Minneapolis Officer 

1 ffte combined efforts of all personnel of 
the Sfinheap&lis Office which resulted in a favorable 
inspection import are certainly appreciated* 

Si nee rel y . _ yours 9) 

JV« Edgar Hoover/ . 5 r 
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Calvin B. Howard 

4011 M E ADO WB ROOK LANE* 
MINNEAPOLIS 16, MINNESOTA 


January 4, 1955 


Mr. 

Mr. Bo&rdman . 

f Mr. Nichols-^ 

Bclmon^t_ 



PERSONAL 


Dear Mr* Hoover: a friv/tJ 6> 


'O 

/4dUJftiZicl 


V^i.*sirrowcL 

Dele. Room 

Mr. Holloman— 
Miss Gandy. 


Your letter of December' 30, 1954, 
summarizing -the findings of Inspector H. C. Van Pelt 
following his recent recheck of the operations of the 
Minneapolis Division, has been received and most 
thoroughly reviewed. There is much personal satis- 
faction- and gratification derived from being advised 
of the generally favorable conditions found during 
the recheck. The decided improvement in our operations 
resulted from the combined efforts of each of our per- 
sonnel, and they share with me the feeling of some 
accomplishment.. 




^ It is fully realized, however,, that con?- 
tinued and gilded stress must be placed on certain 
matters in the future in order to- bring all phases 
of our work into first-class condition. Such shall 
always be ouit, goal. 

ru 

^ 'VMy removal from probation is deeply 

appreciated, «£Jut of greater concern is that such action 
might Jbe con^rued as justification of the confidence 
you placed inT-ihe when granting one more chance to prove 
I .could measure up to the responsibilities of a Special 
Agent in Charge. The occasion of our last personal 
visit remains vividly in my mind, and I pledge ;my every 
effort to prevent the necessity of a similar meeting. 



nr, Taisen 


22-50-54 


ft, I, Earbo 


smm mpsmw - ' 
Mmmmismism 
mPEcm a, c. m pelt 
12/3 ~ U t M • 17/54 : 




OFFICIALS t Calvin B, Sowar d SAC at fiBBec polis since 3-2-5 4,’ 
ms previouslyASAC there since 12-15-52, \ |iSfiC 

at Minneapolis : siRW' 3-25-54/. ms previously Security Supervisor, 
at 3<j» Biegc* Both are non*veUran8* : : Each' has been on proto* 3 
tton since 7-32-54, because of wall®# and extent of weaknesses ’ ' 
\ftoU dating te$i;itop9toito'''0i 7/9/54*. 


. (1) PSISICALCOMITIOMAEDUIETEMSCB ... ®mif 7" 

(prenises freshly painted throughout in unif orm businesslike color 
aoheus* Ike to reduction in force arrangements being mde for : 
release of WS spare feet of space upon expiration of lease 
5*30-55. Cannot be disposed of before then because of fir® term 
of lease and General Services Administration having no present 
need for the epee for any other agency . Adninistrative MvtsiOn 
w$ cognisant and is following* ) 


( 2 } opeeatiohs. 




loaircduceiby ISd casm fron 1774 total cases 
'pending 5-32-54, to 1578, total cases pending 12-30-54, or 8,90, 
Overall office delinquency 'destined ‘/r« 15*44j$. to, 5-3J-54, to 
10*75$ On 11»3Q*54* 4 principal classifications had delinquency 
higher ttoa'ttoftoll'-tffici delinquency on ll*3Q<-54 t headed by 
Internal Security at 22,58$, ; ■ . .y.'. 


Attachments .. ' , ; ■ y 

]cpf Mr, Mohr (Attention: E, l. Edwards) 
ECfP:tfs ^ y.;' 



Substantive errors iota* 6 found in 5 out of 746. pending f iles 
reviewed, or . 67%, dll involving deluged investigation or 
delays reporting. Said percentage of substantive errors 
reduced fr on 1.54% found in last inspection.. 

Missed deadlines found in (a) 11 of 100 closed applicant type 
cases, or life (b) 7 out of .66 Closed loyalty type investigations , 
or IQ. 67%, and (cj 6 cut of 96 fugitive type investigations, or 
6.25%. Missed deadlines reflect improvement sines last inspect 
tion but SAC instructed to stress further to reduce pc absolute 
minimum. 


Comparison of criminal statistical accomplishments for first 3 
months of 1955 fiscal yearvith similar period of previous f iscal 
year shovs (a) increase in automobile recoveries of £.44%, com- 
pared mith field*mide decline of 3.69%$ (b) decrease in fugitive 
apprehensions of 1,69%, compared toith field-side decline of 
19*98%$ (c) decrease in convictions Of 4.35%, compared u%th field- 
aide increase of 10.16 fe and (dj decrease in. fines, savings and 
recoveries of £.52%, compared pith field-%ide increase of 75. £4%. 
SAC instructed, to emphasize father and take prompt remedial 
measures. 


Approved Criminal Informants decreased from 4£ to 39 since last 
inspection but office vas in process of securing necessary Bureau 
authorization to qualify 5 additional Criminal Informants'.. 
Potentials increased from 97 to 1L£ since last inspection. 4 
rural sections of territory had no quaiif ted Informants but each 
had potentials under development. Rochester and Bismarck areas 
had ho Interstate Transportation of {Stolen Motor Vehicle 
Informants, qualified or. Potojtt idl* 


Approved Security informants increased from £3 to 26 since last 
inspection, vhile Potentials declined from 16 to 14, Communist 
Party membership nop exclusively restricted to Minneapolis - £t. 
Paul area and principal Communist Party activities are conducted 
through front groups in chich 10 Panel Sources have been 
developed. 


SAC instructed to further implement both Criminal and Security 
Informant programs and in vico of recent visits of underground 
leaders from outside district to take steps to mors effectively 
penetrate underground operations.) 

(3) AJZtmiSTSATITS. OPSBATIOSS ...... VEST COOP 

(Agents f time in office betmeen 0:30 AJI. and 5:30 P+U. decreased 
from £ 2 , 92 % during last inspection to 16.88%. during recheck. 
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Current tied in office figures ranged from 9+581* by Eeoident 
Agents to £0*83$ for Agents on Cdcurity uork* Current Agent 
productivity figures ranged from 4*f2 Security casco closed 
monthly per Agent to 13*00 applicant ~ general /criminal type 
eases closed monthly per Agent* Over-all Agent production 
average stepped up from 6*31 cases closed monthly per Agent 
during last inspection to 7*56, cases closed monthly par Agent 
during recheck * Appears satisfactory, especially uhen com- 
sidering territory cf 231,600 square miles covered by the office* 
Fora errors reduced from 8*3$ during last inspection to 1+7$ 
during vcchack * stenographic production averaged 3*38 pages 
typed per hour, an improvement ever the average of 3*13 pages 
typed per hour during the last inspection* Also, exceeds last 
field survey average of 3,38 pages typed per hour* Improved 
attention devoted to submission of Interesting Case Memoranda 
and Caucus 2 Investigative Techniques , 7 vterthuhile contributions 
having been submitted since the last inspection izhercas none had 
been submitted during the previous 13 months* ) 


(4) PE23C2IIIEL 11177333 . , w *, « • « 2X6DDDBS7 

(Catto of nOninuest igativc employ dec, 44* to investigative 
personnel, 38, is 51$ • Investigative personnel reduced by 33 
Agents since last inspection and noninvestijative employees, 
reduced by 10 * Personnel at present considered adequate but not 
excessive* Morale high* Voluntary overtime increased from 
1 hour and 86 minutes at last inspection to 3 hours and 33 
minutes t it recheck, and van equitably distributed* J 
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EXCZLLIUT 


(CAC II exard has personally developed 3 of the 4 office contacts 
and is personally acquainted vith important pgrpons in area* 

Office had 88 speaking engagements during period 7/1 « 11/3/54, 
of chtch 33 ucre made by CAC and IS by AC AC* More important 
commitments handled by CAC and ALAC personally* 30 of CAC f s 
speeches more in Minnesota, 8 cere in Couth Dakota* and 2 mere 
in Mcrth Dakota * All of ACAC's, speeches uere made in Minnesota* 
Above average number of Cpecial Agent applicants (*9) favorably 
recommended by CAC and ACAQ during period 7/l - 12/1/54* All 
ccaknesses found in Police Training Program during last inspection 
mere corrected and officials contacted spoke favorably of their 
relations mith office and CAC personally* ) 


nzer* 


(I) 8 AO VAL7W h* JTCrAI’Ti - piile some deficiencies mere found 

overfall conditions u ere generally in above average shape arid it 
is felt MAC has benefited through the administrative action taken 
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following the, last inspection* He has pr ovided more effective 
leadership r has: been running a much tighter office., and seems 
to p;e folly capable of Continuing, as a Special Agent in. Charges 
If dpprbve$ 9 attached letter mill serve to summarise ihe de- 
linquencies found, advise, SAC Howard of his removal from proba- 
tion j and instruct him to notify the Bureau as soon as weaknesses- 
discovered ate, corrected * 



(2) ASAC\ | - Eds worked closely with SAC in, 

br frying about corrective action required and seems folly quali- 
fied to continue as an A SAC . If dpproved, httabhed. letter mil 


Serve to advise ASAC\_ 


of his removal from probation . 


(&) MkJM&i AGENT Am clerical SUPERVISORS *< no administra- 
tive action' recommended* 


PBRHANENT PERSONNEL BRIEFS OF SAC ! HOWARD AND ABAC 

ATTACHED HEBS?C 
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Special Agent in Charge 


GS-15, $10,800 

Non-Veteran 


INSPECTOR VAN PELT : Mr * Howard was appointed Special Agent in 

Charge at Minneapolis effective February 1, 
1954 , after functioning as Assistant Special 
Agent in Charge of that Division since December 15, 1952 * He 
was placed on probation July 21, 1954, because of the volume and 
extent of weaknesses found during last inspection June 21 - 
July 9, 1954 * During recent recheck 2 substantive errors were 
found in 2 out of 378 pending and closed major criminal type in-, 
vestigations under direct supervision of SAC, or 53/100 of 1%, 
which is rather low * Both substantive errors involved delays 
which were the primary responsibility of 'investigating Agents * 
Necessity for SAC's devoting closer attention to such matters 
brought to his attention orally and in Bureau letter covering 
recheck findings * 

Improvements in over-all condition of office since 
last inspection evidenced by: (l) redecorating of premises in 

uniform businesslike color scheme / (2) reduction of office 
delinquency from 15*44% to 10*75%; (3) decrease in percentage of 
substantive errors in pending files reviewed from 1*54% to *67%; 
(4) decline in form errors from 8*8% to 1*7%; (5) reduction in 
missed deadlines; (6) Agent production stepped up; ( 7 ) decline 
in Agent time 3 pent in office between 8:30 A*M, and 5:30 P*M*; 
(8) increase in stenographic pr oduction to above last field 
survey average; (9) further attention devoted to submission of 
Interesting Case Memoranda and' Unusual Investigative Techniques; 
(10) reduction of staff by 23 Agents and 10 Clerks; (ll) above 
average number of Special Agent applicants recommended; and 
(12) betterment of Police Training Program* 

Inspector was impressed with SA ^ Howard's enthusiasm 
and obvious desire to operate the Minneapolis Office as effec- 
. tively as possible through further training of both Agent and 
Cls rical personnel, his firmness at personnel conferences in 
insisting upon reduction of delinquencies and streamliningnof 
operations, his prodding for accomplishments , and the close 
personal leadership he has been providing • He is accessible 
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to visitors and personnel f and promotes high morale through his 
own example and confidence he inspires • He averaged 3 hours and 
3 minutes voluntary overtime per day during the three month 
period of September to November 9 1954 , compared with the over- 
all Agents 1 average of 2 hours and 26 minutes • 

Mr, Howard appears fully qualified to continue as SAC 
at Minneapolis • It was- fully impressed upon him that he cannot 
permit operations to deteriorate in the future and that he must 
make constant favorable progress • He advised he has no personal 
problems , prefers operating one of the Texas Offices but . is 
happy in his present assignment , and is available for special 
and general assignment anywhere \ 


RECOMMENDA TION : 

That SAC Howard be removed from probation • This was 
suggested in the summary of the inspection findings prepared for 
the Director and was included in a letter attached to same for 
the Director's signature. 


<5 
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I was. - FUGITIVE 

UNLAWFUL FLIGHT TO AVOID PROSECUTION - BOBBERY 
(MP File 88-719) 

(Buftte 88-7196) 


INSPECTOR VAN PELT? Pending file, Omaha origin. Received in 

Minneapolis Division on 10/4/54, assigned to 
SA CHARLES H. TAPPAN on 10/5/54, and reassigned to SA WALT M. SIRENE 
on II/I 8 / 54 . Case supervised by SAC HOWARD. 

Report of SA FORREST L. FOSTER dated 9/30/54, 
at Omaha, received Minneapolis 10/4/54, contains leads at Minneapolis, 
St. Paul, Shakopee and Cedar, Minnesota? Aberdeen and Sioux Falls, 

South Dakota. 

On 10/7/54, leads at St. Paul,. Minnesota Were 
covered and .reported by memorandum 10/18/54, File does not reflect 
other leads have been covered and no report submitted. 

WEAKNESSES NOTED? Delayed investigation* 

Explanations desired of SAs CHARLES H, TAPPAN, 
WALT M. SIRENE and SAC. 

SA TAPPAN? The report of SA FOSTER contained leads for 

this Division at Minneapolis, St. Paul, Shakopee 
and Cedar, Minnesota, as veil, as at Aberdeen and Sioux Falls, South 
Dakota. The lead at Sioux Falls was covered and reported as a 
rough draft insert dated 11/3/54* JL The lead at Aberdeen was covered 
and reported as a rough, draft insert dated 11/8/54* The lead at 
St, Paul was covered on 10/7/54 and reported as a rough draft 
insert 10/18/54. * 

The leads for Minneapolis proper and surrounding area necessitated 
interviews with approximately 40 separate individuals. I covered the 
leads at Shakopee and Cedar, Minnesota, on 10/11/54. On 10/11,12 
and 15/54, I worked on the leads in Minneapolis and complied approxi- 
mately one-third of the remaining investigation. I was instructed 
to assist in the St. Cloud Resident Agency territory, commencing 
10/18/54 and returned 10/29/54., Oh 11/18/54, I was assigned to 
assist in the Willmar road trip territory* The case was then 
reassigned. 

I realize fugitive leads must receive prompt and 
continuous attention and regret in this instance I did not complete the 

MINNEAPOLIS, RECHECK 
12/8/54 

GRM? SJS/la 8 

4~B 




investigation assigned to me within the 30 day period, I will 
exert every effort to prevent, any reoccurrence of such, a de- 
linquency in the future* 


SA SIRENEj This case Was reassigned to me on 11/18/5% 

at which time the 30 day period fisrr coverage of fugitive leads 
had passed* On 11/18/5* I was assigned to assist in a; bank 
robbery investigation at Fargo, North Dakota, and returned ' 
11/23/5*. Since 11/23/5* I have been able to complete the 
remaining investigation with the exception of four interviews’ 
which are ejected to be completed by 12/9/5% Thereafter, a 
report will, be promptly submitted. I am fully aware of the 1 
necessity of affording fugitive leads prompt attention and 
have made every effort to complete the remaining investigation 
since it m'a reassigned to me? 


SAC HOWARD; While the leads for* this Division were' 

numerous, such is no excuse for. not having 
the investigation completed without undue delay i Appropriate 
steps have been taken to assure against a similar reoccurrence 
in the future. 


9 
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I comelainam 

ELECTION LAWS 
Minneapolis File £6-20 


INSPECTOR VAN- PELT* Closed file. Minneapolis origin. Case opened' 

H/ 8 / 5 U and' assigned "to SA ROBERT La CARLSON and 

supervised by SAC* 

Case opened 11/8/5U on basis of letter received by ' 
Minneapolis Office same date* alleging possible violation of election lairs 
Information famished Bureau by letter ll/8<> By airtel 11/10 Bureau 
advised investigation should be limited to interview of complainant. By 
airtel H/22/5U Bureau requested immediate submission of reportc Bureau 
advised by airtel 11/23 report in preparation- by Resident Agent, would be 
typed immediately upon receipt, and forwarded to Bureau H/26/*>Uo By 
airtel of 12/3/51* Bureau requested name of Agent and date of submission 
of report, and if not submitted, explanation for delay. Bureau advised 
by airtel 12/6/5U report submitted same day and explanation being made 
in connection with current inspection. Closing report in this case 
submitted under date of 12/6/3U. 

Review of Agent CARLSON f s daily reports reflects 
that investigation conducted in this case on ll/io/ 54 o The period of 
this report includes the dates of ll/lO and 11/23, the latter date being 
date of dictation. The dictation was made at the Resident Agency in 
Rochester. 


Although the Bureau was promptly advised in this 
case according to current policy, it is obvious that the closing report 
was not submitted promptly in accordance with existing instructions. 

Weaknesses Noted*' Delayed Reporting 

Explanations are requested of Agent CARLSON and 
the SAC for the undue delay in submitting a closing report in this 
matter. 


MINNEAPOLIS RECHECK 

12/7/51* 

SAS*NJG 
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SA CARLSONs I fully appreciate the necessity of prompt sub- 
mission of reports in Election Law cases, and I 
regret the delay caused in this matter attributable to me. 

While not pf f ere.d *as an excuse, I would : like to 
•state I first received information concerning this case on, 
November 8, On November, 10 I conducted the investigation at 
Winnebago, Minnesota, November 11 was a holiday! however, it 
was necessary for me to work as the Attorney General from 
Mexico was in Rochester, Minnesota, attending the Mayo Clinic, 
and I was thereafter daily involved rendering assistance and 
various courtesies to the Attorney General from November 7 
through the 12th, when he, apd his”party were taken- to Minnea- 
polis to catch a train the following day, November 13, Prom 
November 15> through 18 I was assigned to a Police School at 
Austin, Minnesota, held during the afternoon. During the fore- 
noon I was engaged in preparation pf material for the school 
and worked, on other deadlipe investigations 0 bn November 19 
I was instructed to proceed to Wipona, Minnesota, the following 
av in connection wit h a possible kidnaping case captioned 

| ET AL j I -- VICTIM, KIDNAP - 

ING, WSTA,” Gn November 22 I was again instructed by headquarters 
onnrino-h ovesi.igntion in the 'Case entitled 


t 


1 AEA,” based upon Bureau air-tel dated 

November 10 requesting an interview with an individual temporarily 
at the Mayo Clinic, On November 23 I. was scheduled for a Police 
School at Rochester, Minnesota, which took most pf the day but 
was still able to dictate the .report in instant matter on Dicta- 
belts which were immediately sent to Minneapolis, 


SAC HOWARD,? I have carefully reviewed the manner in which this 
investigation was conducted. There was undue 
delay. Agent CARLSON is the senior resident agent at Rochester 
and the only agent we presently have 'assigned to the agency 0 
He definitely had his hands full, but he could have and should 
have dictated the report more promptly. Upon receipt of the 
Dictabelts containing the dictation of Agent CARLSON, they 
were promptly assigned to the Stenographic Pool but did not 
receive the expedite attention that shbuld have been afforded, 

I- feel the weakness noted ib directly attributable to the 
supervision as I first should have assured the report was prompt- 
ly* dictated and thereafter expeditiously transcribed. The Bureau 
may be assured against the repetition of a similar incident. 
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PERSONAL AND CONFIDENTIAL 


Mr, J C, Bj( Howard \ 

Fedfcrdl Buraauof Investigation 
419 North American Life and Casualty Building 
Minneapolis 3, Minnesota /^) 


Lear Mr, Howards 


U 
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Reference is made to the findings reported by 
Inspector 3. C, Fan Pelt ah a result of his recent recheck of 
the operations of the Minneapolis 1/ivieicn, »hile the ftndings 
were generally favorable , there are certain matters which the 
Sureou dee ires that you stress in the future in order to bring 
all phases of the work into first-class condition, z: 

- ' yV' y^’’' ^ 

Special attention should 6e devoted to the effeJKbips 
reduction of the delinquency in the pending work* This ts 
particularly required in the Security field where the der 
linquency is well above the over-all office delinquency f 

Although automobile recoveries compare favorably -with 
the field-wide record for the first five months of tht^fisodl. 
year, convictions and fines, savings and recoveries do noir „’ * « 
measure up to the field-wide increases in these categories 1 .,' 2 
Fugitive apprehensions declined • yis you know, it to es sent, ip Jgj 
that the accomplishments reflect increases in all co*« 0 orf<? 3 * * 
fou should fully emphasise this important matter and take ^ ? lA> 
prompt remedial measures* ' 
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Particular stress should also be placed upon th& ^ 

further implementation of the Informant Programs , both Criminal 

fou must see that quality and effectiveness of 
he keynotes of these Programs and that Agent time 
effort "ai® not wasted on opening and carrying cases on 

individuals who present little likelihood for development into 

?f&«~~produ$tive informants . ^ ^ ^ 
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& view of the recent visit? of Cowtmniot under- 
around Xeadere to the HinnedpoXio - St* Paul area , additional 
ttepo mot be taken to more effectively penetrate unaerground 
operations. It to essential that you personally evaluate ana 
integrate tkeae efforts to insure that this Program is care- 
fully , hut thoroughly, advanced. 

While substantive delinquencies and fora errors were 
not high, it appears that they could have been avoided through 
aloeer attention to detail, better er e anieqtion o/ the 
and tighter supervision . They show a need for further training 
of both investigative and nontnveottgative employees • 

You should also impress upon all personnel the need 
for exercising more c are in meeting deadlines . The need for 
prompt and thorough investigation of all matters should be 
vigorously emphasised. 

You should make certain that production i3 maintained 
as high as possible without sacrificing quality . Piis will 
reauire a closer and continuing check on time spent by Agon.s 
in the office to reduce ea na to that absolutely Tu?ce&eary 9 

It is desired that you and the Assistant special Agent 
in Charge accept as many speeches as practicable before *«•* 
tluential groups . You should also endeavor to jurt her cultivate 
the relationships with other Federal and local officials in the 
Division . 

In view of the generally favorable conditions found, 
you and the Assistant Special Agent in Charge are fcersdy 
T-n&aausd rrc^p^obation. The Assistant Special Agent in Charge 
is being notified by sephrate letter. Each of you will be 
expected, however, to exert every effort to bring all phases 
of operations to the highest passible level of efficiency. 

You should advise the Bureau as soon as the 
delinquencies found are corrected. 

Sincerely yours, 

3 . Efignr Hvovet* 

John Edgar Hoover 

Director 
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SAC, Minneapolis 
Director, FBI 
Two-Day Conference* 
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December 23, 19J?lt 
PERSONAL AND CONFIDENTIAL 
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You should report Mohday* March 21, 195#, at 9*00 A* M* , 
Room 5>517, Ninth and Pennsylvania Avenue , for a Two-Day Conference*. 

Confirm; attendance* 
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tector,.$Bi 
SAC, Minneapolis 


ATE:, 12/6/5& ‘ 


PH&KGfe IH' mKPHONB jNUMBER 
,SAC AM)' ASAC * 



Effective 12/6/®, the telephone, /number of SAC C. B.^AAED 
is changed f rop} ®pkins 3255 to ^est 8-3255* The telephone.nmber’ $f o 
ASAC Q1TIS. 


IBM is changed frbm Hopkins- 6886 to West 8-685p* * 
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■Atau&B to. Charge art presently on p 
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ktiens 


J. d* Casper Stir Haven >22>^u 2~1£K& H-17-$h 

continued 7*2M& 


Inspect co* Vea Pelt consisted a reclaicfc inspec- 
tion 11-17-5U* Report not received# 


L, Blaylock 


Ihdianaoolic 6»l?«<£2t : Xl*25r#3 


, J, fkbttticohid Charlotte 7-22-J& 74.3-Sfc 11-2?^ 


• ii* j-cward | Miaaeapolie 7«£l^li T-SWJil 


the .director has -already approved a recLeck 
inspection fear the isiim^polia Office and e 
c«sr>leto inspection of the India. - ylic* Office 
within the next month «** »°* 


In vim of the jstahao**- 
dliag of the beak 
rdhtoery investigation 
eoa car&ljai: 

David Henley* One to 
the results of the 
recbtok inspection of 
the Xm haven office# 

3h view of the bod 4« de» 
sent exercised' In not 
ppoxpUjr advising the 
Bareau rega dine the In* 
formation received in 
the Xndlanap >.io divislcn 
indicating a -oeaible 
link jpf Security - inform 

ation from RBI fil^s. 

Because of the atrocious 
manner in which the 
miadelphfe Office 
handled the csu.* entitled 
^Unknocn Snbleetj' William 
v»Mte"Victiat' : Sktcrtiaa** 
which occured w'dle be • 
was ISpecial Igent An 
'•Charge.--. 

» & view of inspection 
findingsoof the 
L4n*iaa.nr,lis liivision 
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March 3) 1955 


Personal and Confidential 


Mr, Calvin B , Howard 

Federal Bureau of Investigation 

Wrtfheapolis , Minnesota 


Tolson - -- 
Boordman - 
Nichols — 
Belmont , ~ 
Harho -ll ^ 
Mnh/ : 

Parsons 
Rosen - __ v - ^ 
Tamm 

Sizoo — . . . 

Winterrowd *. 

Tele. Room 
Holloman * 


Dear Mr * Howard t 

The, personnel of the Minneapolis , 
Office performed most capably in the investi- 
nation of the Ba nk Bobbery case involving 
r I and I am pleased to take 

tKTs opportunity to aonimend you and through 
you those Special Agents who participated 
in this assignment. 

The apprehension of in such ^ 

a short period of time following the robbery 
is evidence 7 the personnel involved applied " 
themselves to this investigation with dili-z ^ 
gence and enthusiasm + despite this adverse 
weather conditions at the time. It is my ** 
desire that you express my appreciation to 
the participating agents > advising them that 
the high calibre of their services is, deserv- 
ing of recognition and commendation ♦ 
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Sincerely yours 3 
1, ma&x Hopves*- 
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February 25j 1955 


A _ 

RmorabXe If* R* .Morgan 
Commissioner 

North Dakota dame and Fish 

Repartition'# * 

Bismarck, Worth Dakota 

My dear Commissioner: " ' 

= ft-was certainly thoughtful of you to 
write on February 7 9 1955, regarding your asaoci~ 
ation pith Mr* C* B* Eoward s Special Agent in 
Charge of our Minneapolis Office* 

tou may be surest hat he enjoys cooperating 
pith your Department / and os J know he. will 
appreciate your kind and generous comments as much 
as J do, it is a pleasure to send a , copy of your * 
communication to him* 

With best wishes. 

Sincerely yours * 


& cc # s - Minneapolis with two c^ie.s pf .incoming 
Moc - Personnel. File of SAC ffjward^ With copy 


incoming*. 


GEUthl 
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H. R MORGAN, Conrwi>oc*t 
CHARLES CAOtEUX, Dep. Com r. 

DALE t HENEGAR, O-eL r&*tm On 
PERSHING CARLSON, Ch*f 4 PuW ReL Ofv 
IRVIN RI£OMAN,CM. Enforced D.V 
W K LEACH. Ch*L MifliftfncN Drr 




February 7, 1955 


Honorable J. E. Hoover 
F edera^ Bureau of Investigation 
U. S. Department of Justice 
Washington, D. C. 

Dear Mr. Hoover: 

Recently Calvin B. Howard, Special Agent in. Charge of the 
Federal Bureau of Investigation, U. S. Department of Justice, located 
at Minneapolis, was in my office. This was not the first time that I had 
had an opportunity of visiting with Mr. Howard as he has been most 
cooperative in making it possible for us here in the Game and Fish De- 
partment to build a more efficient staff of enforcement officers. 

It occurred to me that I might like to take this opportunity of 
expressing my appreciation for the cooperation which I have received 
from Mr. Howard and also to let you know that in my estimation he is 
a fine type of man, doing a wonderful service for the public. 

As a small administrator I realize that too often those of us who 
are serving in an administrative capacity may received derogatory letters 
and remarks concerning some of those who serve with us, and I know that 
personally I appreciate having someone take the time to write a letter of 
commendation regarding those with- whom I am working. 

Again allow me to express my appreciation for the fine cooperation 
which we have received from your Department through Mr. Howard. 



HRM:b 


H. R. 


March 21, 1955 




MEMORANDUM FOR MR. T OLSON 


Today ! sav? Special Agent in Charge Galvin B. ^Howard 
of .the Minneapolis Field Division. Mr. Howard theses a good personal 
appearance, seemed ta he enthusiastic about his work, and I believe he is 
endeavoring to measure up to the responsibilities of his Office. 


Mr'. Howard was quite proud of the fact that he had 
been able to regain the confidence of the Bureau and had been removed from 
probation, upon which he had .been placed some months ago following the ' 
inspection of the Minneapolis Field Division. 

Mr. Howard' left with me theattached chart Which 
indicates the record of the Minneapolis Office prior to the time he, Mr.. Howard, 
had taken charge of the same and the record since he has been in charge of 
the Minneapolis Office.- This record! shows ahehlthy condition in. that the 
average case load per Agent per month has heen increased; the average 
number' of Agents in the Minneapolis Office had been reduced;, the average 
delinquency has been reduced; and the average number of cases closed per 
Agent per month had been increased. 


* 1 discussed with Mr.- Howard the needfor keeping the 
delinquency :of the, Minneapolis, Officer to. the minimum; the need for seeing 
that the three Agents who- have not yet testified in Federal Court 4 Te so 
qualified; the drop in the statistical record in the MixmeapoHs Office in 
accomplishments as to the* apprehension of fugitives and in fines, savings, 
and recoveriesjf-;the Jow percentage of cases dosedper Agent as compared 
with the. average of the service; the need for more carefuls indoctrination 
and screeningrof informants; and the responsibility of the Agent in Charge* 
for. the placement ofnames upon the*, Security Index for apprehension. 

_ ■ ■ “ * ;; . ^ * 3 , ' f/t# 

_ - l alsp s^^ssed to Mr. Ho va^^he'im^erative necessit^ fbr 

^Vmont.-! ., improved accuracy dn prod^tion, pointin^^hthdl ^erq a marked 1 

reduction In typographical errors, errors of &hd>er^rj^of substance i 


Tolsoo ^ 
Boardman 
Nichols 



Harbo 
Mohr 
Parsons 
Rosen 
Tamm 
Sizoo 



Very truligy^s^ 1C66 


John Edgars Hoover 
Director 




‘MINNEAPOLIS DIVISION' 


AVERAGE CASELOAD 







Each block represents 3 cases 
per Agent per month . 

An increase of 1.1 cases average 
per month per Agent. 






Each block represents 25 Agents. 

A decrease of 31*2 Agents average 
per month: 
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Each block represents a- 
delinquency of 1? 

Delinquency difference -11.5? decrease 
Delinquency percentage decrease - 1?.$ 



RED - February 1953 to January 1951 (former SAG ) 

BL1 - February 1951 to January 1955 (present SAG) 








March 21, 1955 


PERSONAL 


% 
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Mr. Galvin B. Howard 

federal Bureau of Investigation , 

Washington, D, C. 

Bear Mr. Howard: 

Following our conference today, I 
personally examined the. chart of the accomplish* ,££ 1 
ments in your office since 'you assumed the 
posltidp of^pecial Agent in Charge in February,. * 
19§&, mad ©qifed that there had been an Increase 
ih'lhe.avp^dge case load per Agent per month; 
a ^arked^ductlon in the average, delinquency per 
rQpnth; au&att increase in the number of cases. 
cfose& pdcf Agent per month. 1 also noted that you 
tfave^ee^able to effect, a marked reduction in the 
number ^Agents assigned to the Minneapolis 
Office since you took .charge., 

I want to take this occasion to com* 
mend you for this very healthy and effective con- 
dition which you have brought about in th^Minneapo - 
lis Field Division. ''' * 


JS- * 

s .. . ’ i 

.'5& - . $£ & I 
\V • '* 






... Sin'cer ely , 


Tolsoji 



mp d. 




- r > 




1 r ‘ JDi 

TIME JsLl itJl 







SeanciKed __ 

,,na iT.jfjy 

2 MAR 
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FD-185 


^0 % 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


' 0 

Name of Employee: - - GALVIN B* HOWARD— 


Where Assigned: M.inne.apcllS 

(Division) (Section, Unit) 

Payroll Title: flpao^al Agent jrL 7 Chgjl3k- 

4 . 

Rating Period: from— ApTJhl Z> 1954- — to MOrVQh; 32-t — 


ADJECTIVE RATING:. 


SATT&J'AC'EQIHL 


Employee’s 

Initials 


Outstanding, Satisfactory, Unsatisfactory 



Reviewed by: 

Rating approved by: 




Associate director 3/31/55 



Title Date . A 

Assistant Director APR 5- 


Signature 


Title 


Date 


: : 

8 9 APR 71955 


TYPE OF REPORT 

| Searched ii ni 

,(X) Official ( ) Admmistrtitiveyvp ^r-s,^ „,/ #/ - 

(X) AnnuaUcj^W^^, ' (; ) -60- day ‘ * * 

( ) Transfer 2 APR 6 1951) 

( ) iNVtSTIGATlQN ii 

( ) Spssial """ 1 ■■ 1 — 

yfH 



i i 


NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each, worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WAkNING JO HELP the employee bring his performance up to a 
satisfactory level. ^ 


\ * 





* 









.".k ■* 


t '■ . “ 1 i i’ 


f * 








WILL RETURN VIA BRANIFF' AIRLINES LEAVING HOUSTON 9:25 A.M V , 
4/3/55, ARRIVING MINNEAPOLIS. 5:00 P„M. AS AG. WILL BE ACTING., 
ONE DAY ANNUAL LEAVE INVOLVED ITACB. 



& 

C' 8«- HOWARD 






June 13, 1955 


Personal and Confidential 

0 . 

.Ur. Calvin B. Howard 

Federal Bureau of investigation 
Minneapolis, Minnesota 


Bear Hr. Howard: 

1 have noted th.cit during the month 
of May, 1955, no. letters of censure Were 
directed to Special Agent personnel assigned 
to your office based on errors in correspondence 
.emanating from the Minneapolis Office . 


Tolson 
Board ma n . 

’Nichols , 

Belmont 

Harbo . 

Mohr>__, 
Parsons 
Rosen— - 
Tamm . 


I am indeed pleased to commend you 
and the Special Agents of your division for 
the diligent and successful efforts made in 
attaining such dccitrdcg in these mutters . i 
Please convey my appreciation to the Minneapolis 
Special Agents for their contributions in this, 
regard . 





m 
o 

** m 

■it m 

l *n » 

j; Edgar Hoover j rb | 


Sincerely yours, 

R£0QRDED,M9 


U) 


m 


Based o.n Director* 8 commen 
H. L. Edwards to Hri Mohr, 
from L. Edwards' 


Sizoo - 


Wintcrrowd - 
Tele. Room. 
Holloman — 
Gandy 


AVAILED ' 8 

mums 

COMM- FBI § 

■ ■■■ i i n ■ . ,i._ . i, sm, 


T 


i 


V 





r*-y 


JUN 17 1955- 







Hay 20* 2955 


■ r 

Hr* Carl U* lahmciar* Jr* 

Sseouiive Secretary 

Couth Dakota Bankers Association 

Dos 225? 

Duran* South Dakota, 

Dear Ur* Fakmterf .-•'■* 

Thank you fat your kind letter of Day 26* 
2955* concerning Ur* Calvin B* rpipard r e recent 
address j before the C3jxt Annual Convention of the 
Couth Dakota Bankers Association* 

Cuch' letters as yours are estipemXy grati* 
fying to ne*, and llenop Ur* Hiwa rt£ tail! he as : 
appreciative of your thoughtful remarks ad X <*»♦ 

St no era ly yours* 


\ 

oa Minneapolis* with oopy of incoming* 

personnel file of SAC Calvin B* toward* with copy 
of incoming* 

* - ■*, 

ffOTEi Calvin B* Howard* ’SAC Minneapolis* Mr* Howard 
addressed this annual meeting' on 5.~13~55 at Aberdeen * 
South Dakota. 


ITEM i mob 
( 6 ) 



GT^OT 


YELLOW 

DUPLICATE 

MAY 23 1955 ■ 
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cS&tdlt 2)akda. ^ankeu cdswciaiion 


. Box 1257 
HURON, SOUTH DAKOTA 


May l6, 1955 


Mu. J. Edgar Hoover* Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington 23, D. C. 

Dear Mr, Kabver: 

Mr. Calvin. Howard, Special Agent In Charge of tbs 
Minneapolis office, appeared on our business program for our 
63rd Annual Convention last Friday. He discussed with our 
members for a period of approximately one-half hour bank 
robberies and what we could do to he of assistance to your Bureau. 

May 1 say that his talk was Very well received, and 
once again he made ,a very favorable impression upon the members 
of the Association. I have indicated before* and I hope that 1 am 
not repetitious, that I think the Bureau is fortunate to have a man 
of Mr, Howard's capabilities as. an Agent in Charge of the 
Minneapolis office. 

His cooperation with our Association has been 
excellent. 1 did want you to know how deeply Indebted we are 
to Mr. Howard and fo you for allowing him to participate in 
our activities 


Executive Secretary 


Respectfully yours. 



Carl E. Babmeier, Jr. 


C3SB& 



V -„~L 




April 23? 2033 


Ur* Aim C» Mcintpsh 
Editor and Publisher 
Hhe Lock Seventy SfUrfEcrald 
Lucerne? Minnesota 

fear in*? EoIntOshi 

Xoisr wry thoughtful Xcttet of April 13? 
295S# has bean received* 

X certainly &a& piemp4 Pith your' remarks 
concerning the presentation of Mr* £» R» loaafd? 
Cpcotal, Agent in Charge of out Minneapolis office? 
before the Lucerne P.ctary Cliib* Tour highly 
gonpliWntary comments mill be appreciated by 
Mr* Howard? I an pure* It was good of you to write 
end pahs such favorable statements concerning his ~ 
address and the PHI* . 

Sincerely pours? 


? 


, co — Minneapolis? with copy of in^juing * 

\poxf^ Personnel Pile of SAG 0. B. Howard? with copy of incoming . 


8 


NOTE: SAC Howard, contacted Mr. McIntosh upon the 

request of Assistant Attorney General Warren E. Burger 
• and arranged, a Mutually, agreeable date of April 4? 1955 ? 
for his address before thq Lucerne Rotary. Club. 


HEH:nbk;vll 

( 8 ) 



i’i u_L'V»7 
OCPUCATEr 

Ark HV i:H6 
MA)U&> 




J ^ 




O CP ipue popy 

THE BQpt COUNTY STAR HE WILD 

Serving the richest parking territory of three states 


ALAN C *. UgINTOSH, Editor and 

Publisher 

IRID BJERty News. Editor 

iLuverne. Minnesota 

I' ' i - 

j April 1% I$5S 


-Ur* J* Edgar Mover 
Director 

Federal Bureau of Investigation* 
Washington, D* <?* 

Dear Hr* Hoover t 


1 \ 

I 

•I- 

* 

", 


tt 


h k 


Hove, title age I had written ntf frietid , Assistant Attorney General 
Warren Burger j asking for assistance in getting a mekbgr of thetl - 
Federal. Bureau of Investi gation id speak at the Luvefcn ‘g Botany f ' 
Clubfs luncheon • He wrote C* B, Howard , your special agent im.f? 
charge at Minneapolis, and asked if - it would be possible- to f ill' 
the assignment! _ * . ‘ ’ jf l ■ f , 

This note is. just to tell you. what an -outstanding Siege of public, 
relations work was done for the Bureau -by your Hr* (Howard* He 
frankly Outlined' the duties of the Bureau and then lai& the ground 
work for a better public understanding of the job that pas to be 
done • There pill be worthwhile dividends, in the form of better 
understanding better cooperation and even greater support of the 
•B,ureauj resulting from Hr* Howard* s talk ,. He spoke modes tly, with 
frankness and tact* it was a wonderful job , \ 

X wanted you to know that MV. Howard did. so Weil* * i 


The left Wing is constantly snivtha at your Work with their eaaornelss 


A 

j 

4 



, ‘i t 

W-. i 


But in the great Ugrass rodts" of America there is a strong and ' 
unwavering faith in the Bureau as being the guardian of America* s 
security and greatness . Mr *, Howard* s talk today further) solidified i > 
the ."grass roct&H of Uthnesdtd in' its staunCh support of the JU 


- jf 




if 


trrbrodUctng Mr* HowarpLi,-. ktehtfgjied that if the fpolitlfcidrijs ‘ . > 
America had as much vision as to ik* menace ' that ' J^ped^kett-cq - ■ as -Had. - 
the FBI we wOuldnH be in the ire as we are today. 


x: 


The Rook County Star-Herald 
Lucerne , Mi nnesota „ . 


Sincere!#, 

/sf Algn C, McIntosh 
Alan. t C, Me IntC.sk g. 



‘ * * 


ECEIPT FOE GOVERNMENT PROPERTY . . 

DEM BUREAU OF INVESTIGATIQ^ 

ITED STATES DEPAEMT OF JUSW 
Hennepin Avenue 

Minneapolis, 3, Minnesota 



CC-5a 


tpvil H, M 


I certify that I have SKraeiithe following Government property for official use: 

returned, 


One zipper briefcase 


(Because it was, completely worn out, unnseable and beyond repair) 


4 


' , 


’ READ 

, * 

The Government property which you hereby acknowledge 
is, charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed, DO NOT MARK OR 1RITE ON IT OR MUTILATE . 
' IT IN .ANY WAY. / 

l i . . 







b6 

b7C 





April 23* 195$ 


^ Superintendent of poiice 
Winnipeg, Kqhjteba* Canada 

My dedr Superintendent: 

fouif letter of April 4, 2$$£* has. beqn 
received * end it me gratifying to learn that you 
enjoy your assoaibtion odd cooperation with my 
representatives at the Minneapolis Office* 

Toy nay be sure that Ur* 0* 3, Mbmfd* 
Special Agept tjh Charge* and Special Ageht Kenneth W* 
Prom, mill hhare in my appreciation for your kind 
remarks* I knots that Mn B ro&n mill mi os mark fay 
with you in the future • 

Sincerely yours. 


cq - Minneapolis j with copy of incoming* 
cc Los Angeles * with copy of incoming 9 _ 
qc - foreign Liaison Representative 

Ottawa , Ontario , Canada, Miih copy of incoming* 
i oof foreign Liaison Peek 0 

Personnel file of V • B* Howard , toiih copy of incoming • 
cc r personnel, file of Kenneth W* Brown* with copy of incoming • 


NOTE: . 0*. B, Howard ie SAC , Minneapolis * Ke nneth w. Brown EQB 
6-14-42 as $A; OS-13, assigned Los Angeles* \ I mao congratu- 

lated by the Pivector—3 -14~55 --unon becoming Superintendent of 
this police department* I I is a graduate, of the 37th Session 
of the PBX National Academy , and Training and Inspection Bivision 
has no derogatory information concerning him * 



TEP:djg:afb 
<*) 


55 APH 21 1955 


67-NOT HECOBDED-6 

“yellow 
duplicate 

Apr 14,1955 

MAiCEd . 






April Uth/*4sfc£. 


Mr. J. Edgar Hoover, 

Director, 

United States Dept, of Justice, 
Federal Bureau of Investigation, 
Washington 25, D. C. , 

U. S. A. 


Dear Sir: 





I have for acknowledgement your letter of March lUth, 1955, 
congratulating me on my recent appointment as Superintendent of the 
Winnipeg Police Department. I would like to thank you most sincerely 
for this letter. 

I would like to add at this time that it has always been a 
privilege and a pleasure to work with all the members of your .department 
that I have come in contact with from the time that I attended the 
National Academy in January, 19U8, right up until the present. 

We enjoy very close relations with Mr. C. B. Howard, Special 
Agent in charge of your Minneapolis Office, and other members of this 
office. 


I would particularly like to mention to you the close co- 
operation that we have received from Mr. Kenneth W. Brown, Resident 
Agent, until recently, in Grand Forks, North Dakota. In fact, our. 
relationship with Mr. Howard and Mr. Brown has been a little more 'than 
Police Officers working to the same end. We have become fast friends 
socially with our wives meeting one another on occasion andftenjoying 
one another's company greatly. I am sure that these relations which 
you encourage can only result in the closest working co-operatibtiJmween 
our two'’ departments. * 




Again j thank you most sincerely for your letter. 

^ 1 

Ynnr*g wwr. t.wilv 
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Jane 1C, 1955 


Personal end Confidential 


Mr * Calvin B* 4 L~ 
federal Lurcax of Inve sit Ration 
^tffnneapol iSjj Minnesota. 


Tolson , _ 

Board man . 
Nichols 
Belmont **. 
Harbo 
Mohr — 


Parsons , 
Rosen* 
Tamm 


Sizoo 

Vintcrrowd ^ 
Tele. Room, 
Boll oman **_ 

Rlntiv 


Pear Mr* Hazard: 


the splendid manner in vhtch ike 
investiga tion of the LanJe Bobbers case 
involving \ z*s4 han- 


died and Urvayaz vu a successful conclusion, 
ts in accordance pith the £arcau r & highest 
standards* 

It is ny desire that you. exoress 
ay personal com mendation td £aeein\ Agents 

Marri M* 

ones) 


^TZeralxind^ Itearw a/ EG?W 

m TZWi 
effort stand 


wGFren 


I Charles Jhr^^app'cn .and 
vht * ‘ ' * 


Tnttitorth whose coordinated , earnest 
.3 loyal devotion to ditty node pos- 7 
&ible the solution of this ease. Please ad- § 


b 6 
b7C 


then, that I ezi no&t appreciative of the 
valuable service they have rendered * 


MO 

m 
o 
rn 

<: 

- i; — , n , n> 

^ TJ c 


cr> 


OO 


"Sincerely yours* 


EJIsr) 


1 * Eagar H^ver 

II 38 SB .£ ,s>* ' 
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FD-253 (11-22-54) 




In Reply, Please Refer to 
fMo. 


uniteL&tates department of justs 

FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON 25, D. C. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 

Washington, D. C. ^ 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special' Agent, of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I amforwarding herewith (by CHECK - MOM ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by' self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and -agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund' which I understand is to be administered, in the’ following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which, committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case .and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The 
liability of the fund shall not under any circumstances exceed the’ amount of monies in the fund st the time 
any aWoii wm.. Thft MUvUc Mrann i* foalgttflted as my beneficiary' for FBI Agents' Insurance Fund: 

NflTTlA I I .Relationship. Lrl£C- Date S *‘t~‘ 


Address 


hi « 




The following person is designated as ngr beneficiary under the Chas, S. Ross Fund providing $1500 
ftfit to beneficiary of agents killed in the line of duty. 


Relationship Ml 


. £iLzjl i 


Address 


/ ,7* h /•- 


7 rnjfi 


. A- tff.eoB 1 ' 0 *' ! . 

Very truly yourfy 


SpeciaJ/Ageht 



b 6 
b7C 


T 






June 1C, 1955 


caonier be 

Northern Minnesota National rank b7c 

of Luluth 

tuluth 1, Minnesota 


J) ear 


Thank you. for your kind letter of 
June 9, 1955, in i thick you advised of the manner 
in chick Mr* €4 B» nocard, Special Agent in 
Charge of our Minneapolis Qffice, conducted the 
recent conference* 

I knoto Mr* Moward dll Join dth tut 
in expressing our appreciation for your commendatory 
statements, and I an indeed pleased to learn that 
you feel our efforts dll be of aeaiotance to you* 
Plaace do not hesitate to call upon us whenever toe 
nay be of service* 


Sincerely youre. 


co - Minneapolis , with copy qfOineomtng 

Personnel file of C • B, Howard , with copy of incoming , 

MOTE: C, B, Howard , SAC, Minneapoli s, ^tfi les contain 

no derogatory information concerning | | 


HEH:afb 

(S) 


GS'JUfbo 1955 





' TRUE 


NURTNERN MINNESOTA NATIONAL BANE 

of Duluth 

Duluth 1 9 Minnesota 


June 9 9 1955 


Mr* j+Edgar Hoover „ • -v 

Federal Bureau of Investigation 
WaQhingtdhi XVC* . ' , ’ • , - 

# 

Rear Urn, Nppvqrs 

I was very forftunhte to be invited to attend a 
conference last week ; held by. Galvin tiots&rd. Special Agent 
in- QiQtgef-'af' V?M*- Minna dpolts.bffibe* * ; 

I would like- to express my appreciation for this 
courtesy , as I derived a lot of information which we will 
be able to use in pur bank • - - * 

The meetings were ^efl conducted and very inter- 
esting to all 6f us in. attendance . . WC intend to. have 
employees meetings to disgupp'the various precautions as. 
suggested by your Agents, fn doing this 9 we feel that 
in the event of any. trouble s pur employees as well as 
officer s 9 Mil be able to assist your men to a greater , 
degree during any investigation ^ 

These conferences s we believe^ are very; helpful 
and I would appreciate being invited to any that you may 
be holding in this area . * : „ 


fours very truly 9 



Cashier 


SJR w 




Lnitrtd on Card 


t Stunflfird Foktu i 
(Kev, Aug. 1950 ) 
PROMULGATED'*BY 
U 

(9 


$8 


A«VWVIAJA*g.y DI 

Bureau op toe Budget 
Circular A -24 


REF 


PORT OF MEDICAL EXAM1NATI 


SP 


GROUND 


i. Cast Name— first' name— middle name 

HOWARD,. CALVIN B0XD 


2. GRADE AND COMPONENT OR.FOSmON 

SPEG^AQET^ ^ 


3. IDENTIFICATION NO. 


4. HOME ADDRESS (Number, strut or RFD, city or town, zone and State > 

4021 HE5DOKBROOK LAME,. MPLS, 16, H3M. 


5. PURPOSE OF EXAMINATION 

ANNUAL 


6. DATE OF EXAMINATION 


7. SEX 7 

8. RACC 

9. TOTAL YRS. GOVT. SERVICE 

10. DEPARTMENT. AGENCY. OR SERVICE 

111. ORGANIZATION UNIT 


!4 

c 

MILITARY * | 

P* B* I* 




12. DATE OF DIRTH 




13. PLACEOF BIRTH 


-HQUSS O H»J£ m S_ 


14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 


16. OTHER INFORMATION 


PROT, 


17. RATING OR SPECIALTY 


TIME IN THIS CAPACITY; TOTAL 


LAST SIX MONTHS 


CLINICAL EVALUATION 


(Check each item in appropriate coi- 
t/mn* enter **IY. E.” if not evaluated V 


rfOTEH.'—Dcscribe every abnormality in detail, (Enter pertinent item number before each 
comment : continue in item 73 and us o additional sheets if necessary,) 


NORMAL 


abnor- 

mal 


X 


X 


X 


x 


X 


X 


Females only 


IS. HEAD, FACE. NECK. AND SCALP 


19. NOSE 


20. SINUSES 


21. MOUTH AND THROAT 


r&Dc^mjrDM {/itl. A txf, lAudttoft/ 
1 LARS— GENERAL und<T tUmt 70and7i ) 


23. DRUMS ( Perforation ) 


24. 


rvrc_rrwrDAJ (Vv***al acuity and T* fraction 
undef Unu S9t ^ and Cl) 


25. OPHTHALMOSCOPIC 


26. PUPILS (Equality and reaction) 


27. 


OCULAR MOTILITY 


28. LUNGS AND CHEST (Include breasts) 


29. HEART (Thrust, site, rhythm, sounds) 


30, VASCULAR SYSTEM (VarSttwTfej, etc.) 


31. ABDOMEN AND VISCERA (Include hernia) 


32. 


ANUS AND RECTUM 


33. ENDOCRINE SYSTEM 


34. G-U SYSTEM 


35. UPPER EXTREMITIES rane * ° f 


36. FEET 


37. 


LOWER EXTREMITIES 


33. SPINE, OTHER MUSCULOSKELETAL 


39. IDENTIFYING BODY MARKS. SCARS, TATTOOS 


40. SKIN. LYMPHATICS 


41. NEUROLOGIC Uttl under t it*m.7 Z) 


42. PSYCHIATRIC tSprcify any per tonality drnation) 


.43. PELVIC 


(Check how done) 

D VAGINAL O RECTAL 


#34 SMALL LPT* VARICOCELE, HCD 

#35 SMALL GANGLION * PALMAR ASPECT LPT, WRIST NCD 


#33. 3 n LS UPPER RT. ARM ♦ VS ULA '**■ RS LET. CHEEK 


(Continue In item 73), 



44. DENTAL (Place appropriate symbols above or below number of upper 
o.—Restoratte teeth X .—Missing teeth 

t.—Nonrestorablc teeth XXXs—RepIa ccd by dentures 


leeltfj respectively) 

(8 X 8). — Fixed bridge, brackets to 
include abutments 


R 

I 

G 

H 

T 


X 


10. 


11 ,12 


13 


32 31 30 29 28 

X 


2$ 25 


24 


mfan. 


20 


■M- 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES ~ * * 


qual* nm in 


-/gr 


hC2G5 



LABORATORY FIND I KbS 


46. CHEST X-RAY (Place, date, ‘film numMr, rwiSj U 1YI f3 e t 4>.<^EROLOGY.^^ci/y l 


45. URINALYSIS: SP. GR. 


. 1 *524, 


ALBUMIN 

SUGAR 

MICROSCOPIC ' 

KEG* 

UEG, 

Ph. V. O 

48. EKG 


49. BLOOD TYPE AND RH 
FACTOR \ 

CTO ENCLOSES 

^JIERNATL^ 

HlPl Q 1QCC 


#1253 NEG«r THIS DjlTE v * 4 -P 

1 .. — — — — 


50. OTHER TESTS 



. FBI • MINNEfl 


MINNEAPOLIS^ 




MEASUREMENTS AND OTHER FINDINGS 



63. ACCOMMODATION ‘ ' 

RIGHT LkFT 

64. COLOR VISION (Test used and result ) 

IX5RMAL AO £6 3 B/3B 

65. DEPTH PERCEPTION 
(Test used and score) 

UNCORRECTED 

* 

CORRECTED 

66. FIELD OF VISION ' 

mmm 

67. NIGHT VISION (Test used and score) 

N.I. 


70. HEARING 

1 71. AUDIOMETER | 

72.^ PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 

normal 

RIGHT WV 715 SV 3LJJ Z 15 

LEFT WV J^/ISSV /I5 


200 
*69 . 

too 

61* 

1000 

ton 

2000 
toss ' 

3000 

-1896 

IP1 

H 


RIGHT 


wm 







LEFT 





Wm. 





73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 





































2. GRADE AND COMPONENT OR POSITION 


S.A.C., 


''Standard Fohn 89 \ - . € "'l ' 

(Rer. Aug. 1850) V 

Bureau 1 o^th? B udoit REPORT OF MEDICAL HISTORY’*^ 

Circular A-2< THIS INFORMATION IS' FOR OFFICIAL USE OKIY AND Will NOT BE RELEASED TO UNAUTHORIZED PERSONS 


•I. LAST NAME— FIRST NAME— MIDDLE NAME. 

HOWARD, CALVIN BOYD. 


A 4. HOME- ADDRESS (Number, street or RFD, city or town, zone and State) ‘ ' I 5. PURPOSE OF EXAMINATION 

4011 Meadowbrook Lane, Mpla Minn* | Annual physical 


10. DEPARTMENT. AGENCY. OR SERVICE 

F.B.I. 


12. DATE OF BIRTH 13. PUCE OF BIRTH 1 14. NAME. REUTIONSHIP. AND ADDRESS OF NEXT OF KIN 

8/ll/l6 Houston, Texas : H. W. HOWARD,. Houston, Texas, father 


IS. OTHER INFORMATION * 

Protestant 


»JJTTKj2jrn 


3. IDENTIFICATION NO. 


6. DATE OF EXAMINATION 

7 / 6 / 5 # 


UnEnRPvrVI 


17. STATEMENT OF EXAMINEE’S PRESENT HEALTH IN OWN WORDS. - (Follow by description of past history, 1/ complaint exist*) 

, ^ * 

To the best of my'-lmowiedge* I am in good health at. the present time. 


18. FAMILY HISTORY 


19. HAS ANY BLOOD REUTION (Parent, brother , sister , other ) 
‘AND OR WIFE* " 


REUTION (S) 



20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item ) 



(Check each item ) 


SCARLETFEVER. ERYSIPEUS 


RHEUMATIC FEVER 


mi 

ml 

\m\ 

mm 

mm 


WHOOPING COUGH 


FREQUENT OR SEVER£ HEADACHE 


DIZZINESS OR FAINTING SPELLS 


eyetrouble . 


EAR, NOSE OR THROAT TROUBLE 


RUNNING EARS 


CHRONIC OR FREQUENT COLpS 


21. HAVE YOU EVER ( Check each item > 


nai 


(Check each item) 


IEEE31 


(Check each item ) 


ISSGS1 



liSHiiglaaralSSB 


STOMACH. LIVER Oft INTESTINAL TROUBLE 


l?ES3SS&EI3ESS3!^SuiiHIRII 

m 


ARTHRITIS OR RHEUMATISM. 


BONE. JOINT. 6R OTHER DEFORMITY 


■BMenaiai 


PAINFUL OR “TRICK’* SHOULDER OR ELBOW 




(Check each item) 


'TRICK" OR LOCKED KNEE 


FOOT TROUBLE 


Neuritis 


PARALYSIS (Inc. infantile ) 


EPILEPSY OR FITS 


CAR. TRAIN. SEA, OR AIR SICKNESS 


FREQUENT TROUBLE SLEEPING 


FREQUENT OR TERRIFYING NIGHTMARES 


DEPRESSION OR EXCESSIVE WORRY 


LOSS OF MEMORY OR AMNESIA 


BED WETTING 


NERVOUS TROUBLE OF ANY SORT 


ANY DRUG OR NARCOTIC HABIT 


EXCESSIVE DRINKING HABIT 


HOMOSEXUAL TENDENCIES 


22. FEMALES ONLY* A, HAVE YOU EVER— 


WORtf-GUSSES 


WORN AN 'ARTIFICIAL EYE 


WORN HEARING AIDS 


STUTTERED OR STAMMERED 


,WORN A BRACE OR BACK SUPPORT 


23. HOW MANY JOBS HAVE YOU HAD IN THE 

past three<£ears? 


24. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 

MONTHS 


HAD PAINFUL MENSTRUATION 


, HAD 1RREGUUR MENSTRUATION 


25. WHAT IS YOUR USUAL OCCUPATION! 

Special Agent 


B. COMPLETE THE FOLLOWING! 


AGEAT ONSET OF MENSTRUATION 


INTERVAL BETWEEN PERIODS 


DURATION OF. PERIODS 


DATE OF LAST PERIOD 


QUANTITY: U normal 


26. ARE YOU (Check one) 

NCHT HJLNOCO Q UTT HANCtD 


ENCLOSURE 


b 7-1 I (oO ~ 





































































































CHECK EACH ITEM YES OR NO, EVERY ITEM CHECKEO **YE$" MOST BE FULLY EXPLAIN EO IN BUNK SPACE ON RIGHT 


27. HAVE YOU BEEN UNABLE TO HOLO A JOB BECAUSE OF: 
« A, SENSITIVITY TO CHEMICALS. DUST, SUNLIGHT, ET<L 


B. INABILITY TO PERFORM CERTAIN MOTIONS 


C INABILITY TO ASSUME CERTAIN POSITIONS 


D. OTHER MEDICAL REASONS (// yes, give reasons) 


28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB* 
STANCE? 


.29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (if yes, give details) 


30. HAVE YOU EVER BEEN REFUSED EM PLOYMENT BECAUSE 
OF YOUR HEALTH? {I l yes, state reason and give 
details) 

-j, 4^ d 1 ■■■■■ — - 1" 1 '-B ■' " 

31. HAVEY6U EVER BEEN DENIED LIFE INSURANCE? 

(If yes, state reason and give details) 


32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE,- \ t 

ANY .OPERATIONS? (// yes, describe and give If 32) 
ate at which occurred^ lY ' 



. . Bon© tumor removed right shoulder 

age at which occurred) 

— =“ — * — = ? — : -- — - age 19 

33. HAVE YOU EVER BEEN A PATIENT ( committed or ° 

voluntary ) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? (If yes, specify when, where , why, and 

name of doctor, and complete address of - 

hospital or clinic) * , 

34. HAVE YOU EVER HAD ANY ILLN ESS OR INJURY OTHER ** 

THAN THOSE ALREADY NOTED? (If yes, specify ^ 

when, where, and give details) 

Z5. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICsV . - „ "" ^ 

PHYSICIANS. HEALERS, OR OTHER PRACTITIONERS ( J MaYO 0 UtllC « ROCheSteP* MinH* 

WITHIN THE PAST 5 YEARS? (If yes, give com- \ ** 9 W ^ M * A* wwaoto uoaj **•*•«« * 

plete address of doctor, hospital, clinic, Ulnar nerve exam 

and details) , -* , 

3$. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER ~ , ' 

THAN MINOR COLDS? (If yes, which ///nesses) . £ 

, 7 -- — 1 > 

37. "HAVE YOU EVER. BEEN REJECTED FOR MILITARY l 

SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER f 

REASONS? (If yes, give date and reason for 

rejection) 

38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY * * 

SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER * 

REASONS? (If yes, give date, reason, and t 

type of discharge: whether honorable, - _ 1 

other than honorable, for unfitness or un^\ * 

suitability) 


Mayo Clinic, Rochester, Minn. 
Ulnar nerve exam ' 


39. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? '(If yes, specify what kind, granted by 
•* whom, and what amount 4 when, why) 


I CERTIFY THAT itUvE REVIEWED THE-FOREGQING INFORMATION .SUPPLIED- BY ME AND THAT |TJS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

1 ’AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CUNICS MENTIONED ABOVE TO FURNISH, THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY„ APPLICATION^ FOR. THIS EMPLOYMENT OR SERVICE. * ‘ 


TYPED OR PRINTED YIAME OF EXAMINEE* 


CALVIN B. HOWARD 























tm 


ATTACHMENT TO STANDARD FORM 
Revised 21,,July 1953 

t * , f 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINERS 1 

The following portions gf the. attached examination report form need not 
be completed* 


71 (unless other examination 

indicates desirable) 

72 


Item Ij8, the electrocardiogram is not required unless the examinee is oven 
35 years of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest x-ray. and blood type and RH factor 
(Items 1]6 & 1*9) are not necessary unless the facilities for affording same 
are readily available to the examiner. 

FOR ALL EXAMINEES WHETHER CLERICAL . OR SPECIAL AGENT APPLICANTS OR EMPLOYEES* 

The medical examiner should .answer the following question: 

Examinee XS , qualified for strenuous physical exertion. 

(is* or is not) (designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS: 

The medical examiner is requested to answer the following. 

Does examinee have any defects restricting or prohibiting his participation 
in defensive tactics and. dangerous assignments which might entail the practical 
use of firearms? 

m 

If answer is ’'yes" please specify. ~ 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 6l, 6U, and 70 pertaining 
io visual acuity, color vision and hearing ’be- completed in details'— - 

( At ty» r 

' ^(Signature of Medical Examiner) 


juli956 
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Oo 


TO : Ifro Ifohr 

FROM : Ho Lo Edwards 

SUBJECT: TABULATION BY FIELD OFFICES OF 

LETTERS OF CENSURE. BASED ON ERRORS 

IN REPORTING DURING MAY, 1955 1 


Copy-135 

DATE: June 6 , 1955 




The following is a tabulation by field offices of the letters 
cf censure based on errors in correspondence during May, 1955o The number of 
letters of censure addressed to agents of each field office does not include 
letters addressed to agents for such errors while assigned to another field 
office nor does it include letters for errors found in correspondence which 
emanated from the particular field office prior to the arrival of the current 
SACo Letters directed to clerks or stenographers were not included in the number 
since in most instances at least one agent was censured in connection with the 
same matter and since the percentage ratio for each office is based on the number 
of correspondence items resulting in censure for errors against the number of 
agents having investigative matters assigned to that office at the beginning 
of the month© 


Field 

Office- 


No® of . , , 

Letters of No® of Items of 
Censure to. Correspondence 
Agents . Involved 


Noo of Agents 
with Investi- 
gative Matters 
Assigned 4-30-f 


London, England 2 1 

Mexico City 5 3 

Phoenix 11 7 

Anchorage 3 • 2 

Savannah 5 3 

San Diego 5 4 

Omaha 3 3 

Portland 4 2 

RGH:ncw 

CC: Mr<> Ifohr (Direct) 

Mr* H* Lo Edwards (Direct) 

Mr* Hereford (Direct) ORIGINAL FILED IN 

Ji 67-0*9149 

SS JULl4l8ii& 


Ratio between No 0 
of Correspondence 
Items and No 0 of 
Agents with 
Investigative 
Matters Assigned 

50 * 00 . 

21*43 

20*59 

15o38 

9*68 


Continued, on probo 
Speakes & Crosby placed 
on probo Holtzman 6 * 13-55 
RGHjalk 


£b %o 

Copy-135 


Noo of 
Letters of 
Field Censure to 

Office Agents . 

N6e of ‘ Items of 
Correspondence 
involved 

Noo of Agents 
with Investi- 
gative Matters 
Assigned 4-30-55 

Ratio between No 6 
of Correspondence 
Items and Noe of 
Agents with 
Investigative 
Matters Assigned 

Louis.ville 

4 

3 

54 

5? 56 

El Faso 

2 

1"“ 

19 

5o26 

Houston 

3 < 

2 

38 

5«.26 

Buffalo 

4 » 

7 ' 3 * 

60 

5o00 

Cleveland 

6 

- • 5 

101 

4o95 

Springfield, 

3 

' __ - 2 

46 

;4«35 

New Orleans 

4 • 

2 

49 

4o08 

New Haven 

5 * 

^ 2 

55 

3o64 

Albany 

- 3 

2 • - 

57 

3® 51 

Little Rock 

1 


32 

3ol3 

Salt Lake City 

2 

1 

33 

3oQ3 

San Juan 

2 

1 

34 

2o94 

Newark 

12 

6 

208 

2 0 88 

San Francisco 

13 

7 

243 

2 0 88 

* 

New York 

40 

25 

8 7 s 7 

2*85 

Knoxville 

2 

1 

36 

2o78 , 

Albuquerque 

2. 

1 

38 

2o63 

Mobile 

1 

1 

38 

2o63 

Oklahoma City 

2 

1 

38 

'2o63 


-.2 - 



Oo 


Q> 


Noo of 

Letters of N6o of Items of 
Field Censure to Correspondence 
Office Agents Involved 

San Antonio 

2 1 

Memphis 

2 1 

Detroit 

11 . 5 

.Los Angeles 

10 7- 

Atlanta 

i^ ; ; ' ; i ' 

Dallas 

.2 - * i 

Boston 

2 ' ’ 2 

.Charlotte 

a , . ' ' - , i 

•Kansas City 

2 1- ‘ 

Philadelphia 

3- " <2 

Chicago 

'8 ^ *3 

Seattle 

2 1 

Baltimore 

" * 

2 1 

Washington 
Field Office- 

2 1 

Birmingham 

0 Jo Ao Robey 6 

Butte 

0 Ro No Hdsteny 0 

Cincinnati 

0 Mo Wo McFarlin 0 

Denver 

0 Co Wo Brown ,0 


Copy-0.35 


Noo of Agents 
with Investi** 
gative Matters 
Assigned A«°30-55 

Ratio between No e 
of Correspondence 
Items and No 0 of 
Agents with 
Investigative 
Matters Assigned 

40 

2o50 

4 L 

2o44 

221 

2o26 

322 ; 

2,17 

53 

1 ? 89 

V 

. ; ■- - 58-; 

lo 72 

- 135 ' 

lo48 

‘ 76 % 

lo 32 

. 81 

lo23 

181 

1 ' '* , ■* 

lolO 

280 

lo.07 

100 

loOO 

117 

b85 

256 

«3_9 

23 


33 


85 

55 

Letters of 

C6mmenda 0 SACs 6/L3/55 


LRH 



Copy-135 



Ratio between No<> 
of Correspondence 

Noo of Noe of Agents Items and No<> of 

Letters of No 0 of Items of with Investi- Agents with 
Field Censure to Correspondence gative letters Investigative 

Office Agents Involved Assigned 4-30-55 Matters Assigned 


Honolulu 0 


0 


9 


Jo Ho Williams 





IndianapolisO 


0 


72 


Lo Blaylock 





Miami 0 


0 


92 


Co 

Eo Weeks 




- 

Milwaukee 0 

- 

0 


59 


Jo 

Bo Poster 




Minneapolis 0 

- 

0 


79 


- Co 

Bo Howard 



< 


Norfolk 0 


0 


22 


Ro 

Lo Faisst 





Pittsburgh 0 

->• A 

0 


96 

■4 

Fo 

•Hallford 

- 



' 

Richmond 0 Jo 

Ho Gale 

O' 


44 







Letters of.* commands o 

St 0 Louis 0 Jo 

Eo Milne s 

■p 

0 


57 

6A3/55»LRH 

Havana. CubaO 


0 


3 


Wo 

Clair Spears 




Heidelberg, 






. Germany 0 

v 

0 


’ 1 


Madrid, Spain 0 


0 


1 


Ottawa, CanadaO 


0 


1 


Paris, France 0 


0 


3 

Letter of commendao 

Rolland 0o 




6/L3/55-LRH 

L»Allier 




Rib de Janeiro 

‘ 





Brazil 0 

0 

* 


1 



- 


- 4- 




! 

* 

' v V # 


" 


Q> Oo 

Copy-135 


Noo of 
Letters of 
Field Censure to 
OfficeAgents 

Rome, Italy .0 

Salzburg, 

Austria 0 

Tokyo, Japan 0 

Totals 199 


Noo of Items of 
Correspondence 
Involved 


0 


0 

0 

120 


No® of Agents 
with Investi- 
gative Matters 
Assigned A— 30-55 

1 


1 

1 

4958 


Ratio between No 0 
of Correspondence 
Items and No 0 of 
Agents with 
Investigative 
Matters Assigned 


2o42 


CONCLUSIONS AMD RECOMMENDATIONS : 

Of the 4 offices, having a percentage of 10^ or higher in the' above’ 
tabulations, 2 SACs are already on probation as follows: 


Legal Attache 
during April, 1955® 


Mexico City, 5-10-55, for such errors 


SAC Francis Eo Crosby, Phoenix, on probation since 10-20-54, 
following inspection of San .Juan Office and continued on probation 5-19-55, 
following inspection of the Phoenix Office® 

It is recommended: 


(l) That the following be placed on probation for the excessive 
percent age, of errors appearing in correspondence items emanating from their 
offices during May, 1955s 


Legal Attache f I London 

SAC John A® Holtzman, Anchorage 


TOLSON’s 


NOTATION "OK AS 
.No AS 
SINCE 


TO HOLTZMAN® 
TO I 



ONLY ONE ERROR 


DIRECTOR’S NOTATION «*0K® H®« 
DIRECTOR’S NOTATION "XES® H®« 


- 5 - 


b6 

b7C 




— Qd <b© 

Copy-135 

(2) That SAC Francis Eo Crosby and. Legal Attache I I 

-be strongly censured and advised that they are being continued, on. probation*- 


I AGREE, JPM 6/8 

DIRECTOR* S NOTATION "OK* Ho'" 

I* AGREE JAS 6/8 


DIRECTOR’S NOTATION "ALSO COMMEND THOSE WHO HAD A RECORD* H*«- 


PERMANEN T BRIEFS OF TH E- PERSONN EL FILES OF SACs HOLTZMAN AND CROSBI .AND LEGAL 
ATTACHES | | AND | l ARE ATTACHED*. 


Done^See pages 3 & 4- 
LRH ' 



- 6 - 


b6 

b7C 
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June S3, 195$ 


Uonorahte GeorpO B* MacKinnon 
United States Attorney 
district of Minnesota 

331 rederat Courts Butting 
saint foul 5 * Minnesota 

* My dear Mr. MacKinnons 

ft certainly pas kind of you, to 
commit so favorably in your letter of June? Z?j 
1955, concerning the recent bank robbery 
conference and clinic conducted by Mr* Cm B* 
Howard? Special Agent in Charge of our 
Minneapolis Office* 

X am, especial ty pleased to learn Of 
the response' given bu both' bank officials end 
lava, enforcement officers to this presentation*. 

* if there is any pay PC can be of further <• 
.assistance either in Meeting our mutual problend 
tn bank robberies or otherwise, do not hesitate 
to call upon Mr* Howard or me* 

Thanks very much for writing* 

Sincerely yours. 


cc#? Minneapolis^ with copy of inepnirig, - 

Cc - Personnel file Of SAC C. B* %ward, ps&A °T 

1 ! 


NQTB ! : Buftl.es contain, ho derogatory information 

concerning MacKinnon and ref lects very c drdial 
correspondence with him • 


□SufJN a* 1 1955 


BEMiagejekk 


YELUOW 
PUPMCAVE 

juris is5s 


mailed' 

I ’ ~ J 




*> Vi.* 
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Untied Ctates Department of Justice 

UNITED' STATES! ATTORNEY 
District of Minnesota 
221 Federal Courts Building 
’ . St* Fdul 2, Minnesota 

t - 

. June. 17, 195 $ . 


Honorable J* Edgar Soever 
Director' - 

„ Federal Bureau of Investigation. 

WdshinptdAy D, {?. ' ; ■ 

tie ; Sank tipphery^ Conferences 
Dear Mr* Hoover* " ' . ■ 

Last week I attended the bank robbery 
conference and clinic in Minneapolis that was. stayed 
. bydr* <7* 5. Howard, Special Agent in Charge, on - 
the occasion of the annual Minnesota Bankers * 
Convention*- In addition to- the bankers who- werp in 
attendance ? there were many police officers,, and 
also some security officers from some of the larger 
banks* 

- The meeting Was very well organised, the 
salient points Were capered and stressed with excellent 
perspective^, and it wan dll conducted in such a manner 
as to evoke numerous cohdendatiohs, from those ' id 
■attendance * I was particularly interested in, attending 
because 1 have personally handled all our bank robbery 
cases > and I know from : first-hand experience that these 
conferences wifi be very jbeheficifrl to us in the future 

ip conclusion, I want to express <my strong’ - 
approval of the idea Of these conferences and to 
Commend those in the: Department on the manner in Which 
:they. are staged • ~ 

Respectfully yours , 

/s/ George &• MacKinnon 

George J?i Hackinnon - 
United ft ate s. Attorney 




r 


„ i 
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June 2a, 1.955 


Mr, £. F. Wiespke 
Vice President and Cashier 
Fifth NorthwceternNational Bank * 

of Minneapolis 

300C» Hennepin Avenue? , ' ' 

Minneapolis 8, Minnesota " 

£ * „ 

Pear- Mr* T/lesefces ' . . 

\ 

Thank you. very much for your thoughtful letter 
of June 15, 1955, in 'which you commented so favorably regarding 
the emergency confcrence-for hank officials conducted by 
Mr. C. B. Howard, Special. Agent in Charge of , our Minneapolis 
Office. / 


You may be sure that he considered it a distinct 
pleasure to be of service* and t am happy to learn that the 
conference proved tb be of Ouch value to you and your associates. 
1 am sending a copy of your letter to Mr. Howard as 1 know your 
generous comments will be a source of deep perabhat satisfaction 
to him. : , 

( * . ** 

T/ithkind regards, - 


YElXOW 

DUPLICATES 

JUN 2 Z 1955 

MAILED . 


Sincerely yours, 

. - /$r 

— _ . ^ 

. ■ . • - ' -Jty- 

g . ' ;ty' 

ing. " , • ■ ,^v- r 

^ . ward, with copy of , Incoming; 

HOTJETt Bufiles reflect no record identifiable With Mr. Wieseke." 


CnUimhkM 

!6 JUN T f 8 19W 





/ FIFTH NORTHWESTERN NATIONAL HANK 
, 1 . Of Minneapolis' ■ - 

. Minneapolis -8,, Minn; 

BOO Hemiepin Ave. Pleasrint Z401 

+ 

June T5, 1955 • 


;Mr . J; Edgar Hoovery Director, . ; ’ 

Federal, bureau of Investigation . - , ! 

WaaJiihgton> £), C. , ■ ' 

■ - - ** r S 

Derir Mr* Hoover? - : 

Yesterday it whs- the privilege of .this,- '■writer' 
together tvith some of xny- associates arid cither na ember s of the 
banking fraternity' tp, attend- an emergency' confer encefor bank 
officials conducted, .under the direction of Calvin Howard in 
charge: of y our Minneapolis PistogLcf , office . ’’ 

- This was yery enlightening to alii pf us , _ 

arijd yr$ gained yaluaple information about how to coridubt ourr 
selves in, the. event; of ariemergiericy,,, arid y/& .assure you that 
we shall, try to train our* employees so that we may :be of ' 
some assistance' to. your Bureau. L . 

i* " ~ 

- The members, of your staff should be commended 
for the ihtelligent manner in which .this Conference wag- conducted.. 

'• , - i Your s-.very truly, ■/ 

, ' . \ “ is j; C. :F. Wieseke- 

e - i >C‘. F. Wiesdke,- - 

Vice' president arid. Cashier . 

■* - 

• * ' T * ( ,i ~ 

CFW;mp • 1 • . 


*r 




f Agency end orgonliotional dolgnationt 
illDepartaioniofJmtlce , 
Federal Biireauof IM'atlon 


5 , Employe's oam« (and \ociol security 01 


Ml. DUB 


appropriate) 

W. si 


PAY ROLL CHANGE DATA 





3 . llodt No, 



Grade ond solory . , ‘ 

E&Ml 




11 , Appropriation(s) y 

/w 


Lperladic ifep^ncreate . ‘LI Pay adiuttmenl, , U Other step*ln«eaie 




15, Dole loil 
equivalent 
increase 

1.1?4 



.18. Performance rating it soliifactory or better, / [ 

W 

,Vt/ ^ 

niiMivniiiieiOdHMnmrtii 

, (Slgflature'or other authenlico ion) " 


; I 9 , IWOP data (Till inappropriate spaces covering IWO? 
during following periodiii 

Feriod(s)[ 

i * ' 

NO MttH IWOP 1 Tolfll OX CM LWOP 

' (Geek applicable box in^eOol excess LWOP) 

_ In poy end of wailing period, 

J In LWOfsioIvs at end of, waiting period. 

- iv’- i..®Ijniliols of Clert 

STANDARD FORM NO, Mid-Re 
* Farm prescribed by Comp, Gen,, U, 

; WWfffl 1 

vised 

far . 

\ , . 

PAV ROIL CHANGE SUP-PERSONNEl 


ft tl,i COVI*NMINT PRIMTINO OmCI |llH 4417 l 
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•Ten# IT, mm 


Mr* William X* /Iford 
Tim President 

First mi4 Jmariam Motional Bank 
Third damme wmt .«««f Superior street 
1| £fi***#*#tt 

9mr Mr* Mferdt 



Tear lamer 0 / Jma 9, 1PM, ceneerntng 
me aenfarama an tom* robbery mhieh mm conducted 
by mr Minmeapel te o/ftaa, km bam reeetaed* 

I k»m Mr* c* f # Memrd, spmimi' dgmt im 
Charge of a*r Mtmoapelt* ®ff$ m, share* fa mg 
appreciation of gam* panorama eemaemta* So cons i d ered 
it a plamamra to Sir of earptaa* 

Plarnea da mtkmttata ta mil an Mr* Barnard 
or m whamawr wm oam b* of ms totem* to gam* 


St moral y gomes, V 

aa'j^i^nnaamtta 

Personnel file of C. 8* Bernard, with copy of incoming* 

BQTBt Bufiles contain no derogatory information identifiable 
with Mferd*. 


TSJ^^m/nma 


fj/] 

53 Ju, i2 71955 








Firstand American UmmmBmKh 




' Of Duluth 


BANKING DEPARTMENT 

WILLARD f ARIO. VIC* PftC»IO*NT 
ROBERT W, HOTCHKISS, VIC* PRt*tO«NT 
SYLVESTER T„ STRAIN. Viet PRtItO*NT * CA*hi*r 
WILLIAM K, ALFORD, ViCC P*«*lOtNt 
WALTER L FREORICKSON vtCf milOINT 
CARLE J ANDREW AMT, VIC* MltlOtNT 
JOSEPH C JORGENSEN AMT cashKM 
GEORGE O. BARNUM. A**T, cashICR 
FRANK A TARNOWSKI. AMT CAIHtIM 


JOHN L EVANS. COMPTROLLER 
IVCR A ANOCRSON AUDITOR 


WILLIS D, WYARO. 


EMMONS W, COLLINS. WILLIS A* PUTMAN. 
VICC PRC* 10* NT VICC HtllMNT 


CAPITAL FUNDS OVER $7,000.000 00 


APPIlUfC* WITH NMIHWIIT RAkMRNIAfWN 


DULUTH l.MINNEBOTA 

June 9, 1955 


TRUST DEPARTMENT 

WILLIAM M. REYNOLDS, vie* PRCtlDCNT 
VERNON K. PALGRCN, vie* PRt»lO«NT 
ARTHUR M, OVCNT1LC. vice, prcciocnt 
MERRILL W, WHfTTEMORC. J«v*T orpiCCR 
MORRIS S. KNUOSEN, TRU*T OFFICER 
KENNETH W, DENNIS. TRUST OfrjCCR 

MORTGAGE AND INSTALLMENT! 
LOAN DEPARTMENT 

HAROLD B. PARLEY, VIC* PRKtlOtNT j 

P, RUDOLPH JACOBSON, ASST. VIC* PR*SlJ 
HARRY W. GOOCH, ASST. Vie* fRCSIOCNT ’ 
EMIL L JENSEN. ASST, Cashicr 
S. JOSEPH MALY, ASST CASHitfl 1 


cc? 

CL .3 


Hr. J. Edgar Hoover, Director U« 

Federal Bureau of Investigation V/ 1 

Washington, D. C. 

Dear Mr. Hoover: 

Last yeek K.*. Calvin Howard, Special Agent in charge of your Minneapolis office 
conducted a very profitable schooling in Duluth for . J*e benefit of area banks, 
police officers and sheriffs. He was very ably - assisted by several other agents. 

I attended this conference on behalf of our' bank and wish to pass on to you my 
impressions of the conference* . It was conducted in a very informal manner 
and I believe that I speak for other banks in attendance in saying that Mr. Howard 
brought out a number of things of which ve were already aware but with regard 
to which ve should be reminded from time to time. Ve were instructed as to 
procedure in the event of bank holdup or robbery. I personally took rather 
copious notes and have since written them up for the benefit of all of our 
officers and employees. 

I feel that the experience is beneficial and wish to commend your office for 
conducting this series of conferences. Mr. Howard and his associates did an 
excellent job of it. 

Sincerely yours. 


WKA crab 


■tmamK. Alfol 
Vice President ' 


cc Mr. Calvin Howard, Special Agent in Charge 
Federal Bureau of Investigation 
419 North American life and Casualty Company 
Minneapolis, Minnesota 
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June 23, 195S 



Monarchic Mi lea lord 
Attorney General 
State of Minnesota 
State Capitol 
Saint Paul 1+ Minnesota 

My dear Mr. Attorney General* 

Thanh you for yoUr letter of June 17, 2955, 
relative to the recent Conference on bank robberies 
wh t ch our Minneapolis Mi vie ton conducted. 

It was indeed hind of you tocomsant so 
favorably concerning the uanner in i chick ,J rt Calvin 
B * Howard * Special Agent in Charge, and our other 
representatives participated in this conference ■* 

It is altiays a pleasure for tia to have the oppor- 
tunity to cooperate, and I hope that you dll feel 
free to call upok Mr* Howard whenever he can be of 
assistance • 


Sincerely yours. 


co - Minneapolis, with copy of incoming ♦ 


cp<- Personnel file of Mr, 0 , 
incoming • 

NOTE: Calvin B\ Howard , SAC , 


0 

B • Howard, with copy of 
Minneapolis • 


HPLta^btvll 

\ 
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MILES LORD 

ATTORNEY GENERAL 
STATE CAPITOL 
ST. PAUL 1, MINNESOTA 



June 17, 1955. 


Mr. J* Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 

Dear Sir: 

It was recently my pleasure to attend a 
conference on bank robberies conducted by the 
Minneapolis office of the Federal Bureau of Investiga- 
tion* 

* « A 1 

^ At that conference I was pleased to see 
representatives of all the law enforcement agencies of 
the State of Minnesota, together with persons in the 
banking industry who are particularly concerned with 
problems of this nature* 

Mr« Calvin B* Howard, Agent in Charge of 
the Minneapolis office, together with several of his 
agents, participated in and conducted this conference* 
The manner in which these people conducted themselves, 
the substance of the meeting and the discussions, and 
the programing involved therein were of such an ex- 
cellent nature that I could not conscientiously observe 
such a fine performance without calling it to your 
personal a.ttentidn* 

Activities of this nature are truly a credit 
to the men Involved and to the Federal Bureau of In- 
vestigation* 


MLjdh 


Very truly yours. 



HIES LORD 
Attorney General 
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July 22, 2955 


Vj 


A 


/ 


o 


Mr* Calvin B* Howard 
Federal .Bureau of Investigation 
429 North American Life and 
Casualty Building 
Minneapolis 3, Minnesota 

Near Mr* Howard: 


July 6, 


Thanh you very much for your letter of 
1955* 


3~\r 
"u \ 


4 (Si 


It was indeed thoughtful of you to write 
regarding the article which appeared in the July 8 
issue of n U* S* News and World Report, n and I 
appreciate your courtesy in doing so* 

Tour remarks concerning your association 
y&ih the FBI are most encouraging, and it was 
Ratifying to learn that you are emphasising to the 
personnel of your off ice that each of us must fully 
accept his responsibilities in order to assure 
that the reputation of our organisation will be 
maintained* 


v— 


Sincerely yours, 

* 

J. Edgar Hoover 


tyzom ft FBl 
JUL1 3 1955 1 
MAILED 31 

NOTE: The article, page 36, praised the FBI and the ^ 

Director • This was a portion of the report compil$<^,& 
by General Mark Clark investigating U* S* intgll$gence 
■ activities;*' *, -* 
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Board man ^ 

Nichols ^ 

Belmont — 

Jlarbo 
Mohr 
Parsons 
Rosen 

Tammy - — 

Sfeoo .. . . 

ffInterrowcli_— i • ? * ff )D 

Tele • Room w > 

Holloman Jc ,1 
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Calvin, -B. Howard 

401# MEADOWBROOK LANE 
MINNEAPOLIS 16, MINNESOTA 


July 6, 1955 






iS 


Pear' Mr* Hoovei^: 


w. 

elmonti 
Harbo^.*. 
Mr! Mohn_, 
Mr. Parsons, 
Mr. Roseiu™, 
Mr. Tamm™ 
Mr. S i zoo 


Mr. Winjtcrrowd, 
Tele. Roonw..,.. „ 
Mr. Holloman, 
Miss Gandy 


Last night in looking over* the July 
issue of U. S. News and World Report, I read the 
article “Better Spies for U. S. Needed?" It was 
with a great deal of satisfaction that I noted the 
Special Commission of Investigators reported so - 
favorably upon- your forceful leadership, and express 
confidence in .our organization. 




I know most all of us are con.' ^ 

aware of the privilege we enjoy in being part of an 
organization which has the confidence and respect ,of 
all knowing peoples. Too few of us, I ani. afraid, ;take 
the time to express such appreciation other than byL *■ 
performing ohr duties daily to the best of our abilities. 

1 tl^ougljfc so much of the- favorable comments concerning 
you -and-fljpur organization that I called it to the attention, 
of gyr agents on the Security Squad at their Squad Con- 
ference ;$£is morning. I took the opportunity of again 
emp 4 p§LSi 2 rfLng that our reputatipn, which has been built * 
up pyer^sVr’many years, can be. quickly erasedi if each * 
of dqsph'Jnot make certain we fully accept all of our 
respbns^jilities , and give our utmost to assure we .are 
woolly gf being a member of the FBI. 

I thought you might like to know yje 
the'- Minneapolis Division are certainly proud to be sfih" y* 
tha^Bureich under your leadership, and derive muc'h'Satis-: ’ 
faction in- reading of favorable comments by others con- , - 
cerning our Bureau. 




Sincere 


^CORDED. 


Mr. J.^Edgar Hoover/ Dire'ctorr «■< 
Federal Bure'au pf investigation* - 
U. S. Department- of .Justice 
Washington,. D . C , . 
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TO 
FROM (tj 
SUBJECT:. 


Director* 'FBI 

SAC, Minneapolis;' 

(A ^ 

:GAivp *Bi mk$b ' 
Special Agent N in, ‘Charge 
Minneapolis Division 


DATE: 


i/$$ 


-%> 


V # 


s? 

There is attached heretp SF-71 .cohering; annual 
'leave. for the period 5:30, A.M.* 7/11/55" to 
P*M.,,-7/l5/55 T for Bureau approval. 

.Addendum:/ Address while -on, leave.: Residence 

‘ f • ' ljOll feadovbrook lane 

CBHiRK / . ' fern., Minn. 
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PERSONAL M QMIIMMTIAL 


b6 

,b7C 


0 


Mr* Calvin JB* /Toward 

Federal Bureau of Investigation 

Minneapolis, Minnesota 


Bear Mr* Eowardi 


I have noted with considerable concern that 
you approved a report dated July 5± 1955. in p ie 


Neutrality Matters case involving [ 


without 


detecting that a certain- confidential source was not 
referred to by use of a temporary Symbol and . that the 
reliability of this source was not properly evaluated* 

These derelictions Violated existing Bureau, instructions 
regarding such matters* 

In the future I shall expect you. to exercise* % ^ 

more care and a greater degree of accuracy in handling > ' 2 - 


this phase of* your duties * 


<2 



Eery truly yours, 
Edgar Hoover 

John Edgar Eoover 
director 


' A -' l - %. 


iP 

r* % ^ 

»- (P C 
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CCs SOG Minneapolis FieldOffice File 
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ifosed on Minneapolis let j/^5/55 g# Mjh J Q.'j J(j6 ~ B 7 * 
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T3 AUG 17 1955 


.COMM.- FBI 

AUG 1 3 1955 

MAILED 20 


^CS^rohOCl sq/r****^ 
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'Mllfi IS 195^ 


FFL ,l it 


I : 




M 5 H 


DATE: 


At tn. SBECTAf. 3 BQUIRY ife&Sw 


Office I&ePMyandutft • united states gover^^^ 

•‘•Director, *w (77-67166) DATB: 7/6/^ f if g 

promts AC, Minneapolis (77-2895) 

/ | 1 be f M >- ?£.! 

SUBJECT: b 7 c A^n^ SPECIAL TWQTTTPV feSfimsOK 

Re3uairtel 7/1/55 and mytel 7/5/55.- < ..//IT' " 

in ^Plating 

I tiCBlnh**! | secured from SA WILLIAM T '"e-aoranda 

' ' ^y»A il U ge n u£: ••“-AJ'lA-toV. arcdcUarty indicate 

• ns a relief supervisor 

ft tJ Ven t r^%L\®L a ?_ 1 *? . re ?°ipt. ’ 


It wasjssi i jneS;‘So„:ver: S ff^f ri r[- ai£ ^S day as “• 
m£,-J n *^2 rvi< ?' and would not bb bacTTTo — Wh f W£S in afc tendance 
jh *®> q£ codrse, was in error Wr a wo?>k unfc11 June 13o 
rea l V^ son |or the derelic Won ^ In I4t ctL^n SUch is the 

?2° ^i£ppregension that he would 6 ”!', !V ;as . lsb oring under 
bj merely meeting the deadline pi h;s i^sponsibili ties 

mLsefand A’ set h ^ Tu™' m * ~*S2 Seadline ^ %d*h ttar 

attitude of ,fkin'g"tfe S 1e e adlSf^f i 0 J« 

as soon as possible. tUXine out not actually : andling it 

T . * J ^ O' 

i nave consistently insisted f-hot- •”*•' —o' 

ff continuous attenWoh to aU aS ? n f Slm Seditious 
to assure their completion at fhe P £f\“ ^’P® inv <S«Satio'rf4 
irrespective of the deadline earlaest^ossthla^dfihA? ^ ‘ 
tn from Duluth to discuss ?m\ 1 P erso « a ll& called Aten t' 
explanation, and raake "rtfin he^o, otf(: ain5,is Uittef 
applicant-type cases will bf ws, ha f ?° douots that in the future 
Bureau's wishes. r a m ? }l d ln / a ocordance .with the 

fh? e ^^ ry fc ° assure that jVent; 1 ? n ^.^^^her action is be 

this Division fully realise if Wr — l and al l. other agents in b7c 
meet a deadl»n«. ^ is no inneron in 

/ )'!' 0 H 1 '" ) « 


?Ln?L 9 FA 3 t^ i/ng fche 

ign-.ng tft^% case to AFent \ 
-Servi^e^/ljo^everi we havJ"- 


h-Servi 
CSPjfJSK 

(n 


^tpneer a edep table 0 j us t to 
: r‘?j,.;E . t . ; /O ' 9 ~ 3 < s r ^ } U c 

« U L error""** n * 


^ftT r ' 


T^o other 


«wc(B< jn 


i»«te i 

..not R&qr££d~ 
2 JU iy^6 


37 ; :its 


1 3 o. bW 


In error In 
tendance >jt 5 
s-j^ned to the 


■FINTCI/.. 





, » 

Duluth Resident Agency, and in accordance with long established 
procedure, all incoming mail must be read by- the agent receiving 
■ end any matters requiring prompt attention must be 

nandled even though they are assigned to another agent in the 
territory who is not readily available# I am further convinced 
when this case was received in Duluth, the hot being 

until June- 22, was simply set aside for | to handle upon 

his return June 13 „ ^ 

I am riot reluctant to recommend administrative action where 
i I feel the facts so warrant, or feel that such action is 

necessary to prevent a recurrence of a certain delinquency# 

In this instance, as I have personally and_£orcefully r made 

perfectly clear to Agent HUTCHESON, | | and the agents be 
in Duluth, .and have reiterated instructions to all agents by b 7 i 
\ memorandum of the utmost necessity of prompt handling of 

! a PPlicant matters, it is not recommended that additional 

[ administrative action be taken# I have, of course, made a 

prop er not ation in the personnel folders of Agents HUTCHESON 

| and | relative to this case for consideration in the 

jj preparation of thei-r next annual performance reports. 
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ADDENDUM 


FACTS: 


This ease' involves a dalay in the submission of the 

? f 7 Bu «»«a 6/2V55* Hlmwupoli. r.port 

to nll S f ♦ I t i gatl °2 ° rd8 , ra g 6/1/55 with Instruction 

t0 /ii °*£*?0* that reports must reach Bureau by deadline date 

ana if not, explanations must ba obtained from personnel responsible 
for delay and a recommendation submitted as to administrative notion* 
Minneapolis submitted FD-20*> (delay form) dated 6/22/55 advising 

*25°!^ t0 r* ac 5 6/30/55* Heport received without explanation 

?/?/££ qUe !!£ mad ® of Minneapolis for explanations by Bureau air tel 
7/1/55* Minneapolis explanations received 7/8/55. 


SAC^ Minneapolis advised that pe^anhnal. 
“o Hutcheson and SA | 


resrinnsjble for 
who have 


bo 

b7C 


delay are SA William T 
submitted explanations 

SA Hutcheson actin g as rel ief supervisor at time of receipt 
2fw£ a8 2.* **®j8 n ® d °f 8e to HA | T for investigation at Duluth, 

«i nn t but . who at time of assignment was attending In-Service Training. 
/£JL__J returned from In-Service Training 5:1*5 P*M., 6/10/55 

.OHdroyiowedcaseaas signed to him, including this case, 
^/^JMcnday) . 3A | T on 6/14/55 left Duluth fSr Minneapolis 

£? * nd f lre u I ”S-, 8 ^ nln g», ff turning to Duluth 8:00 P.M 0 , 6/16/55. 
IjJJJf ° n J }' ftndl6d 3A I 13/17/55 and rough draft reports 

Minneapolis office that date with lead to check Applicant* s 
birth at St. Paul. A a re s u lt of this lead additional investigation 
necessitated and SA I ~ ~f at Duluth reoelved new lead for investiga- 
tion at Keewratin, Minn. 6/22/55 which was handled by him on 6/27/55. 
Report typed and mailed 6/28/55* n D 

* t 'D » ly ^ cl 

SAC, Minneapolis recommends no administrative action. 

J n v®»tigative Division ooncurs in that SAC, Minneapolis has 
advised that he has personally discussed this case with the responsible 

o? £ nd *f? rcef 2 lly ?f d ® ** olear to them of the utmost necessity 

of prompt handling of applicant matters. SAC has also indicated that 
he has made the proper notation* in the personnel folders of Agents 

™2«? 80n — — |f° r consideration in the preparation of their, next 

annual performance reports. }”t 
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Mr. Boardman 
• Hose^L-* 

Mr. Mai 

Mr. Callan^/>^_^' 
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Office Menw^dum • 


UNITED STa 



***** 


GOVERNMENT 


TO : 
FROM r 
SUBJECT: 


SAC HOWARD 

SA WILLIAM To HUTCHESON 


DATE: July 6,. ,1955 


DAPLI 


su 

SA 


.j)ei 


. On June 2, 1955, while acting in the capacity of relief 
rvisor on the m j desk, I opened this case: and assigned’ -it. to 


]for investigation at Duluth,, Minnesota, 


,1 recall that SaC 


] rough draft report of 'his 


investigation at Duluth came across the desk sometime on June- .20 or 
June 21 o . It had a note attached to it pointing out a, discrepancy 
•concerning birth data of the applicant as listed on her PSQ and’ that 
•noted in .school record s at Duluth. I r ecall that I orally furnished 
this information. to SE I l and requested him to call the 

Bureau of Vital Statistics, St 0 Pauly Minnesota, for verification of 
applicant’s birth 0 He later advised me that he was informed that BVS had 
a record of a pplican t’s birth but it was a sp ecial case, I recall I 
instructed SS I 1 to immediately contact SA| |in St, Paul 

to check with BVS 0 


On June 21, Sa[ 


advised that applicant’s birth record 
listed her as being an illegitimate child and furnished the name of her 
mother a 3 being different than that listed by the applicant on her PSQ 0 
I noted that the information contained in the abstract of applicant’s 
birth record was inconsistent with that set forth in her PSQ, Further, 
this office had recently conducted investigation in a case wherein the 
applicant had incorrectly listed her date of birth to show herself as 
being ten years younger than she actually was<> In that case the character 
of Fraud Against the Government was added and this office was instructed 
to make an extra copy of the report of investigation for the benefit of 
the United States Attorney, For this reason, I dictated an airtel to the 
Bureau, with copies for all interested offices, setting forth a summary 
of the results of investigation in this Division, This airtel was dated 
June 21, 1955 o Also, because of Manual regulations that in these types 
of cases credit and criminal sources should be checked to determine the 
reputation of close relatives to the applicant, I felt it was necessary 
to conduct additional investigation to determine the reputation o f the 
applicant's true mother. Accordingly, a lead was furnished to SA | 


b6 

b7C 


to do this and a set-up letter was the Bureau on June 21, 

1955, to advise the Bureau that the^ 22, 1955, could not 

be met and that a report would r aadK’ * tAifs- Etremr June 30 0 

lor 

v Tar | 0 % 

wra/gsf , 'M & 

77-2895 ^ ^ £ 8 T 




m 


/us 




b6 

b7C 




* 


ISP 77-2895 


, 0 . | Ljfealize that I erred in judgment in assigning this case 

xu f A — 7 -. l' vifc5l °dt -first checking his whereabouts. Also, X realise 

oh a b applicant type investigations must be given expeditious and 
continuous attention to make certain that the investigation is completed 
at the earliest possible date regardless of what the deadline is. * I 
will in the future endeavor to the best of my ability to sec that this 
type 0 -. administrative handling of these cases does not re^ur. 





duly zo* joss 


I'c* Joseph B* Harsh 
Chief &f Police 
Igloo, South Lakoia 

My dear Chief* 

* * lhank you very much for your Metier of 

July 11, 19SS , in uhich you. remarked ao favorably 
co nceminj ’the Bank robbery conference conducted 
by i'r, C* $0 sward md the personnel of our 
Minneapolis Office* X m making a copy of your 
Jotter available to then, and X knoio they Ml 
be grateful for your goner oue cement s* 

Tour mrds concerning the personnel { 

of our Mapid City Resident Agency are nest 
encouraging, and X m cure that the Special 
Agent* assigned there enjoy their association 
totm you and your department* 

sincerely yours. 


b6 
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cc 's-Htnn$apol$s, with given copies of incoming* 

1 


n*Mt 


co - PeroonnCX file of 
co r personnel file of L 
cc - personnel file of 
cc personnel file of 
cc ~ Personnel file of 

personnel file of mg C* T* Howard, 


tiith copy of incoming* 
pith copy of incoming, 

copy °f incoming* 

isith copy of incoming* 

. jotth copy of incoming 
&ith copy of incoming* 


T£l}:afb 
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J *t'- W. 






popt v v 



XgXoo, , 

#UZtt 13* X9& 


Ur* «/•. Mgaf Hopper, * v 

Federal purenu of Inuooitgatton, ■ ® - • 

■ & &. sapdr$s&f$ v 1 Justice $ - - • 

Mshthgtph& i f C* - , /‘ 11 . >■ 

Xadr Jfty Hodmrt, ■ * - ' ' ;: 

X Tied ti^e. |tf *odura a/ ailendlngf ## #** & X# £an& robbery 
donfierdnetf canduci ed bit 1/r. e; X oiadyd and frla aasiaianin* 

I and] „ held dt Rapid Hlty* u* u* 

on %ium mr, XI 753+ mSW aas* si* ny apiniank #M c •/ the finest « ; 
'police training schools evfr held in. this- area, and UbmrsZ- 
is it si contended: /o£ tA* excellent Manner in tihieh the- ■naierial ■ 
aas prasamted. * . * . - - * 


X would, like you ho know that PC continue ho receive excelle nt 
coopera tion^ and think Peru h tnhlit of tbaotal Ac ants \ \ 

I [ Robert ,J* She pen's, and ] [ all Of the 

Sapid City, s*. p* ..resident npetfoy* 

Uoptng 'tp hevk iHi opportunity Of attending m ny mre iv %* X* : 
police training eChbolSj X tenpin, 

, UiripereiUe 

/ef Jdseph p* Harsh 

.Joseph J.-, HqtSh 
* • ‘ •, . •’ , Mif/wneltti# 

, : : Xglodj, P* x. 







1. NOTE: The Investigative Division 

* 

* concurs in the recommendation 


of the SAC® 
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^Lioaro form no. 64 
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" o o 

'■ - Office Mmunrarntm - • united stages government 


TO 


FROM 


'/ ‘ 


Director, FBI 
3 AC, Minneapolis (67 i - 33 > 0 ) 


DATE: 8 / 8 / 5 ^ 


IV 




*V 

( 


4 - 

■j 


-r 


; 


l was, etal, FUGITIVE'' 
Faraiers State Bank, Victor, Montana- 

July 2 &, 19 # . - ■ iJ- ’ * 

BRt-R; JDA f ‘ — . . ,/ , % A 

i, - « p" * 



J de.sire to apprise the Bureau of the circu mstances surrouming 
the apprehension of I I at Minneapolis on 

August 6 , 1$$$, and recommend that a letter of cornmendation 
he directed to the Division mentioning; by name the Investigative 
personnel involved. " r— ‘ . - _ - 


August 3. 1955.. 


] wife, of subject 


> rap 

brother of I 

advised upon Her - " arrival. d?his, 


1 arrived in Minneapolis 
Previous ar rangement s had been made with 

so as to bo immediate ly 
did. 


] 


lwas immediately interviewed and her full cooperation^ 
secured. She Explained her husband had instructed that upon ■ 
her- arrival in Minneapolis^ she was to contact him by calling 
the' fifth hotel alphabetically listed in the t e lephori^d ir^tory . 
The fifth hotel in the telephone directory proper was ^he AnT HONY 
HOTEL, whereas the fifth hote l listed alphabet ically “yellow, 
section was fhe Adams Hotel. I~ I. upon arrjLf^^ ^ v 

Mi^neapPlis * * “ ' 


b6 

b 7 i 



a&Ber brother* s home* 

^* T * ~ r " 

on August ■ . -r . 

fro® aglun known individual, asking fori 

b§yTev§3 such-call was. a local cam d hQ ^fear<f r om auhTfejoi.. L 




A Si previ ously arranged, 
I r was 

within the 
meet him in 
was playing. 


advised the caller [ 



The; .caller was told- tEaHi 


be unable to get to the theater approximately 9: 45 f .M* 

I I thereafter imme-dia-t^ly got in $ohelT with our 

n “being immediately advised 


office* Upon being immediately 
I personally -^focejaded to th< 
sufficient ageht personnel* also b 1 


developments . 

CBHtRSfc 

(12) 


q£ hbesq, developments ,, 
ice_ after instructing that 
ojj§ Q&$Mike 














t-W+vr. ' 
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Letter to Director , 

Re: I [ was. 


efal. 


m/% 


At. .approximately 8*-Jj0 P.M., I received another q all 

from the same individual w ho left the mo 3 sage that 

' ^ v . h *> * i. . ‘n js _ j n n * j- 


*L JlAy.Z,U KJ W f w ’~r — ■ II I ■ 

forget the, whole matter and that he would call her the- following, 
day? 


Specia l Amenta H^jBEPW afad I lweye a,ent 

to the I I re sicetfcV^ and X« accompanied? py special Agent 

I I immQdiatoiy .checked the itothony and Adams 


>%s 


wail as Various other hotels, in the downtown area. 


At approx imately li?-30^|iM 


1 residence;, %xi& 


i±-£. 


another cal l was received at, tho 
“I talked, to the c aller 


I Aosij/wuiivts, <?**** i i -r ---~ C^i 1 

whom she positively identified at her husband. guoject I I 

told her he. was inMinneapolis, but did not tell her where ha 
was or where he was staying*. He said ho. would again call her 
, the following day.- 


in view of s 
joined Agent 



— , -Agents JAiPM and . , 

AI , „ ..and 'myself,, and the four; of usmad/e-an 

exhaustive, canvass of the bars* hotels and eating spots' in 




the downtown area,, particularly in the vicinity of the 
Orpheum theater j and the Anthony and Adams Hotels. Such checks 
wore conducted with negative results, until 2i00 A?M., August 6* 
19%. „ 

At Sj^O A.M.. on August 6, 19 %: Agents. TAX 1- AH and 
were dispatched td.the r 1 residence. 


and RICHARD .- 


&A-U ■, on August 6 > 19 %, Agents. _ 

j^cPkAIjKS, checked at an out*of -town newsstand on the corner 
‘’oF^^h and liennopin which was in the immediate vicinity of 
the Orpheum Theater arid the Anthony Hotel. The- nows vendor 
was Questioned as to whether any Mon t sna/liau A b eon sold that 


was Questioned as to whether any Montana/ 
morning ar, d ho repl ied an individual answering the description 
- of subject I I had. purchased a Montana paper approximately 

20' minutes earlier, and 'also inquired as to when the next 
Montana papers would he delivered* A photograph of subject 
| | was shown and the newsstand operator f elt there was 

considerable likeness between the photograph and the individual 
purchasing the Montana paper. Accordingly* a surveillance 
vas placed on the newsstand by myself and Agents f 
and XTAtlKE, 




] received a call from 


At approximately 2: 0£> P>M. , 

her husband at which time he fold "her he would be by to. pick 
her- up within 1/2 hour and that she was to,-be standing, in' the 
door awaiting his arrival* 


b6 

b7C 






o 


2 ) 


Lett 



Was,. etal, FUGITIVES 


VB/5S 


Based on s.ue,b_ 
to cover the I 
with Agents Tj 
assisting. Ti 


’©cent cnange, 


i£m2na±iony immediate arrangements were made 

reside nce under mv pers ona l supervi sion 
m: msTQs , I' ___2 md I I 

~l had recently moved to 1 

[froitt| | and 

i not Know whether her husband knew of the 
Xt was necessary that we cover ’both addresses*. 


At approximately 5*0£ P.M* a lone individual driving a 195>0 
Packar d sedan- bearing Washingt on state, license drove up . be 

before f 1 Sh is individual /was immediately b7c 

approached by me and Agent I I at which time it was deters 

mined he was subject ! ~| He was taken into custody without 

incident and was unarmed*. 

This "apprehension can well "be described as routine in the 
sense, that all personnel did nothing; ore than is to be 
expected of an agent, hut the fact remains, our efforts Were 
successful and in line with the high standard® demand ed bv 
the Bureau. With the exception of ’ Agents FBIS.TGE and I 1 

all the agents, including, myself, worked -until 2:00 A*K* > 

Saturday morning, August 6, 1955-, and we were back 6n the job 
by 3:3Q A.K. the same morning. 

X feel that, t he SAC r in pe rsonally assu ming , on, the jiccne 
sup or vision of Jihe^ nvestia atioh plus' ijae coordinated^ jdiligent 
efforts o£ the^agents-,^ made possible ^t hislappr ehens ion _ without 
incTdenb. “For such efforts , a letter of commendation is 
believed merited, and it is my suggestion that such a letter 
be directed to the Division mentioning each agent specifically 
who took part in this investigation* 1 do not feel any in- 
dividual letters are warranted.* J, of sours e T hate expressed 
my personal appreciation, to each agent for his performance 
ih this assignment • . I a t 
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August 25, 2955 
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Personal and Confidential 


Mr • Calvin B • Moward 

Federal Bureau of Investigation 

Minneapolis, Minnesota 



ToIsor 
Board man 
Nichols w — . 
Belmont , 
Harbo 
Mohr 

Parsons ....v-. 
- Rosen 
Tamra 
Sizoo 


Bear Mr* Botsard: 

I have noted with much satisfaction 
the excellent work performed by Special Agents 
of the Minneapolis Bivision in the operation 
which began on August 12, 1955, relative to a 
master pertaining to the internal security of 
our country • 

It is my desire that you express 
my persoiMlfonmendation to Special Ag ents 
Cordon Bftp laxman* Mortimer Csffifatnnn. I 
| Bon ald B^Kmiraess. ' 

. , Jffb cra, I 

tevens. and 

0 


that I cm m6st appreciative 6f 

^ *k t 0 A * _ £ -_*■ » . J . 


1 


b6 

b7 


of their performance in this instance • 

Sincerely youfs, 
fj«; Edgar Hoove© 

XJifffjs/f Aron??nvu * 

( 21 ) 


WiUiaii 'Me 
advising th%m 
the high cdtibriB 


1 
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t cp 

CD T 
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REC08WO 


0*7 


67-/^ 9 J60-W9 


Cia v^ic.V' *i „„ 


Based on Minneapolis memo 8/16/55 CBH:BSK*«- 
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W/nterrowd'Z^ ‘3 SEP '6 

Tele. Room.-i-^-, 

Holloman 
Gandy . 


s.V * p 
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August IV, 195 5 


Personal and Confidential 


Ur • Galvin B. Howard 
Federal Bureau of Investigation 
Minneapolis , Minnesota 


Bear Ur 4 Howards 


f.'.d 

Tolson 
Boar 4 man . 
Nichols 
Belmont ^ 
Bar bo 
Mohr . ^ 

Parsons ^ 
£ose/>^~- 
Tftmm ^ 

$1200 gyr-- 

Winiterrowd 
Tele. Koom 
Holloman 


A 


I an highly pleased with t he service * 
Qf Special AnentsCkarles H^fappan. 

1 iavid 




, r - 7 - ■ is toe 

m connection 'with the 




invesTfgaZToIFTff Bank Bobbery case which, 
resulted in the am>r chens ion of o ne of the 
subjects, | \ 

It is a pleasure to cowxejid you and 
through you these agents for their diligent , 
tireless efforts in this case ahtch certainly>- 
evidence loyal devotion to the £tireau*s work*” 
Please advise then that I an nost appreciative 
of their splendid performance. 

Sincerely yours * 
jr. Edgas Hoover. 

_ , v 167- r/p/M 

LRU: pi ^ 

(13) ,,, , - 

Based on Minneapolis mevtp 8-0-55 J GBB'-iBSK.X 
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September 1 9 2955 
PERSONA! AND C0NF1BENTIAI 


d , 

Ur* Calvin B*- Rowdtd 

Federal Bureau of investigation 

Minneapolis 9 Minnesota 


pear Mr* Bdmrds 


I Have given very careful oonstderati bn to the 
facts relating to the totally inadequate handling afforded 
by you and other personnel of the Minneapolis piviston to 
information pertaining to the identification of a fansom 
bill passed in the kidnaping of Robert Cosgrove Gveenleaae 3 Jr, 
I dm greatly concerned with your lack of appreciation of the. 
importance of this matter as indicated by your failure to take 
appropriate action to see to.it that all details were obtained 
promptly and the Bureau notified without delay k 


.*■ # 
Tolson 
Board man 2 
Kichols^ 
Belmont^** 

Harbo 

Mohr -y-r 


Parsons . 

Blosen 

Tanun~- 


Sizoo , 


^Winterrowd ; 
Tele. Room 
Holloman 
Gandy 


I have noted that you returned to the Minot 9 North 
Dakota 9 .Resident Agency a memorandum 'which set forth the facts 
obtained through an interview, with the original, informant ^n ; 
order that additional details. Mould be obtained although i&u^o 
should have been aware of the fact that there was no agents ^ 
in this resident agency at that time * This action o n iyou7g 
part was. inexcusable and contributed to the unreasonable ddelqtf, 
which occurred in obtaining the addi tf ona l info r maMojLJ&.d?jnnr 
notifying thg Bureau. J g 7 - /Xj / & 

... Xn view .of the fo ire going, iou-Q&e. -H&a -4 5 
probation* Benoe forth 9 X shall expect yp t v f f o exhibit (bgtter^v 
judgment $n, matters of this nature odd to see to it thatthe 

beSt interests of the Bureau will, be -protected at ail times* 

•a ^-A , l • o- QCft 1 ^ 1 9Ur.fi 


A 

BCMinjc 

(?) 



a- • f 
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CCi Reave 

Movement t 

Mrs. Wackermdh. 


MAILED II 

SEP -r-.e 1955 . 

^LGQMM*P8l ; f 


tf SEP 15 t&& 


j. Eclgar Hoover 

John Edgar JZaover 
Director 


str 


SOG- Minneapolis, Jfteld Office Eile 
Based on mend Price \o MfJ Rosen 3 Q- 22-55 3 RJGtraffate 






V 


^ ' ' 


7 ,/ 2 $/& 


Director ( 2— 1 I 4 2lf ) 

SAC : > Minneapolis (.2*20) 

L w as. 1 „ be 

I b7C 

immim matters 

foreIgji Political matters - Cuba 

ReBulet 7/20/55. ' (d/}Pl//V/ p. 


The failure to rate? tp cWST^arini^rrt l I by b7D 

T symbol and indicate' the infor mality's -reliabili ty oft page 2 , 
paragraph,. 3 c t the report of SA I [ dated 7 /5/$$t 

.at Minneapolis , in .caoti dried matter was initially the responsi- 
bility of Aoent l I who submitted 0 rough draft, report 

containing the error • The report .Containing tho obvious 
error was approved by me.* 

Upon receipt of referenced letter, 1 immediately contacted 

Agent | | who is the Senior Resident Agent at Bismarck, 

North Dakota, who explained, ho was well aware pf the Bureau* a 
regulation* but inadvertently railed to comply with, such in 
preparing tho report for which ho offered fto excuse* Be did 
point Out, however, that he was on leave from July 1 through 
July 15 , and returned to work Monday morning,. July IS* Contained 
in the mail awaiting his .action was his report for approval. 

In carefully reviewing the report in its entirety, he immediately 
detected the error and had directed, a memorandum to my attention 
pointing, put the error which was* at the time of my contacts 
onrputo to the office by mail*', Agent I \ at the. first 

•opportunity ho had to review the report, caught the error and 
had brought it to my attention prior to receipt of Bulet. 
Accordingly, it is my recommen dation that no further action b 

be taken against Agent I I As I have very definitely b 

impressed upon him the necessity of compliance, with exis ting 
instructions relative, to, the manner in which Confidential 
Informants are. to he referred to in reports. \ 

Bad -Agent I I not been On vacation, the error would have, 

beeft: promptly caught by him .and corrected prior to the. time 
the. report whs disseminated at the Bureau. ' ' . 

The error is an pbvipus "one. that should have been caught by 
me*, end I have no eXcuSe tp offer except that 1 simply did not 
detect the error*' Bhoftid a supervisor have approved such 
Report, I would have had no alternative but to recommend a 


CBH;RSK 

(3) 

;»:i At? 15 


OT AitDSHPJJU ATTACHED 





V 


a 

'4 


■a 


O 



let t er to Directo r 
Re: I 


wg3 , etal 


- 1 / 2 $/$$ 


letter of censure for the supervisor. While, I d6 not feel 
a let ton of consume Is necessary to impress, upon me the utmost 
necessity of Carefully reading, of reports before Approval to 
detent obvious errors', I nevertheless then to be consistent 
have no alternative but to recommend that X receive, a letter' 
of Censure, 


The Bureau is assured that X sincerely regret this delinquency 
and will exert every effort tt> prevent a recurrence, 


1 additionally ch ecked and determined- the report, was typed by 


[ I who; is assigned to the. Chief Clerks Office,, 

but, because of her typing ability, was utilized, to typ e a, 
few ro ugh drafts to relieve pressure On the, steno pool* I I 


3 


necessarily is not as conversant with, existing regulations 

relative to report writing as the regular employees In the stone 
pool,. I would expect a regular employee of our steno pool t o 
hove p oted the delinquency in question, but do not feel I I 


f 


dan be held responsible* and accordingly recommend no 


action against her. 


Corrected amended pages were previously submitted to the 
Bureau in mylet of l/22/$$» 



K 



V- 2 
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ADDENDUM: RDC : stw 8/4/55 

The Minneapolis, office submitted a report in- 
thls. case under date of 7/5/55 which, upon review at the 
Seat of Government, was found to contain the following 
substantive error: 

On page 2 6t this report, certain information, 
wa a set out wh ich, was directly* attributed in the details 
d to l I "whose, identity is known to the Bureau**' 

As; sat out in Part 1 of the - EBI ’Handbook, Page 35# 

Paragraph V, , current Bureau Regulations, require, that all _ 
confidential informants be referred to by symbols, in 
reports- with, their reliability indicated*- 

By letter dated 7/20/55, the Bureau requested 
explanations from the Minneapolis office together with the 
recommendations of the SAC., Minneapolis, concerning 
administrative action*. 

By* letter Of 7/25/55* the SAC, Minneapolis,. hat 
Acknowledged the error in. question* According to the 
SAC* Minneapolis, the abo ve-ref erf a d-.t o report was submitted 
by’SAl I in rough draft form and was personally 

approved by the SAC. Th e SAC* Min neapolis, has further 
advised that, although #A | .1 rough, draft report 

contained the above -c it ed error* I | had detected 

the erher at his first, opportunity tin review the transcribed 
report j namely, on, 7/18/55 wh&n l I returned from two 

weeks * annuel leave. Hie SAC, Minneapolis?, has ^thenerpre, 

^ recomme nded tha t no furthef administrative Action be taken, 
against | | since the SAC has already impressed upon 

him the necessity of* complying with Bureau regulations 
.regarding the "manner of referring to confidential informants 
ih report's. The SAC , Minneapolis, has recommended that 
<a letter of censure he forwarded to himself for his failure, 
to detect this error. 

’ . - ^ 

* Concerning the recommendations of .the SAC, 
•Minneapolis Outlined above, the Domestic Intelligence* 
Division, does not 'concur that no further administrative 
action should be taken against SA | ~~1 . merely because . 

the latter detected this error when, he first had An 
opportu nity to review the transcribed report* It,- is felt 
: that SA| Ishould have been, familiar- with Bureau 

policy concerning the manner of describing informants in 







reports arid: therefore should not. have committed this _ 
error in the first place in preparing; his rough draft-. 

, _ T ^ * 1 

5 The*’ Domestic Intelligence Division therefore 

" r.ecdmmehds . that letters of cerisurp he directed to both ‘ , b6 
-the SAC,. Minriaapolls for his -failure to detect the error b?c 
- , in question apd t,6' SA. | I f or hirifailure,,tb ^ 

* ‘ properly prepare the report in question in accordance 
a * j*ith; longstanding Bureau policy,; ' _ “ - 
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Office Memorandum • united states government 


TO 


PROM > 


SUBJECT: 


Mr* Rosen 
Mr. Price 


CIS 


o 

w 





SAC Howard. ASA C 


CARL AUSTIN HALL, was, et al (DECEASED); 

ROBERT COSGROVE GREENLEASE, JR. - VICTIM (DECEASED) 
KIDNAPING; EXTORTION; PERJURY 


This i s to re commend a< 


Vioterrowd . 
Tele. Room , 
Holloman . 
Gandy . 


SA Tolle 


] of the Minneapo 



istrative action be taken -against 
acobson, Switchboard Operator 
Office, and SA John R. Kellison of 



the Seattle Office for their handling of the information re the^ missing 
ransom bill. This bill was exhibited to SA Kellison at Minot, 

I North Dakota, on 8/5/55* The Bureau was not advised until 8/16/55 * 


b6 

b7C 


On 8 A/55 . [ 


_ "[ an employee at Minot, North Dakota, 

Municipal~Airport, placed a collect call to the Minneapo lis Office. The 
Minneapolis Office swithhboard operator. I I- overheard_th e 

caller tell the Telepho ne Company operator he wanted to report the 
finding •br^ra^ggiriyfi r. I I contacted. ASACl | re accepting of 


the call and- on nis^ instruction sne advised tftat tne caller 


the Minot Resident Agent (RA) and if no answer .__to _call bac k. . 

verifies | fstory and states he attempted to call the Minot RA 

I but received no answer • He di d not cal l back to Minneapolis but con-* 
tacted SAKhilison on 8/5/55 r 1 ■ I feels she told | |of the 

mention bf the- ransom biXIT has no recollection ox xne particular 

cm ^ 1 r 


f* 


On &S/55] 


b6 


,, personally appeared at the Minot RA with b7c 

the ransom bill*b He\-$as interviewed by SA Kellison who submitted a 
memorandum re^t^e- interview on’ the same day. His memorandum listed 


the seriai. numjjeftffbut n3t th * gajpi as year of the bilI T It listed 

telephone^number^ and stafed 1 I would retain the bill . On the same day- 

|TCeUis°n W «Mer tran^r r «ftW-l49f ; 

.On 8/6/5fe a Saturday, the memorlindum-was^received-air 


,un 0 / 0 / pjfc, a oauuraay, uib memoi-oxiutuu-wets* ictcivcu , 

Minneapolis and ‘brought to the attention of SAG'-Hbwafdi,—--SAC-°HQwardt 
instruc ted it be returned to. the Senior Resident Agent ~(SRA-)»d 
” J at Minot to recontact | |to determine the series year. 


SRA _ 
Agent in Minot. 


~SK 


T 


was on annual leave until 8/l'5/55; r there was not 

* l jt a. it 


Tolleg Jacobson was seh^^rom ! Minhe 4 appli^ ph 8/»9/55 
to handle expedite matters. Eh route* by fciahe, SA Jacob son ^became jiir 
sick and did not arrive in Minot until 5 8/11. 


cc: 1 - Mr. Mohr 
RJGi-paf/a.tte ^ < 



’SEP 23 


He investigated 

I . A fi /Jv 

s' 
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Memorandum for Mr* Rosen 


Indian Reservation - Assault case in which a Dying Declaration wj 
on that day* On 8/12/55,, SA Jacobson made an attempt to co ntact 
unsuccessful and continued to work on .the assault case* 1 ™ 


was 



contacted by Smith on 8/15/55* Smith secured the, desired information 
and immediately forwarded,' by routing slip', this information to 
j\ | Minneapolis* The routing slip* was received in Minneapolis 8/16/55* at 
/(.it which timj* t ^e Bureau was advised by. teletyp e * . * : - 

^b^ie^^^^^^^^^^^ed > t^3^^t tr inform^ftion 
bill was received by SA Kellison on 8/5/55* Seatt le 
forth SA KeHison*s explanation. He states I I 


en 

but 


was 


concernim 

teletype 



told him he had' previously contacted the Minneapolis Office. He believed 
he was only following a lead and did not. know the serie's year ;also nec- 
essary (Manual of Instructions 66E (4) states necessity of series year.) 
Butel 8/18/55 requested Minneapolis to .advise* re Lind's* call to that 
office. Minneapolis teletype 8/18 sets forth circumstances previously 
described re receipt of pho ne call by Minne apolis Off ice, that Guerard 


feels she mentioned to ASAC 

ASA 


s 


]the 


ca, 


finding a ransom bill. 

jjcall. The SAC states he wa s unawar e 
HHe states he was aware thati 


wanted to report 

-iL- - 


has - no recol lection of the particular 




jjmemorandum but desired that[ 


. phone call on 8/4/55* 

] telephone number was in SA Kellison* s 


be personally recontacted. 


betwee: 

8 / 20 /? 




*Rirhfti .8/1 Q/y requested 


and. ASAC 


.an. 


expl anation for the inconsistency 

(s tory. Minneapolis te letype 

states the discrepancy cannot be defini tely resolved. I I 
] states she furnished full facts to ASAC I I is certain 


that had he heard at anytime mention of anyone wanting to report on a 
ransom bill such a call would have been accepted immediately. 

SAC recommends a strong letter of censure for himself, and for 
SA Kellison (S eattle). H e also recommends a letter of censure for 

|and for ASAC| |. ' be 

b7C 


RECOMMENDATIONS: 


(1) It is recommended that. SAC" Howard receive a strong letter 
of censure and that he foe placed bn probation. The memorandum of 8/5/55 

H to the Minot RA was called to his 


reflecting the visit of 
attention on 8/6/55* He returned the memor 
was available. He did not follow to insur e 
contacted. He admits knowing that[ 
memorandum. 


- 2 - 


anflprn to Minot where no Agent 
I was immediately re- 
telephone number was in the. 
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.Memorandum for Mr. Rosen 


b6 
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nR^feell 




(2) As SA. John R JW^ellison did not secure the complete 

information on the initi^7interview of Mr. Lind', it is recomme nded that 
a strong letter of censure be' .directed to 4 hinux^ju . 

n* clA? -0-<~ 

r ^ v &dzLjd 

(3) Even though ASAC1 I states he cannot fecall this call, 
he did instruct that the caller should call the Minot RA and if' no 
answer he should call back. He did hot follow to see if the call had 
been received. Also he did not ascertain from the switchboard operator 
the nature of the call on 8/4/55* It is- recommended that a strong letter 

of censure be directed^to him. 

^ 


C.o, 


'A 



made only 
it is recommended that a letter of 


(4) As SA ^Ja cobson was in Minot from 8/11/55* 

one attempt to contact | * ‘ ‘ 

censure be- directed to him* 


(5) As switch! 
nature of the call from 
call this to the— ai±fin±-3 




of the nature of 
a letter of censure. 


on of ASAd 
information^ 



M 

iware of the 

ncffr ’clearly and specifically 
so that there could be no doubt 
s recommended that she receive 



(6) No administrative action is recommended fo? SA 'Smith who 
was on an nual leave until 8/15/55* and who immediately upon his return 
contacted I ~ " 



x A -ufc*. w- 

thr*, 
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PERMANENT BRIEFS OF SAC HOWARD , ASAC LYNUM,. SAS KELLISON 
AND JACOBSON AND OF MISS GUERARD ARE ATTACHED 






tn 


- r 


o 


Calvin B. Howard 

401 1 MEADOWBROOK LANE 
MINNEAPOLIS 16, MINNESOTA 


September 12, . 19 


9 


0 


Dear Mr. Hoover: 







Mr. TolsonJ 
Mr. BoaHman„ J 1 
Mr. Nichols ? I 

Mr^B .WnL J 

rbcV/'_ \ 

Mr. :» . * * 

Mr. T-. . . + 

Mr. _ 

Mr. W* u rcv r J. 

Tele. " 

Mr. Holloa ^ “ 
Miss jandy „ 1t , 



The occasion for this brief 
correspondence is not one that I would have pre- 
ferred. The recent events that necessitated your 
placing rae on probation are deeply regretted. 


c-» I want you to know X have 

accepted the administrative action in the spirit 
^.1 know it was given. By benefiting from the 
"experience, and exerting even greater effort to 
Irae.a§ure up to my responsibilities, I will 
learpestly shrive to regain your confidence and 
♦merit removal from probation. 

r^9 
.*5-9 


Special Agent in Charge 



Mr. J. Edgar Hoover, Director 
Federal Bureau of Investigation 
U. S. Department of Justice 
Washington, D. C. 






9 - 14-55 






JEJP D© 

C. B. Howard. 

SAC 

Minneapoli s , Minn. 



Stating the recent events that necessitated Director* s 
placing him on probation are regretted. 



Q 




1 


September 29, 1955 
PERSONAL AND CONFIDENTIAL - 


Mr, Galvin B* Howard 
Federal Bureau of ^investigation 
Minneapolis, Minnesota 




f 


ho 

b7C 


Bear Mr, Howard i 

X was considerably concerned to note that the 
letter you submitted Hated August 19, 1955, concerning 
an incorrect date of certain activity 'which appeared in 
a letter prepared by the Minneapolis Office dated 
February 11. 1953, in the Security Matter case involving 

|toc |3 entirely inadequate,. You did not 
properly analyse the error and the delay in reporting 
the irror dnd you made ho mention Of the letter submitted 
■by your office dated March 2, I955 > ' in this case which 
Set forth a second incorreo’t date for this Sane activity . 

in view, of the foregoing J 'shall expect you to 
more thoroughly and completely analyse any Similar ' 
Situations which may arise in the futurS • 


Tolsftn 

Roardmnn 

Nichols — _ r _ 
Bclmont 

Mohr ^„ — 

Parsons - 
Rosen ^ 

Xaram 
SIzoo — 
Vinterrowd — 
Tele; Room ■ 

, Holloman 

Gandy 





Ye ry truly yours > 

. 2« Edgar Ho ove 5 

' ^ .0 ’■d 

John. Edgar ll&pvem ^ 
Birector ^ __ ™ cc> 

I *TJ O 

4 -I 50 

co 


RGHtemj^f J 

(4) REC0R3ED . Ut 

GGt SOG Minneapolis Field, Office File 

' nSs-'^S 1 jun. 

3 c 

Based oh memo Ur r Belmont to Mr, Boardikan a ‘9-2l±5S‘,'L 






SEP 30 $55 
L ftsrjMt uif 



w 

& 




\ 


October 5, 2955 
PERSONAL AMD CONFIDENTIAL 


7 

u 


6 . 


Mr • Calvin B* Howard 
Federal, Bureau of Investigation 
Minneapolis , Minnesota 


Y j 




Board man . 

Nichols 

Belmont * 
lUrbo 
Mohr, 
Parsons 
Rosen - 
Tamm*. 


Sizoo; 
Winterrowd ] 
Tele. Room 
Holloman;.* 
( Gandy 


Bear Ur* Howards » 

You reviewed and approved a report dated 
August 31, 2955 m in the Wh ite Slave Traffic Act 
case concerning I I without detecting that the 

administrative page failed to ref Tect the identities of 
certain confidential informants referred to in the body 
of fhe report * 

In the future I shall expect you to exercise 
more care and a greater degree of accuracy in handling 
this phase of your duties * 

Yery truly, yours , 

- 3.- JHooveS 

to 


b 6 

*b7C 


1 


John Edgar Modern 


BirectdP 




JBA:klm ) 
(4) far 


t—f fe" ,ll *"ur ’ 1 ■' 11 1 


r Jg&bhe Bi rketor 


CC,: SOG Minneapolis - Field Of ficelle | 

^ ? ‘ ^ B 9 “ ” 

Based on Minneapolis lette 
pBHtrsk ' K v 



w 


3 tit t 


y 3- 


v 

<?y ^ 


7 4 OCT 11 1955 


COMM - FBI 

OCT 51955- 

MAILED 30 



J 



QOPX 150 


September 19* £955 


KET'ORARDITM FOR THE DIRECTOR 


Tho following Special Amenta in Charno nro prosoiitl?/ Ch probation; 


NAME 


OFFICE 


liAET DATS OF LAST 

MTS INSPECTION EEOHEOSt REASON 


i C > B_. ^Howard J /Minneapolis 9-1-55 7-9~51j. 


12-10-54 Because of the 
inadequate handling af- 
forded by him and other - 
personnel of his Division 
to information pertaining 
to the identification of e 
ransom bill passed in the, 
kidnaping of Robert 
Cosgrove Greenlease, x?i% 


9/19/55 











s 







* t 

i 


'K 


Director, FBI ( 31 - 83468 ) 
SAC, Minneapolis (67-350) 


wu; [ 


was . , otal - VICUKS 
CTA . 


HoBulot 9/15/52. 


bo 

b7C 


j 


*/// t 


* $ 


Tho explanation obtained from Sa| 
for his failure to identify the Informants, in his 
report of 3/31/55 is attached* The report was 
approved by xio. The omissi on is an oversight on 
the part of Arent r l and should have been 

detected by mo at the tine the report was approved* 

It is my recommen dation tha t a letter of oensure 
bo afforded Agont | ~1 and myself* I regret, 

the error was not detected, and will exert every 
effort to prevent such derelictions in the future. 


b6 

b7C 


flnynni j and offices receiving copies of Agent 

report are being apprised of the identities 


of the informants by separate communication. 


CBItRSK! 

CS) 

Enc. : (4) 


For Investigative .Division recommendation 
see page 1A. 


■j* o$f nwo 








cO- 



R JG/lh/nak 


JERIiORt 


bo 

b7C 


The report, of SA I | dated 8/31/55 

at Mihnpcp oils did not sot forth the identity of the informants 
on the: adraihi s tr at ivo page,. Error caught nt Bureau# 0-17 pointod 
-out error and asked for explanations and rocommondations# : 

RECOHMEHDATIOH OF SAC : 

SAC Edward, Minneapolis, recommendd & letter of cep sure 
for himsolf as he approved the report and did rot ftrftnh the error# 
He rooonmends a latter nf n»r>RUT»A for Agent] [who 

committed the error. I l advlsed that tho failure 'to identify 

the informants, was an oversight on his part# " ’ 

RBCOMMBEDATiOn OP TH5 IHVSSTIG&Tlyff DXVISXOH; 


It is reednaohded that SAC Howard and Sa[ 


... — — , I ho given. 

letters of o ensure. 4,0,16 Inspectors Manual cays failure to advise 
.Bureau concerning confidential informants is an error of substance# 









ft- 






Memorandum • united states government 



ToUoa 

date ^September 21, 1955 ^^ JTL 

Bclmoot 


SECURITY MATTER - C 
Bufile 100-416889 


SYNOPSIS; 



Htrbo _ 

Mohr 

Paraoos . 
Rote a — 

Sizoo — 


linterrowd _ 
Tele. Rood . 
Holloa* n — 
Goody 


o 


Summary report of SA 

January 28, 1955, at San * rancisco~, receTved i n tKe 
Internal Security Section February 9, 1955 , recommended 
subject's inclusi on on Security Index. Documentation 
was incomplete .* Bureau letter to San Francisco February 17, 
1955, requested further investi gation in order to deter- 
mine if subject should be included on Index . San Francisco 
was again requested by letter June 9, 1955 , to conduct 
additional investigation and submit supplemental report. 

San Francisco letter July 29, 1955, advised that the date 
of the Young Progressives of America (YPA) meeting 
reportedly attended ‘by subject on January 15, 1952, should 
be changed to January 19, 1952 j erroneous date furni shed 
San Francisco by Minneapolis letter February 11, 1953s correct 
date furnished San Francisco by Minneoplis letter May 11, 

1955. No explanations or recommendations furnished . Copy 
of report disseminated to departments Department advised 
of correct date by letter dated August 17, 1955 . Bulet 1 
August 17, 1955, requested SACs San Francisco and Minneapolis 
"furnish explanations for error and delay in advising 
Bpreau of correction , together with recommendations .' 
Explanations of C^Cs Minneapolis and San Francisco dated 
August 19, 1955, and August 22, 1955 , respectively, 
incomplete, and not well analysed . Bureau airtel September 6, 
1955, directed SACs to fully explain facts of error and 
delay by return airtel. 

* Documentation completed by San Francisco letter July 29, 1955. 

oo - Administrative Division 
Boardman 

Belmont 

.Bland 
Shields r 


b6 

b7C 


j * £BS i.amk 
(6) ' 










^parsiiass 


.. Y- 


- 1 \ 










Q)0 




O0 


Memorandum for Ur. Boardman 


REC OVUM P ATTONS ■ 


censure; 


SA I 

Domestic 


SAC Minneapolis recommends 
Sioence Division recommends cjnsure* 


■ Jn/omant's bitten 

meetinp was held January 1 , ■ Francisco dated February 11, 

^lYfU^iTVn^oV ^ S™ M, »». * 

MnotihecVthe correct dots 0/ tbe «st.n.c 

. I I SnC 

Rel is f ~ SiLp£ rjiL &S S ... L . -. — ** ■ ? « _ .. r ■/., ■ -%» ) Dome s ti c 

fZTlZ'nle^VotsTon^ 


*sm| 

but error is no 


1 aporov&d HiBifiorctnduffi oj* o^i | 

lacily apparent to supervisors 


approving outgo i ng tna i ~ • 

1 

Sa\ 

censure } Domestic TnH&TT. 


■ SAC Minneapoli s recommends 
\ce Division recommends censure. 


?nn Francisco letter to Minneapolis January 28, 
1955 , requested complete dociment ation ana lS 

letter to San ip^o^arck^^o ^ as 

5KE5 M? ttatss be^proo/readjbe 

letter imt failed to note toe • d t the 

letter to Minneapolis-March // r s % p °' an /r ancisco 

discrepancy and Minneapolis |e**e finished correct 

Uay 11, 1956, P"P or !g ^ 'ror fir st detected bp 
date_aMP n “ or P I9 ’ - 1 ? 5 „e o'n Francisco letter 0 / 
f did not noti/p bis supervisor, 

tbTsan^Pranci sco Of ficeToi^he Bureau. 


Su pervisor J 

recommends censure ; Domestic Ii 
recommends censure. • 


t Minneapolis 

diligence Division 


2 






-vrrrtr 


-rrr’Trrr 








Q>0 


oo 


Memorandum for Mr. Boardman 


Minneapolis letter to San Francisco March 2, >, 

1955 , indicate d YPA m eeting held January 12 , 1952, was I 

approved by SA I ~~L San Francisco letter to Minneapolis 

March 31, 1955, pointed out discrepancy and Minnel)oli& j 

letter to San Francisco May 11, 1955, approved by SA I I 

fu rni_shed the correct date as January 19, 1952 . When 
SA | \ approved the letter of May 11, 1955 he failed 

to initiate action to obtain explanations , advise the 
Bureau, and submit recommendations . 


The letter of August 1 j, 195o, from oaC Minneapolis 
was inadequate and a poor analysis of the error as well 
as the delay in reporting it., It made no men ,ion of 
Minneapolis letter dated March 2, 1955 , to San Francisco 
which furnished a second incorrect date. Domestic Intelligence 
Division recommends SAC Miwnea£oli_s receive a letter of 

SA 


b6 


recormends'~censure~} TJajffiTstic Tnte 
censure . 


3 SAC San Francisco b7c 

lligence Division recommends 


Ujpon recei pt of Minr eapoli s letter of March 2, 
1955, SA | | noted discrepancy in date of YPA 

meeting . His Tetter to Minneapolis of March 31, 1955, 
requested clarification and Minneapolis letter of 
May 11, 1955, received at San Francisco May 16, 1955, 
fu rni_sh^M. th&- correct date as January 19, 1952. 

SA I did not submit correction to the Bureau 

until San Francisco letter dated July 29, 1955. 




Aj_ 


SAC San Francisco 


recommends censure ; Domestic TKtelligence Division 
recommends censi^re^ 


SJ ^ I states he noted that di screpancy 

had been detected and clarification requested by letter 
March 31, 1955, and further that the er ror was resolved 
by Minneapolis letter May 11,. 1955 . gil l I states that 

he dtd not consider that the error was. such as required 
immediate notificati on to the Bureau. He should have 
initiated action to advise Bureau as soon as error was 
discovered. 


\ 




Ho Jitctl ft h * 

A fp/'dved Tyy'S f * ^ t £.C 


) 


Memorandum for Mr, Boardman 


Supervi sor 
recommends censure j j 
recommends censure. 


TomesvTc 


Tiqence 


SAC San Francisco 
nee Division 


Supervisor | I inad equatel y analyzed Bureau's 
request of August 17, 1955 . SA I I should have determined 
when error was first discovered , fixed responsibility , 
obtained adequate explanations and submitted recommendations • 

. Uj > ft) ^ ^ , 

Domestic ■ Intelligence Division further recommends 

that SA£ Whelan receive a letter of censure. * 2AC Whelan 's 

memorandum oJ~JuIy 29, "’1955, 'did'not furnish necessary , 

explanations for error or recommendations for administrative 
action . Further, his memorandum of August 22, 1955, 
was incomplete , a poor analysis of the error, the delays 
and explanations of responsible personnel. He stated the 
delay was to obtain results from other offices at which 
time complete documentation was submitted and recommended 
no administrative action. , 




Seat of Goverjn 
Supervisor 


Censure 


Special Agent | immediately upon learning 

of the error in the San Francisco report of January 26, 1955, 
that had been disseminated to the Department, took corrective 
action to see that the Department was advised of the correct 
date and requested explanations and recommendations from the 
responsible offices, <S fon Eranci sco and Minneapolis, Regardless 
of this fact, if Agent I J had vigorously followed the 

matter and had required San Francisco to complete the 
documentation sooner, the error in the San Francisco report 
would have been discovered earlier and the Department 
appropriately advised, . >A 


JFBsmjt 


’ /&* 



- 4 - 



/ ' <±> 


Catolcs* 3> XSs# 


atiwzi pen sir; 


galioarir": racial ^r^&tfi in Cfc3*r , '> nm prfcrtrnti^ on nrolntlcru 


l!*.!n 


thaz 

€> n?icn m?n jkcbes5?ig:i 


EflES 02 Wc? 

r'rv^rr^tg 
I# VUiwiWffc 




fc. B.\Howard 


nneapolls 9-1-55 7 - 9 - 5 I 4 . 


12-10-54. Because of the* ] 
inadequate handling af- v 

forded by him and other < 

personnel of his Division 
to information pertaining 
to the identification of a 
ramson bill passed in the* 
kidnaping of Bobert 
Cosgrove GreenleAse, Jr, '4> 


